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' CHAPTER I
CENERAL INP(RMATION

-Aims and Reasons

A number of studies regarding the supply and demand of
Seoondary School Teachers have been mmde during the last few year:.l
Three studies have been made for the Kontana Secondary School
teachers during the last twelve years., The first was mede by
Evendenz in 1930, one Yy Forwood® for the year 1338=39, one by
¥otzor?® for the year 1540-41, and this one was rmade for the yoar
1941=42 with the approval of the School of Education of the

Eontana State Eh:lva'rsity.,

There are several reasons for this study; first, to deter-
mine the actual supply and demand of ¥ortens Eigh School instruoctorss
gsecond, to estimate the number of high sohool teacls rs thet will be
neoded and ths fields in which they will be needed, aml third, to
determine the nurber of pecple vho should be trained as teaochers

each year, and the partioculer fielda in which they should be trainsd,

l, R, H, Bliasgen and E, A. Anderson, “Teacher Supply and Dermand,"
Review of FEdueatlonsl Research, 10:179-81, Juns 1940,

2, Edward S, Evendena., Guy Ce Gambles., and Harold G. Elue s+ Teacher
Personnel in the United States, U, Sa Departrent of Inmterior,
Ue Ge Uifice of Edueation Bulletin Ne, 10, 1933, pp. 1-258,
(Fational Survey of Zducatd om of Teschers, Volume II,)

3¢ Ceorge A, Norwoocd, ®"The Demsnd and Supply of Kontams EH. S.
Toaaherl"-

4. Olin O ¥atzer, "The Demand ani Supply of ¥omtana Secondary
Teachers for 1940-41,%



Several other problems were studies whid & re related to this
subject: The educational gualifications of Vontena teachers, the
degrees they held, where they were educated, how their positions
were obtained, end what became of Lthei r vredecessors,

It was also & part of this study to detemine the teacher
load acoording to the mnurber of eclasses taught each day, but it
wvag not possidle to detemine the teacher load mcocording to the
number of pupila per olass, as thet was not & part of the Buper-
intendent's High School Report Part 4”5

An ettermpt was made to ascertain the number of men from the
profession who joined the Armed Forcesz, but 4t was found that the
number ox the quoa’dmm&iross was much emaller than ths sctual
number, for many decided to join during the summ r snd did not

take a position.7

¥any would not be glven a contract if there was
& possibility that they wuld have to lsave durirg the year., This
difficulty was detrimental both o the sshools and the men who
wanted to teach dut had te go away.

Sources of Information and ¥ethods _9_1: Colleation

The greater part of the information used in this study was
obtained from the Superintendent 's High School Report Part "A"S

5« Appendix A, Superintendent's High Schocl Repart, Part "A"

€« .Appendix B, Questionneire to New Teachers.

7e » School and Bociety, 54:304=305 (October 11, 1841)
8« Appendix A, Fontana High School Report Part "A"




which are submitted to the State Superintendent of Publio In=-
struoction esrly in the fall, Thess reports contsin the namss
of the administrators, the names of the high school teachers,
the inatitutioﬁ of h igher learning in vhioh *bhdy raceived their
training, the degree that they were granted, the number years of
experience, the sertificate held, its date of issue and ex-
piration, and the daily teaching schedule,

The Superintendent®s High Scheol L Reports for the
yoar 1940=41 were ocompared with those of 1941-42 to determine
the numder of teachers new to the state asz well as the ine-
formation reparding each ae ia menticned above.

1o end & letter of requentn' were sert to

Questionneires
the administrators of the state requesting that they have their
new secondary teachers i1l out and return these questionnaires
regarding supply and demani.

In this way §t was possible to find out whet became o
the predecessors, why they left their jobs, vhat the rew teacher
hed been doing the year before ag well as how he cbtained his
appointment.

Through this procedure it was possible to determire the

migration of the experienced and inexpe rienced teachers from out

9, 1Ibid.
10, Anpendix B, Copy of Questiomnnaires.
11, Appendix C, Copy of Letter of Request to Administrators.



of the state, and the teachers within the state.

Provious Investigations Pertaining to This Study

In the field of supply and demand sixty-seven reports
which smd worthy of noting in this review' s were published
during the years 1931, 1932 end 1933, Fifty were factual studiesg
the rest were bibliographiesy critiocal reviews, indices, pre-.
dictions and thoughtful suggestions. Five wore natiomal in .
scope; éeven covered large sections of the ocountry; twenty-five
were staWde; and thirteen analysed ths placement suocess oi;
single ocolleges. The great majority of the studies were ocon-
serned with the public secondary and elementary schools in
general, although three sovered the field of vommercial edu-—
oation, two ;pecial education and one college temching.

Th& averapge percentages of placement of graduates in

168 educational institutions ss reported %o Hmtattdxs

in
January, 1932 was €8 in high school and 42 in the elementary
schools respectively, 59 per cent for men and 54 per cent for
women Adamal? found that the average for 135 institutions in
1532 was aprroximetely 60 per cent.

All reports indicated thet the percentages of placement

12. Zarl ¥. Anderson, "Teacher Supply and Demand"”, Review of
Fducetional Research, 4:257-260, $26-328, April 1934.

13, Anderson, 1c0s Gits., ppe 257=260, 326-328,

14. Ibid,




were lower in 132 than in previous years. |

There were 3700 fewer teaching positions in ¥ichigen in
1935 then there were in 1930, Ludeman!S reported 400 fewer
teaching positions in South Dakots in 1932 then during the pre-
veding years

Acem-ding_ %o E;;mroo1

6 the turnover had been reduced from
18.7 per cent in 1931 to 11 per cent in 1933, Iﬁyersr’ reparted
thet the normal snmual demand for teactwre in the United Stetes
had been reduced from 100,000 to 10,000,

A Poriod of Oversuprly

Generally there was a period of oversupply from 1930 to 1934,
¥any had gone te teaching who under ordimary circumstances had been
in other fields of endeavor. In oms Teachers® College there was
a situation which was prevalent all over the mation,

Boston Teachers?® College in 1934 was facirg a problem common
to all normal schools and other educatiomal institutions, yet
perhaps more acute in the case of the Boston institution than
some others.l® The problem was vhat to do with the gradumtes it
was turning ocut, Less than a decade before it was diffioult for
the institutions %o supply teachers to mset the demmnl, and espec=-
ially in Boston where the population was growing in some sections,.

Then three fastors entered, wvhioh overating together, so diminighed

15, Ibid.
16. 7ITbid,
17, Ibide. : .
18, "Editorisl® Boston Evening Transoript School and

ooliety, 1223, August 12, 1540,




the demand that Boston hsd about 1200 graduvates of the college
without teaching positions, ¥hat was true In Boston was true in
moch of the nation, and the causes for the deorsase in demand were
mich the same.

Pirst, the restrictive immigration laws out down the influx
from abroad, this materially limited the f oreign population.
Second, came the rapid growth of perochial schools, which are private
institutions urder no chligetion %o secure their teaolsrs from the
graduste list of teachers. Third, a fact in itself of mational
soolal interest, the size of the American family has so diminished
as to affeot noticeadbly what otherwlss would be the normal growth
of population in America,

Period of Improving Conditions

The reports of the plasement offices show that the pisture
for 1934 was perhaps one~third better thar in 1953, The upward
trend in employment continued through 1935—3619 with a shortage of
teachers beginning to appear in 193€ in several stsates in elomen=
tary education, music, sommeroial subjescts, home e conomice, ine
dus trial arts, fine arts and physicel education. Sudstantial over-
supply stlll existed in English, history and in some of the foreipn

langueges. In California information was reoceived from 260 collegi-

19, Re. H. Eliassen smd %, A. Anderson, "Supply and Demard of
Teachers,” Review of Pducatiomml Research, 7:239-41,
Juns 1937,
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T

ste institutions showing that 65 per cent of t{me graduates. of the
year 1934-35 were plasced as compared with 56 ;Sgr cent for the pre-
vious years Tendencies of echool ‘boa:fda to mp\i\loy poorly~trained
teachers in prefersnce to qualified pecpls were i,;xlo‘baﬂ in Tennessee
and Eentuokye \

Fnziorzo

4

showed that the regular schocl pof,\s‘:lnﬁi on would
probably contimze to decrease for several years. ‘m\g‘ gensrally in-

3
eraased teaching load reduced the demand for taaahars{;during the
5
depression. P
A
\l "\
. "v

.. Goodykggntz brought out the thought of the trqnd(\ of the

Seoond Decline In Placement of the Decade

times by giving us the thought that teachers will hafva ‘ta\ find em-
ploymant in services related to glucation. In Isw{tit w\a;\\ said
that they were haaring much of the decreasing sc.hool pa:pn:ﬂ.v.ﬁ.R fon
\-ith the implication that employment therefore in unihool wqr‘zv is
éooms.’mg. This is omly partlally true; 1936 shcmu{ an increa‘so

in totel number of teachers employed in el ementary aan:! aacomiary \
schools orer the previous biemnium and over the 1936 figuras-.. H\
Furthermore, enrollments in secondary schools are raquiri.ng fa&? \\‘
itional teachers, and new services in schcol such adt art, misis, \

end industrial art, heslth instruction and others ai‘a requi}Ling |

[}
. 1
i i
4 "

20. Ivid. /\"z *
21. Bess Goodykoonts, "Employment Opportunitiss in Servioces '
Related to Eduoation™, School 1lifs, 25:101* Janua ry/ 1940.

. / )
.“l |
L]




gredml sdditions, Deorsases in population mey nct show a corre-
eponding decreass in pumbers of tuahm for soms years dus to
these two greadt needss

Lets Trends

A review?Z of ths studies for 1941 indientes the begisning
of » mew trend in itsacher supply and demand, The surplus of teache
ers vhlich haz existed in many areas during the last deocade iz chang=-
ing, and there are indications that :turing 9 voaxt feow years short-
ages will exist in most Yeaching flelds, These will bs extremely
tcgah In PRy Qrens.s

The present summary insludes #ie reporis of investigations
Published during ths oalendar years of 1940 and 1941, Some ammual
studlies were mades by such organizations ss the Eational Institution-
&1 Placement Asscelation®; others were snmml reports of institu—
tional placement officens Studiss of resrultzwnt were revorted by
Steiner and Von Eadon”® end Zllassenr and Kartin,®®

h

224 Re He Elisssen and Esrl ¥, Anderson, "Investigsstions of
Teacker Surply and Demand in 1340 snd 1541," Pducation
Resoarch “ulletin, Vole XXI Bos 4, ppe $6-10F, April 15,

23+ Fo R, Lda=s, "Is There & Thortagze «f Teacters?" YVinnesotas
Journal of Fdusation XXI, rpe 118, Yovemder 1541,

24, Re Le Stelner and L, 1e Yon Fagen, “The Pre=Training
Sslection and Ouidenoe of Teachers,® Journal of Educe
ational Reszearch, XXIXITI, ppe 32150, January 1540s

25, R ¥. Sllescen and Rodert L, Fartin, *Pre-Training end
Selaction of Teschers during 1937=32," Zdusational
Admirlstrstion and Runervision, XXYI ppe 4B1-02,
Totober 15404




“The opportunities for smploynmtzs

in teaching are better
~ at present then they have been for more than a decade. The factors
sontributing to this shortage of togphcrt are the industrial boom,
the selestive service, the added opportunities for both men and
wonen in defense a,ei_:ivitioa. and the great inorease in the number
of women vho have left teaching for homemaking,

Salaries for beginning teachsrs in Illinois were € per cent

27

higher 4n 1941 than in 1940, thio County Superintendents inw

formed Hickerson that they had more diffioulty in securing teachers
in 1941 then at any time since the Vorld War.2® |
Frazler®® thinks that the presemt reported shortage of
teachers is more imaginary than real, He montends that the large
reservoir of unemployed teachers can be tapped to change the short-
age into a surplus, or at least into sn sdequets supply. He refeors
to recently married women teachers, mot now teaching, ae a vossible

supply thet ocan be utilizeds. It isalzo true that in some ocases it
ig only diffioult for employer and employse to get together.

26, Eli‘s&m‘ -}_-'92-. E.!._E.

27« Lewis W, Viilliams, "Annual Report of the Cormittee on the
Appointment of Teachers of the University of Illinois for
the year 1940-41," Urbana, Illinois, University of
I1linols, 1940, 8 ppe Fimeographed.

28+ Frank R, Eilokerson, "The Soareity of Teachers in Chio,"™
Chio 8chools XIX, p. 441, Dscember 1941,

29, Benjamin W. Frazier, "Teacher Supply and the Defense Pro-
gram,® School Life, XXVIY, ppe 71=74, December 1941,
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T™e Keed for Better Trained Teachsrs

The need for better trained teactsrs is probably greater
than ever. It is now that the youth of the country need good -
training. They need 1t for the present war emerpgency. Fany are
leaving the higher institutions of leaming, the senier high schools
and even the junior hish schools for the armed forces and the de=
fense industries. It seemed inoredidle k st year, when the author
read of the emlistment of a locel Junior high school boys he was
overage, but not very much.

The boys snd girls moci good training for ths post-war
pericd. ¥e can not predict shet it will de, bub it ig certain that
i1t will take a Qall—roﬁxxdad person to cope with the new donditions,
Those who predlet a world of great scientific progresa certainly
foretell a world that will need many well trained men and women o
teks their places in industry. There iz a shortage of skilled help
at the presert time, and accarding to this line of thought 4t will
be very great,

f‘or this change there is a mneed for well trained teachers.
There ars we going to get them with the deoreasze in the numbers
in teachers eolleges snd the increase in the numbers that are re-
quired for other jobs which take little training?

According the The Statistical Division of the United States
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Offioe of Education>? an at%ampt way mde to determine the extent
of the.shortage, if any, At the begimning of the school year 1941
42, s postal card it;quiry was sent out by the Statistiesl Division
of the United States Office of Education to each ocounty and eity
uuporin:bandent in this country requesting data ss of October 15,
1941, O©f the total of 3,080 county z*t:qmerlntendami,987 responding
reported that they had been "umable™ to secure 283 elementary
teachars and 196 high school teachers in their school syatemt s The
high s.chool shortage was d?.stri'buted &s Iolla;m; Industrial arts 643
_pltylical ednention 28; hu@ economice 143y senior high school sube
jects {not specified) 663 soience 9; and vooational sduoation 25,

According to this study the subjects that are the moet
neceesary for the development for the future ar;; the subjects in
vhich it was hardest to get teachers,

Repomn wers also made by 264 superinterderts conserning
the methods used to meet existing shortages, The six most frequent-
ly mentioned methods weres 1., Reinstating married women, exe
teachers——7l, 35, {a) Lowsring standards for teacher employmerh—m
37+ (b) Issuing emergency sertifiocstes«=-40, 4. Increasing teacher
loads &+ Increasing salaries to retain teachers in compstition

with defense work—=17« 7. Dizsontinueance of certain sourses,

30+ B. ®. Frazier, "Shortage of Teechers,™ Eduocation for Vietory,
April 15, 1942,
3le Ibida
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Other methods--20,

Te have the good teacher training imstitutions, but the
necessary number of trainees are not there. Probably if reason
nuxber five above * were used more, o oould be vsed more we would
not lose 20 many of our teschers to the defense worke. It seems
- they are needed in defense works,

The following53 is mmoh in contrast to the adove and was
written in 1940z

Considerations of local reai&onoo, pelitical meed,

etc., must de put aslide and the teacher selected on

the single consideration o the welfere of the ohildrem

to be taught, A demooracy is mno better than its

of ficers. Here is a responsibility that rests squerely

upon schocl boards, superintenderts, and principals.

Fhy not employ the best?

But from & necessary over supply o 15 per eent acocrding
%o Fmr.iors* we have gone toc a shortage of teachers, Ve still meed
the best, but peraps now the same article would bs called, "Let us
employ the best that we can find."

Commnity Attituvdes Affestirg Ermloyment

The selection of teashers at the presert time amd in ths
immediate future will be affected by the shortage, and to some

extent will affect the community attitudes affecting employment.

324 Frazier, loc. sit,
33+ Breckbill, "vhy not Employ the Best,® Zducational Admine

istration and Supervision, 26:867-71, Septecber, 1940,
34, Frazier, loc. oit,
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_ Perhaps on socount of this shortage it will be nscessary tat less
ettention bs given to chursh affiliation, marital status, age,
social and personsl practices. |

The local contrel of ad;ogla is a long guarded tradition,
boards of education are eleoted locally, end the wishes of the
looal community must¢ be considered, although in some oases these
wishes are mwise:-

A study of the freedom of Eontara teachers was made by
Robortson.ss Questionnaires and requests for other materimls were
sent t.o superintendents, orincipals, and teachers of Kontana,
Among the conclusions reached were: 1. That other faoctors in
addition to the training and ability of the teacher are generally
considersd in the selection of Montana teachers, and that such
factors as marital status, age, lack of experience, church
affiliations, political perty, physical defleots and -ecoentrieitios
often handicep teachers in the seouring of positiaﬁa in the
pudblio schools of the state. 2. That ¥ontans teachers are
subject bo’uonsidomble pressure from a number of sources both inmn
end outside school, but chiefly from these conneoted directly with
the sahool-=the school administrator, parerts, school board members,

students and other teachers., 3. Ths study shows that our ¥ontena

35, Carry E, Robertson, "Status of Personal and Academis Freedom
of Hontana Public School Teachers.” Unpublished Haster's
Thesls, Fontana State University, Missoula, Hortana, 1939,
Pe 175-6.
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teachers are limited in their work and lives, but not more than
the reet of the country if oompared to the emount of freedom given
teachers elsevhere in the United States,

" Hanson and Umatattd®S studied the community mores influencing
tescher employment, with specifie reference to chursh affiliation,
marital status, age p-rsferenceu. and social and personal practices.
They found that seventy~two communities in Minnesota rejeot teachers
who have no church affiliation, whereas in one hundred and thirty-
eight cormunities this is not a signifiocant factor. Certaln falths
are disorimineted against, ¥arrisd women are barred in 80 per cent
of the sommmities, although one~helf of thes Superintendents prefer
rarried men, The desirable ages are from twenty to thirty years.
Two=thirds of the ecommunities reported that the use of tobaceo by
men would not jJeopardigse their employment, but that women who
smoked would be rejected, Viomen are rejected more frequently than
men for feilure to attend chursh or for aotivities in politics al-
though these acotivities are deemed important in half of the eommu-
nities studied, Card pleying was listed as a handicap in only four
cormmunities. Six would refuse thoee who dance.

The results of these two studies show that the State has
about the same practice regarding the fresdom of teachers, and the

attitude. of the communities is sbout the seme as for the other

S6e Ernest ¥, Banson sand J, G. Umstattd, "Mores and Teacher
S8election in Minnesote,” School and Soociety, 45:579-582,
April 1937,
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states,

* fature Prediotions

The future predioction of the demand and the supply of
teachers,depends muck upon the events that will follow, snd es-
peolially the length of the war, The longer the war the greater
the shortage of teachers will becoms, because more and more will
be taken out of the profn#sion and the oonditions which have eau;.;ad
the shortage will be more intensified as the time goes on. Tilson>/
says that there 1s a lack of places for teschers in the institutions
of Migher :mming on - ccount of the decrease in the enrollment of
the scheools of higher learning which train the teachers for the
c;uondury and olmuﬁarylnchools. Along with the fact that fewer
are being trained meny are being take;x by the industrial boor,
the selective servies, and ﬁu added opportunities for both men
and women in defense activities, and the grest increase in the
number of 'wom:.: vho have left teaching for homsmking.38 “Ohio
County Supsrintendents informed Hiokerson that they had more

difficulty In securing teachers in 1941 then st any time since

the first Vorld ".:,'ar&sg

37 Logan %ilson, “Supply and Demand in Teaching®, Jofirnal of
Higher Education, XIY, pp. 93-96, February 1941,

38, Lewis ¥, Tilliama, "Annual Report of the Committes on the
Appointment of Teachers of the University of Illinois
for the year 1940-41," Urbana, Illinois, University of
Illinois, 8 pp. Kimeographed, 1940,

394 Frank R, Hickerson, "The Secaroity of Teachers in Ohio™,
thio Schools, XIX, pe 441, December 1941,
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There is an scute shortage of teachers in the field of
rural sosiology and economicses Georze Fe Zookil President of the
American Counaell on Bducation, believes this shortage is threaten-
ing because it oonstitutes a prodblem of nationsal importance. The
gradusntes in these fields are very necessary in the Government
Agenscies, and inexperisnced people are being employed iIn positions
of reaponsibility,

Some of the ourrent eontributione which show the shortape
are "Next Fall—-Vianted 250,000 Teachers,"™l “Prosnective Teacher
Shortagas‘,éz ®Teacher Reoruitment in ﬁhrtime,*és ® hat About
Teaoher Shortagea,“%4-s-‘ There im an endless list to show that a
shortage is expected and not only is it expected, but it is here,
and the indications are that it will be worse as the war goss on
for the eonditions will be intensified.

It sztands to reason that although many are out of the
teaching profeasion termporarily eand will return as scon as the
war is over, there is not a sufficient number being trained %o

have a sufficient mmber of teachers.

40, Ceorge F. Zook, "An Acute Shortage of Teschers in the Field
of Rurel Sociclogy and Economies,™ School and Boslety, LI,
March 23, 1940, pp. 374=75. , _

1. "Next Falle=Tanted 250,000 Teachers,® American
School Board Journal, 104:18, ¥ey 1942,

424 Co B. Prall, "Prospective Teacher Shortages,™ Educationsal
Record, 23:235-41, April 1942, :

43+ Farold J, Bowers, “"Teacher Resruitment in Fartime,™ Ameriocan
School Board Journal, 104:2, p. 45.

44. B, V. Fragzlier end others, "That About Teacher Shortages”,
Fducation for Vietory, 1:11-13, April 15, 1942,
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It 45 true that the shortage will be on during the war and
immediately efter the war 1t will ba smch the ssme, wntil people
can be trained to fill the positions that are wnoant o are filled
by untrained peaph; |

If the predicted expeansion in‘ind-t‘wtry, ard the scientifie
world takes placs, many vho normally would have been temching will
not return %o it sand thers will be a oontimied shortage and a |
bigger domand for teaching end training than ever befores



CHAPTER J)
THE EDUCATION OF YORTARA HIG SCHOCL TEACEERS

The 1041-42 Rich Sochool Teachers Listed by College Attended

The number of hirh school teachers in the state of Montana
was determined by examimation of the Superintendent’s High' School
Report Part "A"%% for t2e year 1941-42, 1isted under "school
attendsd®, A1l those who teught two or more classes were clasai-
fied as hish school teachers,

¥ontera has 1578 high schocl teachers, kKontamm State
Tniversity hms trained more tham any other institution o higlher
learning either in or ocutside of Montens, This school trained
463 or 29,3 per cent of ocur high achool instrucstors. Montam
State College 1z seoond with 280 oar 11,4 per vcerntj; Intermountain
Unlon Collega {now Polyteohnieo Intermountain College)} 53 or 5.5
per cent; University of ¥innescta 52 or 3.3 per cent; University
of Vashingten 43 or 2.7 per cent; Nontamm State Norml 38 or 2.4
per cent; University of Forth Dekota 37 or 2.3 per cent; S5t, Olaf
College 29 or 1.2 per venty Concordia Cellege 28 or 1,2 per cent,

A cormparison for the studies that have been made in 1939,
1941 and 1942 shows the following per sents for the achodls listed:
Univereity of ¥ormtam 25,8 per cent, 28.6 pesr cent end this year
29,3 per cent, ¥ontana State College 17.0 per cent, 17.5 per cent,

and 11,4 per cent., Intermountain Union College has been third on

45, Appendix A, Superintendent's High School Repart, Part A,

o
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the list for the three studlies having 3.2 per cent, 3.3 per cent,
and S.3 per sent,

For the fourth plaoce on the list University of Mirmeszota
was in this place in the 1339 and the presemt report, with ¥ontana
Formal College in fourth plsce in 1940, ¥ontana State Normsl
College ranked f£ifth in 1939 with 2,8 per cext, Tniversity of
¥innesota in 1941 with 2.8 per vent, and the Univeraity of
Washington in this report with 2,7 per cent,

Five of the ¥onterm commercial teachers de not have de-
groes, dbut had an equivalont in Wormal Schools plus dusiness
colleges,s Three had no education other than trade experience or

training in purely trade schools, and three wers not olesarly
listede



TABLE I

IKSTITUTICES OF HIGHER LEARNIEG THAT EDUCATED THE
1941-42 ¥OETAHA HIGH SCHOOL TEACHERS

University or College Fumber Per Cent

"

University of ¥ontam 463 29.3
Eortana State College 280 11.4
Intermountain Union College 53 ‘ 3.3
University of Einnesota 52 1 3.3
University of Vashington H 43 2.7
¥ontana State Formal ' 38 2.4
University of North Deakota % 37 2.3
St, Olaf College i 29 1.4
Concordia College 28 1.2
Einot State Teachers 28 1.2
University of Chiocage 22 1,3
Colorado State Teachers College 20 1.3
Valley City State Teachers College : 20 1,2
Columbia University 19 1.0
Jamestown College ! 17 1.0 |
University of California } 186 1.0 -

{ Oniversity of Iowa | 15 —_—
Forthwestern University ; 11 — ]
University of ¥iohigan 10 —— Y
University of Wigoon=zin ) 10 ———
Dakota Tesleyan University ' 9 —

{ Universlity of ¥Yebrasgks , 8 —
¥innesota Stete Teachers College ' 8 ———
University of Missouri i 8 o—n—— ;’
South Dakota Teachers Collepe i 8 —
Hamline University . 7 —
Kanses State College of Agrisulture 7 —
Febraska State Teachers Collere 7 —
Korth Dakota State Agricultural Collerge 6 i —

{ Iowa State College 8 i ——

{ Luther College 5 ——
University of Idaho 5 i —
Tisconsin State Teamchers College B i ———e
University of South Dakota 5 ' —
Utah State Agricultural Collere 5 i —
Kansas State Teashers College 5 ——

(oontinued on next page)



(continued from perceding pege)
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}

{Iniversity or College Kumber Per Cent
“Carleton College 5 —
[Oniversity of Kensas 4 p—
Hpron College 5 ——
Thitmen College 5 —
IA11 Others 238 15.1
{

1578 o

gl'ota 1l




2ontana State Tiniversity 293 %— % lte

Montana State College 11,4 % —* Black
IntOmountain Union 3,3 9% Blue

U* of Miimeaota 3,3 %-e**e Yellrw
U* of 12%aKington 2,7 Y% — Brovn
Montana State formal 2.4 %— Red

TF of Uorth Dakota 2.3 — Orange
All 45,1 % — Gv”en

Graph I# The eollo”es attended by Montana aeoondary teachers-

22
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States in Thish ¥ontana Teachers

Reselved Their Tralning

Iinmny

It was diffioult to detemine from the Teports
cases as to just what state a teacher was trained in zs many list-
ed seversl places of training, but it was determined by the rule
when possible to list the state in vhich the ’bu];.k of the training
was received, or if the Xaster's Degres was obta_inod in this state
the individual was counted sz being ?ontaﬁa trained.

According to Table 2 Kontam was at the top of the list,
having trained 845 or 53.5 prer cent in the various units of the
Greater University of Montams, Minnsgota was sscond with 156 or
9.9 per cent; Forth Dekota third with 132 or 8.4 vrer cent; Fashington
fourth with €2 or 3.9 per cent; Iowa fifth with 46 ar 2.9 per cent,.

These five states ave ranked in the same order in the three
reports in 1939, 1941 and 1942, but the per centa have not been the
sames for the three years. Montam, respectively, for the three years
has hed 49,6 per cent, 54.0 per cent, and 53,5 per sent; Minnesota
10,3 per ocent, 10.3 per cent, end 9.9 per cent,

Combining the percentages of these highest five state-s it
was found that in 1939 the per oent of the total was 76.2 per cemnt,in
1941 it was 79,1, and for the present study it was 78.6,

- Greaph I is a ciroular graph giving the same information as

Table 2.

46. Apvendix A, Superintendent's High School Report, Part "aA®



TABLE 2

WONTANA HIGH SCHOOL TEACHERS
EDUCATED BY EACH STATE

24

State Fumber Per Cent
¥ontana 845 53.5
¥innesota 156 Ged
F¥orth Dakots 132 8.4
¥ashipgton 62 3.0
Iowa 46 2.9
Illinois 48 2.9
South Dakota =3 2.0
Kansas 82 2.0
Tisoonain 30 1.9
Nebrasksa 30 1.9
YXow York 26 1.8
Colorado 23 1.5
California 21 1.3
Michigan 20 1.3
Oregon 19 1.2
¥ismouri 18 1.2
Utah 8 oo
thio 8 ——
Arizona X a————
¥assachusettis 2 ——
Indians 2 J—
¥o college education 2 —
Cannot locate } 2 —
Total 1578 -
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Inexperienced _E‘?reoorﬁarz Teachers
in ¥ontana High Scheols

For the yoar 1941~1942 there were 153 inexperienced teachers
in the schools of ¥ontena. These figures were found on page four of
the Su;;eriutcndeht's High School Report Part A.rt It was fourd by
checking the number of years expsrience, and also by the dste of the
issue of the sertificste vhich they held. Under the hesding,
“College or University Attended,™ it was found that from the 153
inexperienced teachers €3 or 41,2 per cent were from the ¥ontam
State Unive:;sity; forty-~five or 29.4 per cent were from the Kontam
State College of Agriculture; thirteen or 8.5 per oent wers from
Intermountain College; four or 2.6 per cent were from Conoordia

College; and three or 2,0 per cent were from the ¥ontana State

Yormal Collere.

8 49

Comparing the studies made in 1939,%% 1941,%% ang 1942
there were the following: 83 inexperienced teachers, 128 inex-
perienced teachers, and 153 irnexperienced teachsrs. The ine
stitutions of higher leaming vhioch educated these teachers in
the respective years were: Firgt study--¥ontem Stete University,
29 or 35.4 per osent; ¥ontana State College of Agrioulture 47, o
861.? per oent; second study--dontana State Ccllege 22 or 26.5 per

centy ¥ontana State University, 47 or 35.7 per oent; preesent gtudy-

47, Appendix A, 8uperintendent’s High Sdhiool Repart, Part ™A™
48, Yorwood, ope ol%., pp. 15-64,
49, VYetzer, Ope 6it., Pe 324

Ap—————
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¥ontana State Un‘lversﬁ.:y 63, or 41,2; and Yontam Stete Colloge
of Agriculturs 45, or 2%9.4 per cent. In third place for the three
studies, respectively, were Intermountain Union Collezs with 8 cor
6.0 por cent, B or 6.2 per cent, and 13 or 8,5 per cent,

The' oomparison is nlao. shﬁ on Graph Il

The Supply of Inexperienced Teachers by Ststes

lontana trained the greatest nmumdber of the high school
teachers of sny state during the year of 19541-42, The Institutions
of ¥ontam supplied 125 of the 153 imexperienced teaclers of the
state. In the year 1940-41%% there were 128 insxperienced tesche
ers end 106 or 82,8 per cent of them were from Yontare, end in
1938—3951 this state supplied sixty or 72.3 per cent of the eichty-
three 1z_'.exporienoe& teachmrs,

For the vear 1941-42 ¥immesota supplied 10 or 6.5 ner cent;
Yorth Dekota € or 3.9 ver cent; Illinois 3 or 2.0 per cent; and
Jowa 3 or 2,0 per cent eas gshown by Table 4.

In 1940-4]1 ¥innesote trained eight or 8.2 per cent, Washing-
ton three and California and South Dakote each twe, In 1938-39
there were four or 4.8 per cent from ¥ashington, three from Cregon
and two each from Colorado and ¥innesote,

To show the pleture of the inexperienced teachers greaphio=-
ally, CGraph IV shows the same figures used in Table 4, A comparisen

can be made by referring to the figures on the two pages.

50, Ketzer, ops. olt.,p. 350
5l« Y¥orwcoed, Oope cite, ppe 1564,
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INSTITUTIONS OF HIGKER LEARNING THAT EDUCATED THE 194142

¥ORTAKXA INRXPERIZNCED HIOH SCHOOL TEBACHERS

' Total

College or University Fumber | Per Cent
¥ontena State University 83 41.2
¥Yontena State College of Agriculture 45 29.4
Intermountein Union College 13 845
Concordia Coliege 4 2.6
¥ontana Stete Normal College 3 2.0

| Sts Olaf College 3 2.0
NDakota Wesleysn Univesrsity 2 1.3

Thitworth College 1 =6

Eastern ¥ontena Normal 1 8

: Bighteen other colleges 18 11.8
153 -
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TABLE 4

THE 1941-42 IXEXPERIEXCED HIGH SCHOOL TRACHERS
EDUCATED 1IN BACH STATE

State Rumber Par Cent
Montama 125 8l.7
¥innesota 10 6.5
North Dakota é 3.9
Illinois 3 2.0
Jowa 3 2,0
Febmska 1 «7
Yashington 7
QOklahoma 1 .7
%isconsin 1l o7
Idaho 1 n?
California 1 7
Total 153 ——




Fontana State Gniversity 41.2 % —' 1%ite
Fontana State College 29#4 ~ — Red
Intermnunbai n Union 8.5 , — Black
Conoorula 2#6 ~ — Blue
Montana State Womal 2.0 Yellow
St# Olaf College 2.0 — Brown
Dakota Tlesleyan 1.3 —  Orange
All others 14.3 Green

Graph III* ThJ schools that trained i1“ontar».'s 1941-42
inexperionoed seoondaiy teachers#
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Montana 81*7 A 2 Jte
Kinnasota6*5 ~ w* Red

Dakota3.9 % Hifiodc
Towa 2*0 % *—Blue
Illinois 2%0 — Yellow

All others3*9 % ~ Green

Graph 17# The states in which Montana Inexperienced
secondary teaohers were educated#'

51
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Immigration of Experienced High School Teachers Into ¥ontans

The ¥ontana Superintendent's High School Report Part A°Z

for the yesars 1940-4]1 and 1941-42 were compared and it was found
that there was a migration of 134 experienced teachers into
¥ontana., This was cheoked by the dats of the issuance of the
certificates, Yt was also found that i a teacher was granted

a T¢mporary Secondary State Certificate in 1941, it was the first
time that the individual had taught in the state.

By somparison with the number of experienced teachers
oéming into the state for the year 1940-41°3 1% was found that
there were about 34 coming to the state from cther states, but
in the present questionnaire study®® it wms fourd that tlsre was
a migration of 134, this figured on the basis of a 63,7 per cert
return, However, when corrected to 100 per cent it would give an
influx of 212 teachers.

Aocording to Table 5, Forth Dakota ocontributed the greatest
number of teachers of the 134 experienced temachers, From North
Dakota oame 59 or 44 per cent, from ¥innescta came 30 or 22.4 per
oent, Washington's institutions contributed 7 or 5.2 per cent, and
Jowa and Colorado each 6 or 4.5 per cent,

In Teble 6 a comparison is made for the experienced emd

52, Appendix A, Superintendent’s High School Report, Part ZA™
530 EQt!Qr' 2%. Git.' PPs 38‘39.
54. Appendix B, Copy of Questicnnaire.
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inexperienced teachers of the state, This sghows thel Montana

ins titutions educated 53.5 per cent of the 1578 teachers in
¥ontam , and 81,7 per cent of the 153 inexperienced teachers in
the state. The par cents for the year 1940-4155 were 54, and 82.8,
showing that the percentage for the two years were very oloze to-
gether, Yhen these states were ranked ecoording to the percent-
ages that came from each state comparsd with the total mmber of
teachers,the rank for both years was the ssme: ¥ontanea first,
Hinnesota second, Warth Dakota third, Washington fourth, amd

Iowa fifth.

55. ."Qtaar. ﬂ. Oit.. PPe 55"40.



TABLE 5

IMFIGRATION OF EXPERIENCED HEIGH SCHOCL

TEACIERS INTO MONTAXA
- o= 194142
State Fumber Per Cent

¥orth Dakota 59 44,0
Einnesota 30 22.4
Fashington 7 5.2
Towa 6 4.5
Colorado 8 4.5
I1linois 4 3.0
Figoonsin 4 30
¥aw York 4 3.0
South Dakote 4 3.0
Kengas 2 1.5
Eebraska 2 1.5
California 2 1,5
Utah 2 1.5
¥issouri 2 1.5
Total 134

100.1




TABLE 6

STATES EDWCATING THE

1941«42 BIGE SCANCL TEACHERS IN MONTAMA

35

Per Cent of Por Cent of Ter Cent of 134
1578 Teachers 153 Inexper- Cut-of -state
State trained by jenced H, B. Experienced
esoh Btatse Teachera trai~- - Teachers per
) ned per State State
“¥ontana 53.5 81.7 o
¥inmesota u 9.9 . 88 22.4
¥orth Dakota 8.4 ) 44,0
Tashington 3.9 7T 5.2
Jowma ' 2.9 2.0 4.3
IlYinois ) 2.9 ' 2.0 3.0
S8outh Dakota 2.0 e S0
Kansas CL 2.0 e 1.8
¥iseconsin 1;9 »7T 3.0 .
Hebrasia 1.9 T 1l . 8
Neow York 1.8 s 3.0
Colorado 1.5 el 4.5
Californie 1.3 o7 1.5
-~ ¥ichigan 1.3 ————— i
Oregon 1.2 —e——— ]
¥issouri . 1.2 ——— 1.5
Oklashom - o o7 e
Id&hﬂ' L ] i? s i
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The Fducation, Training, and Degrees Received By
Yontame School Teache rs

The lists of Eigh Sschool teachers in ¥ontam which are
given in Part "A"™ Superintendentts Repoﬁ;ss show that 1578 teachers
in ¥ontarm High Bdrools taught two or wore classes, It was found
that 205 had both Master's and Bachelor's Degrees, 1337 had only
Bachelor's Degrees and 38 had no degrees. The g!;eatost nurmber had
Bachelor of Arts or Bachelor of Seience Degrees, & sm1ll number
have Bachelor of Education, Bashelor of Musie, Bachelor of lLaws,
Bachelor of Philosophy and one has a Bachelor of Physioal Educatione
Of the 36 who do not have degrees 34 have had training in Musie,
Commercial York, FNormal S8choocl Training, or Trade School Training,
only two have only trade experliencs.

The trend of educational prevaration of Montemm sesordary
teachers continues upward. The training of the 1578 high school
teachers of the state by percenteges is l2 rger than it was in 1930-
31.57 At that time 7.5 per cent had both Rachelor’s and Master's
Degrees, 84.5 per cent had bacoalaureate degrees only, send 8 per

cent had no degrees. Of the 1578 high sohcol teachers in this

66, Appendix A, Superintendent®s Eigh School Report, Part "A"
57. Edward S, Evenden, Buy C. Gamble, and Harold G. Blue,
Teacher Personnel in the United Etates, U. S. Department
‘of the Interior, U. S. Office of Education Bulletin
¥os 10, 1933, ppe. 1-258, (Fational Survey of Bduocation
of Teachers, Volume II,)




38

study 205 or 12,3 per cert have both Bachelor?s and ¥asterts
Degrees, and only 36 or 2.2 per cent have no degrees. In 1935-39

eighty-five per sent had Bachelor?s Degrees, 1l per cent had XKaster®s

Yegrees end 4 per sernt had no degraes.sa

1

58a Yorwood, OPe oite, pPpe 16=64.
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CHAPTER 111
NIGRATION OF THE STATE'S SECONDARY TEACHERS

Teanher Turnover

During the year of the pregent study 1941-42 there were
1578 high school tsaclwrs in ¥ontana , During .that poriod 464 of
these teachers or 29.4 per cent of them were not teaching in the
same position the year before which wag 1940-41, and the mobility
retio. for the sese time was 1-3.40 for the state, During the year

of 1930=31 the turnover was 52 per cent ,59

in 1938=39 the turnover
was 29,1 per oent.ao and during 1940-41 the turmover was 25,7 per
cente However, this dces not teks into consideration some who left
| their positions during the year and thelr placss taken by gubw
stitutes or other teachers were hired, This wes found by the
questiomneire studyez but soms were taken by Seleootive Servioce, the
nunber stated was 27, . In soms cases vhioh I learned of independ=
- ently this heppeped two times in one position, ‘

Turnover According to Size of School

A computation of the turnmover acoording to the size of the

schocl was made, and it was found as in the other studies tihmt the

5§94 Edward S. Evenden, Cuy C. Gamble an! Harold G. Blue, op. oit.
60s Norwood, op. cite -
£la Iiotner. 22. _‘;T.%::

€2, Appendix B, Questiomaire Study.
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greatest amount of turnover wes in the smallest high schools of the
state and the least was in the largest. It varied from 44.3 per
oent in the smallest high schools to 4.6 in the largest high schools
employing over fifty teachers.

In the 10Z high sochools employing from 1 to .5 tsachers the
;;r'oorft turnover was 44.3 per centy in the 79 a;ohools o 8 t:; 20
teashers the turnover was 34.92 per centy those 12 sohcols having
21 to 50 teachers it was 10.7 per cent aml the two largest schools
of over 50 teschers it was 4.6. |

The per cent turnover acoarding to the sige of high school
veries from no ver sent turnover in 22 schools to 100 per cent in
ten schools, The ons hundred per . sent turnover was in ths emel lest
schools having from ome to five teachers. And in these the adminis-
trator, the principal, was also included in turnover for he im all

casecs was & teacher of two or more classes.
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TABLE 7

TURNODVER:
DISTRIBUTION BY SI1ZE OF EIGH SCHOCL

9y Per Cent | Mobility
Size ¥oe He8e | Toachers Kew Purnover ‘Batdo
~1=8 102 404 179 44,3 1-2,28
B=20 79 890 241 34.9 1-2.86
21-50 . 18 355 - 38 10.7 10,54
Hontam o8 1578 464 29,4 1=3 .40




TABLE 8

AYOURT OF TURNOVER
ACCORDIRG T3 BIZE OP HI® SCHOOL

-
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Per Cent 1% _ §-20 21 =50 51-0Up
Turnover | Teachers | Teachers | Teachers Teachers Totel
0 142 4 2 2 22
1-9 1 1 3 - 5
10-19 12 & 4 — 22
20-29 15 14 3 — 52
E0-39 7 18 ——— — 25
4049 14 6 -— — 20
50=59 18 20 — — 3a
60-69 8 4 — — 10
TO=79 s — — 9
80~89 5 — —~—— — 5
80-89 - - — — —
100= 10 a— w— — 10
Total lo7 7 12 2 198
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Tarnover Per Gou@z

A study was made of the percenitage turnover and the mobility
ratio of the 56 sounties of the stete, Table £ shows the number of
high schools in each sounty, the total teacher positions in each
oounty, the nurber o!jltanohors in eadh county, the per eent turn-
over and the mobillty ratio for each oocuntye.

s'ilnr Bow County has the least turnover with 1.4 per cerxt
while GoldenPanley County has the greatest with 50 per cent, The
e dian is 33,3 per oant or one-third of the teachers In the =state
were new in the-ir positions during ﬁ;e last year,

In 1940-41%% yissoula County had the least with 3.8 per oent
and Powder River County the greatest with 80 per cent, the median
per sent being 25,7 or aboul one-fourth,

Tn 1938-39 the turnover per county varied from 4.3 per cert
in Deer Lodge County to 88.7 per cent in Liberty Countys. The state
redian turnover was 28,9 per c::mar!:.;e4

A somparison shows that for 194 -42, the range wae greater
than for the other two years studied, anl the median per ocent was

alzo higher.

€3, Yetzer, on. cit., ppe 50
€4, !'omod. [3:2) eIt.. PPe 35-56
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TABLE ©
TURNOVER (F TEACHERS
BY COUNTY
Turne Total | Hew Peroent-~ | Mobility
over . County ko. | teachw}] Teach= | age turn- ratic
rank H . Se| or po=|{ ers over
: ’ ! aitio-
. ns -

1. Silverbhow 2 72 1 1.4 1-72.

2. Gallatin 5 52 10 1.9 1-5,2

Se Yissoula 2 51 4 7.8 1«12.7
4. Deer Lodge ) | 25 2 8o 1=12,5
Be Yallowstone 8 78 8 10.6 1-9.5
8o Park 3 28 P-4 10.7 1=0.3

Te Eeagher 2 36 4 11‘1 1-9,

8e “ Cascade 7 94 12 12.8 1=-7 3

9. Granite a 12 2 168.7
10. Lewia & Clark 2 41 ) 4 17.1 l=5.8
11. Custer 4 28 b 17.8 ‘ 1546
12, Flathead 8 &l 13 21.3 1-4,7
13.5 Jeffereson 2 14 3 21.4 1=4,7

{13.,5 ¥ineral 3 14 3 21l.4 1=4,.7

15. Lake 5 38 8 22,2 14,6
16, Dawson 2 25 68 24, l-4,1
17 Beaverhead 2 20 5 25, levd,
184 Hill 7 48 17 25.8 1-2,8
19« Pondera 3 23 8 28641 1-3.8
20e Glacier 2 22 e 273 1=3.7
21, Ravallil 6 35 1a 27..8 1=-3,8
22.5 Vibaux 1 7 2 28,8 1-3.5
22 .5 Treasure 1 7 2 23«.8 1"‘5 -5
24, Rlaine 4 27 8 29,6 l=3.4
25. m'”lﬂh&ll 4 ‘23 T 30-4 1"'5‘5
26 Fallon 3 18 8 31.3 1=2.7
27.5 TRosebud 6 24 8 o3 . lal,
27.5 Broadwmter l 12 ‘4 33.3 13
30 Phillips b 29 9 34,1 1-3.2
31.5 Powell 2 17 6 3B 1=2,.8
31.5 Deniels 4 20 7 354 l=2,8
33 Roosevelt 6 45 16 358 1-2.8
3. Toole S5 25 9 36 e 1“‘218
35« Valley 5 43 18 372 1-2.6

(eontinued on next page)
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(eontinued from preceding page)

Turne | Totel
over County Foe teacn=| TFew Percent= | ¥obility
rank HeSe| or po=| Teach« age turn- ratio
sitie ors over
ons

86« | Richland 4 4 13 3382 1-2.8
37 Fergus 7 54 2l 3849 1-2.6
38 Preirie 2 10 4 40, 1=2.5
3G Choutenu 4 26 11 L42,3 1-2.4
40 Xadison 8 25 11 44, 1=-2.3
4l. Sheridan ki 34 15 44,1 o L%
424 Carbon 8 41 19 48,3 l-2.2 -
44,5 Stillwater 5 22 11 80 1=2a
44.5 GCarfield 2 10 8 50 l1-2a
44,5 Julith Pasin 5 28 13 50e 1-2e

1 48, ~ Sanders 6 41 21 51.2 1-2.
49« Sweot Grass 1 9 5 55,6 1-1.8
50 Lincoln 3 Al 12 571 F 1=-1.8
5le Carter -1 7 4 5?‘1 1"‘1.7
525 ¥cCone 2 10 6 680e 1 1=1e7
52.5 Taton 4 25 15 604 1-1.7
b4, Libverty 2 10 T T0e l1-1.4
E5. Powder River 1 5 4 80. 1-1,2
66 Colden Valley 3 10 g 90. 1-1,.1

Yontana 198 1578 484 2944 1-3,.4




49

CHAPTER IV

DEMAND OF HIGH SCEOOL IRSTRUCTORS

Questiommsirs Returnm

A questionnaire study wre made to the hipgh school instructors
new in their pcaitions for the school imar 1941-42, Questiomiroass
and ; Letter of Roques‘bes were sent to all Superintendents or High
Sui:o;I Principals, according to the sisze of the dlstriot, during the ‘
rirst: wesk of April, Three weeks later post carde®” wore sent to
thoss schools from vhich there had been no returns To ascertain the
numher of high school teachers new in their positiona the Reparts®8
from 1940-41 and 1941=42 were compared and it was found thst there
were -464 teachers mew in their high school positions in the State
of ¥ontena, TYTwo hundred ninety-one questionnaires were retumed or
62,7 ‘per oent is the basis of this chapter,

+ T§;w return eccording to the size of the school is shown in
Teble 10, The largest number or B8.8 per cent were returmsd from the
schools having 21«50 teachers, ani the least return was in the dig-
tricte employing €-20 teachsrs, from vhich there was a return of

80.2 por eent, In 1938—3969 the best percentage of reply wes shown

65, Appendix B, Copy of Questionmnaire.

86, Appendix C, letter of Request,

67« Appendix D, Post Card

68, Appendix A, Suverintendent's Eigh School Report, Part "A"
€69, Forwood, los. cit,
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in the one to five teacher schools wlth a return of 86.6 per cent,

and the least reply was in the schools employing fifty-one or more

teachers with 2 return of 51l.8 per cent.

In 1940-417C the teachers

in schocls employing 50 or more returned the greatest number of

questionnaires cor 37.5 per eent, while the least return was from the

schocle heving 86-20 teachers or 80.1 per ocent.

TABIE 10

THE RETURN OF QUESTIORNAIRES ACCCRDING
TO SIZE OF HIGH SCHOOLS

Size of the school Quastionmai res Per Cont
¥umber of teachers Row teoachers returned Reply
1-8 179 o8 60,3
6=-20 241 145 60,2
21=-50 38 33 86.8
State of ¥Fontana 464 291 682.7

70« Yeotzer, loes. cit,




The Dermand For High Sdiool Teachers

Evenden, Gamble and Blue'* madd a survey of the teachsr perw
sonnel in 1930-31 for the United States Department of Interior,
Office of Educatiome The term "demand™ in this study was used to mean
the number of positions-ucant between September 1, 1829 and Sertember
1, 1930+ The same gerercl pattern of the guestionnaire has been used
in the four studles of the teacher perscmnel in the secondary schools
in Yontana. Cne item whioch is included in the guestionnaire’? for
1941-4Z vhich does not appear in the others is "predecessor was
drafted.” It wss fourd by persoml contact v th adninistrators near
the end of the year that in a few cases during this year it was found
thet the vredeceusor's predecessor was drafted since the first of
September.

In the 1931 study the mein reasons in their ordsr are:
"predecessor left for another position in ¥ontana,” “predecessor
left for sncther state,® "hold newly ecreated position,” "predecessor
took up new cccupstion,™ and "predecessor married.”

In 19358=39 the reasons were: “predecessor left for ancther
position in Yontena,"™ "predecessor married,” "took up new occupation,”

"hold mewly crested position,” and “predecessor left for position in

Tle Edward 8. Evenden, Cuy C. Gamble and Earocld G. Blue, Teacher
Personmel in the United States, U. S. Dept. of the Interior,
¥. S. OfTice of Sduceation Bulletin Mo. 10, 1933, pp. 1-258,
{Eationsl Survey of Education of Teachers, Volume II,)

72. Aprpendix 3, Copy of Twestiormaire.
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another state.”™ The reasons were the zame in 1940-41 as in 1938-39,
In this study it was found thai ths first three reasons are

in the same order, but in the fourth plaoce comes “predecessor drafted™

and “predecessor left for position in smnother state™ is shead of “hold

newly created position."



TABLE 1)

THE 1930-31, 1538-39, 1940-4]1, and 1941-42 REASONS FOR DEVANWD

62

[ UeS.0ffice
of Ed. Yorwood ¥atzer Gilbert
REASON 1930-31 1938-32 1940-41 1941-42
¥oe g ¥oa % Ko. % ¥o. ;‘5
Predecessor dled 1 8 2 8 1 »3 1 .3
Predecessor retired 4 2.3 b 3 7 2.1 2 . 4
Predecessor entered 11 8.5 21 8,9 11 | 3.3 9 3.1
college )
Predecessor married 18 S 49 | 13,5 68 | 20,7 63} 21.8
Predecesscr left for 39 125,3 134 [37.4 | 104 |31,.4 83 28,5
another Yont.,H.Z%.
position
Predecessor left for 33 {1%.4 38 |10.4 25 | 7.8 18| 6.2
out~of=-state high
scheol position i
Predecessor took up 20 111.8 40 111,.2 47 |14.3 51117.5
new ocoupetion
Predecessor had leave 7 4.1 8 { 1.7 71 2.1 6] 2,0
of absence, ill
health, etc.
Hold newly oreated 24 [14.1 38 110.7 26 | 7.9 14 4.8
position
Drafted ] 0 010 o B o 27| 2.3
Another reason 11 Be5 30 BT 31 S.4 17 5.8
Total 170 e 357 g-“‘ 327 |mw— 29] |
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Reasons for Turnover by Size of School

Cooke'> has rade & tsble of relative roasons why teachers
change positions. The exact reasons were not taken for this study,
but perhaps had the reascns bae:n broken down we would have found
rmany of these. However, it is believed among the reasons "to seek
or to avcept a better salary or position,” "to be eloser home,” "to
got into & larger school end commumity ,” "little chance for pro-
motion,” "unsatisfectory living conditicns,™ "inadequate chanocs for
profeszional growth,” Hesire to maks new professional contsots,” are
prevalent. These ressons probably had much to do with large number
of changes in the schools having 1-5 teschers, 48 cor 41.7 per cent
*left for Eontana High Schoocl position,™ and "left for ocut of state
position.® In ocomparing the reasons for leaving in the schools
51-Up, 2 or 25 per cent were married and 12,5 per cent for the other
reasons. Eowever, for the state "marriags™ ranks next to “predecessor
left for enother position in Montana,” the per cenis being 28.6 ani
21.8, This sams trend is found by & tudying the surveys for 1938-39 ¥
and 1940-41.7° 411 the results of the 1941-42 study mre shown in
Table 12,

7

In the questionnaire, € stem 3 "predecessor entered collegs,"

& space for the name of the college entered wns requested, There

73 Dernnis 8, Cooks, Problems of the Teaching Persomnel, {¥ew York:
Longmans, Gresn and Company, 1933, De 826

74. Horwoecd, los, 0it., ps 564

75. Yetzer, loc, 6it., Ps 58

76. Apvendix B, Copy of Questionnsire.




were nine vacancies caused by the predecesgsor entering oollege.
Stanford University, University of Vermont, Kinman Busimess College
at Spokane, sand Tolumbia sach had one student who had been teaching
in ¥ontena Secondary schoole the year before. In five cases it was
knom thet the teasher entered college but they were left dlank or
unknown. |
The space provided on the questionneire for additional reasons,
17 filled in reasons. The largest number wrote "teoacher asied to re-
sign or equivalent,™ meaning that the work or the presence in the
community was not satisfactory. Army duties and ¥ational Guard
elso tock four in additiorn to those drafted. A complete tabulati-on

of the reasons is shown in Table 14.



TABLR 12

CAUSES FOR DEMAND FOR WONTANA TSACHERS BY 8IZE OF HIGH SCHOOL

1B 6-20 2150 | 5l.Up Yontam
Cause Koo | % Kos % | Yoo | % Noo | & No. | %
Predecessor died - - 1 8| = we - - 1 o34
Predacessor retirsd - - - - - 2.5 | - - 1 «69
Predecessor entered - e 4| 3,2 4 9,3 - - 8 3.0
001108‘ - 1 ' . - ’
Predscessor mrried 20 17.4 36 | 24.8 8 15,1 2 2640 83 21,8
$ .
Predecessor left for 42 3€.5 46 | 31.7 4 8.3 - v 92 2845
Eontana H,S. position ' o
Predecessor lelt for ] 5.2 15| 10,8 - - - — 21 €42
out wof«state position :
Prodecessor took up 20 1840 19 15.8 2 6,0 - bated 41 17,8
new ogoupation
Pradecessor had leave ' .
of absance - o 3! 2.4 S 649 - g 8 2,0
Hold newly oreated .4 545 8| 4.0 4 2.3 1 | 12,5 14 4.8
position
Drafted 8 8¢9 11| 8.8 7 16,3 1 12.5 27 9.3
Anothoer reason 8 8.9 5 4.0 3 6s9 1 12,8 17 5.8

g9



TABLE 13

PIB 1041-42 HIGH SCHOOL TEACHERS OF KONTANA
¥HO LEFT POSITIONS TO ATTEND COLLEGE

[

Farws of ocollege attended Number of cases

Stanford University

University of Vermont

Kinman Busins.ss College -~ Spckane
Columdia Tniversity

Unknown

MW e b e

Blank

Total 9




TABLE 14

ADDITIONRAL REASORS FOR VACANCIES

57

Reason written in blank following
“ancther reason®

Number of cases

Teacher asked to resign, or equivalent
Added & new teacher

Advanced 1in gystem

¥ational Guard

Army duties

Entered nursetls training

| Reeigned

| Civil Serviee position

Illness

To join hustand

4

(o B I - I B S R L . ]

Total

bt
-3
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CHAPTER ¥V
THE MONTAHA SECOEDARY TEACHER SUPPLY A¥D THE SOUDRCE

Source of Fontam Righ School Teaoclhers

There are several sources of high school teachers for the
State of Kontana, The word “"supply® indicates the instructore who
£illed the 1941-42 vacancies. In the largest number of cases there
wers no wvacanoies, dbnt the same teacher took the position that he
had last year, In 1291 ocases the position was filled by teachers
experienced in Montanm High Schools.

Table 15 gives the sources of Montam Te¢ 1941-42 high school
teachers. I¢ shows the following sources of supply to fill the
demand:s “experienced in cut-of-state hith schools,”™ "Kontana
State University ,” ™Montana State College,” "Intermountain Union
Colleze,”™ ™fontam State Formel College,”™ "Carroll Colless," “out-
of-state colleges.” The variable suprly was increased by the grante
ing of "special certifioceates,” and holders of certiflocates who aa
not taught for many years. A good number of individuals were prac-
tiecally drafted to £ill out terms, It was elso necessary io grant
many “temporary certifiocates® before fillirg the requirement of
attendance at one of the colleges or universities in the State of

¥ontana,
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TABLE 15

THE SOURCES OF MONTANA'S 194142
EIGH SCHOOL INSTRUCTORS

Source - Yumber
Experienced in Kontarna high schools 1291
Experienced in out-of-gtate high schools 134
Inexperienced:
¥ontana State Univeraity €3
¥Yontana State College 45
Intermountain Union College 13
Concordia College 4

Yortana State Bormal College 3
Ste Olaf College 3
- Dakota Viesleyen University 2
" Thitworth Ccllege 1
Eastern ¥ortana Yormal 1
Bighteen other colleges . 18
Total 153 183

Total for ¥ontana 1578
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TABLE 18

VOHTANA SECOEDARY CERTIFICATES GRANTED IN 194}

i Sahool \ Fumber i
¥ontana State University ! lo2
| Vontama State College (approximately) 61
Intermountain Union College 31
Great Falls Collepge of Eduocation —
¥ontana State FNormal College . —
(¥ot mecondary state, 112)
Carroll College 8
Out-of-state gualifiers (attended
¥ontana Etate University Summer
School, 1941} 83
Total | 285

One of the nurbers in the above table is spproximate and
as the statisties had not been compiled st the State Dspartment
of Public Instruction, it wans not possible to check the other
figures, There wers probably more stats secondary ocertificates

' granted than shown on the above table.
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Coertifioates E_a_;tmmd by ¥ontama Institutions
of Higher Learning

The Eontans State University granted 102 Certificatss to tt;aoh
in the State of Mortana during the months Jammry through September,
1941, Of those receiving eertificates during this time, sixty-five
were employed in the Junior or Senior High Schools of M¥ontana, It is
known that twelve of the men went to the Armed Forces during the aschool
yeer 1941-42, Table 17 shows what the graduating eclass were doing 1n‘i
Septerber, 1941,

TABLE 17

THR DESTINATIOR OF THE 102 RECEIVING USIVERSIT
CERTIFICATES DURING 1941

Destination Fumber
To junior or senior high school positions 65
To other work [ 16
Status unknown 7
To unemployment 7
To further educstion 4
To.rarriage (girls) 3
Total 102

‘ There were eight Certificates of Qualification to teach
granted by Carroll College during 1941, Tabdle 13 shows what became

of them,



TABLE 18

THE DESTINATIONS OF THE RIGHIT GRADUATES FROM
CARROLL COLLEGE RECEIVING CERTIFICATES

Destination Yusbher

Te high school teaching

To govemment employ

To further education

To unemployment

Graduste study

To the Armed Forces of the United States

LA ol

4 ]

Total

The Intermountain Union Collsge, an affiliate of the Billings
Polytechnic Institute, issuwed sertificetes of qualifisation to teach

to thirty-ons pradwa tes during the year 1941, Table 19 lists their

destination,
TABLE 18

POSITIONS HELD BY THE RECIPIEETS (F CERTIFIX ATES AT
I¥TERMOUNTAIFN UNION COLLEGE DURIRG 1941

Destinaticon ¥unber

To high sohocl teaching positions 1l
To grade or %unior high school teaching positions

To marriage (women)

To governmsnt employ

To other employment

To further education

To educationsl pesitiona in other states

To the Armed Forees cof the Unlited States

NN MNMa

A
-

Total
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The positions held by the recipients of degrees snd certi-
ficates of the Montana State Narmal are shown in Table 20, These
graduates are not qualified to teach in the high schools o
jlgontam. but those receiving Bachelor of Bducation Degrees are
granted Eecondary Certificates upon the ocmpletion of twelve
quarter hours work at one of the other Institutions of Higher

Learning,

TABLZ 20

POSITIONS HELD BY THE RECIPIENTS OF DEGREES AND CERTIFICATES
AT BORTARA STATE KORMAL COLLEGE DIRIRNC 1941

Degtination ¥umber

To grade, junior high school or

high schoel positions 95
Te marriage {women) 4
To other employment 2
To further education 4
To the Armed Foroces 7
Total 112

Ho information was received as to the number of certificates
granted at the Great Fglls College of Education, and the only inw
formation from Bozeman was that there were 61 vertiflicates granted
during 1941,

Study of the Sources of Eontena Secordery
Teachers According to Questlionneires

The United States Office of Education in 19533 published the

results of a study of the sources of the teachers in every state in
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the nation.”’! In 1950-51 the sources in order of the numbey supplied
weres "from snother state,™ "from a ocllege or university in Yontana,™
and "from a college or university in ancther atato“.vs In the 1938-39
study by ﬁorunodvg end in the study by Yetzert? for 1940~41, the order
was changed but little, but the per cents were slightly changed., These
are shown in Table Zl. By inapecting this table ¥ is found that dur=
ing the last year, 1541-42, there was a drop of about 4 per cent in

the number "in attendance at a collegs or univereity in Montana," and

a fall of adbout s-per. cent of those who "held mother high sdiool
position in l?ontum.." This decrease isz of fset by the inorease from

8.5 per cont to 15.8 per cent of 'th'oso vho "held ancther high school
position in ancther state.” There was alsoc a change of 6.6 per cent
between the two year‘s for the ”atatemnt "returned t¢ teaching from

other work",

”t h‘me‘n. 22' éitog PP 1"‘25&-
78, 1Ibia
79. Yorwood, op. cit., ppe 54-E0.

80. Ketser, op. oit., pps T0-75.



TABLE 21

THE 1930-31, 1938~39, 1940=41, and 194l«42 SOURCES

OF EONTANA EIGH 8CHOOL INSTRUCTORS

 UeBa Office {
of Tdue, Yorwood . Yetzer Gilbers
Souros 1930~31 | 193839 g 1940-41 1941-42
Yo ; % Yos ‘ % ‘ Foe i % Yo %
In attendance at a sollegs or 55 la0.6 | 72 | 20.2 9 027 17 2844
university in Montams
In attendance at & normal school o - 4 1.1 2 o8 1 34
or teachers! ocollege in Montana
In attendenos at a ocollege or 33 19,4 87 748 29 8.8 17 548
university of smother state
In attendancse at a nornel school or 1 o8 5 1,4 3 o9 4 1.3
teacherst college of another state
Held another high school position 47 27.7 | 143 4040 110 30,3 73 25.1
| in Montana |
‘Held another high scheool pesition 40 23,5 50 14,0 28 8.5 48 15,8
| in another state
Held another edusationel position é 5.5 19 5.3 18 £s5 12 4,1
other than in & high school
'Returned from leave of absence, - - 3 8 4 1.2 4 1,8
| 111 health, eto. , i
'Returned %o teaching from other 7 4,1 ' 32 9,0 10 5.0 28 9.8
work |
other place 1 | 8. 2 X 24 78| 29 9.9 |
170 w——— 367 o 327 e 291 — ]

grotal
l

S9
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Sources of Instructors by Size of High School

Table 22 shows more clearly the souroces of th;a teache rs.,
The sources are shown scoording to the size of ;ig;h school in the
states The groups l=5, 6-20,snd 21=50 prooured their teacs rs
mainly from & csolleges ar university in ¥ortana o from encther hizh
school position in Montana. In the smallest group the greatest
number of ¥7 per cent came from Mortem Colleges or the University,
while in the 8~20 group, 37.2 per cent csams from snother high school
in the state, but in the 21-80 group, 36.3 per cert came from each
of the largest sources. In l*l:he 51-Up group there were none coming
from the Colleges or University of ¥ontana. The numbers from other
souroces ars shown by Table 22, i

The experienced high school teachers from out-of-state are
shown by Table 23. Under the nsme of"state’ on the questionnaire8l it
was thown that thare were 134 exrerienced teachers who came to Yontana
to teach during the year 1541~42, Yorth Dakota contributed the great-
o8t number which was 59 or 44 psr cent Finmesota wes second with 30

or 22.4 per cent, ¥ashington with 5.2 per cent, and Iows and Colorado

each having 4.8 per cert.

8l. Appendix B, Questiommaires



TABLE 22

SOURCES OF MOFTANA TRACTERS
BY 81¢3 OF RIGH EOIOCL

1«6 | &-20 21»50 BleTp Yontans
Souroe - : ' "
You ! % Yoo ! % Yo ;g Fo,. ;'»'i Toe i % ’
In attendancs at & oallage or €0 | 3T | 47 | 5244 12 | 38,3 w=| «= | 03 | ¥4,
university in Forbara '
Tu attendanocs at & normal echool or 2 108 o | we | e ww | w| we| ¥ o8
tonshorat eollegs in VYontana i
In attendanoe at a oollere o 9 8,3 14 | 8,7 2 s | 1 | 20, 28 849
university of enother state '
In attendance at & normel school o 1 W 1 ] 1 Be| ww| o= 3 1,
teachers? oollege of ancther state
| Hald another high school position 25 | 23,1 B4 | 37.2) 12 | 88,3 1 | 204 92 | S81.8{.
in ¥ortam
Hsld another high sohoel position 7 Gud 22 | 151| wa —~ 20, 30 | 10.3{.
in anothey ptate ,
Hald another edusatiomel positiom 8 Ted 20 1,3 1 S¢ 1| 204 12 4,1
other than in & high shool
Returned from leave of adsence, 1 o8 1 8 1 By we| e 3 1.
11} hoalth, ete,
Roturned to tesching from other work 6 8.5 1 W8] w= P (IO (s B 2.4
Other place 8 305{ 3 2e 4 12,1 1 204 17 5ed
Total 108 145 | wmus| 35 | owed § 291 | smmem
o ol e B et B

L9



TAELE 23

EXPERIENCED MOKETARA HIGH SCHOOL TRACHERS

FROM OUTWCF-STATE

-

State Fumber Per Cerd
| Horth Dakota 59 44,0
¥innesote 30 22.4
Viashington 7 52
Iowa 5 4.5
Colorado & 4.5
I1llinois 4 30
Visconsin 4 3.0
Hew York 4 8.0
South Dakota 4 3.0
Kaneas 2 1.5
Eebrasks 2 1.5
California 2 1.5
Utah 2 1.5
¥igsouri 2 1,5
Total 134 100.1

€8



TABLS 24

TMMIGRATION OF HIGH SCHOOL TEACHERS INTO

KEORTARA FROX EACH STATE

69

State sExperienced Inexperisnced Total

B ¥orth Dakota 95« 6 101,
¥inmesota 48« 10 58,
Yashington 11, 1 12.
Iowm 10. 3 13,
Colorado 10. — 10,
Illinois Ce 3 9.
®isconsin Se 1 Te
Fow York Ee - 6,
South Dakoia e — e
Kansas 3. — 3.
Hebraska Se 1 4,
California 2 1 4,
Utah Se - S
¥issouri Sa — Se
Oklahoma - "1 1ls
Idaho men 1 le
Totel 213, 28 241.

sCorrected to 100 per cent from €2.7 per cent .
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The Supply and Demand Corrected to 100%

' Tables 25 and 28 show the supply and demani corrected to
106%. The questionnaire study is worked out upon the basis of a
62,7 return of questionmaires., In these tebles this has been
gorrected to 100 per cents This was calculated by dividing each
of the numbers given under the nri;:vus resasons by ,627,. Under
ordinary eonditions it might be pozsible to predict the reasons for
the s upply and demand in 1942-435, but with ths present ¥orld con-
ditions, this is difficult te do with any degree of sccurag . As
some men were deferred until the end of the term a large number will
go to the Armed Forees, soms men and women too will go to other work

for the war effort.



TADLE 25

T4z DEMAND FOR HIGH SCHOOL TEACHERS
CORRECTTD TO 100%

" Reason Fumber
Predecessor died 2
Predecessor retired b
Predecessor sntered sollege 14
Predecessor married 100
Predecessor left for ancther 133
¥ontana H, S. position
Predecessor left for ocubtwofl- 29
etate high schaol positioen
Pradecessor took up new gl
eocupztion -
Predecesgsor had leave cof absenocs, 10
$1) health, eto. '
Fold nevwly ereated posi*;ian 22
Drafted 43
Another reason 27
;Total ) 464




TLBLE 26

THE SUPPLY OF HIGH SCHOOCL TEACHERS
CORRECTED TO 1004

Source Furber

In attendance at a college or 123
university in ¥ombamm

In attendance &t a normal school 2
or teachars® collezs in ¥ontam

In a ttendance at & college or 27
wiversity of ancther state

In attendance at a normal school or 8
teachers® college of another state

Held another high mchocl position 1ie
in ¥ontana

FEeld another high school position 74
in another state

Hgld mnocther educational position 19
other than in & high school

Returned from leave of absence, :4
111 health, etec.

Returned to teaching from other 45
work

Other place 46
Total - 464

72
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CHAPTER YI

¥ETHODS OF OBTAINING POSITIONS
USED BY EONTANA'S NEW 1941-42 HIGH SCHOOL POSITIONS

Asgistance Reoceived _1;)2_ the fAnplicents

¥any ways were used by teachers to cbtein positions. A

section of the queatiammiresg

was devoted to learning the ways in
which the new high school teachers of ¥Yontare for 1941~42 gecured
their positions. Under the ssction "how position was cbtained"™
the teacher coculd show shethsr he did or 4id not receive help from
sn agency or placement bursau« There was 2lso a space for the
name of the organization with shich he worked and its looation.
Of the 291 gquestionnaires returned, eight left the space hblank,
Twenty~-twe and three~tenths per cent had registered with a
teachers® agency in Fontara , 41.2 per sent had worked with e
college placement bureau in the state, ?.2 per cent applied with
the aid of an out-of-state agency, anl 4 per cent received their
appointments with the help of an cut-of-state college placement
bureau, and 22,3 per cent cbtained thel r posiiions independent of
an agency or employment bureau.

The teachers gaining employment in the two smallest groups,

that is, 1«5 and 6-20, were aided mainly by teachers* and collegs

82, Appendix B, Questionnaire.
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placeme nt bureaus in ¥ontsna, In the 21=50 group about 66.5 per sent
spplied independently and 28.0 per eent applied with the aid of a
eollegze placement buresu, vhile in the largest group 100 per cent
applied independently.

Table 27 shows how the positions wore obtained, axd indiocates
that as the school irorcases in sisze that ths employers would rathe‘r
work direotly with the spplicant.



TABLE 27
HOW NEW TEACHERS OBTAINZD POSITIONS

194142
! 1 15 | ee20 | 21450 51-Up | Vontena
Aid in O‘bt‘imng pQSitim Mo % Mo, % 1 %o, % Yoe % No. %

With the aid of a teachers! agency 32 29,81 33 (2247 |mw | we | ww e 65 22,3
in ¥ontama

Tith the aid of & college placement 50 (45,4 60 |42.,5 |10 28,5 | we | w 1120 (41,2
bureau in Montam

¥ith the aid of an outeof-state 12 11, 9 [ 6el |we [ww jww | we |21 7.2
teachers' agency

With the sid of an out-of-state 8 545 6 |4e) [wer | we | e |12 |4,
scllege placement bureau

®ithout the aid of an agency or 8 545 |+ 32 rzz. 22 P6,85 | B 100 65 22,3
bureau

Left blank 2 148 5 |35 |1 (2,8 |mm |wa. | 8 2.7
%Total 108 jewem 145 punw 33 fuww | B pose 251 jowew
; L _ !

S
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TABLE 28

154142 ¥ORTAYA HIGH SCHOOL TEACTHERS PLACED
BY ¥ONTANA TEACFERS?® ACETCIES

e . 1-5 6-20 ¥ontana
Agency Yos | B | Foe | % Tow 4
Huff Teachers' Agency 27 84.8 | 28 87.7 | 53 81.5
HeBeAde Flasement Bureau 5 15,6 4 20.8 1z 18.4
Total $2  uwwem | 33 |eeem | 85 | e
i

Teachers Placed With the Aid of
a Teachers' Arency in Montam

Aocording to the que:tiomaires"’ study sixty-Tive new high
school teachers obtained their positions with ths help of a teachsrs?
agency in Montana, Huff Teachers® Agency plmoced Bl.8 per cent, snd
the ¥, Be As Placement Bureau 18.4 per cent, These teachers were all
placed in schools having 1-5 teachers or € to 20 teachers. It was
not possidble to ascertain the average salaries, andi the amount of
commission that was paid by these teachers. However, Huff Teache rat
Agency charges five per cent, and Fontane Education Associstion

Placemsnt Pureau two per ocente.

83, Appendix B, Questicnmaire.
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Assistance Recelved from Montama College Flasemert Bureaus

There are thres ins titutions of higher learning in Hontana
minuining placement bureaus, vhich were listed eas having helped
teachers obtain positions. The Kontam State University Placemsnt
Buresu, assisted 67 or 64.1 per cent of the 120 who received positions
with the ald of colleze placemsnt bureaus, WHontans State College
Placement Bureau alded 47 or 39.1 per cent, anl the Intermountain
Union College placed 5§ or 4.1 per M. The three sohools placed
the largest number in the hipgh schools having from € to 20 teachers,
€0 teachsre secured positions in schools in this sire. Nontam
State University placed 31 in the high schools heving 1-5 teachers,
28 in the schools having & to 20 teachers, and one in the hiph
schools having 21 to 50 teachers. Montana State College placed
15 in schools having 1 to 5 teachers, 31 in the schools having
6 to 20 teachers, and 2 in the schools having 21 to 50 teacherse.
Intermmountain Union College placed 4 teachers in the smallest
gschools and one in the next larger groupe These figures are shown

in Table 29.



TABLE 29

194142 HONTANA HIGH SCHOOL TEACHERS AIDED

BY MONTAWA CCLLEGEY PLACEMENT BUREAUS

1«8 6-20 21-50 51«Up ¥ontana
Collegs Duresu Yoo| & Yo. % Yool % Bo.!| % Yo, ! %
¥ontana State University 31 |62, | 28 | 48, | 8 | 80, e | - 87 | 644l
Placement Buresau
Yontana State College 14 |28, | 31 | 61,86} 2 | 20 - | - 47 1 39.1
Placement Burean
Intermountain Union College 4| 8, 1 18| wo | we e | 5 4.1
Placement Bureau |
!
! Total ! 50 | wees; @0 waew {10 e Rt B 120 wone

e o

g

84
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Commercial teachers agenciss in cther states assisted 21 of
the 291 new high school teachers in thes state during th'o year
1941~42, Schumer®s Schocl Service of Nimeapolis placed § or about
28.5 per cent of the numbers, Western Teacherz' Exchange of -
¥inneapolis assisted 3, f:lark—Brew_r Teachers® Agency and Westmore
Tsachers® Agency of Spolmns each gh—cod two, Bix cther agencies
Placed one each, All of the placements by eommerolal teachers®
agenoies cutside the state are shown on Tadle 3Q.

Table S1 shows the plecement of 12 new secondary teachers
by out-of=state oollege plasement bursaus,

Fethod of Applying

The methods of epplying were investigated by qusrtiomire.84

A space was left for the tsacher %o indieste a written or & persoml
application. Nineteen wrote in that they did not make appliocation
2t all, but that thelr positions were secwed by the bureau or agency
end they were only notified of their election, Table 32 shows the
replies to the questions, Sixty-two made both writtem end persomal
applicationss The trend of the applioations is from a larger number
of written applicatione in the smaller schools to & larger number of
perasonal applications in the larger.

Yow Teachers Learned of Vacancies

The ways in which the applicants learned of the vacancles are

84, Appendix B, Copy of Questionnaire,
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shown by Teble 53. An imberesting point noticed was the faoct that
some teachers would learn of 8 vacanoy through one 'buraau‘or agenoy
and epply through another, The largest murber were notified by Huff
“eachers?! Agenoy, the second largest were notified by Montana State
University Plasement Bureau, snd the third largest number leamed of
the vaoanoy through friends. Twenty-six of those who returned

questiomnairees did not indieonte how they lsarned of the vacancies,.



TARLE 30

1941442 FORTARA HIGH 8CHOOL TEACHERS PLACED
BY OUT-OF-S8TATE TRACHERS' AGENCIES

i 15 620 21=50 “B1-Up Yontam

1 Agmﬂy Yo, % Yo, | % Nos % Yo, % No.i x

| lark-Brewer Teschers'! Agency 1 8.3 v {1kel | ow | we wo | o 2 | 9.8

! 8pokene, Washington

Restmore Agency 1 8.3 1 {1141 | ee | oe - | 2.5
Spolane, Vashington

Tiestern Teachers' Exchange 2 116.8 1 114l | on | we | .- 3 (14,2
Finneapolls, ¥Vinnescta

‘Schumers School Service 3 [24.9 $§ 33,8 | we | ww e | == 6 (28,8
¥inneapolis, Flaneaota ' :

Ns Dy State Pmployment Service 1 Be¥’ o | ww | | e | w- 1| 4.9

| Bismarok, N. D :

WeDonald Agency - - 1 {114] | we | e w | - 1 | 4,9

| valley City, N, D -

lLove Teachers! Agency 1 843 wn | e | . |- K 1] 4.9

| Pargo, Yorth Dakota

Northwestern Arzency 1l 83 1 111, [ we | o o | o 1|49

| ¥inneapolis, ¥inmsota :

Clinton Teachers' Agency 1 B8 1 {101 |en | we -~ | - 1 | 4.9

| Clinton, Jowa

BoulderTeacher Agency 1 3.3 o | on | os | we - | - 1 | 4,9
Boulder, Colorado

‘Albert Teachers! Agency b 8.3 o | ww |- | . - | - 1 | 4.8

i Spokans, Washington

&Otﬂl 513 Sy ! T mesapn mmeed wmaw 2] P

' i j

18



TABLE 81

194142 MONTARA HIGI SCHOOL TRACHERS AIDED
BY OUT-OF=STATE COLLEGE PLACEMENT BURRAUS

- . 1-6 6«20 2160 51«Up Montans
Collegs Sures Foe % Toe| % Noo | % No.| % Yoo| %

Consordia College - e 1 168 | we | ww | e I 843
Placenent Bureau

Thitman Cellegt 1 20, o | we e - - —— 1 8.3
Placemsnt Bureau

Northwestern University 1 20, 1 1668 | wm | wm me | - 2 16.8
Sochool of Yusie Placemert

Bureau :
University of Wigsouri 1 204 1 1648 | we | w= we | w. 2 | 18,8
Plaocerert Bureau -

University of North Dakota 200 | 1 [ 1648 | w= | wm o | o 2 | 16.8
Placermert Bureau

Jamestown Collegs 1 200 | 1 | 1648 | we | e o | - 2 | 18.8
Placement Bureau

Dickengon Normal 1 20, o | we ‘- _— - - 1 8.8
Plaocement Bureau

'.{m Univarﬂity - bt 1 16.6 wes - e - 1 8‘3
Placement Burseau :

Total 6 ittt 6 i 0 s 0 ey 12 o

c8



TABLE 32

FETHCD OF APPLYING FOR POSITIONS
BY 194142 MORTANA EIGH SCHOOL TRACHERS

1.5 6-20 260 | 51-Up Vontana
Yo, % ¥oe % Yo, % Yo % Yo. %
YADE
PERSONAL . 37,9 | 8o |ss. | 28 84,8 | 4 | 80, | 153 | 52.5
APPLICATION
¥ADE
WRITTEN 85 |76,8 | 85 |59.4°| 14 42,4 8 |100, | 182 | 62.8
APPLICATION
VADR
RO 12 11,1 8 4,1 - b - - 19 8.5
APPLICATION
UYBER PLACED 108 t_“ 1B |owew | 33 wame | B |~ 291 | e

£8



TABLE 33

WAYZ THE 1941-42 VONTANA HI®EH SCHOCL
TEACHERS LEARWED OF THE VACANCIES

84

Learnsd of Vacanoy Number Per Cent
Ruff's Agenoy 76 26.1
¥ontana State University Placement Bureau 49 17.1
Through friends 33 11.3
Hontana State College FPlacement Bureau 17 5.8
Xotified by Superintendent 13 4.4
E.,E,A: Placement Bureau 12 4,1
Through State Direoctor of Home Economios 9 S.0
Fotified by former Superintendent B 2.7
Polytechnie Placement Bureau 5 1.7
Notified by a Board lember 4 1.3
Schumer's School Servisce 4 1.3
Through relatives 3 1.0
By County Superintendent 3 1.0
By predecessor S 1.0
Yiestern Teachers' Exchange 3 1.0
State Director of Yocational Educetion 3 1.0
Clinton Teachers' Agneocy 2 «8
Notice in paper of the acceptance of anocther 2 «8

rosition by the predecesscor
on my owmn 2 N
Principal 2 o6
Hired direotly 2 »6
Clark Brewer Agency 1 »3
College ooach 1 =3
Reported privatsly 1 3
Love Agency 1 3
¥oDonald Agency 1 R
Boulder Teachers' Agency 1 3
¥. D, State Employment Service X «3
Voe Age Direstor p «3
Albert Agency b ¥ o3
Government Employment Bureau of Bismarck 1 o3
Blank 28 8.9
Total 291 s
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CHAPTER VI

STATISTICS SHOYING THE NUMBRR OF MW AND YOMEN TERACHIEG
IN THE STATBE, THZ EUBJFCTS TAUGHT IN THE HI@E SCHOOLS OF
THE STATE, ABD THE DEKAERD ARD SUPTLY ACCORDING TO THE

UNIVERSITY OF MONTANA PLACKEENT BUREAU

The purpose of this thapter is to give some guidance by in-
specting the mumber of teachers in the positions according to "men"
and “women¥; to show the mumber of subjects taught in the different
high schools of the state, mmd the :mber of ocalls and the av;.ilablc
supply for subjeot teachers to the University Placement Bureau
during the last two years.

Table 34 shows new teachers and teschers vho had also been
in the distriet for the previous year acoording to the Nontana
olassification of districts, :Aucordiné to the ¥ontama Education-
al Dimotory?’E a "firsf elass district in one which has a pop-
ulation of eight thousand or more,™ "a second class distrioct is
one which has a populaticen of one thousand or meore, but less than
eight thousand,® and & "third class district 4s one which has less
then one thousand population.”

The turnover varies from 5.8 per cent in the first class

distriots to 42.3 per cent in the third class digtrists, Under

"Hontarm ™ there were 699 or 44.3 per cent of the men vho mad been

85, Yontans Educational Directory, State Department of Publio
Inatruction, Helena, Fontana 1941-42, pp. 5~-10.
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in the school ths year before, snd 515 or 26.3 per sent of the
women: who had been in the school the yesar before. There were 211
men or 13,3 per cent new 1n their positions and 253 or 16 per oent
of the women teschers new in thelr positions., The total turnover
for the high school teachers of the state was 29,3 per cert, 3.3
per cent mare among women than men. The entire picture is showm
in Table 34.

During 1942-43 there will probably be a higher per cent of
women teaching in the high schools than men as many men have gore
to the Armed Foroes diring the lattsr part of 1541«42 and during
the summer months. It will be perhaps impossible to replace them
with men because much of the usual available supply is also in

the Armed Forces.
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Table 34

TEACHERS BY JEX AXD TCKER NEW ID DISTRICTS AND
TEACHERS BY MVER AND WOKEW PREVIOUSLY IW
DISTRICTS, CLASSIFIED BY DISTRICTS,

1941-42
Teachers Pirst Class Second Class Third Class Yontana
] Foe % Hoe ; % Roe I % No. | %
. Men previously o8 |43.5 543 | 43.3 258 | 45.7] e699] a4,
in digtricts
®omen previously 112 50.4 236 29.8 67 11.8 515| 26.3
in distriots
Total 210 94.1 | 579 | 73.2 | 325 57.6 l 1114 70.5
" [¥en new to 7 3.1 o5 12.0 109 177 211 13.%
districta : . _
Women mew to 8 2.8 117 14,7 | 130 23.0 253 | 16.0
distriots ‘
Total |13 5.8 212 | 26.6 239 | 42,3 | 484 ; 29.3
. { !
[GRAND TOTAL 1225 | ww== | 791 | == | 564 1 — | 1578 —-
’ ¢ N i L !
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The figures for Table 35 are from the Montana State Dew
partment of Publie Imtmtion.as The figures show the number of
high schools that teach the subjeots. 'Acoording to what was
taught last year, this table shows the flelds in which the great~
est mumber of tesclersz are neaded, The largest numbers are in
English, uiithmtics, and commercial. Fext year prcbably there
will be a larger number of high schools with classes in aercrautics,
more advanced mathematios, and manual arts, To i1l the need more

olasses will be organixed.

86¢ Je A. Woodard, Pespart Compiled from the "A"™ Reports, Jums 1942,
Unpublished.



Table 35

89

TOTAL SUBJECTS TAUGAT IX THE SCHOOLS OP

THE STATE, 1941-42

Yumber of Hi Bchoo

Subjeet ¥rioh Subjent 3n Tongrt ™
Agriculture
Agriculture 5
Vooational Agrioulture 1
Art
ArE, First Year 31
Art, Seocond Year 12
Art, Industrial 4
Asronautios 3
Business or Commersial
Typing 1 192
Typing XX 157
Stenographis I 14)
Stenographiec 1I 81
Bookkeepirg I 145
Bookkeeping I 5
Business Arithmetio 17
Buginess English 8
Office Prectice 4
Commercial Law 31
Business Training 40
English
Trglish I 189
English 1Y 185
English IIX 149
English IV 147
Speach and Public Bpeeking 51
Journalism 59
Debate 10
Library 52
Dramstios 32
Foreign Lancuage
Latin IX €0
Latin 1YY .10
Spanish I 31

(ocontinued on next

page)




{eontinued £ro= rrecedins rare)

g0

Fumber of High Schools in

SubJesct Yhich Subject is Taught
Spanish IXY 22
French I 15
French 11X 1%
Guidanoe i2
Home Economios
Home Eoonomics I 111
Home Eoonomios Il 88
Home Economios IIIX 51
Sewing 5
Better Homes 2
Laboratory Science
Ceneral Soience 151
Biology 134
Physies 86
Chemistry 100
Senior Science 14
¥anusl Arts .
Yanuel Training 56
Generzl Shop 17
¥Yetal Bhop 1l
Shop 32
¥eohanioal Drawing 44
Yathematiocs
Algebra 162
Algebra II 20
Plans Geometry 158
Solid Geometry 13
Trigonometry 8
Gensral Mathematios 55
Advanced Algebra or Eathematics 44
Arithmetie 22
Pusie
TBand ™ 119
Orcheatra 27
Chorus or Glee Clud g2
¥ugle 54 i

11

Paycholo
Eoontinnod on next page)




{oontimed from rreceding vare)

21

Subject

Fumber of }Iigh
Thioh Subject 1

Schoole iiql
s Taught

Thysiocal Bdusation

Soeial Studies
DOrientation~-Citisenship
- (Horld History

|U. Se Bistory

Civios

Ancient History

¥edleval and Eodern History
Ameriean Problems
Soalology

Economios

¥ontana History

Yocations

109

41
140
156

19

6
9

28

97

92

]

€l
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TARLE 38
CO¥PARISON OF THR EUNBER OF CALLS AXD THE KUMBER QUALIFIED
TO TRACH RBACH SUBJECT PCR THE LAST TWO YRARS
1941 i Eumber ‘ 1940 i Humber
Subjects Vaoancies QualiTied Vacancies | Qualified
_{1_1_’_%_ 11 21 4 20
Commeroial
L A 79 €8a 65 T4m
Typing 23 — T -
Bookkeeping 20 — s ——
Boone and Soos l 85 4 20
Tnglish
Academio 130 270 115 S01
Dramatics 33 a—— 33 —
Publis Spesaking 9 - 11 —
French é 117 8 128
eYmAan 2 S8 2 47
Histo 7 250 44 248
ome Boonomios
“Vooational 22 21 21 25
Hone-Vacational 56 21 20 19
Journalism 20 9 26 11
Latin 24 47 31 43
Libra B 4 19 2
Enua; Treining 36 15 T 19 é
¥mthematios 83 82 €2 70
Yusic
Unspeocified 30 €8b 13 56b
Band 45 — 30 -
Instrumental .4 —— 2 3
Orchestra s - 7 -
Piano 13 — 8 b
Publie School 28 — 5 w—
String Instrument 1 — 5 —
®ind Instrument - w-— 1 -
Vooal Yusic 39 - 38 -
Fhysical Edusation
Xen 63 30 66 22
Yomen
Acadenic 5 20 8 17
Gen, Recreation! 52 20 28 —

(contimed on next page)
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{oontinued from vreceding parg)

1941 Eumbeyr 1840 | Fumber
' Subjects Vacanoies Qualified Vaoanoles | Qualified
Scienoce :
Thspeocified 35 - 24
Agriculture 1 2 - 3
Biological 25 62 22 66
Chemistry 20 53 12 65
Generel Soience 23 14 19 8
Geoclogy -~ 4 1 1
Fhysiocs 9 30 11 20
Social Science 40 d 48 4
Srvanish 4 20 72 11 76 !

(a) This figure is the total number of persons with either a major
or minor in business administretion, Thsey may not be qualified
to teach all commereial subjeots.

{b) This figure is ths totel mumber of persons with either a major
or & minor in ell phases of muszsio,

(e) ™General Recrestion.® This represerts the calls for girls®*
basketball and other outside sports that are extra-curriounlar
‘activities, o

{(d) See "Eoon. and Boe.™ and "History."

Explanation

"The first solumn shows the number of requssts we had for
teachers of this subject, either alore or in combiration with other
subjeots., The second eolirm, "number gualified”™ shows the number
of people in the current file (including those graddating this ysar
as woll as those graduating in former years, and transfsr students)
who are qualified to teach the subject urnder Forth Centrel Aceredit=
ing Association requirements ™

Table 36 shows where ‘hl:e demand and the supply have been the
largest during 1940 and 19414 It is Jmown by informetion from the
Placement Bureau that the demand iz much greater thls year and the

supply is smaller.
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CHAPTER VIII
SUMLARY, CONCLUSIONS AED RECOMMENDATIORS

Summary

In the sumrary. of this study, the summries of 1938;5988 and

89
1940=-41 are insluded for comparison,

1.

Of the 1578 Yontana high schools in 1941-42, ¥ortana State
University educated 463, or 29.3 per cent, snd ¥ortana State
College 280, or 1l.4 per cent. Of the 1531 Yontem Secondary
teachers in 1940-41, Montsna State University educated 440, or
28.6 per cent, and Montana State Collegze educated 270, or 17.5
per cent, In 1938-39, Montana State University educated 388,
or 25,8 per cent, snd Montana State College 257, ar 17 per
cent of 1507 high school teachers.,

There were 153 inexperienced high school teachers in Montana in
1941~42, ¥Yontamm State University suprlied 63, or 41.2 per
eent and Montena Stete College 45, or 29.4 per cents In
194041 there were 128 inexperienced high school teashers in
Vontana. Xontana State College suprlied 47, or 36.7 ver cent

and ¥ontana Stete University 46, or 55.9 per cent. In 1938-39

' there were eighty-three inexperisnced high school teachers.

¥ontana State University supplied 29, or 35.4 per cent, and

88,
89

Torwood, ope cit., p. 1-72,
l'.otsor,'g'ﬁ% cif.,’p. 1-99,

e —
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¥Yontena Btate College 22, or 26.5 per cent,

In 1941-42 Vontama produced 8l.7 per cent of the inexperienced
high school teachers of the state while in 1940-41 the figure
was 82,8 per ocent, and in 1938-39 Montana institutions o
higher learning ocontributed 72.3 per ocent.

There has been a deoided chenge in the trend of the number of
exverienced out-of-state teachers, In 1938-39 tlsre wers
Lifty, in 1940-4l1 there were twenty~eight, and in 194142
there were one hundred thirtyefour, ¥Xorth Dakota has supplied
the greatest number for the three studies, twenty in 1938-39,
fifteen in 1940-41, and fiftyenine in 194142, |

The smaller schools had the highest percentage of turnover for
the years 1938-39, 1940-41, and 1941-42,

For 1941-42 there were twenty=two schools having no turnover
and ten schools having a complete turnover, In 1940-41 tlere
were twenty-six schools having no turnover and thirteen having
all new teachers, while in 1938-39 thsre were twenty-three
schools having no turnover, and thirteen having a complete
turnover.

Silverbow County had the smallest turnover with one teacher
new in hias position, and CGolden Valley County had the highest
percentage turnover with nine new teachers, or S0 per cent
turnover, In 1940-41 KFissoula County had 3.8 per cent turn-

over, and the county having the largest turnover was Powder
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River County with 80 per cent, In 1938-39 Deer Lalge County
hed the smellest turnover with 4.5 per cent end Liberty County
had the largest turnover with 86,7 per cent of the teachers new
in their positions,

8+ The main reasons for turnover has been the same for 19338-39,
1940~41, and 1941-42, The ressons given were that the pre-
decessor left for sncther high school position in ¥ontams, and
the marriage of womene.

9e¢ The nmumber of teachers who have laft their positions to attend
college has Yeon less each year, In 1938439 theres were twenty-
one, in 1940=41 there wore eleven and in 1941-42 there wore nine.

10, In 154142 most of the teachers rew in thelr positions were in
attendance at a college or university in Fontena during the
previous year, while the nsxt highe st number were teaching in
ancther high schoole The 1938-39 teachsrs and the 1940-41
teachers new in their positi ons came mainly from another high
schoocl position in the state, and next from a college or
university in Fortama.

11, Sixty per cent of the reciplemts of University Certificates of
Qualification to Teach from the Hontana State University during
the school year 1937-38 were teaching in 1938-39, Fifty-eight
and two=tenths of the 1939-40 worked in schools during 1940-41,
and sixty-three per cent of those receiving certificates in

1940-41 were teaching st the beginning of the school ysar
1941-42,
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There were practically no qualified ¥ontena high school
teachers unemployed during the school year of 1941-42 unless
they did not desire to teach.
There ware more out-of-state experienced teachers emnloyed than

during the previous years, probably on sccount of the shortage

of teachers.

Recommendations

The study of supply smd demsnd of Hontana high school teachers
should be contimmed each year. It will take a mumber of such
studies before any reliable conclusions can be reached. It
too is true that the present study was mmde urler conditions
of sunply and demand that are not normal,

¥ontana high school certification requirements will Imve to
remain the same or lowered, owing to the world eonditions,
The shortege will perheps be greater as time goes on.

Holders of Life Certificates vho are teaching should be re-
quired to sttend one quarter at an Institution of higher
learning at least every six years.

The placement bureaus and registrars of dormtana schools
should be required to keep better rascords of the positions
or placements of the schoolfs gradwa tss.

The high school principals should be required to meke legible,

complete, and accurate reports.
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(You need not fill in the name if you do not -wish,)
SCl’lOOl...-.--.....-.-s.-.... ...City.-.o--..-o-oo---.CDU.ﬂty'...--o---

Plcase gzive your total years of teaching er¥perienCeiccececcccscseces
On what type of Montana Certificate are you now teaching?eeececeee
Vhat subjects do you teach and what are your extra-~curricular

aotj—vltles‘?..'.I....l.....'.....'....-.'..'.C.......'........‘....

;.l....a.l.."-'.......l.l..Il‘.l.‘.l....".l.l..l...ll.l.'l....!.

DENHAND
Which one of the fellowing reasons most nearly tells why the
position that you now hold was open when you anplied? Please place
one check in the soace provided at the Left.
....l..Prenecessor dled.: e e N
.+ eeoe Predecessor retired. Lt Pt
»eeed, Predecessor entered college.

Please Dame CO]le”e Gnte$ed.¢-oc|¢--a.c--oo-..b.oog.‘ueiucoa
eves4s Predecessor married. . g (Wont )
«s.:5. Predecessor left for anouher'ooSLtlon 1n the nrofess1on in
aseebDe Prcdeceusor,Left for. anouher posmtlon in" the pr0133510n 1n

. ‘another state. ) e A
eees?q Predecescsor took up new. ocougetlon..- Ch .;zi.-
.+.+8, Predecessor had leave of absence, ill health “ete. - ¢
ees:9, Hold mewly created rogition, . C-
«s.s10. Predecessor was drafted.:(®)3r0x1mate Qate i ‘ PRI

JE———

seeelle Another reason(Please TIll SNcececceacsccoscerosonnsseeenens

.‘..I‘l....9....-.b".'.._..I'...'...'l'..-........l...."...

- - - - BUFPLY o
“Which onc of- hhb follow ng most ncarly tells wﬁat you were
doing during the past school yecar (1940 - 41). Ilcusc chcck one
of the spaces provided at the left. . ‘
senel. In atsendance at :a college or'unlver51ty in Montana. (Mont.)
cee.Se In attcndance at a Normal School or Teachers' College in
reeede In attendance at a College or University .of another state,
ceved, In attendance at a Normal School or Tcachers' College in
another statce. 53chio0l and StaTE sueee. cooesscsevcasacnscncenes
veseDe 1leld a position in another seccondary school in the state of
Montana.
ce.eb6, Held a position in enother sccondary school in another state.
(Name stateeennu.lno.nao..la!!l...OOIOIC..I..:l...l!.l..l..)
cese7, 0ld a position in another clementary school in thestate of
Monrtana,
cese8, Held a pesition in snother clcmentary school in another
DtutC(PleabC namdc Stato a..ouoo-nu.oo.na-ooooa.ooo-oocnnnoc
vose9, Hold an cducational pos.tion other than in « secondary or
clementery school
eeesl0., Roturncd Prom lecave of absence, ill nealth cte.
eeeell., Returned to teach after other work.
01..12. Otl’lel‘ Plabe. (—)lCaSO flll "n.,,.............a.....-..-...ao

e 6 008 568 68O Be 60 S P ED B EAEEsS TS TASBL LI ENLEELITPISEOILIOIIBIOIDTS



" HOW POSITION WAS OBTAINEI).

Which one of the following most nearly tells how you obtained
the position you now have. Pleasec place one check in the space

provided at the

LN N 1 ’, Wl th the

‘ (Please
.IIOBQ With the
(Please

csss3e With the

aid of a tcacherst'agency in Montana

left.

*

name agencyo-'-uo--c-------o-..--ovaoo.ocbOotOdo.
aid of a college placement buream in Montana.
name bureau....-..-..-.....u...---.-.o--...-.oooo
aid of an out-of-state collecge placement bureau.

(Pleaseona.meoooqao.-louot.cuo---‘ncbod.oto--t..ou‘.‘d‘dli
seeed, With the aid of an out-of-state teachers' agency .

( Please

svasDe Vithout the aid of an agency or burcau. o

name aPenCY....;.u.-no.-.-.;..-.-a......b..t.d.4!

.*

Method of-Applylng

Please answer questions 1 and 2 with yes or no, and question

3 in full,

ess.do.Did you make a personal application?
eeees2pDid you make a written application?
cesred. How did you learn of the vacancy? Please state.seeciane

. . LU
uo--oo.00hv--a-a.&oo-.-bn:o..oc..-o'donéoot...h-ooqo-...o..‘-c‘o‘l'



117 Avenue B
Billings, Mont.
March 31, 1942

In conjunction with the Montana State University Department
of Education, I am making a study of the supply and demand of
secondary teachers in the State of Montana. This study is to be
for the benefit of you and the teaching profession as well as for
myself. The results of this study will be used for my master's
degree thesis.

A study of this kind, if carried on for several years will be
valuable to the Montana Colleges in that they will know the
approximate number of secondary teachers needed. It will be of
service to those now teaching in Montana High Schools by creating
a guidance program for them.

Will you have the new teachers of your high school, those who
were not teaching there during the 1940~ 1941 term fill out the
enclosed questionnaires and return them to me. If it will be more
convenient for you, please send me the names of the new secondary
teachers in your school, and I will send the questionnaires
directly to them.

This study has been carried out twice before in a different way.
I dislike to trouble you to have these filled out, but I find that
I have time to complete it before my induction into the United States
Army, and this is the only way I can do it at this time, so I will
greatly appreclate the favor. The statistics will be turned over
to Dr. W.R. Ames of the University of Montana in the event that T do
not have time to finish the thesis before the war is over.

Thanking you for your cooperation, I am

Very sincerely yours,

James A. Gillbert
Billings Junior High School



COPY OF POST CARD

4
) 117 A¥enve B
Billings, Montana
April 15, 1942
1 Dear ur. i
F ‘

About two weeks ago I mailed gquestionnaires to you
for your new High Schodl teachers. As yet I have not
received the questionnaires and will greatly appreciate
the favor Af you will have them filled ou® and return
them to me.

Your immediate return of the guestionnaires will
be sincerely appreciated by me and will héelp to mske the
study more reliable and valuable.

Sincerely yours,
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