-5This plus the fact that some conflict developed on Judicial Council,
a student group which has for the past three years assumed the responsi
bility for the handling of all cases involving violations of liquor stan
dard,. gave the liquor problem a much more predominant place in the student
mind than it deserved.
The so-called J-Council controversy” started when one member re
signed in protest against the majority’s decision to suspend a senior
student. Through various processes of rationalization., it finally worked
Itself around to an attack on the standards which were said to be medieval,
midvictorian and unenforceable. Finally it resulted in a broadside of
demands directed at the Dean of Students by the Judicial Council chair
man which were mimeographed and distributed on the campus before any of
ficial contact on the matter had been established. Terms of the "ultimatum”
could not be accepted by the Dean of Students, so, by mutual agreement
between him and the Council, referral of cases to the Council was terminated.
The chairman and four members of the Council resigned. The rest, the
majority, chose to become inactive until such time as the student body
expressed itself in the spring elections on the general philosophy of
the Council's continuance.
Judicial Council probably was intimidated by an
press, the Kaimin■ which had a great deal to do with
disagreement into a major controversy. As a result,
was represented as being a much more serious problem

antagonistic campus
building a minor
student drinking
than it really was.

Results of the spring elections seemed to give overwhelming support to
the Judicial Council idea, when the studentbody voted heavily in favor of
student participation in the formation and enforcement of social standards.
The Council, therefore under a new and considerably more dedicated chairman
is reorganizing and probably will become operative ag&ln next fall.
In the meantime the Dean and Associate Dean of Students have asked
the Social Standards Committee a student-faculty group designed to act
in an advisory capacity to them, to consider the standards on student
drinking with a view to suggesting revisions. The committee in turn has
asked student groups to suggest revisions. So far, suggested revisions
have involved only the elimination of ambiguities. This would indicate a
general acceptance of the standards as they now 6tand.
During its operation from the opening of the Autumn quarter to the
middle of January, 1959, Judicial Council handled only 11 cases, with the
following results:
Letters of reprimand and warning - 2
Social and grade probation - 5
Suspensions for one quarter - 2
Referral to living groups - 2
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-6Since the first of the year the Dean of Students or the Associate Dean
of Students has found it necessary to suspend from the University
five men and one woman. Two of the five men had previously been suspended
and had re-admitted to the University on probation. Without an exception
each offense that led to suspension had a drinking background.
One fraternity was placed on warning probation by the Dean of Students.
The probation has so far had at least one favorable result: The affected
fraternity rose from near the bottom in living group scholastic average to
the top of all fraternities.
STUDENT CARS
More than 2j00 student cars were registered on the campus during the
1958-59 school year. As on other campuses, student cars have become a
problem in many respects. While the parking controls established more than
a year ago have worked effectively this year, there is still the question
to be pondered of how much appropriated money the University can justifi
ably put into the maintenance of parking lots and the enforcement of parking
regulations. The car. in many cases at least, contributes to student
academic and financial problems. To discourage the use of cars by nearby
students the Dean of Students introduced a policy last year of denying
grants-in-aid to students owning or driving cars unless they could justify
their use in legitimate transportation to the campus or to work. This
policy has at least forced many students to recognize the car as a con
tributing factor to their financial problems.
There are many things that should be taken into consideration before
any drastic action is taken toward the elimination of student cars on the
campus. Among these are:
1.

The loss of enrollment which might result by a ban on cars because
of the inability of students to come and go from the University
in a state as broad as Montana and as lacking in adequate public
transportation, particularly north and south.

2. The difficulties in transportation to and from the campus in a
community which has no adequate bus transportation.
In addition there is some reason to believe that the car, properly
used by students in this area of national beauty syphons off the energies
and boredoms which on other campuses has resulted in student riots, panty
raids, etc. Improperly used, of course, the car adds immeasurably to the
student drinking problem and possibly the morals problem. Furthermore, the
car can be a source of constant danger to the lives of students. In the
latter respect, however, it is interesting to note that the number of
cases in which students have faced drunken-driving charges has markedly
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diminished during the past five years. Then, it was a major problem;
today it seems to be an insignificant one.
All of this Justifies the philosophy that the car is an irremovable
part of our current society and no one is adequately educated until he
knows how to use it properly.
STUDENT COUNSELING
The report of the Director of Counseling and Placement is attached.
It must be said here, however that the enlarged program in counseling,
started two years ago by Dr. Ray Phillips, has been effectively carried
out and added to by his successor, Dr. Robert Gorman. Bie results of
excellent guidance and counseling can be seen in every class in the
University. Students who have faced initial academic and personal dif
ficulties, some to the point of being dropped from the University, are
currently making normal progress toward degrees. The Counseling Center
has contributed greatly to the University's scholarship program by
helping to Identify high school students of outstanding ability.
The Placement Bureau suffers from the lac k of funds. While an
effective Job is being done on the preparation of credentials and the
scheduling and arranging of Interviews for recruiters, budget alloca
tions have not been large enough to allow the employment of personnel
to travel the state to open opportunities for our graduating seniors.
COMMITTEES
During the year the Dean of Students served on the following commit
tees: Academic Standards Admissions and Graduation Fulbright Scholarship,
Social Standards Dormitory Family Housing Foreign Students, Placement,
Student Health Student Facilities. Student Union Interscholastic and
Orientation Week. He also served as the Administrative representative on
Central Board, student governing body.

ASSOCIATE DEAN OF STUDENTS
Dr. Maurine Clow, Associate Dean
The following report covers the responsibilities assumed and the
activities participated in by the Associate Dean of Students for the
academic year 1958-59.
Counseling and Guidance
Approximately one-third to one-half of the time of the Associate Dean
was spent in counseling individual students on academic, social and
emotional problems. Women students reported in the lowest ten per cent
of their class at mid-quarter and those with scholastic deficiencies at
the end of each quarter were interviewed. New transfer students and new
students from Missoula also were interviewed. The freshman students living
in the residence halls were interviewed by the Head Counselor or by the
Associate Dean with the result that each new student had at least one inter
view with a personnel staff member on personal questions.
Several women students with serious emotional and mental problems and
many with personal adjustment problems were assisted. Conferences were
Parent8 30(3 in8truct0rB of the students who were having more serious
difficulties. Among the serious problems occurring this year were
illness (three of the cases have withdrawn from the University and are receiving
psychiatric care), stealing, drinking, cheating, lying, sex problems, severe
emotional problems resulting from conflict with or separation of parents
and financial problems.
Residences for Women
The eleven residences for undergraduate women have continued to develop
and carry out successfully programs that encourage scholarship, that supple
ment, enrich classroom learning. Through student government in each residence
ana a variety of social and cultural experiences, the residents have had an
opportunity to grow in understanding of democratic living and to develop
in social competence, social values, appreciations and insights.
New staff members in women’s residences included a Head Counselor with
a Master s degree in Psychological Services from Stanford, an Assistant
Head Resident for Corbin Hall and three sorority housemothers. This year
the Assistant Head Resident of Turner is retiring and two sorority house
mothers are resigning.
Scholarship
Every living group emphasized scholarship especially through the work
of the scholarship chainnan and her committee. Scholarship Chairmen met
with the Associate Dean both as a group and individually to develop strong
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scholarship programs within each house and to consider the specific needs
and problems of individual members. Several houses have continued to lnprove
study facilities through additional insulated typing rooms and study space*
The women continued to maintain high standards of scholarship with
the All University Women's average tor Autumn 1958 of 2*0*6 and for Winter
1959 of 2*738 as compared with the All University average of 2.U20 and
2*518* For the two quarters the women's Indices ranged from 2.1+20 to 2*918
and 2*291 to 2*927* For a group of 69 members to Maintain an average of
2*918 la Indicative of the scholastic emphasis among our sororities.
Ihis year for the first time the Faculty Women's Club presented a
Faculty WOeaen'e Scholastic Achievement Award scholarship cup to the living
group (nan or women) having the highest average each quarter* Sjynadelpbic
with 2*92? Vinter quarter was the first recipient.
Student Self Govemnent
Through the student government in every living group, residents had
an opportunity for active participation and experience in democratic
processes. The eleven resident groups provide a valuable laboratory for
experiencing democracy in action, for understanding and learning of
techniques of leadership in a democratic society with the assistance of
faculty and staff. As is to be expected, the freahnen have shown the
greatest growth in a year in development of leadership potential and
maturity in governing themselves.
The meetings of the presidents of all living groups and of all activity
groups for women at the home of the Associate Dean have been continued twice
a month all year. Tbs sharing of mutual problems of leaders, consideration
of leadership technique, analysis of campus problems and needs and of
questions regarding the general welfare of women on campus aided in the
coordination and strengthening of programs for women on campus.
Cultural and Social Programs
Each living group has provided a variety of opportunities for the
development of cultural interests and growth In social competence of its
members. Faculty mashers, religious emphasis guest speakers, resource
people from the casapus, and visitors to the campus have spoken to living
groups Infbnoally on subjects ranging from international relations, religion,
courtship and marriage to social etiquette. A student panel on "What Boys
Think About Girls” proved successful and worthwhile in the freSkman residence.
In-Service Training
Academic offerings of and vocational opportunities through M6U for women
provided the theme for the bi-monthly meetings of the sorority and residence
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ball staff. The beads of departments and deans of professional, schools conducted
tours through their buildings and gave illustrated talks that were informative
and helpful for these advisors of women.
Fourteen women students served as Junior Sponsors in the Freshman residence
I958-59. Through both their work with the freshmen end their discussions
wifcfc tlie staff, they twined greater understanding of human relationships
and working with others. For 1059-60, 11 Jimior Sponsors have been selected
and again will be provided their room for the period they live in the
residence hall.
Residence Balls
coordinated program of activities and government of the three
units of the Freaixaan Residence Halls was continued under the guidance of
a new Hood Counselor with a Master's degree in Psychological Services from
Sta-iford University.
With the increase in enrollment of upperclass transfer women, it was
necessary to bouse upperclassmen an the ground floor of North Corbin and
tbs first floor of Corbin during the entire year, ctab resulted in aw social
problems especially in regard to self government of the older girls and the
development of a social program for them.
With the remodeling of the Alpha Phi bouse during Spring quarter, all
of the resident Alpha m s were boused in the Frestaan Women's Residence
Hall. The remodeling came at a most advantageous time When the residence
halls had accommodations available.
The physical plant has been much improved. With the coc&letion of the
re-upholsterlng of the furniture and the purchase of wall-to-wall carpeting
for the lounge of the freshman residence and with the furnishing and carpeting
of the large office, the public rooms of the residence hall are attractive,
comfortable and pleasant.
Because of the unfortunate construction of the freetenn women's residence
hall with a solid block of four floors accomodating 136 girls in i— »ti
rooms, and in this area no apace allocated for staff or student-staff and
no study or lounge roans, adequate supervision and guidance are difficult.
Vte are fortunate to have a fine staff of superior women. They have been
housed at strategic positions around the dormitories an the south and east
and on the north and west. Not only do they supervise the office and the
activity of the girls, but they all cotaael and all assure responsibility
for the night hours. The canploymant of these women is more efficient and
economical than that of a eealler staff of adults and a larger staff and pay
roll of part-time student help.
Fire locks were installed on the Brently doors this year. Bo longer
is it necessary to unlock double doors for an exit in case of emergency.
This is much more desirable from a safety standpoint*
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The development of social competence through dining experience has
continued to be a problem. The long cafeteria lines and the large numbers
of students served make social training alaost impossible. No successful
or satisfactory method of having seated service for 100 to 150 students
has as yet been worked out. It is to be hoped that we may have seated
service for a majority of the students before too many years have passed.
Heeomaendations
The method available for calling girls to the office for guests, mail
and messages is antiquated, inefficient and totally impossible. One telephone
through the switchboard in Main Hall, on which line are also the extensions
and the only telephone for the Head Counselor and one Assistant Head Resident,
is the only means of reaching girls throughout the three units. It is
imperative that a communication or buzzer system be installed both in the
freshman hall and the upperclass hall.
With the increased number of residents and the length of the corridor,
the telephones ia Brantly west should be replaced.
Ironing rooms are needed on the third floors of both Brantly and Corbin
to relieve the pressure on second and the ground floor. Again, the solid
block of rooms for 136 girls in North Corbin with no Ironing rooms, no
lounges, etc. ia the cause of the congestion and serious problem.
If the statistics for Pall enrollment prove accurate, we will be able
to accommodate the entering freshman women. Indications are, however, that
we will have insufficient housing for upperclass women. The need for
increasing bousing by the Fall of i960 is apparent and vital.
Sororities
The sorority houses were filled to maximum capacity throughout the
year with accomodations ranging from 30 to 37. Remodeling or enlarging
of the Alpha Phi house, estimated to cost $75>000, was begun during Spring
quarter and is expected to be completed for the opening of Fall quarter.
Signs Kappa also has begun a program of enlarging their house.
Meetings of both chapter and financial advisors were held throughout
the year to consider group guidance, standards and activities, and to maintain
comparable rates for board and room, and comparable rates and services of
cooks, house boys and total house programs.
In addition to meetings with presidents, social chairmen, standards
chairmen, and pledge advisors, individual conferences were held with these
officers regarding special problems and with alumnae advisors in these areas.
The province conventions of two sororities, Delta Gamma and Kappa
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Kappa Gaaaaa, were held at MSU this year. The hospitality extended and the
worthwhile programs planned were a credit to the University.
Synadelpbic
The cooperative bouse has continued to provide attractive, low-cost
accommodations for 18 girls. For $45.00 a month the girls receive board,
roam, laundry and have a satisfactory social program including participation
in all University activities such as Homecoming floats and queen candidates,
"Sno-Weekend" sculptoring, Xnterscholastic decorations, etc.
The group living in Synadelpbic this year has been an unusually fine
one. Fall quarter they ranked second in scholarship for the campus as a
whole with an index of 2.917 and Winter quarter they led the campus with
a 2 .927 . In addition to performing all of the work at the house themselves,
16 of the residents were employed outside ranging up to 30 hours a week.
The members have held 16 offices (including two presidencies) on campus
and in the state of student activity groups. Their members were included
in six -lonoraries. They also carried on a balanced social program as a
group with a main social function each quarter, 22 faculty dinner guests,
tea for faculty, and coffee hours with fraternities.
The house itself has been much improved with re-upholstered furniture
and new carpeting.
We continue to be fortunate to liave the services of Mrs. Helen Galt
as housemother. During her eight years she has contributed much to the
members and program of Synadelpbic.
Social Program
This office continued its responsibility for scheduling student social
events by first planning with the social chairmen a calendar of major functions
for the entire year and later scheduling minor events as the occasion demanded.
The office also assisted the social chairman with the many social problems
they met and informed chaperons of our philosophy of and rules governing
social functions.
Guidance in their social programs and in the development of social
competence was offered students through additional meetings. Etiquette,
campus and group standards, and special social problems were discussed.
Individual conferences were held with the presidents and social chairmen of
both men's and women's groups regarding their special problems and needs.
During Winter quarter Sigma Alpha Epsilon employed a part-time house
mother and entertained women students informally on weekends. Ibis program
has been followed by Sigma Chi for many years. Spring quarter, Sigma Hu
also employed a part-time housemother and Signa Phi Epsilon was the only
fraternity with a housemother living in the house. The Delta Sigma
Phis plan to have a housemother living with them next year. The men
appreciate the guidance ana assistance of these woman. During the year
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these women also have been included in the housemother and staff meetings.
Closely associated to the program of social activities is the question
of standards on campus. Throughout the year there was a growing feeling of
relaxing of standards and an increase of drinking. Two reasons, especially,
seem obvious. There was no administrative or faculty stand in regard to
standards taken other than that of the Dean of Students Office. Many faculty
and deans talked with students in terms of a more realistic and reasonable
approach to the liquor problem than the rules we have. These discussions
undermined the standards and also the morale of even the more conscientious
students.
The second factor was Judicial council whose chairman ran for the office,
as he eventually acknowledged, to destroy the rules and the council Itself
through leniency in handling cases. The chairman was aided in his plan by
several members who were frequent violators of the very standards they were
to uphold and enforce. From the middle of Winter quarter, the Dean' 3 office
referred no cases to the Council. Since that time the Standards Committee
of the women's group and Interfraternity Council assisted by the Deans have
liandled ably many cases. Much more effective work has been done by the women
in the last three months and standards have improved.
One point of controversy has been the part that AWS plays in handling
cases. When Judicial Council was established in 1955-56, AWS was to work
in close cooperation, and with responsibility and authority in all cases
involving women. The women have established a long tradition of responsible
self-government. They should not have their organization by-pasaed merely
because the men have not developed a similar self-responsibility and thus
do not have a similar organization to represent them.
With the bars open until 2:00 a.m., the men have been pushing for later
hours for the women. To date the women have resisted all efforts to change
the hours. In this the women students need the support and assistance of
the faculty and administration.
For a number of years undergraduate women over 21 years were discouraged
from living in apartments merely through the requirement of living in approved
housing. In the Spring of 1955, a specific rule stating that undergraduate
women over 21 years could live in approved off-campus housing but not in
apartments was made. The result of this was that the men students moved from
fraternity houses and residence halls to apartments and the same type of
problems continued except that they were of a more serious nature and were
markedly increased in number. If we wish to be relatively free of apartment
problems with our students, we must give serious consideration to some control
of men's housing through approval of the office, or agreements with land
lords, as well as agreements with students. AWS rules are not sufficient
to restrict the activities in apartments; there must be some restriction on
both men and women. Apartment living, "pre-parties," and the liquor problem
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are all closely allied.
The Social Standards Committee, which had not functioned since judicial
Council was organized, was revived again during Winter quarter. It would
be well to continue this conmittee and to coordinate its activity with that
oi J-Council. There has continued to be a strong resentment and negative
leactfcn on the part of the students, stemming no doubt from the fear and
frustration, the lack of conmunication, and the general conflict on the
campus for the past few years. When the stated causes have been traced,
they have been found to be merely rumors, situations that do not actually
exist and pure fabrication. No doubt the educational programs of both
J-Council and Social Standards committee could do much to alleviate this
situation. The Kaimin, with its negative approach and sensational reporting,
has contributed much to the undesirable climate on campus.
Associated Women Students
Again in 1958-59 AWS assumed a strong leadership position in both
its executive and service aspects. Perhaps because of its very strength,
it became a special target for the men's criticism. With a strong presi
dent and a conscientious elected board who were sensitive to their
responsibilities in student government and were vocal about their beliefs
ana standards, a positive program was developed. They maintained stan
dards of behavior and dress. Through their weekly meetings, attended
also by the Associate Dean and their many committees, they successfully
carried out the following program:
1. Big-Little Sister program:
a. Welcoming, informational letters to new students from big sisters
b. Meeting and party with style show during Orientation Week
c. Coke dates throughout the year
d. Residence ball big sisters for high school Interscholastic students
2.

Style Show for both men and women sponsored jointly by AWS and the
Missoula Mercantile Company

3.

Orientation of foreign students through a party for them and
exchange of ideas of living for women students in other countries
and the United States

h.

Snow-Weekend: Beautiful, effective snow sculpturing by men and
women's groups working cooperatively resulted in closer cooperation
of all students on campus. Snow Queen and King were chosen
crowned at the dance.

5. Orientation meetings for upperclass transfers winter and serins
quarters.
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6. Miss MSU Pageant: Three students each received a $1*0 scholarship.
Miss MSU participated in the Miss Montana Pageant in Great Falls
and placed second, thereby winning a $250 scholarship.
7. Conducted the bousing and information desk for Interscholastic
in the Lodge

8. Participated in the National Convention of IAWS at Arizona State
University, Tenpe. Four officers and the Associate Dean attended.
The Associate Dean was a Research Consultant for the convention.
9. Conducted the Public Relations Clearing House for the National IAWS
“Throughout the year.

10. Awarded the AWS Cbeadle-McKinley Scholarship of $75.00 to a
sophomore on the basis of scholarship, service and financial need.
11. Conducted the Lantern Parade Cooaencement Saturday— the oldest
tradition on campus. 'There is an annual expense for lanterns of
approximately $75.00.
12. Presented Awards of Merit to five outstanding graduating women at
lantern Parade. These women were chosen by all undergraduate women.

Panhellanlc
College Panhellenic
Rushing was scheduled from Wednesday of the first week of class through
the following Monday. Two women, members of Greek groups not on the campus,
and a faculty wife proved of valuable assistance in the Panhellanlc office
during rushing. Of the 238 students who registered for rushing, 152 or
63»0f> were pledged on formal pledge day and four were pledged later in
informal rushing, bringing the total pledged in the Fall to 65.5^* Bush
was open continuously for those groups who had not filled their quotas.
There were short, informal rush periods at the beginning of Winter and
Spring quarters. The percentage of sorority membership has been k5.1#
of the undergraduate women in school.
1958-59 has been a particularly successful year from a Panhellenic
standpoint. All sororities pledged a satisfactory marker ?f markers
ranging from 23, 2k, 2k, 2k, 2k, to 33. The groups were much more
nearly comparable in size with 51* &>, 65, 67, 69 to 70 members in the
six groups. College Panhellenic has eon&inxedto demonstrate its
strong, thoughtful, conscientious, cooperative leadership on campus.
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If the increase in enrollment continues, there will soon be need for
another sorority on the campus. Panhellenic has expressed interest in
additional groups as soon as it is advisable for them to colonize. The
Associate Dean met with National officers of several groups at the
National Deans convention in Cleveland in March. Several have indicated
an interest in coming to MSU.
Among the activities of Panhellenic for the year that indicate their
interests and goals were exchange dinners among all women’s residences on
campus and participation with Interfratemity on a constructive "Greek
Weekend." The Greeks cleaned up Fattee Canyon picnic area. Panhellenic
also presented a scholarship cup for Junior Panhellenic and another for
the sorority with the highest scholastic index for each quarter. One
sorority, Delta Delta Delta, presented a scholarship of $125.00 to a
deserving woman student regardless of affiliation. Panhellenic also
organizes and sponsors the annual Christmas serenades of all men's
groups by the women's groups.
The weekly meetings of Panhellenic are attended by two delegates
from each group and the Associate Dean.
City Panhellenic
This group composed of two alumnae representatives of each of the
six sororities on campus and the Associate Dean met monthly. Through
them the alumnae members were kept informed of sorority activity. City
Panhellenic defrayed part of the expense of the Panhellenic office for
Fall rushing and presented a scholarship cup for the year.
Women's Activity and Service Organizations
Alpha Lambda Delta
The freshman women’s honorary, Alpha Lambda Delta, again had only a
small group of seven members who had earned a 3*5 average for their
freshman year. Although small, the group encouraged high scholarship
among the freshman by participating in the Activities Jamboree during
Orientation Week, presenting a program on scholarship, honoring in a
special ceremony those freshman who had earned a 3 .5 or better during
Fall and Winter quarters, presenting a book to the graduating senior
woman who maintained the highest average for four years, and presenting ■
AID certificates to three graduating senior women who had maintained
a 3 .5 average for four years. At the close of the year, 22 of the 23
freshman, the largest group of freshman women to earn a 3 .5 in the
history of MSU, were initiated into Alpha Lambda Delta. The members
of ALD assisted Mortar Board in giving the Smarty Party honoring the
top ten ranking women in each class both winter and spring quarters.
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Spurs
The members of the sophomore service honorary continued giving
generously of their time and energy to assist the University In practically
all of its activities beginning with Orientation week and continuing
through the Commencement SOS. With itB stand on the principle of no
drinking in membership selection this spring, Spur no doubt has aided
in the maintenance of standards an cang?us.
Mortar Board
Selection of the Orientation Committee together with the sponsoring
of the Orientation of new students through small, groups was again an
important contribution of Mortar Board to the campus as a whole. Ibis
year 60 group leaders have been selected for the 1959 Orientation
program.
Mortar Board members encouraged scholarship among women students by
loading discussions an "How to Study’ with freshman women in the Residence
Balls and sponsoring with Alpha lambda Delta the Soarty Party both Winter
and Spring quarters.
Scholarships and Loans Available Only to Women Students
The Associate Dean has served on scholarship committees and has
assisted in grants to women students. Included in these scholarships
are the following:
Spur:

two scholarships of $100 each to outstanding freshmen women-*
Jennine Punk and Judy Erickson
Delta Delta Delta: National Scholarship of $125-00 to Marie Stephenson
Faculty Women’s Club: $50.00 to Carol Ramage
P.E.O. Chapter Z: $25.00 to Billie McPherson
$25.00 to June Wolvertcm
Chapter B $50.00 Marie Stephenson
Three loan funds restricted to woman are provided by AWS and by the
Butte Branch and Missoula Branch of AAUW. At the present time the amounts
in these funds total $2353-38, $33^7.53, and $U23.19, respectively.
During 1958-59 fifteen loans were made totaling $2072.50. These funds
are administered by the Associate Dean of Students who also serves on
the committee for the Associate Student Loan Fund.
CGGEOltteeB

The Associate Dean served on the following committees: Academic Stan
dards, Admission and Graduation (enlarged). Calendar, Commencement,
Scholarship, Social Standards, Faculty Courtesy, Dormitory System, Foreign
Students, Student Health, Student Union, and Interscbolastic.
The Associate Dean was included among those listed in the first edition
of "Who’s Who of American Wceaen" published in 1959-
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PLACEMENT BUREAU
R. E. Gorman, Director

The following Is a tabulation of activities of the Placement Bureau:
I.

II.

Part Time Student Enployment
A.

258 Regular full time andpart time vacanciesreceived.

B.

247 Odd jobs received.

C.

496 Jobs referred to andfilled bystudents

and

student wives.

Teacher Placement
A.

162 seniors In Education registered.

B.

2,932 out-of-state vacancies received.

C.

852 in-state vacancies received.
(It Is Impossible to report an accurate placement figure at
this time due to delay of applicants reporting job placement
success. A survey and follow-up will be made In August.)

III.

Industrial Placement
A.

89

B.

49 Companies conducted 454 Interviews.

seniors registered.

(Again, it is impossible to give an accurate placement figure
at this time, until later In the summer when applicants are
surveyed and a follow-up made.)

S i « « ^ ntfBUreaU hBS 5ad *2 eff?Ct durlng the past y®ar a $5*°° P^cement
registration fee, assessed each applicant, which may have reduced sliqhtlv
t h e nnm hor n f c f u r i o n f c
: t- *■,- t - ,
...________________________________ .
3
1
the
number of students registering
In conparlson
with the previous year.
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- 2 The Placement Bureau staff has functioned as effectively as possible, but
has been limited In service due to being under-staffed. The major work of
Placement Including Student Employment was carried on by two people, the
Assistant Director and the Secretary. Some assistance was made available
utilizing part-time student help.
The School of Education has pressed for taking over Teacher Placement and
this was particularly made clear by the Dean of this school during the
Placement Committee Meeting. A large portion of the limitations of the
Placement Bureau are due to the fact that the director, In assuming a dual
title, Director of Counseling and Placement, devoted about 10 per cent of
his time to Placement and 90 per cent of his time to the Counseling Center.
This was necessary because the Counseling required the time and Placement
responsibilities could be carried out as best as possible by the Assistant
D irector.
One new program was Initiated; a Federal Career Information Day, held In
November. This program was declared a success by Civil Service authorities
and will be continued next fall.
The writer believes that in the future, the University requires a full time
Placement Director, who would coordinate placement services in conjunction
with the various schools of the University.
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HEALTH SERVICE
Dr. Robert W. Hansen, H.D., Director
I,

introduction
This is the second year for the MSU Health Plan. The plan is
•workable in its present form. The oror-all cost remains appreciably
below the fund receipts. Only small operational changes have been
made.

II.

Health Plan
The present Health Plan, including all recent amendments, is
attached. (Appendix #1)

III. w'.i .i-i.S. Claims Committee
This committee was originally appointed in October, 1957. The
original members continue in office. Commencing with the medical
society December 1959 election for offices to commence in Januaxy
I960, one rasnber will be replaced each year. Chair position will be
elected also.
The present committee i3 composed of Drs. Elmer K. George, F. E.
King, and H. A. Draun. The director of the Health Service and the
president of the medical society attend in an ex officio capacity.
This group meets monthly to review all doctor bills, and medical society
problems are discussed. Joint meetings include President Castle, Dean
Cogswell, Vice-President Robert Pantzer and Dean Van Home. The com
mittee is the policy group for the Health Plan.
IV.

Student Health Committee
Committee members! Herbert Anderson, Sally Harris, Sally Thompson,
Vice-President Pantzer, Dean Cogswell and Dr. Robert Hansen. Matters
of student interest and concern to re presented here.

V.

Director
The director worked on a half-time basis. The medical society intends
to elect a director each year in May for University approval for a oneyear term. The present director was reelected by a unanimous resolu
tion at the May 1959 meeting for the ensuing year.

-2VI.

Patient Care 195&-I959
A summary of patient care was prepared by the receptionist,
Mrs. Margaret Siebrecht, from the records she maintains. (Appendix #2)

VII. -Expenditures
Budget reports will not be complete until after the end of spring
quarter. The general trend suggests that the infirmary fund will be
overdrawn and the doctors* fund will effect a moderate overbalance.
The Health Plan will not operate during the summer. An accounting of
the year's expenditures should become available during this simuaer.
It is suggested that the overbalance of the two-years' doctors' fund
be set aside as a security to this fund, and that next year's ratio
of the doctors' fund to infirmary fund be changed from lsl to 3.5*6.5.
This should allow an accounting balance. (See Budget 1953-1959 —
Appendix #3, and April 1959 Statement of Income and Expenditures as
compared to the Budget — Appendix #4.)
VIII. Personnel
Most of the members of the W.M.M.S. participated actively in the
plan. Infirmary personnel are listed — Appendix #51.
2.
3.
4.
5.
IX.

R.N's
Practical Nurses
Technicians
Receptionist-oecretaries
Food Service

Food Service
Food Service was handled by the University Food Service.

X.

Medical Service Improvements for 1959-1960
Special laboratory and bacteriology services are rescheduled for
adoption this fall if arrangements with the University Department of
Bacteriology and the Stella Duncan group can be completed. Stock
needs are listed and ready for order.

XI. X-ray
We are fortunate to have radiologists regularly reading all X-rays
at the infirmary since the fall of 1953.
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Outstanding Problems
1.
2.
3.
4.
5.
6.

Provision for doctors' bills outside the W.M.M.S. area.
Carry-over insurance for summer vacation and for illness
arising during vacation at Christmas and spring vacation.
Possible broadening of insurance coverage for elective
surgery and obstetrics.
Arrangements for students' family health .insurance policy
completely separate from Student Health Service as an op
tional attached group policy.
A possible extension of hospital benefits in hospital days
and extras.
Overdrawn infirmary budget — an accounting problem.

&

APPENDIX #1
MSU STUDENT HEALTH PLAN
(Dated August 28, 1957, as revised on July 1, 1959)

The following plan has been devised by the represent tives of Montana
State University and the Western Montana Medical Society for the purpose of
devising and initiating a program designed to afford the greatest practicable
medical care and coverage for students in the University, as well as the es
sentials of financing and administering it.

It may be modified, expanded,

limited, or terminated at any time in the same manner in which it is ini
tially instituted (and it may be terminated at the close of any regular
academic year by either the Societ, or the University upon written notice
to the other) except that commitments for medical services under this plan
should not be diminished during any academic year for which fees have been
fixecl.
The plan vd.ll become effective, after acceptance by the University and
Society, whenever a majority of the membership of the Society elect to par
ticipate in it.

However, it may not be placed in operation unless so adopted

a minimum of 15 days prior to the opening of the University term or quarter
affected.
The following plan contains sections devoted to (I) pr.rties and facili
ties involved, (II) the health services contemplated by persons and facili
ties, (III) finance including funds, fees, etc., and (IV) administration.
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PASTIES

As used in this documentj "Society" is the Western Montana Medical
Society, which has participated in the drafting and approval of this plan
and undertakes to engage in only the functions thereunder as set forth be
low.

(Its approval of this plan to that extent should be attested by its

officers on the original copy hereof when such approval i3 duly given by the
Society.)
"University" is Montana State University, which has likewise partici
pated in the drafting of this plan and also undertakes the duties and res
ponsibilities as set forth below,

(its approval should be indicated, simi

larly, by its president.)
"Doctors" are doctors of medicine practicing in the Missoula, Montana
area who, by simple letter addressed to the Director of the University Health
Service, state that they accept the plan (and who may, by similar means, with
draw therefram), except that such first acceptance by individual doctors may
be indicated by simply signing the original copy hereof at the time the final
draft is acted upon by the Society.

A roster of the participating doctors

shall be posted in the Infirmary.
"Students" are persons enrolled to earn academic credit at the Univer
sity, who pay a required health fee which is accepted or retained by the
University in its discretion.

This plan shall not apply to such students

enrolled for summer terms or courses except so far as infirmary privileges
may be extended to them by the University.

No student who has obtained any

of the services specified in this plan for an illness, injury, or condition
shall have a right to them after ceasing to be a student for any reason ex-

->
cept as provided in XI-D-3 hereinafter.
"Infirmary" is the existing University building, as presently staffed
and equipped, so known and located on the University campus, as well as
the type of services afforded therein as more particularly described here
inafter.
"Hospitals" are those located in Missoula, Montana and its environs
as well as others in which hospitalization may be allowed as indicated in
Part II-C of this plan.
"Director" is the person selected and functioning as the administrator
of the University Health Service as provided in Part IV of this plan.
II.

HEALTH SERVICES

The health services available under this plan are of these kinds:
CA) Medical examinations of new students, and follow-up examinations,
designed to detect conditions needing treatment ant to provide the basis
of a health record for the period of the individual student’s college
career.

(B)

On-campus infirmary treatment or care.

tion otherwise than at the Infirmary.

(D)

(C)

Hospitaliza

Doctor’s services of the type

generally available to the public.
A.
1.

Physical Examinations

The doctors will provide all necessary yearly physical examina

tions at the Infirmary for all students at prescribed times, including one
for each new student.

These will include immunizations and patch tests.

The Infirmary will provide laboratory services and the performance of routine
tests.

A chest plate will be included if indicated, taken vdth Infirmary

&

-4X~ray equijKient and read by radiologists.

The Director and staff physicians

will study all Buch examination reports, noting conditions requiring atten
tion. The Director, after consulting with staff physicians, will then set
up appointments with specialists for cases requiring attention, and will
similarly direct subsequent treatment.
2.

A visual test will be given at the time of the annual examination.

If it reveals impairment of vision whether corrected or uncorreeted, the
student *111 be referred to an ophthalmologist for a refraction, the cost
of which will be shared equally by the student and the Doctor:,1 Fund here
inafter established.
3.

The studant will defray the cost of glasses.

A dental exanination will be included in the annual examination.

NecQ33ary X-rays will be at the expense of the Infirmary, but the aims will
be read at the expense of the Doctors’ Fund.

The cost of any dental care

30 found desirable will be borne by the student (except for such care neces

sitated by injuries covered in this plan and authorized in the discretion
of the Director).
4.

Psychiatric care will remain the service of the Mental Health

Clinic, located in the Infirmary building, for which neither the Doctors'
Fund nor the University assumes financial or other responsibility.
B.
1.

Infirmary

Students who present themselves at the Infirmary vd.ll be examined,

treated for minor ills or injuries wherever acquired or sustained, and hos
pitalized there to the extent that such care and services are necessary and

V D

-in
adequate to the case.

The Infirmary provides limited medical care and

medicines, but prescriptions will be filled at cost at the harmacy in
the Pharmacy Building on campus.

Physiotherapy treatments will be pro

vided so far as equipment and personnel are available.

Laboratory studies

and X-ray examinations are available at the recommendation of a staff physi
cian.

Health certifications are provided for teachers* certificates.

Am

bulance or other emergency transportation may be had upon the recommendation
of a staff physician but any cost therefor in excess of §10 must be borne
by the student.
2.

Not provided are special nurses, care in the case of serious ill

ness or injury due to the use of alcohol,

or acquired in viola

tion of University regulations, obstetrical and post-partum care, examina
tions for outside employment, treatment or care of the student's dependents,
or any infirmary service between quarters or duiing University vacation peri
ods (except in the case of students authorized to remain on campus at all or
part of such times other than for the period between the spring and fall terms).
C.
1.

Hospitalization

Hospitalization, other than at the Infirmary, as mentioned in Part B

above, is provided students in cases of need therefor (i.e., major illness,
surgery, or trauma) in cases arising
a) in Missoula, Montana or its immediateenvirons during
University terms or during the day preceding such terns
for which thestudent is enrolled,
b) at University grounds or stations elsewhere at times at
which the student is authorized to be there, or enroute

V/

-6c)

in connection with University-sponsored or approved activi
ties at any place,

d)

in the student1s hone ccnuaunity or approved place of visita
tion, or enroute, during authorized vacation periods or
other periods at which the student has no classes, examina
tions, or other University commitments, but only in emergen
cies and at the discretion of the Director,

upon the authorization of the Director, or any doctor in emergency cases
including doctors not participating in this plan, for not to exceed ten
(10) days per illness.

The student will be required to pay all the charges

in excess of $15 per day for hospital room and board.

In addition not more

than #100 vd.ll be allowed for medicines, operating room, anaesthesia, and
other miscellaneous and necessary hospital expense.*
2.

In no case will hospitalization be afforded if it arises out of,

or in connection with, (a) participation in intercollegiate athletic compe
tition or (b) activities or actions of the student contrary to University
social or academic requirements.
D.
1.

Services of Doctors

For other health services in addition to and not includable in those

set forth in Parts A and B above relating to annual examinations and infirmary

*Notei

This does not include laboratory work, including X-rays, in doctors'

offices or elsewhere at their direction if, in the judgment of the Director
under the circumstances, such services could reasonably be performed at the
University Infirmary.

-7care, the student, after checking vdth the Director, if that is practicable
in the circumstances, may obtain medical services frcta, and upon his free
choice of, aiy doctor (who is duly participating in this plan) at such doc
tor's office or, where the circumstances require, by having such doctor at
tend elsewhere,** Where the Director prescribes or agrees that a consulta
tion is necessary, the doctor should examine the patient at the Infirmary
or at the doctor's office.
2. The doctor will furnish injectibles, but other medicines must be
purchased by the student and may be had at the Pharmacy at the Pharmacy
Building on campus at cost,
3.

The medical or surgical services from doctors under this plan are

limited to (a) acute surgical emergencies, (b) major fractures and trauma
other than those sustained by participants in intercollegiate athletic com
petition, and (c) major medical illnesses requiring hospitalization. Ex
cluded are cosmetic surgery, care of non-functional congenital defects, and
obstetrical care.
For a student illness, injury, or condition occurring during any Univer
sity quarter or semester for which the student is enrolled for academic cre
dit, the services of doctors will in no case me made available under this
plan for more than fifteen days after such tern ends unless the student duly
**Note: Where not first consulted and assenting, the Director will be the
judge of such practicability or circumstances. Where students do not first
check vdth the Director, they or the doctor selected by them should notify
the Director at the first opportunity. Students may select only doctors duly
participating in this plan, which is confined to members of the Western Mon
tana Medical Society. On seeing any doctor under this plan, the student is
responsible for telling him, first, that service is sought as a student under
this plan.
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