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CHAPTER 1
TEE PROBLPFM AND DEFINITIONS OF TERMS USED

Backpronnd and setting of the problewm. One of the impor-
tant probless confroating institutions that are desfigned to train

adainistratore is the selection of the individuals for training.

Belection before training, thes eliminating meny

of the unfit whe become technically gualified, wouild

be a large step tovard the improvement of achool

sdministrators. Research which will poiat the way

in meeting this problem is mwuch needed. Yuch ef what

is known about qualities esaential for success in the

superintendency needa to be put fnto prncttec.‘

Careful seleetion of those to bs trained is essential if
greater progress in educaifion is to be made., The supsrintendent
of schools has come through a contianunal development to occupy a
very sigaificant pesition in wmany Awericam citiea. He hae come
to be the executive responsible for the business and educational
aspects of admimistraiion., Every day more and more resjcoosi-
bility is heatowed upon the position. He fs an administrative
officer whase duty it ias to ademiniaster efficiently a budget that
sometimes runa into millious of dollars. He is im charge of se~
lecting end improving teachers. The educationsl system of the

eity s also developed by hin, This mun musi serve as o commun~

ity leader and supervise must actioas of biws hoard, The city

lrheodore L. Reller. Administration——City Schoel, Super-
intendent of Schools. Ian Encyelopedia of Fduecational flesesrch,
(ed.), Walter S. Monroe. {(Nev Yorks The Macwillan Cowpeany, 19630),
P 14.

-ldl
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-
superintendent plays an important part im determining the direction
the city, state, and nation will take in our changing aoclaty.z

In the judgment of the Committee on Certification of School
Administrators the superintendency constitutee & challenge to all
the fatelligence, patience, resourcefulness, tolerance, and tact an
individual has. The coumittiee indicates that it eagerly avaite the
tige vhen training institutions will exercise careful selectivity
ia admitting future superintendemts. As conditions have developed,
the demanda on Americaa schools call for emormous potentialities of
leadership from those who would serve as -uporintendonts.a

Melby, im his work concerning the training and selection
of the superintendent of achools, has indicated that it wouid seem
that study should be given not only by superintendents and training
inetitutions, but alse by boards of education, to the problem of the
beat types of training and experience as prepareation for the moast
effective vork in the ecity uupcrlntendqney.‘

The references noted above are used with the ides of helping
the reader of this paper to become aware of the problems teacher
training instituticas are faced with in selecting and preparing

prospeciive aduinistraters.

2014,

aA-oricun Aswsocliation of School Adwminiatrators. The Super-

intendent and His ¥Work,Final Report ef the Committee on Certification
of Superintendents of Schools (¥ashington, D. C.s the Amsociation,
1040), p. 48.

‘Er-o-t 0. Meldy, ™A Problem ia the Training and Selection of

the Superintendent ef Schools,” American School Board Jourmal, 70338~
80, Novesmber, 1929. -
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Yere the findinge of this study te show a cleaes relation~
ship between the interest of admimfistrators ia administration and
their offectiveness on the job, then interest would be an important
factor fim the selection and preparation of students for administra~

tion,
I. THE PROBLEM

Statement of the problem. This study was concerned with the

results of the Strong Vocational Iaterest Blank which was given te o
sauple of 156 Montana school adeinjistratore. The investigator sought
possible correlations between the acoeres en the Streng Vocational
Intérest Blank and: (1) length of tenure of adwinistrater im present
pesitions (2) length of educational service of administrators; (3)
aizse of acheola adminiatered by superintendeants: (¢) ages and (s)
effectiveness of the aduinistrator (as measured by the Purdue Rating
Scale)

Deliritation of the study. This atudy vas confined to chief
school administrators employed in Montuna., The totel unumber of ad-
ministrators reted by the memberas of their professionul staffa wes
156. This nueber iscluded upproximately 80 per cent of Montana's
school adwministrators for the year 1933-84. Thoe study was liamited
#lso by the fact that only one messure of administretive effective-
neas; ataff ratings on the Turdue Rating Scale, was uased. The
findings vere based on the Montans sample and do mot neceasarily
apply to adoinistrators in other states.

Porporze of the study. The purpose of this study was to seek

partial ansvers to the folloving queetions through the analyeis of

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.
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svailatle data tnclodiog over 3,000 teacher ratinga on 188 achkceol
superintendents, selected biographicel data, and the Strong Veca-
tional Interest Blanks (1) How futerested are school administrators
in tho Job of achool adminiastration?; (2) Are the euperintendents
vho are continually moviag the most interested ones, or is tenure
related to interest?; (38) Is there any relationship between interest
end effectivencas on the job as indicated by the results of the
FPurdue Bating Scale?; and (4) Are the most intereeted superintendents
sdmivnistrators of the larger schoole?

Imnortancs of the nrohlem. Binghaw and Freyd aseert that

"hoth vecational and avocational interests should by all means re-
celive coneideration in analyzing the por-onnol."5 Interests may
be regarded as indicators of the existence of special aptitudes)
with meture people there is & high degree of correlation betveen
Anterests and vocational abilities, ™It {is econsegquently important
to know tbe recreations of the perscunnel, their ambitions, their
attitudes, as well as their relative interesat in this {their own)
end cther oecupatious.“a The analysis ef intereats has proved of
great iwportance in slmost every voceticnal study in which it has
been attenpted,

This study is made on the sssumption that insight inte
interest patierns of acheol administrators might previde unaeful
information in develeping a trainimg progrem for school edmiai~-

sirators. In sstting up such & atundy, the writer sought teo dis—

5" Van Dyke Bingham and M, Freyd, Procgduro§'g5 Employ~
sent Wu (g‘i Yourks A ¥, Ehaw Coapauy; j 3t s Do 64,

Glb!dog P 64.
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B o
cover what relationships, if any, existed between intensity of
interest of school adsipistrators in schei¢l ewdministration and:
(1) effectiveness of schocl superiniendents as zsasured hy sab-
crdinetea' ratingaj; {2) length of tenure of superinteandent in
precent position) (8) length of educationsl service of swperintend-
exte; (4) length of adeipietretive experience of euperintendents)

(8) aize of achools administered by superintendonts; and (6) ago.
il. INSTRUxiETS UIED

Btronx Vecetionel Imtereet Blenk. The Strong Vocationsl

Interest Rlank iz an ipnstrument designed hy Strorg to measure

the strength of faterests. The teat is ret one of intelligence or
ability te do school work. It mecanres the extemt te which cne's
interesta agrea cor dizagree with thoze of suecescsful men in a given
occepetion. It fe possible with a fulr degree of accuracy to de-
termice hy this test vhother one would ilke certain ocenpations or
1.0% .

The test itselfl contaims 400 L{tema azd tukes about ferty
minntea te edminiater to the avorage poraon, The subject merely
atgnifisa preforence for each item. It ig'aot timed, The zrrange~
mani of the ravized test is much more convenient than that of an
earlier farm, beth Zor persons taking the test and those scoring it.
The teat ias mot too long} briefor inventoriea of this type are
alwoat cortain 10 da lass raeliahle, less vulid, and more liadle to
salf-deception on the part of subjscta. The type of item ia not

entirely self-oxplanatory; hoaneo, mere imapection is not adegquate
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basis for insight into the moaning of the ucorol.1

The Blank permits the pereon whe administers it to state that
the suebject made tho samo reeponse om a certain percont of items as
did a certainm propertion of sucecoasful people in & given field.

Psychologists who have made extensive use of this inventory
in practical veocational guidanco aituations have reported that it
has greatwine. This viewpoint is sepported by the literature. The
acoring is somewhat expensive unless it is scored by hand, but
unpublished studies by Carter indicate that about 80 per cent of
those who take the test are benefited by it and feel that they get
their money's worth, wvhile about 20 per cent are adversely eritical.
Comments by studemtis whe cooperate in such experiments indicate
that in a majority of cases the test provides a correct appraisal
of their attitudes. The inference is made that it provides a basis
for insights which counselers could gain otherwvise only through long
ccquatntcnec.‘

Intersat. Artbur J. Jones, Professor of Secondary Education,
School eof Education, University of Pennaylvania, states:

¢« o ¢« » Interests are elements in, or parts of, the
persomality and the aptitude patterns . . . .

The term “"interest” . . . may be defined somevhat
technically as a feeling of liking associated with a
reaction, either actual or imagined, to a specific thing
or situation. Since it is a feeling, it cannot he ob-
Jeetively measured or determined, for its presence or
absence can be revealed only by the statement of the in-
dividual himself., While there is no wvay by which this

’Edvurd K. Strong, Jr., Manual for Vocational Interest
Blank for Men, (Stanford, Californias Stunford University Fress,
Jm‘.r" 1981 y P 3.

8garold De. Carter, (Test Revievw), mgmnﬁw

Mental Meas ts Yearbeok, Oscar K., Buros, editor (Highland
~ Park, New Jorsey: ntal Measurements Yearbook, 1941), p.1680.
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self-report can be completely validated, we car make
octl-ntos that are, for precticel purposes, vory
helpfal.

Interests are motivating factors im an individual's choice
of a vocation. With this in mind, Btrong bas produced an instru-
went by which the strength of such interosts may be measured. By
meana of the results of such a test Strong cleims that he can pre—-
dict the potential success or failure of ean individual in a given
protosnion.lo

Individuala ocenpied in particular vocations have certain
distinctive likea and dislikes which prediaspose them to be differ-
ent from those pursuing other vocationa. "It is assumed," wrote
Strong, in the Magual for the Interest Blank, "that, if a man
l1ikes te do things which men like who are succesaful in a given
occupation and dislikes to do the things which thease same men dis~
like to do, he will feel at boma in that eccupational environment.'

Seemingly, alse, he should be more effective there than
somevhere elae because he would be engaged, in the main, in wvork
he likad.ll

*Iatereat scoreas reflect cheices people actually make and

'Arthnr J. Jones, Principles of Guidsnce (New Yorks McGraw-
Hill Book Company, Imc., 1951), p. 214.

lﬂtlial Abromowiiz, "Correlation Analysis of the Differential
¥eighting Techmnique of the Strong Vocational Interest Blank" (unpab-
lished Master's thesis, Columbia University, New York, Nev York,
1935), Pe 38,

l‘Strong,'gp.. ¢it.y p. 1.
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plans of action they actually ecarry eut.“‘a

Purdue Rating Scale for Administrators snd Executives. This

scale was constructed by the Division of Educational Reference,

Purduo University, for the purpose of furnishing an administretor
with information about himself and his job, which he could use for
self~improvement, Tho scale consists of 30 ftems covering various
traits upon which an sdmipistrator's subordinates could rate him.

The seleetion of the subordinate—~administrator rating
scale, instead of aoms other technique of measurement, waas
based upon logical considerations. Of primary impertance
was the proposition that since administretive effectiveness
is largely a social quality, it can be bettor appraised by
evidence of effective social interaction than by non-social
measures of individual ability,.13

An investigation of the reliability of the items indi-
cated that all of them were acceptably free of chance fluc~
tuations. The 38 coefficients of reliability for 20 raters
were all above ,700, and 18 of the 38 coefficients were
ahove .800. The combined, or "average", reliability of all
items was .89.

Because of the technigue wsed in deteraining reliability,
it was possible en sound logical grounds to consider reliu-
bility end validity of the items as synonomous. Validity of
the ascele as & unit was checked against am internal measure
of staff nornl: a8 a eriterion, and a coefficient of .812
was obtained.

The Purdue Scale was used in this study as a wmeans of measur~

ing administrative effectivencss. No effort wsas made to defend it

‘2Looas E. Tyler, "Relationships Between the Strong Voca-

tional Interest Scores snd Other Attitude asnd Personality Factors,"
Journal of Applied Paychology, 29158-60, February, 1948.

laﬂohort L. Hobson, "Some Psychological DPimensions of
Academic Administration,” Further Studies in Attitudes, Series
XVIIY (Lafayette, Indianat The Iivision of Fducational Reference,
Purdue University, undated), p. 30.

Myp5a., p. 46.
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as the dest measure of the effectivonesas of the achool adwinistrater.
It was eumployed only as one means of ranking school administratora

in terms of suberdinate's opinions of their effectiveness.
11X1. DEFIRITIONS OF TERMS USED

School Administrator. The term "achoonl adwinistrator” has
nany definitions. The Digtionary of Gecupational Titles has defined
tvo school administretive positions, that of the achool superintend-~
ent eand that of the principal.

Superiatendents of Scheols (education) 0-31.10. Formu-
l1ates plans and policies for the admimistration of & city,
county, or other school system, and oversees their execution,
performing duties, sanch as supervising the examining, appoint-
ing, premotiing, and trafining of teachers, selecting textbeoks,
and insuring that lawse agplying to the attendance of childrea
at achool are enforced.}

Principal (education) precepter) preceptress. 0-31.10,
Is administrative head ef a achool performing duties to
various teachers, eastabliashing relationships with colleges
or ether schools, promoting and regulating social 1ife with-
in the achoo}l emd formulating rwules of discipline; orders,
receives, and distributes supplies; gives advice te teachers
and students.l

Throughout this study the term “school sdmiatistrator"
will include only those adwinistirators wvho are reaponsidle to a
school board.

Effectiveness. Throughout this study effectiveneas will

be referred te as the average score the sdainistrator roceived

15pictionary of Occupational Titles Part I Definition of
Titles (Prepared by the Job Analysis and Informstion Section,
Division of Standurds and Research, ¥ashington: U, S, Government
Printing Offiee, 1039), p. 912.

181044., p. T10.
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from Lis teaching staff on the Purdue Rating Scale. The Purdae
Rating Scule is only one mcasure of effectiveness, and it is oo

wsed in this study.

IV. BEBASIC ASSUMPTIONS

Axgvm-tions., The analysis ef the dats rested ou such

sssamptions es: (1) that the Purdue Reting Scale when used by
tescheras to rate chief school sdminiatrators wmay be considered cne
valid criterion of the degree of effectivenesa of school administra-—
tors; (2) thut such blographical informetion as was supplied by the
schoul udministretors ves trustworthy; (3) that the Strong Voca—
tionul Interest Inventory was used under testing conditions that
were us controlled us poasible; (4) that knovledge of relation—
ships between traits of achool administrators on the ome hund end
measures of their effectiveness on the other would be helpful in

planning preparation progrims for adminfatratora,
Ve ORGANIZATION OF THE REMAINDER OF THE STUDY

Since much haa been written regarding iaterest teats and
the Furdue Rating Scale, Chapter II will be devoted to a review
of the literature regarding this Intereet 9lank and Rating Seale.

Chapter IXI will list the sources of data, the method of
procedure, and the assuaptions.

In Chapter IV, the findings will be related. The re-
lationships, 1if any, betwesn the Intercsat Dlank and the Kating
Scale, will be reported and nlse the relationships, if any, be-

twesn the Interest Blank and other seslected biographical data.
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The summary, c¢oncleaions, and recommendations, §if eny, will

be recorded in Chapter V.
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CHAFTER 11
REVIEW OF THE LITERATURE

There ie a considersble amount of related literature on
interest tests in general, end on the Strong Voeationul Interest
Blank in textbooks, educational mageszines, theses, and professional
papurs. The writer, hawaver, was unable to find a study where the
results of the Strong Interest Blunk givem to superinteadentas were
coutparsd with results from the Purdue Nating Scale. Edvard K.
Strong, Jr., Stanford Univeraity, replied to a letter of inquiry
that he did not kuow of anyone who had completed a sfmilar study.

e suid, "Tho uroa ugeds invoatigation.”l

I. EVALUATION OF INSTRUXENTS

General information oa tha Streng VYocational Intorost

Ilank. This test 14 bBiaoed upon twenty years of research on the
measureanent of interestis, and is at present the moat outstanding
of the several faveatories of its tyype. Itas advantages and limi-
tations are primarily those inhereat in the wethod of spproach,

It 1a undoubtedly of value in educational end vocational guidaance,
Lut the inteiltgout use of St demandas sowe undoratondicg of the
tochnique, und sowe knowled e of the accumuluted facts nov avail~

able concerming interests, abilities, occupations, and the aig-

‘Edvnrd K. Strong, Jr., {(Cerrespondence of March 20, 1983,
with inveatigator.)
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pificance of vocational adjustment as & factor in the integration
of poraonullty-a

Tho teat may be acored by 38 different occupational scales,
for which the intercorrelations are given in the manual along with
s summary of tho evidence on the reliability, validity, and general
stability of the measures. The average reliability cosfficient is .88
by the odd~even techaique, .87 by the test-retest method with one
veek intervening, and .73 by the test-retest method with five years
intervening. Norms sre furnished with each published scale. 1In
the masual 1;“3 bibliography of seven references which furanish de-
tailed information concerning particular aspects of the technique,

and specific limitations, advantages, and applications of the to.t.a

Relation of the Strong Yocational Interest Blank te other

measures. The Stirong Vocational Interest Blank seems to be as
valid as sny other instrument and more valid then moat of them,

The identification and messuremant of vocational im-
terssts present many problema to diagnosticians and many
interest teats are available which offer to solve these
problems. Ko more then six of these tests, however, are
extenaively uwased. Interest tests, similar te other person~
ality testa, have been constructed on either an empirical
basis, as illmnstrated by the Strong Vocational Interest
Blank, or on & rational basis as illmstrated by the EKmder
Preference Record. Although one method of ftewm selection,
item weighting, and seale construction may provide a more
valid instrument than another, their relative validity de~

zHu-old D. Carter, "A Report on the Strong Vocational
Intereat Inventory for Men", Mental Measuremsnts Yearbook,
Oscar K. Puros, editor (Highland Park, New Jersey: The Mental
Measurements Yearbook, 1041), p. 1679,

3 avard K. Strong, Jr., Manual for Vocational Interest

Blank for Men (Stanford, Californias Stanford Univeraity Press,
January, 1951), p. 18,
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termines the value of the tests rather than method of
construction. The evidence at present tomde slightly
te faver those teats which have heen empirieally con-
strueted .

"Fakability” of the Strong Vocatioual Interest Blank.

A weakness of the Strong, is the ability of the testee to fake
an intereat score if he thinks it is desirable te do ao. This is
unimportant if the person is in earnest search of his vocationsl
interest, but where the 3trong may be used as a seresning device,
this factor is pertinent. The author ef the teat has not devised
s "lie™ scale for the test as yet.a

This shortcoming of “"fokability” is shared by teata other
than the Strong.

Fifty-nine students took the SVIZ and the Kuder Preference
record. Thay were then instructed to altempt to fake certaia
scores upward and ether scores dowvnward on a second adaministration
of the test, Resulis showed that (}) both tests are fakablej; {(2)
iaterest categories differ in their fakability; and (3) Strong is
easier to fake upward and Kuder downward. It is suggested that whem
the forms are usod im certain situations a special set of directions

be given and that a sel of itema vwhich yield a "1lie"” acore be sddod..

*Yalter S. Monroe (ed.). Epeyclopedia of Fducational Re-
goarch (New Yorks The Macwillan Compuny, 1050), p. 1808,

50:car Krisen Burcs (ed.). The Fourth Mentsl Measurements
Yearbook (Highland Park, Xew Jerseys The Gryphon Press, 1053), p.
747.

®Hovard P. Longataff, "Fakebility of the Strong laterest

Blank and the Xmder Preference Record," Journal of Applied Psychology,
323 380-60, August, 1048, ' of
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Becouse the tests are fakable it does mot follow that they
are faked im general practice. Terman found little feking on his
masculislity~femininity test ever vhen subjects know the purpose of
the testj yot, whenm teld to feake, they were able to do so to a
marked do‘rcc.’

The same is true with the Strong Interest teets. Strong
makss the folleving atatements "The large number of coerrelations
over .80 and perticularly over .90 . . . . . are good evidence
that there is remarksble consiateney in response to intereatl itema,
A small amount of fudging wounld meke such high correlations un~
likcly.“s

This &a the beat snawer possible to the guestion eof
fakability. Very high scores way indicate faking, but it does
not fellow that faking will alwaya produce high scores.

When the examiner administered thene tests, special
effort was wmade to stress the desirability of trathful acsvers.

The vales of interest tests. The Strong Vecational

Interest Inventory, deapits ithe fact that it is one of the most
time censuming and costly inventories to score and, despiie some

shortcomings, remains as the interest teat whoase usefullness has

been most carefully and thoroughly dcuonotrated.o

7L. M, Torwan and C,. C. liloas Sex and Personality (New
y PP

Yorks McGraw-Hill Book Company, 1036 + 17-79.

. k. Strong, Jr., Yocational Interests of Mean and Yomen
(Stenford, Californias Stanford University Fress, 1943), pp. 686-87.

9o.car Krisen Bures {(ed.). The Fourth Mental Meusurements
Yearbook (Bighlund Park, Xew Jerseys The Gryphom Fress, 1953), p. T47.
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The Btrong Blank was the foreruanner of the pressnt—day erop
of inventories and interest tests, Kone other has a more secure
foundation or offers more posaibilities than does the Sirong.
The Strong is contimually reviaed by the test saker by supplying
nev acales end revising old ono-.lo
The tedious szcoring ie not always a serious groblem, for
mach valuasble information ecan be gained by incomplete acoring.
0f a1l the inventories, the Strong has been the moat demanding in
teorms of empiricsl foundution and beckground. It ia & real jodb to
use it as it should be mnsed, but the returns fer the effort in~
volved are good and make the use of ths teet well worth whilc.ll
The Strong is & specifies Linstrument to aid the vocational
counselor, and mot & panacea for all his flls. It is intended to
indicate %o the individual, which vecation he is likely to be beat
satiasfied with, in view of his interests. It is intended te
supplement ability tests and aptitude tests, not to replace them,
For the purpose of summarising ons's attituades in terms of occu-

putional sigmificance, it 1s the best available tcst!a

Weskneeas of the Strong Vecsticmal Interest Blank. Longstaff,
Steward, Faterson, Bordin, Benton, end Korchsuser have condmeted
stodies on the veakness of interest tests. These studies were
susmmed mp by Rothney and Schaidt. They claim that there is ne way

ef telling if the sudbject has faked his responses;, so that every

iqggg. cds.

"Gacnr Krisen Baroa {(ed.). Mental Measurements Yearbook
(Righland Park, New Jerseyt The Gryphom Press, 193S), pe 149.

12carter, op. cit., p. 1680.
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score cbtained must be questioned regardless ef the conditions
under which it haas been obtcincd-la

The vocabulary problem., The problem of interpretation is

complicated, toa, by thes voeabulary problem, Consider the item
“aetress” which appears in one of the common inventeries. The
studeant is required to respond to this ftem by fndicating like,
dislike, or indifference te that word alone. Now the word “"actreas"
covers a vide variety of performers from burlesque queen to moving
pieture star to television bit-performer snd te otheras, The ad-
vantegea and disadvantages of being an actress of ecach of these
kinds wast be knowa to few of the responders, the pay range must
be & gquestion of speculation, and the cpportunities in the pro-
fesasien muat be known to a lisited fev. ¥ithout such knowledge
ihe subject is Lo expreas like, dislike, or indifference te
something about which he knows little and yet that reaspronse is
supposed to be used to help him to make one of the most important
14

deciaions of his 1life, the aselection of a career.

The forced ehoice problem. Evea the vocabulary problem

would not be s0 seriocus were it net for the fact that there is
great unevenness in the knowledge of the testee of the various
items & subject muat respond to or choose among. Be is2 forced to
nake & clolce among the ftems and this may require selection he-

tween ignorance and knowledge. The item in which possession of

—13Jahn ¥, ¥, Bothrney and Louis G. Schmidt, "Some Limita=-
tions of Iaterest Inventories™, The Personnel and Guidence Journmal,
$3:199-204, Decenber, 193¢

Log. site
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information has meant reduction of glamour may bo rejected in
preference Vo one in which there is retained fgnorance and con-
tinuing ;lmaour.l5

Limitation on exrression of enthusiasem. Even if we can

asavme that there i3 almost equal knowledge of Stems shere may be
vast differencesa in amount of concera about them. The person wmay
vant to indicate that an fiem deals with one of his most important
intereats, but he gannot express his enthusiasm for {t more forceably
than he can indicete u lukevarm interest, Johnason comsents on this
in a short article thet deserves conntdcrqtioa.lﬁ
There are other dravhacks te iaterest tests, but the writer
feela as theuzh he has brought several of the most important ones
to light snd montioned o fov referorces which wmay be of intereat to
the resder. Some of the coriticiams not msentioned yreviocusly are:
(1) atudents may misinterpret the results, and (2) people who ad-
ainister the tests may wmeke wrong assumplions and procedures,
Reliability of the Strong Vocational Imterest Blank.
Abromowitz reports thut the question of reliabilitiy was resolved
by the use of the "odds versus evens" techaique. The average co-
efficelent of roliabilitly of 21 scales S8 89 as based on the
records of 285 Stanford senlors. The coefficient fulls below B0
in only three csses —personael wenagemaent (.78), interest

moturity (.78), end certified public accountent {.7T4)}. Ia ten

P00, eit.

‘BG. Jobnson, "Meditations oo am Interest Teat." Cccupa-
1ions, I1357-53, Fedruary, 1982,
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cases the ceefficient equals {.90) or higher,
It is obaerved that, by and large, Stroag has developed an
excellent instrument fer judging potential sugcess er faflure in
diversified vocations insofar as the relisbility eud interual con-

sistency of the Vocational Imterest Blank are eoaeornod.l1

IX. LIMITATIOKRS OF RATINGS

"Vealmess"” of the Purdue Ratimg Scale. Rating is & type
of diagnostic technique. The first modern reting scale wvas devel-
oped by Galton in 1883 and since that time several methods of
making and recording ratings have been developed. They include
msan-to-man rating sceles, paired couparison ascales, graphic rating
scales, the check-list type of scale, the "guess who" type of scale,
and the nominating sethod.

Bollingsworth pointed out the errors that affeot the re-
l1iability and validity of r.tingu.la Based upon these errors,
Symonds presents a list of procedures and precautions that result
in more valid rationgs. Rating scales are somewhat simflar to
Interest Tests in that their succoss appears to be limited. More
systematic nse of rating methods is foumnd in industrial personnel

work than im educational personnel work. Ratings other than

l'Eltu. Abromovits, "Correlation Anslysis of the Differ—
ential Weighting Yechnique ef the Strong Vocational Interest
Blank” (unpublished Master's thesis, Columbia University, Newv York,
1938), p. 48.

I‘H. L. Hollimgsworth Judging Human Character (New York:
D. Appleten and Company, 1923), pp. 91-99.
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course marks are seldom used systematically by student personnel
vurkcr-.le

The summary of these two measures meatioued here end of all
diagnostic technigues revealas some significant trends. (a) The
area covered by teats has greatly expanded during the past decades,
and tests of personality and interests are in common use. (b) New
testing techunigues have appeared, both as to types of test items
and methods of standardization, {c) The second world war ex-
tended the use of all kinde of teats to the point where now ithese
tests are an accepted part of cur culture. (d) Diagnosticiens are
vell aware that much neoded information cannot be obtained from
teatas and that other diagnostic techniques uare uecessarye.

The "halo" effect. The manual defines the “halo" effect
ast the tendency for a rater to express his general opinion of &
peraon he is rating by warking him with similar retings on all
truitc.ao

It is importent to know the extent of influence of the
“"halo™ effect upon a rating device which is intended to measure
a series of troita. Examination of the raw date of the rating
acale for sdministrators indicates that the “halo" effect can

scarcely be of major tnportunoe.al

1%, u. Symonds, Disgnosing Personality and Conduet (New

Yorks The Century Company, 1931), pp. 41-64.

20:0bert L. Hobaon, "Some Psychological Dimensions of
Academic Administration,” Further Studies in Attitudes, Series
XVi1I (Lafayette, Indiano: The Division of Fducationsl Reference,
Purdue Univeraity, undated), p. 30.

a‘uc e« Cit.
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If & “halo” effect were presont 1o a great extent, then

the intercorrelations of the items would necessarily be high.
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SOURCES OF DATA, PROCEIURES FOR SECURING DATA, AND THE SAMPLE
I. SOURCES OF DATA

Good, Barr, and Soates maintain that "a given problem wmay
be solved or a hypothesis tested, only by the coliectiou of pertin-

ent d&tt.“l

The mources of date for this siudy may be enumerated aass
(1) The Strong Vocational Imnterest Blenk (see Appendix A) which
was personally administered to the 136 Moniana school aidwinistratoers
by Linus J. Carleten, Dean of the Sclivel of Lducation, {ontana State
Univereity; (2) The Purdue Rating Scale whici was used by staff
membera to rate the 156 adainiatratorsjy (3) selected porsonal data
supplied by eech administrator; and (4¢) various reference materials
including bouks, the Strong Vogcationel Ianterest Blank Manual, re-

ports, journals, indexes, and periodicals.

IX. SECURING PARTICIPATION

During the 1953-54 achoel year snm attempt was wade by
Linus J. Carleion to secure as wide participation as possible of
Hontana school edwinistrators in a study of the school administrator

as a person. Lettera and post cards were wailed te the various

 carter V. Goed, A, S. Burr, and Douglas E. Scates, The
Methodology of Educational Besearch, (New York:t D, Appleton~
Contnl‘y cwpm" lnco, 19‘1,' Peo 171.
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school administrators requesting and encouraging participation
and asking for suggeations regarding the locaticos of testing
centera. 4As a resuli, 128 adainiatrators indicated their willing-
neas to teke part in the study. Some twenty—cight others later
Joined this group, making &« total of 156 out eof the total popule-
tioo of 207.

¥eather, work achedules, end timing of the teacher-rating
scales determined the choice of fell for the first round of testing.
On September 12, 1053, thirteen toeting centers were tentatively
set up. The tests were given on October 5-18 and November 3-10.
Arrangements for testing space bad previously been msade at the
varions testing centers. Im three sities (Poseman, Billings and
Havre) college facilities were made availablej in ather places o
raoom in the lecal school was used. Letters were sent to the ad-
ministrators asking them to asigeify which testing center would

be easiest for them te reach and reqguesting them to come.
11k, PAGCLIWRES AT TESTING CENTERS

The fellowing testing patiern was developed before the
first seasion and strictly adhered te at all aessions.

1. The purposes of the study were briefly reviewed.
Comments were made to diaspel any fears as to the misuse of the
informatien., Fartigular emphasis was laid on the guarantee of
anonymity in pudblication of the results.

2. A brief explanation was given concerning the fastru~-

ments to be used, except where such explanation would interfere
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with the effective use of the instrument.

3., Perticipants wore promised that their scores and pro-
files would be made available to them.

4. The instruments were uvsed in the follewr»ing manner.

a. The £irong Vocational Interest Blank. Hankes-

type anaver sheets were used for this instrument, full szplanation
was given, and ipndividual checking msde aa to carrying cut of mark-
ing directiona., The time for the admimistration of the SVIB was
approximately one hour,

b. The Purdue Rating Scale for Administrators and

Fxecutives. A brief explenation was offered to the administratora

with regard to the uass of the Purdue Scale with staff members.
Points emphasized weres (1) desirability of preventing ataff
mombers from working togéther em ratings, and (2) need for eom—
plete anonysity of raters. These directions vere later included
in letters and rating sheets that were sent out to all adwmini~
strators who had participated in the study. The letter to the
administrator suggested procedures for using the scale, and urged
the administrator to point ocut to his steff the desiradbility of
independent judgments, the need for promptness, and the assurance
of anonymity of raters. Directions for return mailing were also
included,

Because the validity of the Purdue Scale depends very
largely on the manner of its administretionm, the folloving out-
line of procedures ias incorporated in this writing.

1., The Purdue Rating Scale for administrators and execu-

tives as developed by H. R, Remmers and A. L, Hobaon vas dupli-
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cuted after permiassion to do so had been secured from the Division
of Educational Reference of Furdue University at Lafayette, Indiana.
A copy of the maltigraphed forwm appears im Appendix E. ¥inor
changes in the "Instructiens™ had to de made to andapt the form to
its intended uac.

A halt-sheet of special directions “Te Teachers, Frincipals,
Saupervisors, and other Professional Emplcyees” was attached to the
rating sheets, Each rater was requested to describe "the basis on
which your rating of this sdministrator is made.” Four choices
vere listed as follows:

{ ) My judgments are based both on knowing this admini-
strator well as e porson and olLserving him fre-
nqeentily as he carried on hias work in the school
system and community.

( ) My judgments ars based on frequent observations of
this administrator as he carried on hias work, though
I do not kuow him well as a person.

( ) My judgments are based on knowing this admimistrator
well as s person, though I obaerve his work only
infrequently.

( ) My judgments are based largely on hearsay, since 1
see this administrator only ianfrequently sad do not
kuow him well as a person.

Each rater was asked te indica:e wita an “X" the statement most

applicable to himself,

In order to insure snonymity, gummed envelopes were pro-
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vided so that each rater, after he had filled in the form, could
place the form in an envelope and sesl it. In wmost schools the
envelopes were thea gathered up by a teacher or principal, placed
in a large manile envelope on which had been placed sufficieant
postage, and mailed to the researcher at Missoulse, Montana. In
sowe cases individual teachers mailled their ratings directly teo
Miascula. These ratings so returned were no oftener low than high.

¢. The Biographical Inventory. Completion of this form

was not required te be done at the teating center. Most of the
sduinistrators were given stamped envelopes in which to mail

the Inventory from their home townas.

IV. THE SAMPLE

The universe of the 207 Montana school admuinistrators
employed by County High School Districts, flrot Clasas Diatricts,
Becond Class Districts, and Third Clasa Districts as the chief
school adainistreative officer in each district was chosen for
study, Of the 207 school administrators comprising the universe
as designated, 156 participated in the astudy.

This sampling of 186 of the 207 school administrators
vas distributed by category as indicated in the following diastri-
butiont
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THE SAVPLE
£ Sample s

Clasa Total of Total
S8chool Population Sample Misaling Fopulation
County Righ

Schools 11% 11 o 100%
Firat Claass

Districts ] 8 1 1058
Second Class

Districts 80 68 12 g5%
Third Claass

Districts

2.S. & Grades 83 64 24 72.7%
Grades Only 19 5 14 26.3%
Totals 207 158 51 78.6%

* Six ether county high schools are operated jointly with the
elementary schools in the district; 1, e., a single admninl~
strater responsible to both beards. Theas administrators
are counted by class of disiriet.

N. B, If the fourteen very small diastricts having only a grade
school and a teaching primcipal are eliminated from the pop-—-

alation the sample wonld be 82.7% of the total population of
school adminiastretors.

The 156 administrators under study were rated on the
Purdue Rating Scale by over 3,000 teachers under their supervision.
For the purpose of deteruining relationships between the ratings
of aduinistrators on the Purdue Rating Scale and on the SVIB,

groups vere made as fellowa: (1) those adainistrators who wers
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rated by 20 or more teachers) (2) those esdministrators who were
rated by 10 to 19 teachersj and {3) those adainistrators who were
rated by 1 te @ teachers.

No sub-greups vere established on the basis of age of
the adwiniatrateor, educational and administrative emperience
of the aduinistrator, tenure of the administretive, or the size

of the school aystem in queation.
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CHAPTER 1V

FINDINGS

I. RILATIONSHIPS BETWEEN SVIB SCORES OF ADMINISTRATORS
AND RATINGS ON THE PURDUE RATING SCALE

Strong Voeationul Interest Blank Resulta. Vhen taking
the Strong Vocational Interest Blank, the adwinistrators marked
their answers on the Hankes answer sheet (asee Appendix B). 1Inm
order to acore these answers by band, they were transforred to a
form (mee Appendix C) that was mimeographed by tho University
Clerical Service. Then the keys devised by Strong to weasure
administrators’ intereata were applied.

There vas a very vide renge in the scores obtained. They
ranged from a <159 to o ~34, 7This indicates that the wen wvho com—
posed this group of administretors wvaried considerably ia their
intensity of imtersst in school administration.

The median of this group wag +63 which is just barely
paseing (see explanation at end of table below).

In Table I the muwbers iv the column designated "(1)"
refer to each individual adminiatrator. These numbers were
eassigned at random to the different individuals.

The firat line of the table should be read as follovst
Administrator No. 100 made a acore of 139 on the SVIB, which
shows that his interest in school administration (as shown by

the SVIB) is very strong. There was a total of 156 administraters

a4 B

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



~30-

seored on this test. 7The colusmm entitled Raw Score on the Strong
(2) gives the raw scores made by the variocus adainistrators oa
the SVIB, The third columan (3) shows the grade assigned to the

varieus scores in acecerdance with the manual,
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RANK OKDYR OF SCORES MADE BY AIDMINISTRATORS

ON THE STROKG YOUCATICHAL INTLREST BLANK

Baw Scere EVIDB
Administrater en the Siromg Ratimg™

| 2 3
100 159 A
92 142 A

a7 134 A
43 131 A
141 131 A
150 130 A
£+ 128 A
84 127 A
& 124 A
162 128 A
138 128 A
S 121 A
48 119 A
81 119 A
il 118 A
136 118 A
a 118 A

05 1117 A

89 116 A

a9 115 A

160 109 A
o7 107 A

21 107 A

as 106 A

30 105 A

139 104 A
166 104 A
12 103 A
78 103 A

42 103 A
34 102 A
110 102 A
120 100 A
130 100 A
163 o8 A

63 93 B+

57 04 B¢

™ 83 B+
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TABLE 1II (continued)

Raw Score SVIB
Administrator on the Strong Rating
1 2 3
80 03 B+
165 91 B+
148 81 B+
147 91 B+
538 21 B+
8 90 B+
119 88 B+
58 88 B+
103 88 B+
15 88 B+
153 85 B+
142 84 B+
29 84 B+
24 84 B+
90 83 B+
23 83 B+
o8 82 B+
101 (.} B+
109 82 B+
140 80 B+
145 19 B+
56 18 B+
35 18 Be
76 17 B+
58 78 B
134 76 B
30 18 B
54 5 B
158 74 B
138 74 B
14 74 B
159 73 B
11 73 B
50 73 B
161 13 B
25 73 B
182 T3 B
118 72 B
112 7 B
) 70 B
gé T0 B
86 é8 B
4 67 B
16 67 B

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



-33-
TABLE II {(centinued)

Raw Score SVYIB
Administrator on the Strong Rating
j 2 3
8d a6 B
.34 66 B
87 66 |
108 65 n
13 63 B
109 ea B
128 61 ;)
1414 8l B
107 60 B
&6 60 B
67 59 |
126 89 B
131 87 B-
64 o8 B
53 o8 B~
4 58 B
4} 56 B
140 1] B~
490 55 B
29 55 B~
65 54 B
44 44 B~
138 &3 B~
31 53 B
71 53 B=-
129 58 B
10 48 B~
33 47 B
116 74 B~
73 43 : B~
217 45 B
49 44 B
1 42 B
89 39 B~
163 36 C+
88 as C+
32 34 Ce
7 83 Ce
151 33 €+
3 33 C+
187 27 Ce
60 27 C+
28 26 (R
o9 24 C+
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TABLE I (continued)

Saw Sgore SVIiB
Administrator or the Stroang Rating
| ] 3
93 3] C+
2 21 Ce
133 20 C+
el 19 c
128 17 C
108 17 o
aa 18 c
2 18 Cc
18 124 c
143 ) § 4
102 12 c
111 11 Cc
as 9 c
118 : 8 C
164 7 C
128 - c
[ 7 0 C
123 -3 c
45 - Cc
114 - C
46 -9 C
19 - 11 c
74 -11 c
81 -13 c
118 ~-14 Cc
137 -14 c
148 -18 ™
127 -18 { S
 }.) -04 ¢
47 -34 c

® A = Pasased
B+ « Pansed
B « Borely Passed
B~ =» Not Passed
€+ = Not FPassed
C = Not Passed

dpdvard K. Streng, Manual for Vocational Interest Blank for Men
(Stanford, Culifornias Stanford Umiversity Preses, January, 1951),
P 4.
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Correlation betveen the Strong Vocational Imterest Blank
and the Purdue Reting Scale for Gromp I, Table ITI. After the rav

scores on the Stremg Vocatioual Interest Blank were obtained, the
156 administretors were divided iuto three groups which may be
enumerated ast (1) those administrators who were rated by 20 or
more iteacherss (2) those ;d-lniutratort vho were rated by 10 to 19
teacherss and (3) those administrators who were rated by nipe or
leas teachers. The scores of each of the three groups on the
Pardue were then correlated with the scores obtained om the Strong
Vocational Interest Blank.

In determining the degree of correlation hetween the
ratings on the FPurdue Rating Scale of the administrators as made
by the teaching staffs of the 12 school systems and the scores
made by the administrators on the Strosg Voeationel Iaterest Blank
by groups as designated, the following steps were taken:

l1¢ The aversge ratirngs were couverted to atandard scores.

As Examplest For the group of adsinistrators fn

ayatems of B0 touchers or more.

R = 48
Mean = 4.28
8, Dy = n2‘
2
8. D. - b 4 - x £{X
Ve

S. D. = ~/802.4826 - 4.2117 (189.80)
45

S« Ds = .2}
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B. Stenderd Secore = 080 + x_up x 10

——

>

Case 88 - 50 _+ 4,69 ~ 4.22 x 10
.21

Standard score = 72

2, The raw acorea on the Stroag Vocatlional Imnterest Blank
were converted to standard scores Ly the conversion table in the
manual for the Strong.

de¢ After the resulis of both measures had beea tracsferred
teo standard scores, Hull's Arrangeament was usaed to determine the
coelficient of correlation betweon the adminiastrators' scores on the
Furdue and the SVIB by groups as previously desiganated,
Lxemple: Hmll's Arranaaﬂeat.l
Coefficient of Correlation = m of (AzB) =~ (N“ x ub)

+ ”az - n‘)”}[ub{- (Eb)r

*u of {(AxB)" refers to the cumulative total of the products

of paired items A and B divided by K.

“(!‘ x Hh)" refers to the product of the averages of paired
itoms A and B,

”H‘g“ and "Mha“ refer to the average of the deviationa
sgquared of each of the paired items A ond B,

“(”.,g” and "(55)2" refer to the squares of ithe averages
of the paired fitems.

Substitutiona in symboliss will be explained at the tlime

of their appearaace,

aCl.rk Le Huli, Aptituve Tosting (New York: Yorld Jook
Company, 1928), p. 423.
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In Teble I11 the ratings of the forty~five sdministrators
in Group I (twenty or more raters in the system) on the SVIB and
the Purdue Reting Scule were correleted uwsing Hull's Arrangement
an previously described.

The correlation ecefficient (r = ~0,0078) indicutes the
absence of any sigoificent reletionship Letveen thefratings of the
sdrinistrators in Group I en these rating ecales. Table 111 gives
the rackings on the Strong Voestional Interest Blank and the Purdue

in terms of standard scores for each adwinigirator,

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



TABLE 11X
DISTRIBUTIGE OF RATINGS OF ADMINISTRATORS IN GROUI' I AS MADE BY
TEACEFES URING THE PURDUE BATING SCALE AND THE ADMINISTRATORS
STRONG VOCATIOKAL INTEREET INVENTORY SCORE

Teacher Rating Standard Secore Standard Scere

Administrator Pardue Eecale Purdue Scale Strong Iaventory

| 2 8 4
88 4.69 72 47
31 4.38 67 54
49 4,83 a5 3
122 4.52 84 21
102 4.52 64 22
31 4.49 €3 34
81 4.47 62 25
81 4.42 80 50
9 4.42 60 ar
&2 4.41 59 30
19 4,39 58 44
86 4.3 87 44
23 4.33 86 41
150 4,32 o] 33
144 4,32 83 a5
84 4,30 54 52
149 4.27 53 40
69 4,26 52 49
a8 4.28 52 28
138 4.26 ag 39
59 4,23 51 30
128 4.23 81 24
16 4.23 51 40
103 4.22 50 43
87 4.21 &0 36
135 4.19 49 31
139 4.19 49 47
161 4.14 47 38
158 4.13 48 28
T 4.12 45 28
24 4.10 44 41
29 4.00 44 471
23 4.08 44 26
54 4.09 44 39
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TABLE IXY {comtiuued)

— -

Teacher Ratiug Standurd Score Standard Seore
Adwinistretor Fardue Scale Furdue Scule Strung luventory
) § 2 3 4
164 4.05 41 21
€7 1,04 49 47
87 4.02 40 35
113 4.01 40 22
126 4.0} 40 35
121 3.08 38 50
89 3.08 a8 14
57 3.59 34 44
43 3.84 32 50
118 3.84 32 a
134 3.80 30 39
N « 45 Mean 4.22 Mean 50 Meand8.177
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In using Hull's Arrangement, the following cumulative
totals were aubstituted:s The computstional data are not showm.
Bull's Arrangement:
r =M of (axB) - (4 xM, )
Vi~ 0 F x u F )T
@ b b

M of (AxB) « M of (Px3) = 1907.20

B. - "P = 850
y =M, = 38.177

u® .u®.gs00.82
? .u?.isesn

r » M of (Px8) - (ggx ﬁ.)

VARIENCRLEE Y RN O
= 1907.20 -~ 50 x 38.177

.\/asoo.az - (80) ;\/was.n - (38.171)

Correlation between Strong Voecational Interest Blank and

the Purdue Rating Scale for Group I1. Im Table IV the ratings of
the fifty-four administrators in Group Il (10-19 raters in the

aystem) on the Strong Voeational Interest Blank and the Purdue
Rating Scale vwere correlated by maing Eull's Arrangement as
provicnsly described.

The correlatien coefficient (r =« +0.1878) indicates the
absence of any significsnt relationship between the ratings of
the adwinistrators im CGroup 11 on these rating scales. Table IV

gives the raukings on the Strong Vocational Interest Blank and
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the Purdue in terms ef standard scores for each adminiatrator of
Oroup I1I,

In using EBull's Arreagement, the following cumulative
totals were substituted. The computational data are not shown,

full'siArrangements

r o4 of (AxB) =~ (ﬂ‘ x.ﬂb)
.J”‘ - (3‘)“ swj ﬂbg - (Hbf—_

Meof (AxB) = M of (Px3S) « 1844.44

b N_ = 35.46
y 8
F Y

“b!

- np‘ - 2572.06
- n.* - 1474.72

reMof {(Pxs) - (4 x “.)

R ‘P iyttt
4 4
, ﬁip! - (ﬂpz x M - (M.)
re1844,44 - (50,1 =x 36,46)

251226 — (50.1)7 = [tz - (36.46)%
' = +1878
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TABLE IV
DISTRIBUTION OF RATINGS OF ADMINISTRATONS IN GROUP IXI AS MADE BY
TEACHERS USING THE PURDUE RATIMG SCALE ARD THE ADUINISTRATORS
STRONG VOCATIORAL INTERFST INVENTORY SCORE

Teacher Reting Standard Score Standard Sceore

Aduinistrater Purdue Senle Purdae Scale Strong Iaventory
1 8 3 4
25 4.83 64 30

158 4.77 €3 39
32 4.65 61 50
11 4.63 éo 39

114 4.83 1) 17

107 4.62 60 a3
o2 4.61 59 56

1056 4.58 &8 38
50 4.57 58 39

131 4,56 &8 34
14 4,53 87 39
17 4.52 57 82
42 4,51 87 47
43 4.49 56 53
L £ 4.49 56 47
68 4.40 66 . a5

189 4.46 56 39
33 4,43 53 32

141 4.43 53 53

160 4.43 85 48

181 4.38 64 28

120 4.35 83 43
93 4.34 53 48
27 4.28 51 al
29 4,28 Bl 26
53 4.25 80 43
{4 4.2 &0 32

163 4.22 &0 415
46 4.20 50 17
30 4.19 50 39
838 4.17 49 13
34 4.17 49 43

118 4.18 49 19
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TABLE IV (continued)

Teacher Rating Standard Score Standard Score

Administrator Fuyrdue Scale Pardue 3ecale Stroung Inventory
) 3 2 3 4
85 4.14 48 34

129 4.14 48 M4
89 4.14 48 49
a6 4.13 48 4

| 4.11 41 30

137 4.09 47 18
60 4.00 40 26
20 4.03 40 34

140 4.01 45 15
13 §8.08 44 41

162 3.93 43 82
06 3.90 42 25

130 3.80 41 45

10} 3.88 41 40

136 3.83 40 50

108 8.7% 89 23
94 3.78 a9 34
41 3.60 35 a4

183 3.59 34 41
62 3.52 33 28
08 3.47 a2 40

N = 54 Mean 4.228 Mean 50.} Mean 36.46
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Correlation Between Stromg Yocational Interest Blank and the

Purdue Rating Scale for Group 111. Ia Table V the ratings for the
fifty~seven administrators in Group IIl (9 or less raters in the
system) on the Purdue Rating Scale und the Strony Voecaticnal Intereat
Blank were correlated by ueing Hull's Arrangement as previously de-
scribed.

The ceefficient (r = «,0122) indicates the absence of any
significant relatiochship between the ratings of the administrators
in Group 1II on these rating acales. Table V gives the rankings en
the Strong Yecation Interest EBlank and the Pardue in terms of
standard scores for esch adwinistrator in Growp 1I1I.

In ueing Hull's Arrangementi, the following cusmulative
totals were substituted. The computational data are not showa.

Hall's Arrangement:

r = W of {axB) -(H§ x M)
'1/“52 - (un)g '\/Q;E_H:TTE;;;

M of (AxB) = M of (PxS) « 1888.03

M, =M = 49.047
ﬂb - N' - 83-39
u? . npa - 2583.10

2 .
Hb - u. - 1311 OM
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TALLE ¥V
DISTRIBUTION OF RATINGS OF ADMINISTRATORS IN GROUP 111 AS MADE BY
TEACHERS USIKG THE PURDUE RATING SCALE AND THRE ADMINISTRATORS

STRONG VOCATIONAL INTEREST INVENTORY SCORE

Teacher Rating Standard Score Ztandard Score

Adainistrater Furdue Scale Purdae Scale Strong Inventory
3 2 3 4
88 4.88 &4 43

109 4.79 64 33
47 4.79 84 10
8 4.70 61 50
118 4.62 .1 39
2o 4.62 &9 37
73 4.60 59 an
4 4.59 88 a7
127 4.58 58 15
22 4.56 87 23
&8 4.83 87 39
128 4.54 87 33
63 4.52 86 34
110 4.51 56 46
166 4.51 56 47
sl 4.50 56 15
40 4.50 56 34
112 4.49 56 a7
110 4,49 86 43
195§ 4.48 85 32
148 4.48 56 43
104 4.48 53 a1
29 4.45 85 41
ag 4.42 54 23
21 4.39 84 47
124 4.37 53 23
156 4.37 53 4
Le2 4.35 52 41
n 4.32 53 34
35 4.27 50 40
88 4.26 50 37
152 4.25 50 a8
5 4.24 49 53
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TABLE V (eontinued)

Teacher Rating Standard Scere Standard Score

Administrator Pardue Secale Purdue Secale Strong Iaventory
1 2 3 4
00 4,23 49 41
18 4.21 49 46
83 4.10 48 36

143 4.18 48 a3

8 4.17 47 43
74 4.17 47 17
63 4.186 49 44
157 4.15 47 27
28 4.13 46 26
124 4.12 48 23

2 4.08 45 235
44 4.02 43 34
18 4.02 43 17

3 4,02 43 28
140 4.02 43 34
165 4.02 43 43
45 4.00 42 18
133 3,06 41 25
145 3.91 40 40
13 3.80 33 a6
18 3.71 36 37

¢ 3.,62 34 19
111 3.37 27 22
100 2.89 8 81

N » 87 Moan 4.268 Mean 49.947 Mean 33.89
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r = Mof (PxS) —»(lp x ﬂ.)

e 2 2 8
NURETTRLEEY IR TN
r = 1688.03 -~ 49.P47 x 33.89

_\/assa.xo - (49.047)8 x_\/xau.:u - (23.89)%

The results of these correlations indicate that no aig-
oificant cerrelation between the intensity of interest in school
adwinistration as wmeasured by the SVIB and effectivexsss on the
Job, as messured by the Purdue Rating Scale wase found in this
atudy.

Correletion resulia of the entire group of 156 adminis-
trators® scores om the Purdue Heting Scale and the Strong Voca-
tional Interest Blank. The ratings of the total one hundred

fifty-aix adainistrators in the previously deacribed three groups

en the Strong Vocational Interest Blank and the FPurdue Rating
Scale were thea corre}ated using Hull's Arrangement.

The correlation coefficient (r = .043) indicates an
abassnce of any significent relationship between the ratings of
the adwinistrators on these rating scsles. Table VI givea the
correlation results of the three groupe, the number of ceses in
each gromp, end the correlation of the eatire sample.

Hull's Arrangement’

r = Mof (asB) - (M  x )

a
JuE - = fu® - (n)®
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M of (AxB) « M of (PxS) = 18035.40

M - M e 40,99
a p
Bb - H. - 86.08
M2 . uw?® .pss4.17
a P
2 2

- 1436 «48

o ™

r = M ef (PxS) --(mP x u,-)_

Jup‘ _(“p)a x\/!‘a - (u)*

r = 1803.40 -~ 49.99 x 36.02

Jessear - (49.99)% x+/ 1436.45 - (35.02)%

r - 0043
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TABLE VI

CORRELATICN RESULTS OF THE EXTIRE GROUP OF 156
ADMINISTRATORS® SCORES OX THE YURDUE RATIKG
SCALE AND THE STRONG VOCATIOKRAL

INTEREST BLARK

Number
Groups of Cases r
Group I 48 -0.0078
Grouwp IX 54 -1878
Group 111 81 -0.0122
Tetal 158 «043

The abasence of significant correlations between the
retings by sduministrators om the Purdue and the interest ascores
of admimistreators on the SVIDE may have these implications:

1. The SVIB msy measure the intensity of interests of
the individual admipistrator -— interests that are comsmon to
school administrators —~— but the interesta in guestion masy bear
l1ittle relationabip to effectiveness,

L. Effectiveness as meaaured by the Purdue Rating Scale

may bear litile relationship te criteria maed to develop the

SVIiB.
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3. The results of this study do not imply a relation-

ship betvween effectiveneas and interest as measured by the in-
struments eaployed.

Verification of these implications would avait further

study.

11. BRELATIONSHIPS BETWEEN THE SVIB SCORES 0OF ADMINISTRATORS

AND SELECTED BIOGRAPHICAL DATA

Does the aschool adeministrator's intereat in achool ad-
ministration fnerense with age? With added years of educational
experioence? VWith increase in years of administrative experiencs?
Do the administreters in larger school aystems tend to have o
greater interest in school administration than those in emaller
school systemas?

One of the purposes of this study, as stated previovsly,
was 10 determine whether any significant relationships existed
betweon selected biographical ftema of the sdministrators under
study and the degree of intereat in school administration as
wmessured by the Strong Vocational Iaterest Blank. The biograph-
ical fteas selected vere: (1) age of admimiastrator; (2) total
edncational experience; (8) total administrative experience;

(4) tenure of the administrater and (8) seize of the school em-
pleying the administrator.

Again Hull's Arrangemont as previously described om page

was used.

Relationship betvern age and interest. From the data
of Table VII:
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M of (AxS) e 1558.04
M - 43.20

a

M =  35.88
2

U - 194’6 040
s

m" - 1417.56

r = 1558.04 - 43.20 x 35.88
J1946.40 - (43.20)% 3[1417.56 - (35.88)%

r = 0.08

This correlation coefficient of 0.08 ia not significent
on the 0.10 level of eonfidaac:.a No significant relationahip
oxiatas betwoon the age of an administretor and his interest score
on the SVIB,

Relationship between total experience and interest. Does

the interest of a school administrator increase as his total ex-
perience in school administration increases?

From the date of Table VII:

M of (Sxte) = 638.218

Ht. - 1’ .88

g. - 35.38

M, % . 402.00
te

n.ﬂ - l‘l' -56

8R. A, Fisher, Statistical Methods for Research Vorkers
(New York:s Hofuer Publishing Compemy Ine., 1948), p. 209.

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.



~52-
r e« 638,215 - 17.68_x 35.88

J10z.00 - (1768)® x[1417.56 - (35.88)%
r = 0,035

Thias correlation coefficient of 0.035 is not aignificant
on the 0.10 level of confidence. Ko significant relatiomship
oxiats betwoen tho interest of a school administrator and his total

experience in education.

Relationaship between administrative experience and interest.

Does the intereat of a school adminlistrator increase as his adminie-
trative experience in school aysteme increases?
From the data of Table VII:

M of (AExS) = 439.124 =~ 11.90 x 35.88

ﬂ‘. - l l - 90

“. L 35 .88

v 2 . g220.20
[ ¥ ]

u.’ - 1417.58

r « 439,124 - 11.80 x 33.86

—%—_——
.\/239.29 - (11.90) duu.aa -~ (33.88)%
r = 0.1131

Thia correlation coefficient of 0.1137 4s not significant
on the 0.10 level of confidence. No significont relationship
exiats between the interest of a school adminfistrator and his ad~

ministrative experience ian school systems.
Relationship between tenure and interest of the school

administrator. Do the adainistrators with longer tenure in the
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TAELE V11
DISTRIBUTIOX BY AGE, TOTAL EXPERIENCE, ADMINISTRATIVE EXPERIENCE,
SBIZE OF SCHOOL, AND THE AIMINISTRATOR'S SCORE OK THE

STRONG VOCATIONAL INTEKREST INVENTORY

Standard
Tenure Score
Aduinis~ Tetal Ex= Administrative 8chool Greup Strong
trator Age perience Experience Size * Renk ** Ianventory

} 2 3 4 s 6 7
s 33 7 e 28  } 50

8 30  § ) 7 | 19

7 4} 12 S 120 1 28

o ag L ) | 118 | a7
12 23 4 1 9 ) | 46
13 30 10 19 )| 1 36
16 46 £0 | 20 | | a7
28 45 18 é 68 ) | 39
34 38 13 6 73 1 45
35 29 4 1 8 1 40
41 36 3 3 85 1 34
44 34 4 3 27 1 34
49 51 29 23 139 1 31
52 38 12 7 138 1 36
68 47 24 13 2 | 34
71 89 18 8 a2 1 34
73 as 8 3 4 ) | 31
15 29 8 1 12 1 53
81 a8 4 | 18 1 18
83 29 4 | 21 1 36
8s 38 8 2 & | 317
92 35 9 ) | 85 | 66
o6 31 8 ) | 24 1 25
100 44 19 11 49 1 () |
118 32 L 4 44 1 39
116 37 14 i1 108 1 81
117 27 2 | il i 32
119 39 13 9 as 1 43
120 52 29 20 16 1 45
123 24 2 | 47 3 18
181 37 9 T 110 1 34
140 as o 1 42 1 34
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YABLE VII (continued)

Staadard
Teuure Score
Adwinis~ Totsal Ex— Administrative Scheol Group Strong
trater Age perience Experience Size Rank Inventory

| 2 3 4 5 6 7
142 37 14 ] i3 1 41
148 34 4 |  § | 43
1¥.) 45 11 11 74 ) § 28
158 33 8 4 59 1 38
158 30 s 8 e 1 38
166 54 £24 20 S i 47
| 57 ) | 290 95 2-4 80

2 49 26 25 16 2-4 28
10 32 & 8 57 2-4 32
14 40 19 7 617 2-4 ae
18 49 % | 18 83 2-4 41
20 47 24 5 86 24 34
21 a9 9 5 22 24 47
22 33 4 2 43 2-4 23
27 34 ) § ;3 § 84 2~4 31
28 a8 15 ¢ 33 2-4 26
29 33 10 e 19 2~4 41
31 3 é 2 113 -4 34
32 a3 8 8 56 2-4 50
38 39 17 14 107 2~4 22
40 a2 4 2 L6 2dq 34
43 33 7 L} 60 2-4 53
46 43 8 8 84 2~4 17
48 52 27 23 129 2~4 50
80 82 s 4 61 2-4 39
81 42 20 17 145 2-4 50
66 46 16 18 126 2-4 44
87 46 23 21 122 2-4 414
S8 43 25 18 34 24 42
60 48 22 13 105 2-4 26
.} 51 a0 19 89 2~4 28
63 a2 8 3 18 8-4 44
é6 44 22 3 80 2~4 35
61 58 38 26 133 2-4 88
68 41 16 9 17 24 39
1 38 15 7 112 2-4 49
72 as 1 § § 3 58 2-4 47
i [ 45 18 12 118 2-4 40
87 82 27 13 127 2-4 36
101 49 24 24 93 2-4 40
108 41 20 3 90 2—4 36
108 40 18 B 84 2-4 23
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TABLE VII (continumed)

Stenderd
Tenure Score
Adminin- Total Ex~ Administrative School Group Streng
trator Age perience Experience Size Rank Inventory
1 2 3 4 8 ] 7
110 3¢ 14 8 29 24 48
112 » 8 ) 8l 24 37
113 47 23 7 143 24 eg
114 48 18 4 - }4 B 17
121 8l 23 138 124 2-4 50
128 41 18 7 23 24 35
129 39 17 e o6 24 34
136 $1 27 20 83 £-4 50
137 50 21 1 21 24 15
1408 40 21 8 87 2-4 18
149 44 82 10 121 2=-4 40
153 33 ¢ s 69 2-4 41
158 43 16 7 as 2-~4 34
187 490 16 10 83 £-4 27
20 81 85 12 40 2~4 41
25 43 14 6 78 -4 49
o7 &80 14 14 137 2~4 41
o8 28 4 4 37 2-4 40
09 47 28 1 116 2-4 26
183 37 11 7 17 -4 45
3 44 22 13 L} 89 28
17 41 117 12 07 5~9 52
18 48 27 11 24 5-9 17
23 43 21 21 128 5-9 41
24 81 26 23 111 5~8 41
2e 41 19 7 as 5~9 37
30 36 8 T 104 5-9 as
as 48 20 21 144 &5~9 28
42 37 ig ° o2 5-9 47
45 60 a8 28 102 5~-9 18
47 85 8 7 45 5~0 i0
53 46 21 13 o8 5~ 43
54 48 26 25 135 5-9 39
53 3 8 S 79 5=9 34
89 46 23 82 180 5~% 30
61 65 8 29 148 6-0 25
174 40 14 8 10 5~-9 17
80 ) M 29 148 5-9 44
882 47 27 8 30 5~9 23
835 41 £0 e 10} 5-9 13
88 55 31 29 147 8~9 47
89 40 23 12 75 59 49
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TABLE VIXI {(continued)

Staadard
Tenure Seore
Aduini g~ Total Ex~ Administrative School Group Strong
trator Age perience Experience Size Rank Inventory
| 2 8 4 S e 7
104 45 14 14 51 5~9 L) |
109 44 12 11 14 5-9 33
111 43 10 k | 6 5~0 232
118 46 19 13 o0 50 15
122 46 26 26 117 &6-0 21
128 80 7 25 14} 5-9 24
126 48 17 7 114 5~9 35
130 S} 30 23 106 B9 45
133 58 25 23 100 59 25
134 40 20 16 1490 5-9 a9
130 49 £3 10 119 5-9 47
141 41 9 s 72 5-9 53
143 41 9 : 4 70 5-9 23
150 48 22 16 123 5-0 63
159 a9 17 14 7 5-9 39
160 87 18 13 109 59 48
181 82 27 26 182 5-9 as
162 43 18 10 47 59 52
1638 43 17 30 49 5-9 43
4 42 16 10 63 5-9 37
8 88 18 13 36 10 & over 43
11 46 18 11 103 10 & over 39
33 635 38 7 ) a2 10 & over 32
ar 59 a1 21 132 10 & over 54
1438 49 27 i8 41 10 & over 40
79 84 40 a6 125 10 & over 44
84 53 4.3 23 134 10 & over 52
04 58 30 27 88 10 & oveor 34
184 45 22 16 130 10 & over 21
124 50 31 28 25 10 & ever 23
103 1] 40 40 142 10 & over 43
127 43 24 17 46 10 & ever 18
135 83 20 29 136 10 & over 51
138 66 43 41 140 10 & over 39
144 48 23 21 13 10 & over 35
30 .4, 30 24 151 10 & over 47
102 85 34 3R 153 10 & ever a8
N =153
Means 43.20 17.68 11.90 76.08 35.68

® Lank erder reversed for correlation.
*® Tonure ranks gives on basis of:
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present administretive position tend to have a greater intemsity
of interest in adaninistretion than do sdministrators with leeser
tenure?

From the data of Table VII:

Administraters were assigned tenure scale ratings as
folleva: (1) adwministrators with oue year in the present position
were aesigned a scale rating of "1"; (2) administrators with two
to four years ia the present position were assigned a scale rating
of "2") (3) administraters with five te nine years ia the present
position were assigned a acale reting of "3"; and (4) administretore
with ten or wore Years in the preseat position were assigned a scale
rating of "4",

Mof (3xT) « 80.78

“‘ » 2.25
ll. = 35.88
2
"t - 5¢M
£
u. = 1417.568

r = 80,78 - (2,256 x 85.88)
_‘/5.96 - (2.28) x [1417.38 - (85.88)%

This correlation coefficient of 00,0074 indicates the

abeence of any significant relationehip betveen the tenmre of

1 year on present job « 1

2-4 Yyoars on present job « 2

5~9 years on present job = 3

10 yoars wnd over on present job = 4

Cases 155, 107, and 93 were drepped from this correlgtion
becanse of ifasufficient biographical information.
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the adminiatrators under study and their intereat scores as

measured by the SVIB,

Relationabip between echool size and interest of the

school edministrator. Do the administrators in larger scheol

aystews tend te have a greater interest in school administretion
then those in smaller school systema”

From the date of Table VII:

¥ of (5Sx8) = 2818.028

““ -» ?6 098

“. - 35 .88

w2 . 7878.00
28

u" - 1417.56

r = 2818.086 — 76.98 x 35.88
1/1919.00 - (76.98)% 1417.56 - (35.88)%

This correlation coeffacient of 0,111 is not significant
on the 0,10 level of confidence. No significent relationship
oxists between the interest of the administrator and the size of
the aschool he is iu.

The school's size was determined by the number of pupils
the administrator was responsible for. The schools ranged in size

from 8,135 pupils to 35 pupils. The nuaber of students in the
average school was from 200 to 300 pupils.
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CHAPTYR ¥V

SUMMARY AND CONCLUSIONS

This etudy sought to determine tlhe relationship existing
betveen the intoansitly of faterest of schiool adwinistratoers in
school adwipistration ian Montana as measured by the Strong Vooca-
tional Interest Dlouk and the following factors:

l. The effcctivenesa of achool adminlatrators es measured
by raters on the I'urdue Rating Scale.

2. The agea of achool adeinfistrators at the time of the
adwinistering of these tests.

3. The total educational experience of the administrators.

4. The total school edmicistration experience of the ad-
winistratora.

5. The tenure in the present positions of the administra-
tors.,

6., 1he sizes of the scheols in vhich these adainiatrators
served.

It wus assumed that ineight into the nature of these re-
lationships would serve purposes in the treining program of
school administrutors and would be valuadle to administrators now
actively songaged in achool admiaistration.

One hundred and fifty-six Montena eschool adainiatrators
participated in this study. This nusber was 7.8 perceant of the
total number (207) classified as the chief school adminisirator
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fin the school systems imcluded in the study. These chief school
eduinistraters were rated on the Purdue Ratimg Scele by over
3,000 teachers in their school systemw. As set forth previocusly in
this study, the date used are partial dats of a major study
carried out by lean Linus J, Carleton ef the School of Fducation,
Montapa State University.

In dotormining the rulationships as indicated above, corre-~
lation cosfficients were detoermined by the use of Hull's Arrenge~
ment. Fisher's confidence levelas were used in evaluating the sig-
nificance of the correlation coefficients obtained.

The results of processing the dats pertaining to the
interest scores of the 158 school administrators as measured by
the SBtrong Vocational Interest Blank and the effectiveness retings
ss measured by the ratings of ever 3,000 teachers on the Furdue
Reting Scale wvere as followss

1. The correlation ceefficient (r = ~0.0078) indicated
an abaence of any significant relationship between the interest
scores as measured by the SVIB and the effoctiveness rutings aas
measured by the Faurdue Hating Scale fer the forty—five school
sdministrators in Group I who were rated by twenty or more teachers.

2. Likevise the correlation coefficient (r = ,1878)
findicated an absence of a significant relationship between the
finterest scores of administrators' and raters' ascores as measured
by the SVIB and the Purdue Rating Scale in Group I1. The corre-
lation coefficient was the highest of the group coefficients; it
was not significant on the tea percent level of confidence. Group
Il administratera were rated by 10-19 teachers and were fifty-four

in number.
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3. GOroup 111 administrators vere rated by nine or less
raters in the systen, Fifty-seven adwiniatrators comprised this
group. Agaim the correlation coefficient (r « -0.0123) estab~
lished oa the same basis as for Greups I and II indicated the
asbaence of a significunt relationship.

4. Combining the 1856 sdministrators into one group and
agaio using the above basis of processing the data preduced o
correlaiion coefficient of 0.0@8, indicating the abaence of &
significant relationship between adminiatrators' SVIB aend Purdue
Rating Scale scores.

As stated above, one of the purposes of this study wes to
deteraine whether any aignificent relationships existed between
coertain selected biographical ftems of the administrators under
study and the degree of interest in achool administretion as
measured by the Strong Vosstional Interest Blank.

The spplication of Hull's Arrangement and Fisgher's con-
fidence levels to the interest data as measured by the SVIB and
the selected bliographical data of age, total educational exper-
ience, total adminiastraiive experience, tenure in present peasition,
and the size of the schosl for the school administrators under
stady gave these results:

l« DNo significent relationship existed betveen the age
of the administrater and his interest score as measured by the
Strong Vocational Blank. 7The correlation coefficient of 0.08

was not siguificent on the 0.10 level of confidence.
2, No significant relationship existed between the

interest of a achool administrator in school administration as
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wessured by the SVID and his total years of educational experience.
The correlation ceefficient vas 0.035.

8. The correlation scefficient of 0.1137 for the relation-
ship betveen interest as moasured by the SVIB and tetal years im
aduinistration for all adwinistrators vas not siguificant on the
10 percent level of confidence.

4. No significant relationship existed between the tenure
ef school adwinistrators and finterost as measured by the SVIB., The
correlation coefficient was 0.0074.

8., Likewise, no statistical significance on the 10 percent
level of confidence was found for the relationship between school
size and adwimistrator intereat {(r = 0.111).

Observationas. The absence of a significant relationship
in this study between the intensity of interest in school adminis~—
tration ef school administrators as measured by the Strong Veca-
tional Intereat Blank and such a factor as effectiveness ratings
of administrators as measured by raters unsing the Purdue Rating
Scale has these ixmplications:

1. Iaterest of school admimistrators in school adaministre-
tion as wmeasured by the Strong Vocational Interest Blank and
eoffectivenean as measured by the Purdue Rating Scale had no eig-
nificant relationship for the 156 Montana school administrators
under study,

2. The SVIB wmay wmeasure interests common to all school
administrators, but intorosts that bear little reletionship to

the success criterion (the Iurdue Rating Scale) used in this study.
8. Intereat ratings of achool superintondents as measured
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by the SVIE should be corrslated with other effectiveness eriteria.

4. The determimation of interest patterns of achool admin-
iatrators in the wpper and lower cuartiles as used in Greup I, IX,
and 11l of this study might result in ivterest 1tems which when
used as an interest iuventory would Lear a sigrificent relationship
to effectivenees ratiogs as determiuned by Llhe raters ssing the
Furdue lating Ecule,

8. Though interest of achool administrators in school admin-
istration as mesnsured by the Strong Vocational Interest Blank had
ne significani relationship with the seleetoed biographical dats,
the above observations might also be applied to the fiundingas in
this area of the study.

8. Relationships mny exisi between intenaity ef interest
of achocl adainistratora in school administration und the factors
considered in this atudy when other measurement means are employed.
Hovever, the data of thia study indicate that no significant re~
lationahips exist betvween the intonsity of intereat of scheol
sdminiatrators in school adaministration as measured by the Strong

Vocational Interest Blank and the selected factors under consider—

ation,
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Group. .o Key number...........ccocee.... Form M

VOCATIONAL INTEREST BLANK FOR MEN (Revised)

By EDWARD K. STRONG, JR.
Professor of Psychology, Stanford University

Published by Stanrorp University Press, Stanford University, California

It is possible with a fair degree of accuracy to determine by this test whether one would like certain occu-
pations or not. The test is not one of intelligence or school work. It measures the extent to which one’s interests
agree or disagree with those of successful men in a given occupation.

Your responses will, of course, be held strictly confidential.

If you are still attending school or expect to return to school, answer items 5-12; if you have left school, answer items 13-20.

Any additional remarks may be entered at 21.
5. Grade I am now in: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

(PUT & CINCLE ANOUND APPROPRIATE CRADK)

6. School grade I expect to complete

7. School subjects I am now most interested in

8. School subjects I expect to specialize in later on

9. Occupation I am planning to enter.........oooeeeeiiinne 10. Sure of this...._.. Not sure

11. Jobs I have been employed at (e.g., clerical, retail selling, farming, giving number of months employed at each)

12. Occupations I have formerly considered entering.......

To be Answered by Those Who Have Left School

13. Last grade you finished in school (e.g., Grammar 6th, High School 2nd, College 4th) ..o
14. What technical or business courses have you taken? (Underline those you finished). ... ..
15. Occupation (e.g., Carpenter) ..o 16. Years of experience in it............
17, Just what do you do? ... ettt em et s peme s S e nan s A et ettt
18. Why did you select the above 0CCUPAION? ... ..o oo cen et es et ce e eomsm e s et
19. What occupations, other than your present one, have you at one time or another engaged in?............. [
20. What occupations, if any, have you in mind entering? Why? .

21. Remarks J O T LRt

Copyright 1938 by the Board of Trustecs
of the Leland Stanford Junior University
Printed in the United States of America
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Part . Occupations. Indicate after each occupation listed below whether you would like that kind of work or not.
Disregard considerations of salary, social standing, future advancement, etc. Consider only whether or not you would like
to do what is involved in the occupation. You are not asked if you would take up the occupation permanently, but merely
whether or not you would enjoy that kind of work, regardless of any necessary skills, abilities, or training which you may or
may nol possess,

Draw a circle around L if you like that kind of work

Draw a circle around I if you are indifferent to that kind of work

Draw a circle around D if you dislike that kind of work
Work rapidly. Your first impressions are desired here. Answer all the items. Many of the seemingly trivial and irrelevant
items are very useful in diagnosing your real attitude.

1 Actor (not movie) . c.ovvvvnrenvenn L 1 D 46 Jeweler .......ciiiiiiiiiiiiia, L I D
2 Advertiser . ..voiiiiiiii i L 1 D 47 Judge ..iiviiiiiiiiiiiiiiiiiea L 1 D
3 Architect ....... ..ol L 1 D 48 Labor Arbitrator ................. L I D
4 ArmyOfficer ...l L 1 D 49 Laboratory Technician ............ L I D
SArSL c.iiiiiii i L 1 D 50 Landscape Gardener .............. L I D

6 ASlronomer ........ceeeiiunaannn L 1 D 51 Lawyer, Criminal ................ L I D
7 Athletic Director .......... ... ... L 1 D 52 Lawyer, Corporation .............. L I D
8 Auctioneer ...........eeoeueveenns L 1 D 53 Librarian .......cc0vvivnriennnnan L I D

9 Authorofnovel................... L I D 54 Life Insurance Salesman........... L I b
10 Author of technical book........... L I b 55 Locomotive Engineer ............. L I D
11 Auto Salesman ............o0uuln, L I D 56 Machinist ............c00ovnntn L 1 D
12 AutoRacer ........ooeivviin, L I D 57 Magazine Writer ................. L I D
13 Auto Repairman ................. L I D 58 Manufacturer ........covvvvnnnnne L I D
14 Aviator ... it L 1 D 59 Marine Engineer ................. L I D
15 Bank Teller .....covvviinnnenn. L I D 60 Mechanical Engineer .............. L I D
16 Bookkeeper .................l L I D 61 Mining Superintendent ............ L I D
17 Building Contractor ............... L I D 62 Musician .........ciiennennnnnnns L I D
18 Buyer of merchandise.............. L I D 63 Music Teacher ................... L I b
19 Carpenter ..... e eesseeeaaaaras L 1 D 64 Office Clerk ..........cviiinnn. L I D
20 Cartoonist .....cvvvunnnnnn PR L 1 D 65 Office Manager ................un. L 1 D
21 Cashierinbank................... L 1 D 66 Orchestra Conductor .......c..cuvn. L I D
22 Certified Public Accountant......... L I D 67 Pharmacist ..........ccoiivvnunns L I D
23 Chemist . vorin e iiiineennnenns L I D 68 Photo Engraver .................. L I D
24 Civil Fpgincer .......... ... . ... L I D 69 Physician .......... .. ciiiiiennn. L I D
25 Civil Service Employee. ............ L I D 70 Playground Director .. ... R L I D
26 Clergyman ...«..ooiihiinnninneen L 1 D TL Poet . oootiiivininneacnnnnannn L 1 D
27 College Professor ................. L 1 D 72 Politician ............hvi.., L I D
28 Consul ... .. vviiiiiii i L i D 73 Printer .............0.n. e L I D
20 Dentist ..ovveniiiiiiniiniian L I D 74 Private Seeretary ................, L I D
30 Draftsman .....ooiviiiinniienns L 1 D 75 Railway Conductor ............... L I D
31 Editor ... L I D 76 Rancher ........................ L 1 D
32 Electrical Enginecr ............... L I D 77 Real Estate Salesman.............. L 1 D
33 Employment Manager ............. L 1 D 78 Reporter, general ................. L I D
34 Fxplorer ......ocoviiiiiiiinn, L 1 D 79 Reporter, sporting page........... . L I D
35 Factory Manager ................. L I D 80 Retailer ...........cvviivennn.., L I D
86 Factory Worker ..........cvvuuit, L 1 D 81 Sales Manager ................... L I D
37 Farmer ....eoevenvnanenvancenenns L 1 D 82 School Teacher .................. L I D
38 Floorwalker .......ovvvieinnnans. L I D 83 Scientific Research Worker......... L I D
39 Florist ....vvervnnnennnanonennnss L I D 84 Sculptor ........... ..., L I D
40 Foreign Correspondent ............ L 1 D 85 Secretary, Chamber of Commerce.... L I )]
41 Governor of a State............... L I D 86 Secret Service Man................ L I D
42 Hotel Keeper or Manager........... L I D 87 Ship Officer .........coviunnnn... L 1 D
43 Interior Decorator ... .ooevnrnan. L 1 D 88 Shop Foreman ................... L 1 D
44 Interpreter .......oiiiiiiiiinn L 1 D 89 Social Worker .......ooiiinna..., L I D
45 Inventor ...eveecccensessnonnns v L 1 D 90 Specialty Salesman ............... L 1 D

——
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Part I. Occupations, continued.

91 Statistician ........vveeeevnenns. L
92 Stock Broker .......ccoviiiin.... L
93 Surgeon ............iiiiienn.., L
94 Toolmaker ..................... L
95 Traveling Salesman .............. L
96 Typist .oovviiiinniniininennnnnn L
97 Undertaker ..........ccvvvvun.. L
98 Watchmaker .................... L
99 Wholesaler ..................... L

100 Worker in YM.C.A., K. of C,, etc... L

- Part II. School Subjects. Indicate as in Part 1
terest when in school.

101 Algebra ........ccovvviiiil. L
102 Agriculture .......... ..ol L
103 Arithmetic ................ ..., L
104 Art ..o L
105 Bookkeeping ................... L
106 Botany ...........c.oiiiial L
107 Caleulus ...t L
108 Chemistry .......covvniviinn.., L
109 Civies ..ovviviiininnnnnnennns. L
110 Dramatics ......covvvivnnnnnan.. L
111 Economies ..........0.oeiaii. L
112 English Composition ............. L
113 Geography ..................... L
114 Geology .....vvivivviennaa.n. L
115 Geometry .......oveneenannnannss L
116 History ....vvvvneniiinenenn... L
117 Languages, ancient ....... R L
118 Languages, modern ............... L
119 Literature ......... e L
120 Mathematics ...... e L
121 Manual Training ................ L
122 Mechanical Drawing ............. L
123 Military Drill .. ... ... . L
124 Music ..ovvvnniinnniann it L
125 Nature Study .........o0veennnn. L
126 Philosophy ......... ... ...t L
127 Physical Training .............. -~ L
128 Physics .. ...oviiiiniiainnnans L
129 Psychology ...ovvvvvenneeinnnn. L
130 Physiology ......cocoveeeniinn. L
131 Public Speaking ................. L
132 Shop work ....... ..ot L
133 Sociology ....coveveriiiiinn L
134 Spelling ......cooiiiiiiiiiant L
135 Typewriting .....veevenennnnn. L
136 Zodlogy ...... cevtecaesorreenne L

e e B N

Part III. Amusements. Indicate in the same manner as in
Part T whether you like the following or not. If in doubt,

I D consider your most frequent attitude. Work rapidly. Do
I D not think over various possibilities. Record your first im-
I D pression.
I D :
I D 137 Golf oovvviiiiiii i L I D
: 138 Fishing .........cooiiiiia... L I D
1 D 139 Hunting .........c.ccviiiian.. . L I D
I D 140 Tennis ...oovvviiviiiiniiinn. L I D
1 D
I D 141 Driving an automobile............ L I D
I D 142 Taking long walks............... L I D
143 Boxing ...t L I D
144 Chess .. ovvviiiiiiiii i L I D
145 Poker ...iviiiiiiiiiiiiiiiinn, L I D
your in-
146 Bridge «...ovvvveinrinnnii s L I D
147 Observing birds (nature study).... L I D
I D 148 Solving mechanical puzzles........ L | D
I D 149 Performing sleight-of-hand tricks... L I D
1 D 150 Collecting postage stamps......... L I D
i g 151 Drilling in a company............ L I D
- 152 Chopping wood ................. L I D
I D 153 Amusement parks ............... L I D
I D 154 Picnics .....ociiiiiiiiinniinnnn L I D
I D 155 Excursions ...... e L I D
i g 156 Smokers ..............iiiaa.e, L 1 D
157 “Rough house” initiations ........ L I D
D 158 Conventions .................... L I D
D 159 Full-dress affairs ................ L I D
D 160 Auctions ........ecevvveennnnsns L 1 D
[1; 161 Fortune tellers .................. L 1 D
162 Animal zoos ..........coiiiil.en L I D
I D 163 Art galleries .............o ot L I D
I D 164 Museums ........coovivinnanienn L 1 D
1 D 165 Vaudeville .............cocccenn L | D
i g 166 Musical comedy ................. L I D
167 Symphony concerts .............. L I D
I D 168 Pet canaries .......ccvvvivein.nn L 1 D
I D 169 Pet monkeys ...... e eeeene e L I D
1 D 170 Snakes ......................... L I D
} g 171 Sporting pages .....ovveeeroaeens L I D
172 Poetry .o ovii i iieiiiiiiianes L 1 D
I D 173 Detective stories .....ooeeunueenns L I D
1 D 174 “Time” .....ivnviinneinerennnnn L I D
1 D 175 “Judge” ..oiiaiiiiiiiiiei e L I b
i g 176 “New Republic” .............-.. L 1 D
177 “System” .....cvviiiniiiaanannn L I D
I D 178 “National Geographic Magazine”... L I D
1 D 179 “American Magazine” ........... L I D
I D 180 “Popular Mechanics” ............ L I D
§ g 181 “Atlantic Monthly” .............. L I D
182 Educational movies .........co00 L | D
I D 183 Travel movies ............. e L I D
184 Social problem movies..........-- L I D
185 Making a radio set.............-- L I D
—3—
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Part IV. Activities. Indicate your-interests as in Part L. Part V. Peculiarities of People. Record your firet im-
pression. Do not think of various possibilities or of excep-

186 Repairing a clock................ L 1 D tional cases. “Let yourself go” and record the feeling that
187 Adjusting a carburetor............ L I D comes to mind as you read the item.
188 Repairing electrical wiring........ L I D
189 Cabinetmaking ......... .00t L I D 234 Progressive people ............... L I D
190 Operating machinery ...ccvooeenn. L I D 235 Conservative people ........... ... L 1 D
191 Handling horses ...........c.o.uu. L I D 236 Energetic people ................ L I D
192 Giving “first aid” assistance........ L I D 237 Absent-minded people ............ L 1 D
193 Raising flowers and vegetables. .. .. L I D 238 People who borrow things......... L I D
194 Decorating a room with flowers. .. .. L I D 239 Quick-tempered people ........... L I D
195 Arguments ........oeeieieeeiona L 1 D 240 Optimists .......ccvnveneerenns . L I D
196 Interviewing men for a job........ L I D 241 Pessimists ......ccoconceceancenen L I D
197 Interviewing prospects in selling... L I D 242 People who are natural leaders. .. .. L I D
198 Interviewing clients .............. L I D 243 People who assume leadership...... L I D
199 Making a speech................. L I D 244 People easily led..........c.c..n ‘L I D
200 Organizing aplay «....ooovvnns. L I D 245 People who have made fortunes in
business .........ciiiiiiiinn. L I D
201 Opening conversation with a stranger L 1 D
202 Teaching children ............... L I D 246 Emotional people ..............0 L I D
203 Teaching adults ................. L I D 247 Thrifty people ......covvvevnnnn. L I D
204 Calling friends by nicknames...... L 1 D 248 Spendthrifts ........o00veienenns L I D
205 Being called by a nickname........ L 1 D 249 Talkative people .........-....... L I D
250 Religiouspeople .....cvovvvnnntns L I D
206 Meeting and directing people...... L I D
207 Taking responsibility ............. "L 1 D 251 Irreligious people ............... L I D
208 Meeting new situations............ L 1 D 252 People who have done you favors... L I D
209 Adjusting difficulties of others...... L I D 253 People who get rattled easily....... L I D
210 Drilling soldiers ..... Ceeeeieaaees L I D 254 Gruffmen .......oooiiiieiniann. L I D
255 Foreigners ..........oiivenenans L I D
211 Pursuing bandits in sheriff’s posse.. L I D
212 Doing research work............. L 1 D 256 Sick people .....oiiiiiiiiieinn. L I D
213 Acting as yell-leader......... +v... L I D 257 Nervouspeople ......oovvvnin.. L I D
214 Writing personal letters........... L 1 D 258 Very old people..........oo..tn L 1 D
215 Writing 1eports ....oveevennnanas L I D 259 Cripples ....cocviinninnnnnnns L I D
260 Side-show freaks ................ L I D
216 Entertaining others .............. L I D '
217 Bargaining (“swapping”) ......... L 1 D 261 People with gold teeth............ L 1 D
218 Looking at shop windows.......... L 1 D 262 People with protruding jaws....... L I -D
219 Buying merchandise for a store..... L I D 263 People with hooked noses......... L I D
220 Displaying merchandise in a store.. L I D 264 Blind people ................ .... L I D
265 Deaf mutes .......covvvevninnnns, L I D
221 Expressing judgments publicly
regardless of criticism.......... L 1 D 266 Self-conscious people ....ovivnu... L I D
222 Being pitted against another as in 267 People who always agree with you.. L I D
a political or athletic race....... L I D 268 People who talk very loudly....... L I D
223 Methodical work ................ L 1 D 269 People who talk very slowly........ L I D
224 Regular hours for work........... L 1 b 270 People who talk about themselves... L I D
225 Continually changing activities. .. .. L 1 D ’
: 271 Fashionably dressed people........ L I D
226 Developing business systems....... L I D 272 Carelessly dressed people.......... L I D
227 Saving money ................. L 1 D 273 People who don’t believe in evolution L I D
228 Contributing to charities.......... L 1 D 274 Socialists ....................... + L I D
229 Raising money for a charity....... L I D 275 Bolshevists ..................... L 1 D
230 Living in the city................ L I D :
276 Independents in politics........... L I D
231 Climbing along edge of precipice... L 1 D 277 Men who chew tobacco............ L I D
232 Looking at a collection of rare laces. L 1 D 278 Men who use perfume............ L  { D
233 Looking at a collection of antique 279 People who chew gum............ L I D
furniture «.oovveneoevenanaa... L 1 D 280 Athletic men ................... L I D
—l
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Part VI. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy most

by checking (\/) opposite them in column 1; also indicate which three you would enj oy least by checking opposite them in
column 3. Check the remaining four activities in column 2.

1 2 3
281 () () () Develop the theory of operation of a new machine, e.g., auto
282 () () ( ) Operate (manipulate) the new machine
283 ( ) () () Discover an improvement in the design of the machine
284 () () () Determine the cost of operation of the machine
285 ( ) () () Supervise the manufacture of the machine
286 ( ) () () Create a new artistic effect, i.e., improve the beauty of the auto
287 () () () Sell the machine
288 ( ) () () Prepare the advertising for the machine
289 ( ) () () Teach others the use of the machine
290 () () () Interest the public in the machine through public addresses

Indicate in the same way what you consider are the three most important factors affecting your work; also the three least
important factors. Check the remaining four items in column 2. Be sure you have marked three items under 1, three
items under 3, and four items under 2. ‘

1 2 3
201 () () () Salary received for work
292 () () () Steadiness and permanence of work
203 ( ) () () Opportunity for promotion
204 () () () Courteous treatment from superiors
295 () (). () Opportunity to make use of all one’s knowledge and experience
206 () () () Opportunity to ask questions and to consult about difficulties
297 () () () Opportunity to understand just how one’s superior expects work to be done
298 () () () Certainty one’s work will be judged by fair standards
209 () () () Freedom in working out one’s own methods of doing the work
300 () () () Coworkers—congenial, competent, and adequate in number

Indicate in the same way the three men you would most like to have been; also the three you would least like to have been.
Check the remaining four men in column 2. :

1 2 3
301 ( ) () () Luther Burbank, “plant wizard”
302 () () () Enrico Caruso, singer
303 () () () Thomas A. Edison, inventor
304 ( ) () () Henry Ford, manufacturer
305 () () () Charles Dana Gibson, artist
306 () () () J P. Morgan, financier
307 ( ) () () I I Pershing, soldier
308 () () () Wiliam H. Taft, jurist
309 () () () Booth Tarkington, author
310 () () () John Wanamaker, merchant

Indicate in the same way the three positions you would most prefer to hold in club or society; also the thre¢ you least prefer
to hold. Check the remaining four in column 2. .

1 2 3
311 ( ) () ( ) President of a Society or Club
312 () () () Secretary of a Society or Club
313 () () () Treasurer of a Society or Club
314 ( ) () () Member of a Society or Club
315 ( ) () () Chairman, Arrangement Committee
316 ( ) () () Chairman, Educational Committee
317 () () () Chairman, Entertainment Committee
38 () () () Chairman, Membership Committee
319 () () () Chairman, Program Committee
320 ( ) () () Chairman, Publicity Committee

-5
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Part VII. Comparison of Interest between Two Items. Indicate your choice of the following pairs by theeking (V)
in the first space if you prefer the item to the left, in the second space if you like both equally well, and in the ticirzingpace if
you prefer the item to the right. Assume other things are equal except the two items to be compared.

Work rapidly.

321 Street-car motorman
322 Policeman
323 Chaufleur
324 Head waiter
325 House to house canvassing.................

.....................
..............................

............................

326 House to house canvassing.................
327 Repair auto
328 Develop plans .......... e
329 Do a job yourself........................
330 Persuade others

............................

.........................

331 Deal with things.........................
332 Plan for immediate future.................
333 Activity which produces tangible returns.....
334 Taking a chance.........................
335 Definite salary .....covoiiiiiiiiiiiiiiae,
336 Work for yourself.............c.covnnin.
337 Work which interests you with modest income
338 Work in a large corporation with little chance

of becoming president until age of 535... ...
339 Selling article, quoted 10% below competitor. .
340 Small pay, large opportunities to learn during

NEXt 5 YearS. ... vverernnenovnnnneenans

341 Work involving few details................
342 OQuiside work
343 Change from place to place................
344 Great variety of work............ ... ... ...
345 Physical activity

...........................

........................

346 Emphasis upon quality of work.............
347 Technical responsibility (head of a department
of 25 people engaged in technical, research
work)

...............................

348 Present a report in writing................

349 Listeningtoastory.......................
350 Playing baseball .............. .. .. ....

351 Amusement where there is a crowd.........
352 Nights spent at home.................. ...
353 Reading a book..........................
354 Belonging to many societies................
355 Few intimate friends......................

356 Many women friends.....................
357 Fatmen ..o
358 Tall men
359 Jealous people
360 Jealous people

--------------------------

N e S et St ~—

[N et N’ S N

k.

()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
()
——

— o~ o~ — — o — —— — — o~ — — o~ —— p— — —— N~ — —— — o~ A

_— N —

—— Nt N N S — -

N et Nt St N S S

Street-car conductor
Fireman (fights fire)
Chef

Lighthouse tender
Retail selling

Gardening

Drive auto

Execute plans

Delegate job to another
Order others

Deal with people

Plan for five years ahead

Activity which is enjoyed for its own sake
Playing safe :
Commission on what is done

Carry out program of superior who is respected
Work which does not interest you with large income

Work for self in small business

Selling article, quoted 10% above competitor

Good pay, little opportunity to learn during next
3 years

Work involving many details
Inside work

Working in one location
Similarity in work

Mental activity

Emphasis upon quantity of work

Supervisory responsibility (head of a department
of 300 people engaged in typical business
operation)

Present a report verbally

Telling a story

Watching baseball

Amusement alone or with one or two others
Nights away from home

Going to movies

Belonging to few societies

Many acquaintances

Few women friends
Thin men

Short men
Conceited people
Spendthrifts
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Part VIII. Rating of Present Abilitles and Characteristics. Indicate below what kind of a person you are right now and
what you have done. Check in the first column (“Yes”) if the item really describes you, in the third column (“No”) if the
item does not describe you, and in the second column (?) if you are not sure. (Be frank in pointing out your weak points,

for selection of a vocation must be made in terms of them as well as your strong points.)

361 Usually start activities of my group
362 Usually drive myself steadily (do not work by fits and starts)
363 Win friends easily

364 Usually get other people to do what I want done
365 Usually liven up the group on a dull day

366 Am quite sure of myself
367 Accept just criticism without getting sore
368 Have mechanical ingenuity (inventiveness)
369 Have more than my share of novel ideas
370 Can carry out plans assigned by other people

871 Can discriminate between more or less important matters
372 Am inclined to keep silent (reticent) in confidential and semi-confidential affairs
373 Am always on time with my work .
374 Remember faces, names, and incidents better than the average person

.
.
.
.
.
.
.
.
.
.
-
.
.
.
-
.
.
.
.
.
.
.
v
.
.
P
.
.
.
v
.
.
.
.
.
.
.
.
.
-
.
.
.
.
-
M St N e St

.
.
.
.
.
.
.
>
.
»
.
.
.
-
.
B
.
.
.
.
.
»
N
.
.
.
.
»
“
.
.
.
.
.
B
—
St ot o e

375 Can correct others without giving offense....................

376 Able to meet emergencies quickly and effectively
377 Get “rattled” easily
378 Can write a concise, well-organized report........ovoviviier et iriiiiniinnreeeneinnns e
379 Have good judgment in appraising valnes
380 Plan my work in detail

381 Follow up subordinates effectively

382 Put drive into the organization

383 Stimulate the ambition of my associates
384 Show firmness without being easy
385 Win confidence and loyalty

386 Smooth out tangles and disagreements between people )
387 Am approachable .................. ... et eaee e aret e e e ()
)

388 Discuss my ideals with others

................

......................

.....................
-------------------
......................

..................

........

---------------

R R R R

.......................

-----------

YES ? NO
€)Y )

............................ ( (Y ()
() ()

............................ ( () ()
............................ ( () ()
y ) ()
........................... ()Y )Y ()
............................ () () ()
............................ ()Y ) ()
............................ () () ()
............................ ( )y )
............... ( () )

() )

........................ ( () ()
............................. ( () )
............................ ()Y () ()
y () ()

) ) ()
............................ (Y ()Y ()
y ) )

) () )

Y ) ()
............................ co() ()
) o) )

y )y )
............................ ( () ()
() ()

)y )

Check (V/) in the first, second, or third column at the right according as the first, second, or third statement in each item
below applies to you.

389 (1)
390 (1)

391 (1)
392 (1)

393 (1)
394 (1)
395 (1)

396 (1)

397 (1)
398 (1)
399 (1)
400 (1)

Feelings easily hurt
Usually ignore the feelings
of others

Loan money to acquaint-
ances

Rebel inwardly at orders
from another, obey when
necessary

When caught in a mistake
usually make excuses

Best-liked friends are su-
perior to me in ability

Handle complaints with-
out getting irritated

Borrow frequently (for
personal use)

Tell jokes well -

My advice sought by many

Frequently make wagers

‘Worry considerably about

mistakes

(2)
(2)

(2)
(2)

(2)
(2)
(2)

(2)

(2)
(2)
(2)
(2)

Feelings hurt sometimes
Consider them sometimes

Loan only to certain
people

Carry out instructions with
little or no feeling

Seldom make excuses
Equal in ability

Become annoyed at times

Borrow occasionally

Seldom tell jokes

Sought by few
Occasionally make wagers
Worry very little

—7

(1st) (2nd) (3rd)

(3) Feelings rarely hurt...... )y )Yy ()
(3} Carefully consider them.. ( )} ()} ()
(3) Rarely loan money...... C)y )y ()
(3) Enter into situation and en-

thusiastically carry out

PrOIam ........cc.... ()y )y )
(3) Practically never make ex-

CUBES vvvvevnneorsnns ()Y ()Y ()
(3) Inferior in ability........ () )Y ()
(3) Lose my temper attimes.. ( ) { ) ()
(3) Practically never borrow.. ( ) () ()
(3) Practically never tell jokes ( )} () ()
(3) Practically never asked... () () ()
(3) Never make wagers...... ()Y 1y ()
(3) Do not worry........... () () )

Be Sure You Have Not Omitted Any Part: Note Par-
ticularly the Second Columns on Pages 2, 3, and 4.
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Rating
Mathematlcs- . Y.M.0.A. Y.M.C.A. Social City School
Qccupation Carpenter Printer Selence Policeman Foreat Physlesal Personnel Qeneral Science Superin-
Peacher Service Director Secretary Teacher tendent
Raw Score
Standard SBeore
Bating
) Certified 5 Real Lite
Occupation Minister Muslcisn Publie Accountant Office Purchasing Banker Bales Estate Insurance
. Accountant ‘Worker Agent Meanager Salesman Baleaman
Raw Score
Btandard Bcore
Ratlog
President,
Occupation | Advertlzsing Lawyer Author- M't'g Occupational| Masculinity- | Interest Aviator
Msan Journallst Concern Level Femininity Maturity
Raw Score
Standard Score .
Rating
Occupation ‘
Raw Score
Stendard Beors
Rating
[
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2 w
L i i
2T 34T ST 6T T8 9101t I2 T I3 F 14T IS T I6T 171181 19120121 1221237 241 25 F26 127 T 282913048
N 3
D 3
m
2
(3}
L 1
T3 32T IB T 34T 361367 37138 7 391401 411421 431447 457 46147481 49150+ 51 T 52 5354551 561 571 581 59 1 60- 3
| 2
. A
{ D v
-6 162 +63 1 64-}- 65166167168+ 69+70+71+72-+73+74+754+76+771+78-1+79+80+8!1+4+6821-831+841+851+86+87+88+489+90- iE:
919219317941 951 96+971+98+99 110001 +10211037104 11051106107+ 108+ 1091110+ H I +1I2 113414+ 116541161117 +118 11192 +120
l PART 11
L 120+ 122+123 112411254126 11271128+ 129+ 1304 131 +132+133+1341 13511363 137+ 138+139+1401141 +14211431 14411454 1464147 114811491150 -
P
I 4
PART 11
D 5
Q
L 2
151 152+153 115411554156+ 157+158+1591160}+161 +162+163+164+1 16511661167 +168+169+1704171 417241734 17441754176 F177+178 11794 18043
' 2
D m
L 1811821834184+ 1858186187 7188+ 18911901191 +192+193419411951196 41971198199 +200}201 +20212034 20412054206+ 207-4-208+209+4210 4
O
21l TZIZTZB +~21412154+216+2 I7--2l8‘L2 1912204221 72224223+22442251226 1227+228122942301 231 12324233 §2341 2354236 1 2374238 423912401 S
l 2
PART V a
D v
L g
24112421243 +244+24512461247$248124912504251 +2521253+254+255125612571+2581259126012611262+2631264.:265}4266+267126842691270 §
| 5
z,
L MARK 3 YOU ENJOY MOST HERE MARK 3 MOST IMPORTANT NERE
271 1272+273+ 27442754276 +277127812794280§281 128212834284 12854 28612687-+288+28912090k 29! 129242934294 295-} 298"‘297 +298 12994300
| MARK REMAINING 4 HERE MARK REMAINING 4 MERE
PART VI f { ; {
D MARK 3 YOU ENJOY LE}AST HERE MARK 3 LEAST IMPORTANT MERE
MosTl MARK 3 MOST LIKE TO MAVE BEEN MERE MARK 3 Jos‘r QREFER[RED NIERE - L??’%'FEG'EM
‘ 3011302 +303+304+3051+306+307 13081309+ 310 431 l—-‘312"‘3l3‘|'3l4 318 3!6‘}‘3!7‘} 318 7319 73209321 13221323 1324132513261327 1328+3291330+—————
EQuUAL MARK REMAINING 4 HERE MARK REMAINING 4 HERE EQUAL
{ { } ! ! | ! | ; - PART VIl
il I ] 1 ] | 1 T | PREFER
LEAST MARK 3 LEAST LIKE TO HAVE BEEN HERE MARK 3 LEAST PREFERRED HERE RIGHT ITEM
Lgp i PREFER
I TEM LEFT {TEM
13311332333 133413351336 1337 +338+33943401341 +34213431344134513461347734813491350435( 1352135313541355135673571358+35913601———
EQUAL . EQUAL
RIGHT PREFER
ITEM RIGHT ITEM
YES IsT
1361 1+362+363+3641365+366+367+3681369+3704371+372+3731374+3751437613771378+3791380138!1 +382+383+384+385 13861387 +388 43897390 >
? ND
- PART VI
NO 3RD
IsT See other side for instructions FORM ME
391 139213931 394:39513961397 139813991400 \Muke sure your marks are carefully made—thus z
2ND £
Go from Corner to corner of the square, make heavy glossy black lead pencillines 3
3nrp Itis important that you keep your pencil sharp & use enough pressure to make heavy glossy black lines

Be sure each vertical group of 3 squares has one and onlz one mark.
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1. All answers are to be marked on this answer sheet—do not write in the test
booklet.

2. Answer spaces, three squares in vertical position, are numbered to corre-
spond to the numbering of the items in the test. You are to decide how you
wish to answer the question, then make a mark in the answer space that
corresponds to this answer:

Example: 1. Actor (not movie).

Mark the upper square (the row marked "L") of number 1 if you like that
kind of work.

Mark the middle square {the row marked "I") of. nurnber 1 if you are
indifferent to that kind of work.

Mark the lower square (the row marked “D”) of nunber 1 if you dis-
like that kind of work.

3. Use a soft lead pencil,No. 2, No. 1 or electrographic,to mark the square you
select, making broad, heavy glossy black lines from Corner to corner of

the square—thus x

Erase your first mark if you change your mind and mark another square.

Make sure your marks are carefully made—thus x

Go from Corner to.corner of the square; make heavy glossy black lead
pencil lines.
Itis important that you keep your pencil sharp & use enough pressure to

make heavz g ssy black lines.

Be sure each vertical group of 3 squares has one and only one mark.

4. Be sure to read the instructions in the booklet as.they vary from part to part.

Copyright 1947 by the Board of Trustees
~ of the Leland Stanford Junior University.
Printed in the United States of America

Engineers Northwest 100 Matropolitan Life Bldg., Minneapolis 1, Minn,
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Identificationg Present. Date:
PERSONAL AND PROFESSIONAL BACKGROUNDS OF PUBLIC SCHOOL ADMINISTRATORS

Directions: Below you are asked for certain information concerning your back-
ground,. Items have been included only if they appeared to have some bearing
on the study that is being made of Montana school administrators, As with
all other data in the study, you may be sure thdat this information will be
~held in strict confidence and will appear in print only in such & way that
your anonymity will be completely assured,

For each item below, check or write in the appropriate answer or answers,
Ordinarily, you should check only one answer to each item unless more than
one is requested, If none of the answers seems to apply fully to you, check
the one that comes closest to fitting you. Feel free to add any explanatory
comments you wish., Work rapidly, but please answer each item,

I. General Information About You As A Person:

s

1 - Date of Births 2 -~ Place of Birth: ‘ .
month year - city state

3 ~ Marital Status:
a, single
b, married
¢, widowed
d. divorced
e, separated

]

L, = Your Children: No. Ages of boys: Ages of girls:

5 = Number of Other Dependents (exclude wife and children):

6 - Present Position: 7 ~ Location:
- \title) ‘
8 - Height: 9 - Weight: 10 - Vision: a, good
b, average
¢, fair
d. poor
11 = Health: a, good 12 - What, if any, physical handicaps or

limitations which might interfere
with, or be aggravated by, your work
~do you have?

b, average
c, fair
d. poor

i

13 - What are your hobbies? Star(#*) each one in which you participate regularly,

14 - Religious (Church) Preference:

15 - How often do you attend church?
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6 - How were your marks in high school?

- exceptionally good
b, above average

Ce about average

de below average

e, poor

7 = As you remember it, how did you like high school?

a. enjoyed it very much
b, liked it fairly well
Co tolerated it
d. disliked it

8 - With whom did you get along better in high school;

a8, teachers
b students

9 - In high school I (check one or more):

a. held a class or school office

b. played on a varsity team

Co was in band, orchestra, or glee club

d. held an office in a club or society

e, . was on a debating team

f. was in a school play

g was editor of a school publication

h. wrote for school publications

i. was in other extra curricular activities

was in no extra curricular activities

Jor

10 - What part time jobs did you have before you graduated from high school
and what was your reaction (enjoyed it, tolerated it, disliked it) to
each: '

Kind of Job Age at the Time Your Reaction to it

“(Use back side of sheet if necessary,)

V - SCHOOLING (college)

1 - Schools above high school you attended (College, university, trade
school):

(Over for answers to V, 1)
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Name of School Location Dates Degree
(from - to) Earned

2 - In general, how were your undergraduate grades?

a, - _superior

be above average
c. average

d. below average

3 - In general how were your graduate grades?
a. superior

b, average (for graduates)
Co below average

In general how did you like college?

L -
Undergraduate: a. very much Graduate: a. very much

b, fairly well b, fairly well

Ce tolerated it Co tolerated it

de disliked it d. disliked it

5 — How was your undergraduate program financed (check one or more)?

a. money from home (gift)

b, money from home (loan)

Co ., worked summers

d. worked while going to
school '

e, had a scholarship some
years

f. other (specify)

6 - With whom did you get along better as an undergraduate?
a, students
b. teachers

7 - With whom did you get along better as a graduate?
a. students

b. teachers
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13 - FOllOWirlg are

8,

courses often given to prepare school adminis—

a f
Aumber © or each course, check under the appropriate

trators for thein yorke F
columns;

Learned Learned Learned
Have had about this about th@s abggt tgls
Course the course through my bY experi- obsergggion

in college reading ©nce a8 an  of an ad=-
administrator ministrator

a,

m,

Ne

O,

Elementary Curriculum

General School
Administration

Secondary School
Administration

Elementary School

Administration

Secondary Curriculum

Supervision of Instruction

School Finance

School Buildings

Personnel Administration

School Law

Philosophy of Education

History of Education

Research Procedures

Guidance & Counseling

Tests & Measurements

14 - Underline each course you consider unnecessary for the training of a

school superintendent (in charge of grades 1-12).

VI - EXPERIENCE IN EDUCATION

1l - List the teaching position you have held (start with last teaching posi-

tion held and work backward) (in indicating degree of job satisfaction
use: very much, pretty well, tolerated it, disliked it)~

Years Location Grades Subjects How liked job?
Held Taught ~ Taught
Example:

L0~-13 Great Bridges,Mont, 9=12 Hist, Coach very much

(Over for answers to VIy 1)
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Years Location Grades Subjects How liked job?
Held Taught Taught

- e et mmm e ey e e e ome MR e e a0 MR Gme  Gmm M M e ae  Mee G0 e e mD @n Y am e G we e Go

2 - Star (%) each position above that provided good training for adminis-
tration.

3 - List the administrative positions you have held (start from present
position and work backward) (use same job satisfaction terminology as

above),

Years Number teachers
Held Location Job Title How liked job? under you

— s G G e e e M R W s e mm e Gmr M een G DER  MER  MEA  CEE sk BN AR R e S e MO M e e wmp e Gw e B0 G
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To Teachers, Principals, Supervisors and other Professiocnal Employees:

The chief administrator in your school system is co-operating in the Montana Study of
School Administrators. One part of this study involves the rating of each school adminis—
trator by the professional personnel who work under his leadership. You will note that this
is being carried on in a way which keeps each rater completely anonymous. If you are
willing to help in this project, please do as follows:

l. Place an "X" in the parentheses preceding the statement below which best describes the

basis on which your rating of this administrator is made.

() My judgments are based both on knowing this administrator well as a person and
observing him frequently as he carries on his work in the school system and community.

() My judgments are based on frequent observations of this administrator as he carries

on his work though I do not know him well as a person.
() My judgments are based on Xnowing this administrator well as a person, though I

observe his work only infrequently.
() My judgments are based largely on hearsay, since 1 see this administrator only

infrequently and do not know him well as a person.

2. Read the directions at the top of the attached rating scale; then, rate your administra-
tor on each of the 36 items. Consider each item with care; then rate him as accurately

as you can.

3. When you have finished, fold the two sheets, place them in the envelope provided, and
seal it. Unless otherwise directed, please mail the envelope.

Linus J. Carleton
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- THE PURDUE RATING SCALE FCR ADMINISTRATCORS AND EXECUTIVES:*
H. H. Remmers and R. L. Hobson

“Instructions: You are asked to rate your administrator on the following scale. Your ratings
will be anonymous—-the administrator will never know how you personally appraised him; he
will receive only the average responses of all those who rate him, Read the ltems carefully.
Decide which of the five Eosslbllltles best describes Four admimistracor. . blace the number
corresponding t. to your choice in the blank at the right. .

Name of person being rated: FARNS WO.R TH
e I. INTELLECTUAL BALANCE
1. Possesses general knowledge: ‘ ST
(5) Very broad (4) Fairly broad (3) Limited (2) Very limited (1) Lacking T |
2. Possesses specific knowledge in his own field: : :
* . {5). Up~to-date (&) Good (3) Fair (2) Poor (1) Lacking o o o o« o ¢ o2 o & a0 o 2

I, EMOTIONAL BALANCE
3¢ 1Is emotlonally poisad and calm:

(5) Always (4) Usually (3) Sometimes (2) Seldom (1) NEVEI « « o o o o o o o o « 3
L, Has adequate self-confidence: | ST
| (5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never '« « « . R I
5, Is concerned with his own personal problems: ' ' ’ '
.. (5) Never (h) Seldom (3) Sometimes (2) Usually (1) Always . « . . R L

6. Welcomes differences in viewpoint: )
(5) Always (h) Usually (3) Sometimes (2) Seldom (1) Never o « v o ¢ o s o s o 6

’ ‘III.  ADMINISTRATIVE LEADERSHIP
7. Welds staff into a unit with clearly recognlzed goals:

(5) Exceptionally well (4) Very well (3) Quite well (2) Poorly (1) Very poorly . 7
8. Uses democratic procedures wherever possible: '

(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never v . « « v o o v vu'w __ 8
9. Inspires subordinates to independent creative work: o

(5) Always (4) Sqmetimés'(B Seldcm (2) Never (1) Makes creative work repulsive 9

o C - IV. - ADMINISTRATIVE PLANNING.
10. Makes plans carsfully and adequately:

(5) Mways (4) Usually (3) Sometimes (2) Seldom (1) NeVer asee o « o s oo o » o 10
11. Is alert to recognize or devise useful innovations: o o ,
(5) Always ‘(4) Usually (3). Sometimes (2) Seldom (1) Never o« o « o 4 + o o 4 o o 11

12. Understands the objectives and interrelationships of his entire work:
(5) Exceptionally well (4) Very well (3) Quite well (2) Poorly (1) Very poorly . 12

13. Does a good Job of systematizing and coordinating units of work: '
(5) Always (Lp) Usmlly (3) Sometimes (2) Seld.om (l) Never L R 13

14, Has knowledge of pertinent details of his subordinates! work' , .
(5) Very good (4) Gobd (3) Fair (2) Pé6> (1) Not at all ©© & s & v o ¢ v ¢ o v « 1

V. USE OF FUNDS

15. Enploys as capable personnel as possible: '
(5) Always (4) Usually (3) Sametlmes (2) Seldom (1) Never « « « ¢ v o o « o o = 15

'16. Selects equipment wisely: o :
(5) Always (4) Usually (3) Sometimes (2) Seldom (1) NEVEr o o « o o o o o o o o 16

17, Makes effective effort to obtain funds for self-improvement of subordinates:
(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never .+ . + « o v v ¢ « o o 17

(Balance of scale on back of this sheet)
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21.

22.

23,

24.

25.'

26.
27.
28,
29.
30.

31.

32.

33.

3l

35.

36.

Vike AUUUMPLLO[MNGL
Conducts his work as expeditiously as possible:
(5) Always (L) Usually (3) Sometimes (2) Seldom (1) Never .« « « « ¢ o « « » &+ &
The essential work of his organization gets done on time:
(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never . . o . o v o ¢ o o &

The important work of his organization is completed:
(5) A1) of it (4) Most (3) Some (2) Little (1) None « o « o o o o o o o « o « &

VIII. RELATICNS WLITH SUBORDINATES

Compliments and thanks his subordinates appropriately and sincerely:
(5) Very frequently (4) Quite frequently (3) Sometimes (2) Seldom (1) Often
criticizes negatively . . & & o v v ¢ 4 v vt et e v e s e e e e e e e w e

Is available to counsel and assist subordinates: _
(5) Sufficiently (4) Almost sufficiently (3) Sometimes (2) Seldom (1) Never . .

Recognizes and rewards meritorious achievement of his subordinates:
(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never .« « « o o 4 o « « o &«

Possesses. insight into the problems encountered by his subordinates:
(5) Complete (4) Much (3) Some (2) Little (L) None . v v v v ¢ v v v v o v v v &

Is honest and dependable in dealings with subordinates:

(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never « + o o ¢ « « o « + &
Displays unwarranted favoritism to some subordinates:

(5) Never (4) Seldom (3) Sometimes (2) Often (1) Continuously . . « « « &+ + « &«
appropriates ideas and work of subordinates to improve his own standing:

(5 Never (4) Seldom (3) Sometimes (2) Often (1) Continmuously . . . . .

Does everything possible, consistent with a subordinate's ability and achievement
to advance him:
(5) Always (4) Usually (3) Seldom (2) Never (1) Curbs advancement . . . . . .

Is just and considerate in discharging subordinates:
(5) Always {(4) Usually (3) Sometimes (2) Seldom (1) Never « « o ¢ o o o o « « &

The general morale of his staff:
(5) Exceptionally high (4) Good (3) Fair (2) Poor (1) Very 1ow « « « + « « « « &
. IX. PUBLIC RELATIONS
Promotes public relations:
(5) Actively good (4) Fair (3) Poor (2) Not at all (1) Actively bad . . . . . .
X. SOCIAL RESPONSIBILITY

Attempts to orient his work to the welfare of society at large:
(5) Exceptionally well (4) Well (3) Fairly well (2) Indifferently (1) Poorly . .

Team work: conforms to the purposes and plans of the organization which he serves;
does not seek unfair advantage for his unit:
(5) Always (4) Usually (3) Sometimes (2) Seldom (1) Never . « ¢« « « « « « & &

21

22

23

2L

25

26

27

28

29

34

35

36

3¢ The use of this rating scale in the study of Montana School Administrators is
made possible through the co-operation of the Division of Educational Reference

of Purdue University at lafayette, Indiana.
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