o

Q
\ q 5 ( e - ‘5 ' 1

M.O N T A N A

S T A T E

V H I V B R S IT?

PRESIDENT'S ANNUAL REPORT

1956-57

TABLE OF CONTENTS

FOR

PRESIDENT'S

ANNUAL

REPORT

1956-57
A.

Reports of Administrative Officers
I.

Dean of the Faculty------------------------------------ — page 1

II,

Business Office----------------------------------------- page 2

III,
IV,

Registrar's Office------------------------------------ —

page 1*

Division of Student Personnel Services
(a) Dean of Students—
------ — ----— page 11
(b) Associate Dean of Students-------------------- — page 17
(c) University Counseling Center-------------------- page 22
(d) Placement Bureau-— --------------------------- page 23
(e) Student Health Service------------------------- page 25
(f) Family Housing---------------------------------page 33
(g) Student Activities-Facilities
-page 36

B,

Institutional Divisions
I,

College of Arts and Sciences---------------------------- — page 1*0
Department of Bacteriology and Hygiene—
Department of Botany—

-page 1*1*

------------------ -—

—

--- — page 1*6

Department of Chemistry--------------------------------- page 1*9
Department of Economics----------------------------------page 5l
Department of English
Department of Foreign Languages—

page 51*
-— —

page 60

Department of Geography----------------------------------page 65
Department of Geology—

page 68

Department of Health and Physical Education----------------page 78
Department of History and Political Science—

----------- — page 81*

Department of Home Economics—

page 89

Department of Mathematics

page 96

Department of Philosophy—

—

page 97

Department of Physics-- — — -----------------------— page 98
Pre-Medical Training-------------------------------- p a g e iqq
Department of Psychology---------------------------- page 101
Department of Sociology, Social Work & Anthropology—

page 105

Department of Speech----------------------------- —

-page 108

Department of Zoology
II,

— page 113

College of Fine Arts
School of Music------------------------------------ page 115
Department of Art----------------------------------- pa?e 117
Department of Drama— —
-page 118

III.

Professional Schools
School of Business Administration—

-------------- — page 122

Bureau of Business and Economic Research--------- page 135
School of Education------------------------------ — page 138
School of Forestry and Forest and
Conservation Experiment Station----------------- page 172
School of Journalism------------------------------- page 179

IV.
V.
VI.
VII.

School of Law---------------------- :

page 183

School of Pharmacy---------- — --

pare 201

Ihe Graduate School--------------- —

— page 206

Department of Military Science and Tactics (R.O.T.C.)

page 208

Department of Air Science (A.F.R.O.T.C.)------------------- page 211*
Affiliated School of Religion—

-------------------------- page 218

Special Reports
Biological Station—

—

--

_--- page 22i*

Intercollegiate A+hletics------------------------------------- page 225
Library

-----------------------------------------------

Museum and Northwest Historical Collection----------- —
Physical Plant----------------------------------------------

23?
page 251
252

Public Service Division
(a)
(b)
(c)
(d)
(e)
(f)
(g)

Correspondence Study and AdultEducation— —
— page 263
Publications and News Service----------------------- page 269
Photography--------------------------------------- page 277
Radio and Television------------------------------- page 281
Alumni Association----- — ----- ----------------- — page 285
Lecture Service------------------------------------ page 28?
Student Employment (to January 15,1957,also see
Dean of Students, page23)
— — page
30l*

Food Service— ---------------------------------------------- page 305
Summer College

page 306

Committee Reports
I.

Committees for Educational Administration
General

(see report of Dean of Faculty, page 1)

Academic Standards--—

—

—

----

— page 308

Admission and Graduation-

-page 309

Calendar------------------------------------------- page 311
Certified Public Accountancy—

-page 312

Commencement--------------------------------------- page 313
Curriculum (see report of Dean of Faculty, page 1)
Graduate Work------------------------------- — ____ page 315
Institutional Research—

page 316

Library

page 317

Museum—

page 319

Public Exercises--------------------------------- —

page 320

Public Service (adult and community education)-------- page 321
Research------------------------------------------- page 322
Schedule B and Student Employees— — -— — ---- — _____ -pane 323

Scholarships

(see reports of Dean of Students and
Graduate School, pages 11 and 206)
page ^2k

Social Standards---------------- —
University Press
II.

___page 325

Committees on Faculty and Staff Affairs
General------------------------------------------- page m
Appointments and Promotions------------------------- page 332
Budget and Policy---------------------------------- page 33^
Courtesy

page 335

Faculty Benefits, Insurance, and Related Matters------ page 337

III.

Faculty Center-------------------------------------

339

Faculty Council------------------------------------

3^

Public Employees Retirement

— page 3h2

Service-------------

— page 3h3

Student Services
General

(see report of Dean of Students, page 11)

Counseling and Testing

(see reoort of Director of
Counseling Center, page 22)

Dormitory System---------------------Family Housing

— page 3hh

(see report of Dean of Students, page 33)

Foreign Students----------------------------------- page 3^
Placement Service

(see report of Director of
Placement, page 23)

Student Employment

(see pages 23 and 302*)

Student Health

page 3^3

Student Store-------------------------------------IV.

3^

Physical Plant and Properties

General----------------------------------------- Building Names

page 36y

Chapel-------------------------------------------- page 368
Golf Course--------------------------------------- page 3?1
Grounds------------------------------------------- page 373
liberal Arts Wing---------------------------------- page 373

Natural Science---------------------------------- page 377
Nursery School----------------------------------- oage 373
Planning--------------------------------------

.page381

Stores and Equipment------------------------------- pa„e 333
Swimming Pool----------------------------------V.

page383

Student Activity Facilities and Operations
General

(see report of Director of Student ActivitiesFacilities, page 36)

Athletics----------------------------------------page 381*
Baseball Park------------------------------------- -page 385
Field House

(see report of Director of Student
Activities-Facilities, page 36)

Skating Rink--------------------------------------Stadium-------------------------Student Union

(see report of Dean of Students, page 36)

336

page

Theater--------------------------------------------page 38?
VI.

Special Committees
Biological Station Site------------ --------- -— — — page 390
FiBh and Wildlife-----------------------------------page 393
Interscholastic-------------------------------- —

— page 395

Science Fair— -----------------------------------— page 396
E.

Statistics
Staff Statistics

page 398

Student Statistics-

page I4OI4.

DEAN OF THE FACULTY
GENERAL CHAIRMAN^ COMMITTEES FOR EDUCATION.AL ADMDHSTRATDOH
CHAIHMAN. CURRICULUM COMMITTEE
Harold Chatland

During the year 1956-57 the problem of acquisition of staff has received
a great deal of attention in this office. Staff has been built up in
the areas of Geography and Philosophy particularly, and significant
progress has been made in staff acquisition in other departments and
schools. Satisfactory additions in Physics have not been found. In the
School of Forestry there is pressing need for staff in Forestry Economics.
Committees under the general chairmanship of the Dean of the Faculty have
been reviewed, and some of these which seemed to exist in name only have
been set to work to accomplish those things for which they were appointed.
There has been a rather complete overhaul of curricula in the various
departments and schools. Major changes which have been needed for years
have been effected. Coordination of the new curricula is still necessary
and will be carried on next year.
Thi6 office took part in the preparation of the biennial budget. Current
charts and statistics were prepared, and the allocation of funds was made
to the various departments and schools. A careful survey of bonds and
other financing was begun and is continuing.
The Dean of the Faculty worked with the Western Montana Medical Associa
tion to provide more adequate health coverage for students. Final
reports will be submitted by the end of June, so that the plan can go
into operation in the fall.
Careful analysis has been made of the Computation Center for the Univer
sity through which students can be prepared for positions in numerical
analysis using digital computers and by which research problems now
under way on the Campus may be developed to a much greater extent.
This office has been in close touch vdth the I.B.'I. representatives, and
the problems of space required and of staff necessary to carry out such
a program have been settled in general. Many details are still to be
worked out.
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BUSINESS OFFICE
E. Kirk Bad,ley, Controller

Service rendered by this office is substantially the same as heretofore.
Primary functions of the office are: (l) Accounting and bookkeeping services;
(2) Budget control; (3) Budget and financial reports; (1*) Charge and collection
of fees and mndry items; (5) Receiving and disbursing of monies for local
accounts as follows: Residence Halls, Family Housing, Biological Station,
Health Service, Student Union, Endowment Foundation, Student Loan Fund ,
Scholarships and Prizes, Student & Auxiliary Organizations (includes Field
House and Athletics); (6) Preparation of requisitions on the State Purchasing
Department and assembling of information related to purchasing; (7) Processing
of invoices for payment which includes securing approval of receiving depart
ments, preparation of claims for payment, and transmission of warrant; (8)
Payrolls, payroll records and related tax and insurance problems; (9) General
supervision of the Clerical Service Division, the Telephone and Mail Service,
and Stationery 'tores supplies; (10) Inventory; (11) Auditing and bookkeeping
service "or Student & Auxiliary Organizations.
There has been some clerical stai'f turn-over; however, none in tie "key"
positions which has helped materially in an economical operation of the office.
The following table of tangible phase of operation indicates a
increase in volume. However, other phases not so easily measured see.m to have
increased to a greater extent. These include additional service departments,
added information related to budgets, debt service, etc.
(10 mo'th operation)
Receipts written
Checks written -*1
Claims prepared *1
Requisitions isrued #
(exclusive of Stud. &
Aux. Org.)
Cash received
Cash disbursed, local funds
*1

1955-56

1956-57

% Inc]

33,613
13,202
7,530

31,709
13,707
8,120

-5.6$
3.856
7.8?

1,51:2

l,61i0

6.356

52,059,93^.81
Si,357,171.32

$2,195,600.26
52,035,^70.13

6.6?
12.356

Each requiring one or more personal signatures by the Controller,

Representatives of the State Controller's Office have audited the books
according to the law. Records of activities involving Federal Funds are also
audited by ovorfrment agents.

The inventory for June 30, 1956, requested by the State Controller, was
prepared during this year by substantially the same method as heretofore,
instructional department heads were responsible for a physical check on items
charged to the respective departments; however, there was only a partial physical
inventory of items charged to the Physical Plant.
On September 17, 1956, Mr. Drew RoutKahn was employed as IBM Supervisor
for the purpose of installing an IBM Accounting and Registration system at
Montana State University, During the period September 17 to February, 1957,
Mr. Rout zahn and Mr. Murphy planned, designed forms, coded, and set up procedures
to convert present accounting to punch-card accounting. Seven IBM machines
were received and installed during January and February.
The payrolls were transferred to the IBM system in February with all related
reports, such as Teachers' Retirement, P.E.R.S., Social Security and individual
records.
During March and April Departmental Budget Ledgers and Voucher Register
were transferred to punch-card accounting.
During the coming year registration with related reports, Cash Receipts
Journal, Cash Disbursement, Residence Halls Accounts, Family Housing Accounts,
General Ledger reoorts, individual student accounts and student organization
accounts will be converted to ounch-card record keeping.
The increased growth of the University required that the record-keeping
be converted from a semi-machine operation to a modern punch-card operation,

ANNUAL DESCRIPTIVE REPORT
REGISTRAR'S OFFICE
Leo Smith, Registrar
June 10, 1957

I.

GENERAL STATEMENT
Montana State University is but barely feeling the first swell of the
tidal wave of students and changes which must be made to serve these students
well during the coming years. These coming years promise to be turbulent and
interesting.

II.

SOME MAJOR ACTIVITIES
CORRESPONDENCE. The mail has been particularly heavy the past year. All
of the letters have to be answered and some of them call for detailed answers
which calls for checking records and transcripts from other schools. During
June 1956, 1365 were received in the Registrar's Office. In July the number
was 1389 and in August 1754. The mail has been heavy in other months also.
RECORDS. About half of the current file of students records has been
double-checked for accuracy.
ADMISSIONS INFORMATION. Several thousand catalogs and guidebooks have
been distributed to prospective students. The map following shows how the
state was covered this year with college and career day programs with the
University participating. Miss Middleton, Mr. Bourke, Mr. Phillips of the
Counseling Center and students from the Publicity Travel Committee covered
the eastern and southern part of the state making the swing all the way to
Sidney, up to Wolf Point and back through the central part of the state.
The Registrar with the Publicity Travel Committee students covered the western
part of the state. Miss Middleton did a very fine job of organizing the
Publicity Travel Committee students and in setting up and conducting the
several briefing meetings for members of the committee.
REGISTRATION.
The pattern for registration,setting up class schedules
through meetings of cooperating departments, academic advisor meetings and
the like have been much the same as in past years.
GRADUATION. 595 students were awarded degrees during the past year as
compared to 547 for 1955-56, 537 for 1954-55, 541 for 1953-54, 711 for 1952-53
and 829 for 1951-52. The many changes in requirements have made the checking
of student applications for degrees increasingly difficult.
ACADEMIC STANDARDS COMMITTEE. New members on the Academic Standards
Sommittee have added interest but as yet have not modified practice or policy
to any considerable extent. New academic standards policies adopted last
summer almost doubled the number of students dropped autumn quarter. No
appreciable difference was noted for winter quarter. Mr. Ostrom will submit
the detailed report.

TRANSCRIPTS. An average of 464 official transcripts per month were
sent out this year compared to 358 per month last year. An average of 200
unofficial transcripts per month were sent out as against 218 per month
last year. June 1 through May 31st
year 7,969 transcripts were sent
out of the office compared to 6,905 last year.
5,569 of the transcripts
were official and 2400 unofficial. Revenue from transcripts was $2198.52,
an average of $183.21 per month.
SELECTIVE SERVICE CERTIFICATES. Male students were ranked according
to grades and class for the past three quarters as in the past and the
results used to send out SS109 forms to Selective Service Boards.
PETITIONS. The number of overload petitions continues somewhat heavy
between 150 and 200 per quarter and approximately the same per cent of the
student bodyss in the past. Petitions are summarized each quarter and checked
against students'grades so that a general report may be sent to Deans and
Department Chairmen indicating whether or not they are handling the petitions
as well as they have in the past. In general, screening by advisors and
department chairmen has been good but the winter report indicated that we
should do better. This was so reported to Deans and Department Chairmen.
Petitions to the Committee on Admissions and Graduation are also processed
through by the Registrar.
UNIVERSITY C. P. A. COMMITTEE. Forty-one applications for C.P.A.
Examinations were processed through to the State Board of Examiners in
Accountancy for the November 1956 examination and fifty-six for May, 1957.
Seven certificates were issued based on 1956 C.P.A. examinations and the
Annual Roster printed and distributed.
HIGH SCHOOL-COLLEGE RELATIONS. The Registrar continued to serve on the
American Association of Collegiate Registrars and Admissions Officers High
School-College Relations Committee. The Montana High School-College Relations
Committee met once and a report was given at the meeting of the Montana
Association of School Administrators in January. Additional reports of this national
committee have been sent to the Montana Committee.
COUNSELOR VISITS TO CAMPUS. Only one official counselor visit to the
campus was scheduled last yeqr. That was for Mr. Mattson of Kalispell. Since
he came from out of state, his was particularly useful in that he obtained
information and learned things about the University that were especially
helpful to him in counseling high school students.
B.

CHANGE - THE EFFORT TO IMPROVE.
REGISTRATION. A complete change in registration forms and procedures
will be in effect fall quarter, 1957 due to the installation of IBM cards and
forms in the Registrar's Office. This will insure in some ways better control
of registration and it is hoped some improvement in the actual mechanics of
registration. Based on the experience of other Registrars who have installed
IBM equipment and forms, the first year will not be easy for advisers, students,
or the Registrar's Office. A complete summary showing forms and procedures
will be submitted later as a separate report.
- g -

THE GUIDEBOOK. The revised Guidebook replaces the formal catalog,
the former Guidebook and the Viewbook combining the major best characteristics
of the three publications. The Registrar has been serving on f^omniSttee of
the American Association of Collegiate Registrars and Admissions Officers for
over a year. According to present plans, this committee will have available
for use next year a book entitled "Catalogs are for Students Too" which will
serve as a guide for writing catalog copy. The book will cover the purposes,
editorial policy, terminology and definitions, minimum content and logical
arrangement, and specific suggestions for the preparation of catalog copy.
The last chapter will take up rules for spelling, punctuation, use of capital
letters and numerals, standards for course descriptions including the elimin
ation of typical redundancies and superfluous words and the use of terms and
sentences of sufficient simplicity as to be readable to the audience at which
the catalog is primarily aimed. In the chapter on editorial policy, it is
pointed out that the typical college catalog can be read with ease by only a
few of the consumers of college catalogs, about 5% of the adult population of
the United States. Application of the Flesch formula to determine Reading
Ease Scores, on one study of college catalogs, placed them in the "difficult"
group, characteristic of the academic, scholarly magazines. A copy of this
publication will be sent to each dean and department chairman and will be a
source of constant referral.
The Guidebook is the major publication of the Registrar's Office.
Based on the 75 page, single spaced, mimeographed bulletin of changes for
this year, it has been almost completely re-written. More than the usual
effort has been made to eliminate wordiness, redundancy and inconsistency
in course descriptions. According to present plan, and in order to keep
costs down on a two-year basis, the type for the Guidebook will be held and
used for 1958-59 with changes minimized. During this period, a major effort
will be made to improve the writing to achieve dignity, simplicity, and
adequate information for 1959-60.
MECHANIZATION. IBM will achieve certain additional mechanizations on
forms and procedures but the present installation is inadequate to do the
job that needs to be done. High rents of machines may prohibit some of this.
As an illustration, a number 407 tabulator to replace the present 402 would
be highly desirable since the type is considerably smaller and since it will
do many things that the 402 will not. The 407 could be advantageously used
for direct posting on the permanent records, whereas the type of the 402 is so
large that such use does not seem feasible. Every student would have at least
two sheets to his record; some would have three or four sheets to include the
minimum information recorded. A calculator is needed to do the calculating
on grade point averages since this part of the work will still have to be
done by the hand calculator. A careful check on the needs in this area should
be kept in order that the calculator might be secured as soon as possible.
It is not desirable to have too much of a combination of the modern IBM forms
and procedures and the old hand-type operation.
CLASS SCHEDULES. Time is needed for considerably more work on class
schedules than is possible now with the multiple duties and increasingly
heavy duties of the Registrar’s Office. Pressure of numbers tends to extend
the school day to some extent but not fast enough. The effect of the many
changes and additions in curricula and courses are unknown factors which will
be checked during the coming year for future planning.
- % -. fe v

CURRICULUM DEVELOPMENT. The many, long, and some not very profitable,
meetings of the Executive Sub-Committee of the Curriculum Committee plus the
meetings of the entire Curriculum Committee and the Faculty would indicate
that there might be some change in the process, although there will still
be a need for many meetings to screen the requests from Deans and Department
Chairmen which in some cases may be somewhat unrelated to the
needs and
welfare of the rest of the University.
III.

STAFF
KEY POSITIONS. Such positions are held by experienced, full-time people.
The addition of a full-time transcript and file clerk this year is an improve
ment over handling this work by part-time student employees and the addition
of a full-time assistant recording clerk should be helpful in the effort to
improve the accuracy and completeness of the permanent records. Some shifts
in both full-time and part-time assignments are contemplated due to the IBM
installation. The experience of this year will be necessary before the nature
and extent of such shifts may be determined.

IV.

COMMITTEES
Considerable of the time of the Registrar is taken up with the ten
committees of which he is a member. Since changes were made in admissions
requirements, regular meetings every week or two during the summer havebeen
necessary. During the rest of the year, the average has been
about twicea
month, Mr. Sletten's detailed report will show how the new policies operate.
Mrs. Lommasson is a member of the Foreign Students Committee. The work of
the Academic Standards Committee has been heavier than in the past due to the
changes that have been made. Also the work of the Executive Sub-Committee of
the Curriculum Committee was heavier than in the past. Class schedules are
more difficult to plan due to the many changes made and the addition of new
curricula; also due to the addition of IBM there are many factors that have
to be considered which were not in the picture before.
A separate report is submitted for the committee that was appointed
to consider the office wing addition to the Liberal Arts building.

V.

COOPERATION WITH AGENCIES, ORGANIZATIONS AND CAMPUS GROUPS
Close contact has been continued as in the past with the counseling
center, placement bureau, veterans administration, deans of students, and
housing office.

VI.

PROFESSIONAL TRAVEL
The past year the Registrar did not attend either the national or regional
meeting of the Registrar® Associations due to shortage of funds. Due to this,
there was loss of continuity of work on two important committees; the Catalog
Committee and the High School-College Relations Committee. Greatest value has
seemed to come from attendance at the national meetings and work on the national
committees, although contact should not be lost with the regional association.
Mrs. Lommasson combined vacation and business by attending in April at
Albuquerque, New Mexico, a meeting of the National Association of Foreign
Students Advisers.
7

VII. OTHER ACTIVITIES
These include: acting as secretary to the faculty, planning cards and
report forms for the installation of IBM for autumn quarter 1957, teaching
Education 167 winter and summer quarters, work with Mr. Hashisaki on pro
jections of college enrollments, space and schedule planning, and meeting
with the graduate council.

-
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MONTANA

DIVISION OF STUDENT PERSONNEL
ANDREW C. COGSWELL, DEAN OF STUDENTS

Four personnel changes marked the beginning of the Autumn quarter
of the 1956-57 term: Dr. Maurine Clow, Associate Efean of Students,
returned to her duties after a two year leave, during which time kiss
Harriet filler had been Acting Associate Dean; Dr. Raymond V. Phillips
took over as Director of Counseling and Placement replacing Dr. Thomas
C. burgess, who temporarily directed the Counseling Center on a half-time
baauo the year before; Jr. Thomas F. Konahan replaced Jr. John Holding
who was temporarily serving aB Assistant to the Dean of Students; and
Marcus J. Bourke became Director of Family Housing succeeding Robert W.
Breen, who resigned.
Because of these changes from the "temporarily”, the program of the
division seemed to become more settled. This was particularly true in
the counseling field where considerable weakness had developed previously
because of three changes in less than two years.
Attached are the reports for the 1956-57 term of the Dean of Students,
Associate Dean of Students, Director of Counseling and Placement, Director
of Family Housing, Director of Student Activities and Facilities and the
Director of the Health Service. These are the various administrative
officers of the Division of Student Personnel.
Included are the rejjorts on the committees of Student Union, Student
Services, Undergraduate Scholarships and Family Housing.

ANDREW C. COGSWELL, DEAN

Following is a report on the activities that are a direct responsi
bility of the Dean of Students and the Assistant to the Dean of Students*
SCHOLARSHIPS
The Dean of Students continued in the capacity of Chairman of the
Undergraduate Scholarship Committee during the year 1956-57• At the
beginning of the Fall quarter one hundred and twenty one students,
sophomores or above, received a University scholarship amounting to *UiQ
per quarter. Forty-six grants-in-aid were given at the beginning of the
Fall quarter. During, the year additional grants-in-aid were given to the
students who found themselves in severe financial difficulty. However, a
grade average of approximately 2.5 was maintained as the minimum for
students receiving this assistance*
Twenty-five scholarships were awarded in the spring of 1956 to fresh
man stuaents during the annual Worthy Scholar competition. Fifteen of
these were full fee scholarships made possible by the Endowment Foundation,
the other ten were regular University scholarships amounting to a waiver
of incidental and registration fees. However, only eight of the twentyfive receiving these scholarships turned up at the University in the fall.
This would indicate that more sizeable scholarships should be made
available if top quality high school seniors are to be attracted to
Montana State University*
STUDENT LOANS
Student loan funds, which for many years had few takers, were nearly
exhausted during the 1956-57 school year. The allocation of S;1,68U»3U
from the Henry Strong Foundation for 1956-57 was exhausted by the end of
January. The Associated Student loan Fund, limited to clOO per person,
was used up before the Spring quarter was two weeks old. Out of this fund
alone 37 loans, totaling $3,515*00 were made during the yearj 19 part or
full repayments totaling $l,2lil*72 were made. The Dean of Students Emer
gency Loan F\md, kept partly in operation by monthly contributions from
the N. J. Reynolds Tobacco Company, and limited to loans of $25 per person,
supplied 40 loans totaling $379*50. Repayments totaled $913*50* Total
worth of this fund is much less than the total loaned or total repaid.
Loans, however, are on a short term basis, therefore the money is used
two, three or four times durin*, the year by different students.

/A

-2A scarcity of student jobs both on the campus and off, -which developed
shortly after the beginning of the calendar year, probably accounts for the
heavy drain upon student loan funds. When funds under the control of the
Dean of Students became exhausted, students were referred to other agencies
such as the Alumni Association, Knight Templars, Montana Bankers Association,
etc.
The need for more low interest loan fund money with comparatively easy
access is a marked need of this University.
RESIDENCE HALID
The addition of two new residence halls units, Duniway win*, (for men)
and North Corbin (for women) has been the most important development in
the residence halls program during the year.
The North Corbin addition became partially available at the beginning
of the Autumn quarter and eliminated the necessity of the barrack-type
housing in basements for late women student registrants. Duniway wing was
not usable until Spring quarter, and as a result Jumbo Hall, the prefabri
cated Hudson type building, had to be used during the Autumn and Winter
quarters.
With the new additions normal residence halls capacity for women
stuuents increased from 3kS to 1*71 and for men students (excluding Jumbo
null) from 550 to 714*. It is hoped that Jumbo Hall (normal capacity 180)
will not have to be put to use in the future, for it is inferior housing,
with a high fire danger and uneconomical to operate.
At the beginning of the Winter quarter basic residence hall rates had
to oe raised from $55 to $60 per quarter, but with the increase, residence
halls rates at Montana State University still remain among the lowest in
the nation and the northwest.
Residence halls occupancy varied during the year from 91*6 at the
beginning of the Autumn quarter of 1956 to 630 at the close of the Spring
quarter of 1957. Total normal capacity for 1957-58 will approximate 1200,
which should be adequate to serve for the next two years provided enrollment
increases do not exceed present expectations.
The new additions will add organizational and supervisory problems,
particularly in the Craig-IXtniway units, for with the opening of the Autumn
quarter we may have as many as 626 men students under one roof. The whole
residence halls and family housing program is becoming so big that it may
become necessary soon to employ a director of residence halls and family
housing to work directly under the Dsan of Students with the assignment to
him of much broader responsibilities than previously given under that title.

/A,

-3Iinprovement was made during the year in
the men’s halls as resident assistants. The
the stipend for this work markedly increased
applying. Student behavior in the halls was
years, which indicates better counseling and
the various staffs.

the quality of men serving in
addition of a grant-in-aid to
the quality of the men
the best it has been in many
supervision on the part of

Major problems for the residence halls Airing the coming year will be
the improvement of communication facilities in the rooms, development of
better mail distribution systems, development of more recreational area,
and general maintenance.

FRATERNITIES AND 3QR0R2TIES
fraternities and sororities on the Montana State University campus
experimented during the past year with a deferred rushing program. The
program was undertaken after the Board of Education had passed a resolu
tion banning fall quarter rushing. The subsequent postponement of the
effective date of the Board's resolution came too late to alter the
deferred rushing plans already developed, so the fraternities and sororities
at Montana State University went ahead on an experimental basis.
One year's experience with deferred rushing is hardly enough to justify
generalizations as to its success or failure. There were many unfavorable
factors connected with it and probably as many favorable ones. However,
for the year 1957-58, with the Board of Education's permission, the
fraternities and sororities have developed a new plan of fall rushing
which will eliminate many of the unfavorable phases of Orientation Week
rushing previously practiced here. The new plan has administrative
approval for one year only.
Fraternities (sororities are covered in the report of the Associate
Dean of Students) showed encourafaing growth in group responsibility, inter
fraternity cooperation, and scholarship during the past year. Antagonisms
toward the liquor regulations, which were rather intense during the school
year 1555-56, diminished considerably among fraternities, and in very few
instances were there any tendencies towards violations. The headquarters
of our national fraternities gave the Lean of Students office considerable
support in justifying the enforcement of the liquor regulations, primarily
because the national fraternities themselves are, at least on paper, as
hard nosed about student drinking as the University.
INTERFRATEIdilTY COUNCIL

Towards the end of the school term Interfraternity Council began
showing the strength that should be inherent in such an organization. This
probably came about because of the responsibilities put upon it to not only

<3

- iv
work out a new rushing program but to also consider seriously grade
restrictions for pledging and the quota system on membership. Probably
the feeling among the fraternities that if they did not begin doing
something about these weaknesses in the fraternity system at this Univer
sity it would have to be dons administratively, had somethin,.; to do with the
more serious and effective deliberations of Interfratemity Council. The
Council has a lon^ ways to go before it is really serving well the purpose
for which it v/as organized. However, it's growth towards interfraternity
responsibility during the past year has been marked.
Fraternity scholarship seemed to improve during the past year with
first one then two then three fraternities exceeding the all-university
men's average. IXiring the year a new national fraternity, Delta Sigma
Phi, was organized on the campus and was given University recognition.
It makes the ninth national fraternity on this campus.
JUDICIAL COUNCIL
The Student Judicial Council, created in the winter of 1956 through
joint action of a student committee and the academic and administrative
deans, to handle cases involving the misuse of alcoholic beverages, com
pleted its first full year of operation. Because its deliberations and
actions are on the confidential side, it was the subject of a great many
critical rumors and unfounded charges. However, in the overall picture
Judicial Council did a creditable and responsible job, and while it is not
yet "out of the woods" and cannot yet be regarded as being permanently
accepted by the student body, it seems to be getting greater respect from
the students as a whole.
During the year the Judicial Council handled 51 cases involving the
misuse of liquor, with the following actions*
Social probation of one kind oranother
Referrals to living groups and acceptance of action
by those groups
Suspension from the University for periods varying
from one to three quarters
Parole to a faculty member
Reprimanded
Referred to the CounselingCenter
Cases dismissed
Action deferred because studentswithdrew from school
Action deferred for other reasons
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-5The greatest barrier to the future success of Judicial Council lies in
the inauility of Council members as yet to assume responsibility in reporting
cases themselves. The philosophy of this, however, is quite generally
accepted, and as time goes on, may be carried out.
The efforts of Judicial Council toward closing the Blackfoot Tavern
after the fatal automobile accident last spring have so far not been success
ful. The Council, by bringing charges in the Justice Court of Missoula
County, v/as able to secure an injunction of the bartender for serving
liquor to minors. It also was able to justify, before the State liquor
Board, the revocation of the Tavern's license. However, the owners of the
Tavern obtained an injunction against the State Liquor Control Board against
the carrying out of the revocation and the Tavern has been in full operation
for the entire year. Two hearings on the injunction have been held in the
District Court in Missoula, the last one on June 10, 1957. It is entirely
likely that the case will go to the State Supreme Court.

PACKING CONTROL
IXiring the year a parking control program was put into effect by the
Dean of Students office. The program has been under the direction of Ur.
Thomas Monahan, assistant to the Dean of Students, and Mr. Archibald Ray
Glasrud, campus patrolman. The program calls for the registration of all
student, faculty and staff cars, and the segregation of parking privileges
for students according to place of abode. To discourage students living
within six blocks of the campus from driving their cars to school, peri
pheral parking lots were set aside for these "Campus" residents. Pei’sons
living more than six blocks from the campus proper were designated as
"Commuters" and given preferential parking lota within the campus area
proper. Separate parking lots within the campus area were established
for faculty and staff.
While the parking program was subject to a great deal of controversy
during the Autumn quarter when it was being planned, it has received a
good deal of favorable acceptance by both students and faculty. Students
themselves are finding it much easier to find parking places and the
traffic congestion has been reduced considerably.

-6COMMITTEES
The Dean of Students continued his service on the Academic Standards,
Admission and Graduation« Public Service, Chapel, Family Housing, Foreign
Student',""Student Union and Interscholastic committees as well as the
governing body, Central -oardl As general chairman of Student Services
he met at various times with the Family Housing committee (informally),
Placement Committee, and Student Health Committee* Student services
committees that did not meet formally were those for Counseling and
Testing (see Counseling Center report), Dormitory System and ^^udent
ilmployment. Because there were no major issues of policy in the opera
tion of' the lodge this past year, there were no formal meetings of the
Student Union committee, although contact between the various members
responsible for the Lodge operation and those connected with student
government were constantly maintained.
GENERAL STUDENT ATTITUDE
General student attitude, which assertedly was at a low ebb a year
ago, because of so-called "unpopular restrictions," seemed to, at least,
improve to the point where assertions of dire tragedy concerning the
future of the University are no longer made. As a matter of fact the
University's "new face" of more serious academic endeavor and more respon
sible student behavior, received during the year strong support from many
student sources. Leadership Camp, held this spring at Belton Chalet, West
Glacier, was almost entirely devoted to discussions of how student leader
ship can further the "new look." Student selections for Kaimin editor,
and ASMSU officers seemed to be a reputiation of the so-called "anti
administration" attitude. Further evidence of the growing student
interest in the University "as it is" is the r.illingness of many upperclass students to return to the campus early next fall to assist in the
orientation of freshmen into the academic phases of University life.
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Maurlno Glow, Associate Dean

The following report covers the responsibilities assmed and the
activities participated in by the Associate Dean of Students for the
academic year 1956-57.
COUNSELING AND GUIDANCE
Approximately ono-third to ono-half of the tine of the Associate Dean
was spant in counseling individual students on academic, social and
(notional problems. N sw transfer stude ts and women students with
scholastic deficiencies wore interviewed. Students with personal adjust
ment problems wore assisted.

RESIDENCES FOR WOMBS
The eleven rosidencoc for undergraduate wornon have continued to
develop and carry out successfully programs that supplement, enrich, and
provide a testing' ground for classroom learnings in addition to offering a
variety of social and cultural experiences and othor opportunities for the
development of social growth, sound values, appreciations, and insights.
All groups have provided many opportunities for members to axpross thorasolves creatively in music and ait through houso and choral groups, musical
programs, art displays and decorations.
Discussions led by faculty, faculty wives, resource people from the
community, and religious emphasis guest speakers provided additional outof-tfae classroom learning on such subjects as boy-girl relationships,
grooming, social and dining room etiquette, art, international relations,
and religion. Through tho residences, opportunities for the enjoyable and
profitable s!iaring of experiences and responsibilities by both students and
faculty have boon provided.
In ova ry living group all members were given an opportunity for active
participation and experience in democratic group living, with the guidance
of able adults, residence hall staff meantors, housemothers, and alumnae.
These groups provide a valuable laboratory for experiencing democracy in
action, for understanding and learning the techniques of loadorship in a
democratic society with the ascistance of faculty and staff.
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ifeertings with the residence hall personnel staff and sorority house
mothers wore hold every two weeks. Faculty members presented material and
led di:;cvi.:..;;ien::. of subj.'.ctg pertine-nv to '
Poraouaol
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ance literature provided the basis for tho course of study pursued by the
group. In addition to the group meetings, individual interviews were hold
with staff members on alternative weeks, and in some cases, on a weekly
basis.
Weekly meotingo wore held with Junior Sponsors of tho throe freshman
women’s residence halls. Sixteen Junior women will servo as Sponsors for
the year 1957-52. An intensive program of orientation and training for
them woe carried on during Spring quarter. Tho fifteen Junior Sponsors
for 1956-57 carried on the tradition of the program by contributing
valuable service to the University and tho freshman woman.

An extension of Corbin Hall to accommodate 136 girls was completed
during tho yoar. The construction of those accommodations connecting
Brantly and Corbin Halls necessitated changes in supervision, organisation,
activity programs within tho halls, and additions to staff. To provide
on improved, coordinated program for all freshman women, a Head Counselor
for Freshman Women’s Residence Halls was appointed. With her training of
a Ifaster’a degree in Counseling and Guidance from tho University of
Minnesota, this young woman assumed the responsibility for the counseling
and activity program of tho throe units. One Assistant Head Resident for
N orth Corbin, tho now addition, was added to the staff.
Tho programs of Corbin, Barth Corbin and Brantly continued to offer
the freshman women an opportunity for the development of social competence
and experience in democratic processes. A new form of student government
called Triangle, combining all throe of the units, was organised.
Tumor Ilall continued to expand its program developing especially its
orientation program for -transfer students and the promotion of facultystudent relationships. In this one residence done, 83 faculty members
wero entertained during the year.

In addition to tho personal conferences and group meetings with tho
sorority housemothers, the Associate Doan had regular conferences with
tho sorority presidents and other officers to assist with problems of
personal and academic adjustment of individual members and activity
programs of the groups*

