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The Associated Students of the University of Montana 

Resolution Adding the ASUM Bear Necessities Agency to Personnel Policy 
February 7, 2022 

SB90-21/22 

Authored by: Noah Durnell, ASUM President; 
Sponsored by: Kat Cowley, ASUM Bear Necessities Director; 

Whereas, The Associated Students of the University of Montana (“ASUM”) employs over 150 
classified staff and student employees; 

Whereas, Personnel Policy outlines all rules surrounding hiring, firing, and supervision of 
personnel and includes all job duties of ASUM employees; 

Whereas, The Off-Campus Renter Center’s staff services were assumed under the newly formed 
ASUM Bear Necessities Agency (“BNA”); 

Whereas, The BNA officially opened on February 1, 2022; 

Whereas, ASUM employs a BNA Director to oversee the operations and staffing supervision of 
the BNA; 

Whereas, ASUM employs two (2) Neighborhood Ambassadors within the BNA each working 
20-30 hours per pay period; 

Whereas, ASUM employs an Outreach Coordinator within the BNA working 20-30 hours per 
pay period; 

Whereas, ASUM employs a Food Pantry Coordinator within the BNA working 40-50 hours per 
pay period; 

Therefore, Let It Be Resolved, That Section 3.0 of Personnel Policy be amended as follows: 

  

  

  

  

  

DEPARTMENT POSITION DESCRIPTION RATE BI-WEEKLY BASE 

HOURS 

ASUM Bear Necessities 

Agency 

Neighborhood Ambassadors 20-30 

Outreach Coordinator | 20-30 

Food Pantry Coordinator 40-50          
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4.8.1 

  
  

ASUM BEAR NECESSITIES 

ASUM Bear Necessities Director. The ASUM Bear Necessities Director 

Shall act as a case manager and advocate for students experiencing 

basic needs insecurity at the University of Montana, Missoula College, 

and Bitterroot College. The Director shall assist students in determining 

their most immediate needs and refer them to appropriate outside 

resources. The Director shall educate on and off campus stakeholders 

about the issue of student basic needs. The Director shall pursue grants 

and fundraising opportunities in line with the Agency’s mission. The



155 
156 
157 

158 
159 

160 
161 
162 

163 

164 

Passed by Committee: February 27, 2022 

Passed by ASUM Senate: March 02, 2022 

Elizabeth Bowles, 
Chair of/Relations and Affairs 

  
LGu 
Ja¢k Rinck 
Interim Chair of the Senate


