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Oho* t h e  t r a i n e e  kas  com ple ted  4 ,000  h o u re  i n  th e  

Machine ehop program  he  may ap o ly  f o r  e p e o i f lo  t r a d e s
t*

a p p r e n t i c e s h ip  program  o r  h e  may e n t e r  t h e  c o l l e g e  coop­

e r a t i v e  program . About 65% o f  th e  g r a d u a te s  o f  t h e  machine 

shop program  ap p ly  f o r  s p e c i f i c  t r a d e s  a p p r e n t i c e s h ip s ,

15^  e n t e r  t h e  c o l l e g e  program  and t h e  re m a in d e r  c o n t in u e  

t h e  t r a d e  In  some o t h e r  l o c a t i o n  o r  f i n d  employment o u t  o f  

th e  machine shoo  t r a d e s .



7^ "

J*

T ra in e e s  a r e  g iv e n  shop e x p e r ie n c e  on .p ro d u c t io n  m achines 

w i th  th e  em phasis p la c e d  upon a c c u ra c y  and speed .
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C o n d it io n s  o f  C o o p e ra t iv e  T ra in in g

A. Q u a l i f i c a t i o n s , The a p p l i c a n t  f o r  t r a i n i n g  m ust:

1. Be n o t  l e s s  th a n  s i x t e e n  y e a r s  o f  age,

2. Have a t  l e a s t  one y e a r  o f  h ig h  sc h o o l  e d u c a t io n .

3 . Be a b le  to  pass  t h e  p h y s ic a l  and p s y c h o lo g ic a l  exam­

i n a t i o n s  r e q u i r e d  by th e  c o rp o r a t io n .

4. Have p a re n ts*  o r  g u a rd ia n s '  c o n sen t  to  e n te r  th e  

t r a i n i n g  program.

B. L eng th  o f  T r a in in g  P e r io d .

1. The c o o p e r a t iv e  t r a i n i n g  program s h a l l  c o n s i s t  o f  f o u r  

y e a r s  o r  a p p ro x im a te ly  e ig h t  th o usand  h o u rs .  Of t h i s  

e ig h t  th o u san d  h o u r s ,  h a l f  o f  t h e  tim e  s h a l l  be s p e n t  

i n  sc h o o l  u n t i l  t h e  t r a i n e e  has g ra d u a te d  from h ig h  

sc h o o l .

2. I f  th e  t r a i n e e  f a i l s  to  s a t i s f y  th e  re q u ire m e n ts  o f

th e  t r a i n i n g  program in  th e  above t im e ,  th e n  th e  tim e

may be ex ten ded  to  meet h i s  needs .

3 . There  s h a l l  be a  p r o b a t io n a r y  p e r io d  of t h r e e  months o r

f o u r  hundred  e ig h t  h o u rs  d u r in g  which t im e  th e  t r a i n e e  

must show he can q u a l i f y  f o r  th e  jo b .  The t r a i n e e  may 

be d ism is se d  any t im e  d u r in g  t h i s  p e r io d  f o r  l a c k  o f  

a b i l i t y  i n  sc h o o l  o r  shop, o r  i n f r a c t i o n  o f  sc h o o l  o r  

company r u l e s .

C. S chedu le  of P r o c e s s e s .

1 . Shop s c h e d u le s  s h a l l  in c lu d e  such e x p e r ie n c e s  as  a r e  

n e c e s s a r y  to  make th e  t r a i n e e  th o ro u g h ly  p r o f i c i e n t  

in  h i s  t r a d e .
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Time to  be so e n t  on each  Job o r  in  each  d eo ar tm en t s h a l l  

be as  i n d i c a t e d  in  S e c t io n  I I .  Shoo S c h e d u le .

D. Compensation to  be P a id .

The t r a i n e e  s h a l l  r e c e iv e  th e  e s t a b l i s h e d  r a t e  p e r  hour 

h f o r  c o o p e r a t iv e  s tu d e n t s  to  s t a r t  and s h a l l  be  c o n s id e re d

f o r  an i n c r e a s e  o f  ___  c e n ts  p e r  h o u r  each  ________months

o r  a t  each ____________  h o u r s '  i n t e r v a l .

l2. The c o rp o r a t io n  r e s e r v e s  t h e  r i g h t  to  i n c r e a s e  o r  d e c r e a s e  

t h e s e  r a t e s  to  comply w i th  b u s in e s s  c o n d i t i o n s .

2. R e la te d  O c c u p a t io n a l  I n s t r u c t i o n .

1 . D uring h i s  l a s t  two y e a r s  o f  t r a i n i n g ,  th e  t r a i n e e  s h a l l

F a t t e n d  such  c l a s s e s  i n  t h e  p u b l ic  s c h o o ls  as a r e  o u t l i n e d

I  i n  s e c t i o n  t h r e e .
ex The t r a i n e e  s h a l l  i n  a d d i t i o n  to  h i s  work in  th e  p u b l ic

sc h o o l  a t t e n d  s p e c i a l  c l a s s e s  (m athem atics and th e o ry  a t  

C h r y s le r )  i n  th e  c o r p o r a t i o n ' s  shop f o r  f o u r  h o u rs  p e r  

week. S tu d e n ts  w i l l  be p a id  t h e i r  r e g u l a r  r a t e s  f o r  t im e  

r  s p e n t  a t t e n d i n g  t h e s e  c l a s s e s .

F. R ecords and R e p o r t s .

1 . R ecords o f  t h e  t r a i n e e s '  d a i l y  e x p e r ie n c e  w i l l  be  k e p t

i n  th e  o f f i c e  o f  t h e  C o r p o r a t io n 's  D i r e c t o r  o f  I n d u s t r i a l  

E d u ca tio n  and w i l l  be  a v a i l a b l e  to  th e  l o c a l  c o o r d i n a to r -  

c o u n s e lo r  from th e  p u b l ic  s c h o o ls .

2. A m onthly  r e c o rd  by th e  foreman w i l l  be made on th e  

fo l lo w in g  :

a .  s a f e t y  h a b i t s

b . a b i l i t y  to  l e a r n
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o. w i l l i n g n e s s  to  work

d. a cc u ra c y

e. p r o d u c t i v i t y

f . p e r s o n a l  h a b i t s

Records o f  a perm anent n a tu r e ,  combining p l a n t  and sc h o o l  

t r a i n i n g ,  w i l l  be m a in ta in e d  by th e  sc h o o l  c o u n s e lo r -  

c o o r d in a to r .

G. Suspens ion  o f  T r a i n in g .

The t r a i n e e  s h a l l  be g iv e n  re a s o n a b ly  co n tin u o u s  employ­

m ent; b u t ,  sh o u ld  b u s in e s s  c o n d i t io n s  w a r r a n t ,  th e  c o rp o r ­

a t i o n  may d e c re a s e  t h e  working h o u rs  o r  suspend  a t r a i n e e  

p  ' t e m p o ra r i ly  o r  p e rm a n en tly .  When o c c a s io n  f o r  su s p e n s io n  

S î  o c c u r s ,  n o t i c e  w i l l  be  s e n t  t h e  c o u n s e lo r - c o o r d in a to r  f o r  

t h e  p u b l ic  s c h o o l .

T ra in e e s  may be d i s c h a rg e d  a t  any tim e  f o r ;

^  a .  i n a b i l i t y  to  l e a r n
iùA, •  ̂ -

b . u n r e l i a b i l i t y

c .  u n s a t i s f a c t o r y  work

I d. i n f r a c t i o n  o f  ehop o r  s c h o o l  r e g u l a t i o n s

e. l a c k  o f  i n t e r e s t  i n  work o r  e d u ca tio n

f .  i n s u b o r d in a t io n

g .  im proper conduct i n  o r  o u t  o f  sc h o o l  o r  shop

3* T ra in e e s  who have been  te m p o r a r i ly  suspended  b e c a u se  o f  

o f  b u s in e s s  c o n d i t i o n s  w i l l  have th e  o p t io n  of r e t u r n i n g  

to  t h e i r  t r a i n i n g  b e f o r e  any new t r a i n e e s  a r e  employed.

H. C e r t i f i c a t i o n  o f  C om p le tio n .

1. Upon s a t i s f a c t o r i l y  co m p le t in g  th e  r e q u ire m e n ts  o f  th e
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p u b l ic  s c h o o l ,  th e  t r a i n e e  w i l l  be g iv e n  a h ig h  sc h o o l  

d ip lom a; and upon s a t i s f a c t o r y  c o m p le t io n  o f  h i s  f o u r  

y e a r  c o u rs e ,  t h e  t r a i n e e  w i l l  be g iv e n  a r e c o r d  book 

b e a r in g  th e  c o r p o r a t i o n ' s  name showing th e  c o u rse  com­

p l e t e d ,  d e t a i l e d  shop e x p e r ie n c e ,  r e l a t e d  i n s t r u c t i o n ,  

p e r s o n a l  c h a r a c t e r i s t i c s ,  and a c e r t i f i c a t e  o f  t r a i n i n g .

I I .  Shop S chedu le

A. Shop T r a in in g .

The fo l lo w in g  shop s c h e d u le s  w i l l  be cov ered  w i th  r e a s o n ­

a b le  c o n t i n u i t y  and r e c o r d s  w i l l  be k e p t  o f  th e  tim e  s p e n t  on 

each Job e x p e r ie n c e ;

Bench and v i s e
Shaper
L a th e
V e r t i c a l  & h o r i z o n t a l  m i l l
D r i l l  p r e s s
S u r f a c e  g r i n d e r s
M achine r e p a i r
T u r r e t  l a t h e
O p t io n a l

3 months 
2  ■10 "
6 "
4  "
2 «
2 "
4 "
4  "

500  h o u rs  
200 

1666  
1000 

650 
333 
333 
650  
700

Mote: D uring  t h e  f i r s t  two y e a r s
h a l f  t im e  w i l l  be  s p e n t  i n  sch o o l  o r  . .

t o t a l :
1440  "
7472  h o u rs

I I I .  R e la te d  I n s t r u c t i o n  and C e r t i f i c a t e .

A. D uring  th e  f i r s t  two y e a r s ,  h a l f  tim e  w i l l  be

s p e n t  i n  sc h o o l  t a k in g  r e g u l a r  h ig h  sc h o o l  s u b j e c t s  

( tw en ty -tw o  weeks p e r  y e a r ) .  During th e  l a s t  two 

y e a r s ,  r e l a t e d  o c c u p a t io n a l  i n s t r u c t i o n  f o r  fo u r  

h o u rs  p e r  week, f o r t y - f o u r  weeks p e r  y e a r  w i l l  be 

g iv e n  in  sc h o o l  a f t e r  g r a d u a t io n  from h ig h  sc h o o l .
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The f o l lo w in g  sc h e d u le  co n ce rn s  th e  number o f  ho u rs  

s p e n t  by t h e  s tu d e n t  in  r e l a t e d  i n s t r u c t i o n :

I

M athem atics
D r a f t i n g
I n d u s t r i a l  C hem istry  
T e c h n ic a l  E n g l i s h  
S o c i a l  & Economic Problem s 
Employer-Emoloyee R e la t io n s  
Keeping P h y s i c a l l y  F i t  
F i r s t  Aid
Arc & A c e ty le n e  Welding 
H y d ra u l ic s

48 ho u rs  
96 “
48 "
24 "
24 ■
24 “
24 "
24 "
48 "
24 "

t o t a l  364  h o u rs

Grand T o ta l :  7856  h o u rs
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/ TRAINING PROGRAMS.
s  ■

High School C o o p e ra t iv e  Commercial.

T em porar i ly  a t  l e a s t ,  a c c o rd in g  to  r e c e n t  f i g u r e s  pub­

l i s h e d  by th e  Montana S t a t e  Employment S e r v ic e ,  a  g ra d u a t in g  

Montana High School Commercial s t e n o g ra p h ic  s tu d e n t  need no t  

 ̂ f e a r  f o r  a  Job upon g r a d u a t io n .  At p r e s e n t  th e  heavy demand 

^within th e  s t a t e ,  and n a t i o n a l l y  a s  w e l l ,  f o r  comm ercial 

; m orkers  t r a i n e d  i n  th e  s te n o g ra p h ic  t r a d e s ,  f a r  exceeds t h e  

' f  w pply .

T here  i s  a  b ig  demand f o r  com peten t s te n o g ra p h ­
e r s  th ro u g h o u t  t h e  s t a t e  and th e  same s i t u a t i o n  
p r e v a i l s  in  most l o c a l i t i e s  n a t i o n a l l y .  T y p is ts  
who do n o t  t a k e  d i c t a t i o n  a r e  somewhat l e s s  i n  
demand b u t  t h e r e  a r e  g e n e r a l l y  good o p p o r t u n i t -  

, - i e s  f o r  them. There  w i l l  be  e x c e l l e n t  employment 
p r o s p e c t s  f o r  w e l l - t r a i n e d  s e c r e t a r i e s  and s te n o ­
g r a p h e r s  f o r  some t im e  because  o f  few er q u a l i f i e d  
e n t r a n t s  th a n  Job o p en in g s  and th e  h ig h  tu rn o v e r  
i n  t h e  o c c u p a t io n .  P ro s p e c ts  a r e  good f o r  t y p i s t s  
b u t  to  a  l e s s e r  d e g re e  th a n  s t e n o g r a p h e r s .^

T his  p r e s s in g  demand f o r  com m ercial w o rk e rs ,  even th o s e  

^#ho have had b u t  a  s i n g l e  y e a r  o f  ru d im e n ta ry  ty p in g ,  s h o r t -  

^%knd, g e n e r a l  b u s in e s s  and bookkeep ing , has i n  e f f e c t  d i s -  

couraged  g r a d u a t in g  h ig h  sc h o o l  com m ercial s tu d e n t s  from 

; a t t e m p t in g  to  f a r t h e r  t h e i r  com m ercial e d u c a t io n  by a d d i t i o n ­

a l  t r a i n i n g .

From th e  view o f  a  c o u n se lo r  o r  c l a s s  a d v i s e r ,  t h i s  

s i t u a t i o n  i s  f a r  from d e s i r a b l e .  A good o a r t  o f  th e s e

.  ̂ -L J e s s  0. F l e t c h e r ,  D i r e c t o r  Montana S t a t e  Employment 
S e r v i c e ,  Montana Labor M a rk e t . Montana S t a t e  Employment 

'S e r v i c e ,  D iv i s io n  o f  Unemoloyment Compensation Commission 
o f  Montana, H e lena , Montana, May 1 5 i 1953 (a t ta c h m e n t)  p . 1
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n o v i c e  com m erc ia l  t r a d e  w orkers  w i l l ,  o n c e  t h e  s u o o l y  o f  

s u f f i c i e n t l y  'irenared com m erc ia l  w orkers  m ee ts  t h e  demand,  

f i n d  i t  d i f f i c u l t  t o  o b t a i n  o t h e r  th an  b e g i n n i n g  o o e i t i o n s .  

X ore  i m p o r t e n t  s t i l l ,  t h e y  w i l l  u n d o u b te d ly  have  d i f f i c u l t y  

i n  h o l d i n g  t h e s e  p o s i t i o n s  once  o b t a i n e d .

In s u b s t a n c e ,  t h e  u n s e a s o n a b l e  demand f o r  g r a d u a t i n g  

h i g h  s c h o o l  com m erc ia l  s t u d e n t s  i s  a h i r i n g  s t o o g a o  measure  

t o  be t o l e r a t e d  f o r  t h e  p r e s e n t  tem porary  s k i l l e d  c om m erc ia l  

s h o r t a g e  o n l y .

A broadened  c o o p e r a t i v e  com m erc ia l  e d u c a t i o n ,  t h e  t y p e  

î=s o f f e r e d  by C h r y s l e r ,  Prom ise s  an improved f u t u r e  Job  

s e c u r i t y  f o r  t h e  g r a d u a t i n g  h i g h  s c h o o l  com m erc ia l  s t u d e n t .

The aim o f  t h i s  t r a i n i n g  program o f  t h e  C h r y s l e r  Corpor­

a t i o n  i s  e x p e r i e n c e  i n  v a r i o u s  t y p e s  o f  o f f i c e  work s u c h  a s  

t y p i n g ,  s h o r t h a n d ,  f i l i n g  and t e l e p h o n e  t e c h n i q u e s .  S t u d e n t s ,  

u s u a l l y  g i r l s ,  a r e  r e f e r r e d  t o  C h r y s l e r  f o r  t r a i n i n g  when 

t h e y  r e a c h  t h e  t w e l f t h  g r a d e  i n  h i g h  s c h o o l  and a r e  a t  l e a s t  

s i x t e e n  y e a r s  o l d .  The g i r l s  i n  c o m m e rc ia l ,  a s  do t h e  b oys  

i n  t h e  a p p r e n t i c e  machine sh oo  s c h o o l ,  a l t e r n a t e  on a tw o -  

week s c h e d u l e .  T h e ir  t r a i n i n g  i s  s c e n t  i n  s e v e r a l  o f f i c e  

a r e a s .  The u s u a l  a s s ig n m e n t  p r o c ed u r e  made by s u p e r v i s o r s  

i s  t o  a s s i g n  a g i r l  t o  one work a r e a  f o r  t h r e e  o f  t h e  tw o -  

week work p e r i o d s .  Upon c o m p l e t i o n  o f  t h i s  a s s i g n m e n t  t h e  

g i r l  i s  r o u t e d  t o  a n o t h e r  a r e a .  Two h o u rs  per week, d u r in g  

e a ch  work P e r i o d ,  a r e  s p e n t  i n  c l e s s .
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SchoolR now c o o p e r a t i n g  i n  t h i n  program a r e :  Denby High  

S c h o o l ,  D e t r o i t  and L i n c o l n  High S c h o o l  and Van Dyke.

Unon g r a d u a t i n g  from h i g h  s c h o o l ,  s t u d e n t s  a r e  P la ce d  

on a permanent n ta tu p  i n  one  o f  t h e  C h r y s l e r  o f f i c e s  i n  

l i n e  w i t h  I n d i v i d u a l  a b i l i t i e s ,  I f  t h e y  s o  d e s i r e .

The d i s t i n c t  o u r o o s e  o f  t h e  c o o p e r a t i v e  program i s  n o t  

t h a t  o f  d u p l i c a t i n g  e x i s t i n g  h i g h  s c h o o l  com m erc ia l  c u r r i c u -  

l u m s ,  bu t  t o  su pp lem en t  p r e s e n t  programs w i t h  work e x p e r i e n c e s  

n o t  r e a d i l y  o b t a i n e d  a t  h i g h  s c h o o l .  T r a i n e e s  a r e  g i v e n  

i n s t r u c t i o n  i n  good com m erc ia l  p r a c t i c e s  ( t r i c k s  o f  t h e  t r a d e ) ,  

S p e c i a l  emphasis  i s  P l a c e d  uonn u n i t s  i n  paper  work and  

t e l e p h o n e  p r o c e d u r e .  F i l i n g  t o o ,  i s  an im p o r t a n t  t r a i n i n g  

g o a l ;  t h e  g i r l  i s  t a u g h t  t o  f i n d  a s  w e l l  as  t o  f i l e .

VJhen t h e  t r a i n i n g  p e r io d  

i s  o v e r  t h e  s t u d e n t  may en­

l i s t  i n  a J u n io r  c o l l e g e  

c o o p e r a t i v e  program a t  C h r y s l e r .

T h i s  çroc ram I s  m e r e ly  a con ­

t i n u a t i o n  o f  t h e  h i g h  s c h o o l
h i g h  s c h o o l  "co-op" i n  

c o o p e r a t i v e  program. t h e  d i c t a p h o n e  d ep a r tm en t .

R e c o r d s  r e v ie w e d  show t h a t  abou t  n i n e t y - f i v e  p e r  c e n t  o f

t h e  h i g h  s c h o o l  t r a i n e e s  e n l i s t  i n  t h e  advan ced  program.


