INFORMATION FOR STUDENTS APPLYING FOR READMISSION
Montana State University
After a student has been dropped for the first time for low grades he
is entitled to be readmitted, upon application to the Registrar, to attend
during summers. He is similarly entitled to be readmitted to attend other
quarters if he has been dropped only once and at least three quarters have
elapsed from the time he was dropped. Only the Academic Standards Committee
may readmit (a) a student who has been dropped mors than once, (b) a student
whose deficiency score has been increased by attendance during a summer
quarter after having been dropped, or (c) a student who wishes to be
readmitted in a quarter other than a summer session prior to the lapse of
at least three quarters. A student dropped due to a deficiency score of 40
or more and readmitted will again be dropped if his deficiency score increases
by 10 or more points after readmission.
Students who have been dropped are urged to report to the Counseling
Center for counseling service. Students receiving their first notice of a
scholastic deficiency score are required to report to the Counseling Center.
Applications to the Academic Standards Committee should be typed, or
legibly handwritten in ink, and sent to the Registrar. Such applications
should present exceptional and substantial reasons for readmission since,
according to the general regulations, minimum standards of scholarship have
not been met. The application should cover:
(a) the causes of the low grades which resulted in the student being
dropped;
(b) steps taken and which are proposed to be taken to overcome the
causes of low grades^
(c) the average number of hours of outside study per hour in class
during the last quarter in school, and the student's intentions regarding
his minimum study hours if he is readmitted;
(d) the average number of hours the student worked for pay, board or
room during the last quarter in school, his employer's name, and any commit
ment the student wishes to make to the Committee concerning the maximum
number of hours he will work if he is readmitted;
(e) any other information which may help the Committee in its decision.
With his application the student should send any documents which would
lend support to his petition, such as a Health Service o#~physician's statement
regarding claimed illness. He should not hesitate to give personal informa
tion which might assist his application, since all information given the
Committee is held in strict confidence.
The student must contact his faculty adviser and have him send to the
Registrar for the use of the Committee his recommendation on the advisability
of readmission.
The burden of proving clearly that his case should be an exception to
the rules is upon the student.
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DIVISION Of sm m s FBNEQKNEL
Andrew C. Cogswell, Dean of Students
Administrative and Personnel Changes
A basic change in administration was taade during the year when the
operations of the residence hall was made a responsibility of the financial
vice-president rather than the dean of students. Staffing the halls from
a supervisory standpoint, however, remains largely a responsibility of this
office.
In making this change, the position of manager of residence halls,
which had to do largely with the building maintenance and supervision of
custodial staff, was eliminated, and the position of director of residence
balls, previously an ex-officio of the dean of students, was established on
a full-time basis. Mrs. Homer Anderson, who had served efficiently and well
as manager, did not return foot* the regular 1960-61 term; however, she did
serve during the i960 summer session, and during the latter port of the
summer to assist the new director during the period of change over.
Mr. James A. (Del) Brow:1
., recently manager of housing at Colorado
State University, took over as director late in the summer. Cooperation
between hla office and the dean of students office has been excellent. The
establishment of a Dormitory Council composed of the financial vice-president,
the dean and associate dean of students, the director of dormitories and
the director of food services lias furthered this cooperation and coordina
tion of functions.
A second change in personnel occurred when Mr. Thomas Monahan, assis
tant to the dean of students since 195*» resigned to become boy’s counselor
at Missoula County High School, Mr. Monahan was replaced by Mr. Carl Lamb,
former Billings Hi# School teacher, who served as head resident of Craig
Hall from January i960 to June i960. Mr. Lamb will leave the dean of students
staff this year to accept a permanent appointment with the national Bark
Service. His work as assistant dean of students has been outstanding. Mr.
feck Crowley, a doctoral student In the School of Education, and his wife
took over the Craig Hall responsibilities succeeding Mr. Lamb.
Miss Sharon Cavin became secretary to the dean of students replacing
Mrs. Lome DonTigney who resigned to accept a teaching position in Oregon.
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RESIDENCE HALLS
One of the ioajor problem of our residence halls operation, as seen
from the dean of students standpoint, is that of attracting capable personnel
to the supervisor of staff in the men*a halls. Lack of a sufficiently large
graduate enrollment defeats the possibility of developing a program of
graduate counselors, and current remuneration for upperclass counselor
(resident assistants) is not commensurate vith the responsibility. It is,
therefore, becoming increasingly difficult to get and hold the best resi
dent assistants.
During the year both men's and women's hallB operated well. A new
system was developed whereby the head resident and the director of dormi
tories took more responsibility in the handling of minor disciplinary
Batters. This seemed to work with a considerable degree of success.
FMTERMTIES
Fraternities (sororities are covered in the attached report of the
associate dean of students), which constitute an important part of the
University's student housing (they house about 300 students) enjoyed
another successful year. One fraternity, Phi Delta Theta, because of an
adverse report by the state fire marshal, was forced to spend more than
$10,000 in remodeling and rewiring the house. The house is still not
adequate to the long range program of fraternities on this campus, but
the remodeling served to reduce if not eliminate a rather bad fire hazard.
Housing of fraternities still Is a major problem although two groups
have plans underway for new accommodations. High building costs and high
property taxes on new construction are serious barriers to new houses.
Concern regarding the latter was reflected in a bill Introduced at the 1961
legislation providing for tax exemption for fraternity and sorority bouses.
The bill was introduced at the instigation of the adviser to one of the
fraternities interested in a building program. The bill did not get out
of committees.
All fraternities finished the year in comparatively good shape finan
cially. One which was in serious difficulty last year has managed, through
better national supervision and local alunaii interest, to make a marked
recovery. The quality of both men and program in this house has shown
great improvement.
Fraternity scholarship went both up and down. Two groups have been
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consistently above the ull-univeruity average while two other groups have
been the lowest of all men's living groups.
In an effort to force greater attention to scholarship among fraterni
ties, the dean of students office worked out with Interfraternity Council
a plan for penalizing fraternities which do not maintain a minimum standard
of"scholarship. There is eotae evidence that, since the adoption of the
plan, scholarship among fraternities has shown improvements.
Under the dedicated leadership and with good counseling by Mr. Iamb,
fraternity adviser. Interfraternity Council strengtliened its position as
a self-governing group among fraternities. In one or two instances, tlie
dean of students was forced to stand behind the majority of the council
members to force dissenters to accept their decisions. The effect has been
that of developing greater responsibility on the part of individual frater
nities and fraternities as a group.
s e m s u a m m asd gmts-ir-aid
For budgetary reasons, fewer scholarships and grants-in-aid were
awarded during the year. University Honor Scholarships totaled 75 and
grants-in-aid 50. The combined total was 132 fewer in 19GO-61. Approx
imately 35 additional graats-in-aid were allowed during the Winter and
Spring quarters to alleviate pressure upon the University’s Rational
Defense Loan funds. Scholarships and grants for 1961-62 will remain at
the above oaximuma.
While the number of scholarships given at the expense of the Univer
sity were reduced, the number given from otlusr sources increased. During
the year the Worthy Scholar program was put on a self-sustaining basis by
a second contribution of $*tO,OCO by Mrs. Frank B. King which raised the
probata total endowment to $75/000. In addition generous contributions from
the Haynes foundation of Bozeman ($1500 far- the second straight year) and
the Alumni Association ($3200) made possible the granting of additional
Worthy Scholar awards.
Among the new scholarships awarded this year were three frc® the
Hellgate Lodge of the BPGE for $100 to be awarded to students in the
College of Arts and Sciences on the basis of scholarship and need, leader
ship and citizenship; and a $300 scholarship for a junior student made
available by the Great Falls Breweries.
Seven upperclses students were continued on the limited work scholar
ship program and another was added during the year. The Work Scholarship,
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which corslets of & grant-in-aid plus a job on the cactus, generally in the
bindery, is limited by the number 01 available grants-in-aid and also by the
number of job opening. It is hoped that five or six additional awards can
be trade for 1961-62
Some progress was made this year through the scholarship committees
toward publishing a list of all available scholarships. Copy towards this
end lias been supplied by the Dean of students office to a sub-coraaittee of
the Scholarship Committee but the final publication has not yet been drafted.
LOANS
The administration of educational loan funds is becoming a major task
for both the dean of students and the business office, and steps were taken
during the peat year to coordinate the work of both. The actual granting
of loans remains a responsibility of the dean of students office. However,
steps were taken by vice-president Par.tver to improve the accounting and
collection procedure through the business office.
During the year a total of $67,336.67 in loans was extended to HSU
students from the following funds:
Nations! Defense Student Loan Fund
Henry Strong Foundation
Associated Students
Butte AAUW
Dean of Students Emergency Fund
Endowment Fouiidation
Missoula Alumni Aas*n.
Montana Alumni Ass'n.
Scottish Rite Lodge
Associate Women Students
Missoula AAUW
University General
Glen Smith Memorial

$44,1*96.31*
7,363.50
5,493.91
2 ,873.00
1,493.42
1,305.00
1,000.00

866.50

585.00
560.00
550.00
243.00
210.00

A lack of matching money made it necessary for this university to
drastically curtail its request in i960 for National Defense Student Loan
Fund money. As a result only $18,000 was seeured from this source. Thie
with a carry over from the previous year gave us around $1*4,000 for the
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1960-61 tern. All of this was committed by the beginning of the Autumn
quarter. As a result many requests had to be refused and, it may be
assumed, many students had to delay their education.
The lack of federal funds put great pressure cm the smaller emer
gency funds which were exhausted early in the year.
A legislative appropriation of approximately $25,000 for matching
funds for National Defense Student Loan funds for the six university
units made it possible for MSU to request a significantly greater federal
allotment for 1961-68. Tentative approval has already been received on
a federal allocation of approximately $70,000.
Collections of loans is becoming an increasing problem, particularly
in view of the fact that payment on national Defense Loans, by statute,
are stretched out over a period of eleven years. As of now, the adminis
trative cost of the National Defense Loan program must be borne by the
participating school.
HEALTH SERVICE
The Health Service (covered in a special report by Dr. Robert Hausen,
director) had the usual number of problems, moat of them involving rela
tionships with the medical profession of the community and stemming mostly
from disagreements within the Medical Society itself. Only three problems
involving students came to the attention of the dean of students. These
involved the interpretation of regulations relative to the non-payment of
medical bills for elective surgery, or emergency surgery between quarters.
Two of the coses were carried over from 1959-60 and were settled early in
the year.
While, according to survey of western colleges and universities
completed last year, our Health Service is definitely superior in services
offered to students, there is a growing feeling among members of the Health
Service Committee that an insurance plar. might eliminate many minor con
flicts and disagreements among doctors and eliminate a good many of the
problems of administration. Such insurance plans are being studied.
A saving in the coat of operating of the Health Service is expected
to be effected next fall by the elimination of University-given physical
examination. Hereafter, students will obtain these examinations from
family doctors before enrolling.
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Student Standards and Behavior
The millennium will be here when a dean of students declares himself
satisfied with the standard* of a student body. However, as standards
exist in our society today (and this discounts those which have support
only in lip service), the MSU student body continues to be superior. Most
of the 4257 individual students who walked the campus sometime during the
academic year of 1960-61 demonstrated both values and consciences. How
ever, values are often vague and diluted by the contradictions and glib
pressures of society. A liquor monopoly state with rigid laws designed
to prevent traffic in liquor to minors is contradictory, in the logical
thinking of its youth, when it allows to exist bo many retail liquor outleta that their continuance in business virtually dictates sales by many
to the "ille^l" minor marketj and the seriousness of intent behind its
statutes is placed in doubt. The dean of students "tut, tut" and even
the parental or pastoral "thou shalt not" gets pretty moldy as well as
socially contradictory when competing with the "breathless" lass (seldom
over 18) and the vodka bottle, "Miss Relngold" (never a blurry-eyed
young maiden — but always young), "The Man of Distinction" (the epitooy
of business success), the relaxed standards of the Haynes Office and the
revelations of the Kinsey Report. "We can at least thank God," a dean
might say, "for the devotion of an Olympic polevaulter to Wheaties'."
Consciences of students met be strong else so many who did get in
trouble with the dean of students office would not have had to ease them
with the "great relaxer" prior to their misdeeds. Seventy per cent of
all suspensions from the University for the academic year (22 total)
were liquor involved, and more than 80 per cent of those placed on social
probation had been tippling.
During the year the Student Judicial Council ceased activity largely
because of internal friction. Serious discussions were held by the dear,
and associate dean of students with student leaders, at student request,
toward tlie development of and advisory committee on student affairs. The
future of both these organizations remains as problems of the coming year.
On the whole and behavlorally speaking, 1960-61 was a relatively
peaceful yeax* — until the second to the last day. At that time, indivi
dualism, so dear to the hearts of a liberal arts university faculty, was
lost fox* an hour and 15 minutes when some two hundred freshman students
attempted to stage a "pantie raid!1
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Cta the whole, the ban on the use of cars by freshman, which went, into
effect on September 1, 1960, was well accepted and generally observed,
four freshman students were suspended for unauthorized use of a motor
vehicle. The parking situation was much better than the year before, but
enforcement of regulations suffered from lack of staff available to do the
“bookkeeping* and "accounting." The whole program must be reviewed for
another year on the basis of what this office, the office of the superin
tendent of buildings and grounds and the business office are staffed to do.
Student Counseling and Placement
Attached is the report of Dr. Robert Conaan, director of counseling
and placement. The strength of our counseling program is being recognized
for the third consecutive year by the U. S. Office of Education by virtue
of the fact that it is supplying funds again for our regional counseling
institute.
Both counseling and placement will opex-ate on a reduced budget next
year. Some of this reduction will be absorbed by a reduced testing pro
gram for incoming freshman.
Committees
During the year the dean and/or associate dean of students served on
the following University committees*
Academic Standards
Admissions and Graduation
Central Board
Courtesy
Dormitory Council
Interscholastic
Rational Defense Loan
Scholarships and Grants-in-Aid
Social Standards
Student Health
Student Union

ASSOCIATE M

OF agttEEgTS

Dr. Maurine Clow, Associate Dean

Tbe following report covers tbe responsibilities assumed and the acti
vities participated in by tbe Associate Dean of Students for tbe academic
year 1960-61.
COU^EELEJEr PROGRAM
Tbe gradual increase in enrollment of women students to 1099 in I96O-6I
from 103U in 1959-60 and 912 in 1953-59 has meant a gradual increase in the
number of students seeking assistance with academic, social, financial and
emotional problems. More than half of tbe time of the Associate Dean was
spent in counseling individual students. .All of tbe women students with a
deficiency score of more than Ik were interviewed and given assistance.
Freshman women experiencing academic difficulty or reported deficient at midquarter were counseled by the Bead Counselor of the Residence Halls if they
lived in tbe dormitory or by tbe Associate Dean if they lived in Missoula or
if they received more than one deficiency report. In addition, the Head
Counselor conducted three study habit groups for the residents of the
dormitory.
In an effort to personalise the educational experience in spite of
increasing enrollment, group guidance was employed again by the residence
staff and the Associate Dean. The five staff members met with students of
their respective halls in groups of 12. Tbe Associate Dean interviewed
300 freshman women and hj transfer students living in tbe Freshman Residence
Halls in groups of 12 to 15• Although these group discussions require
considerable time In organizing and conducting, indications are that they
are valuable as part of an orientation program and In the establishing of
rapport between students and staff. An orientation discussion was held
with new transfer women both Winter and Spring quarters.
Although there were the usual problems of the disciplinary aspect of
counseling such as stealing, cheating, lying, this year there was a marked
increase in moral problems, in the number of marriages of necessity, in stand
ards problems of visiting apartments by members of the opposite sex and in
drinking. That this was not a local problem but a national one was indi
cated by tbe predominance of discussion of such problems at the convention of
the national Association of Women Deans and Counselors in Denver in March.
More conferences were held with parents at their request in regard to these
problems than ever before. In addition, there has been a marked increase in
the financial need of women students. Forty-six women students have experi
enced serious financial need; several have been financially destitute, with
no parents or relatives to whom to turn.
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SOCIAL IKOGHAM
T M s office continued its responsibility for scheduling student social
events by again planning with tbe social chairmen of all men's and women's
groups a calendar of major functions for the entire year and later scheduling
minor events as the occasion demanded. Bach social chairman received personal
assistance from tbe Assistant to the Bean or the Associate Dean on specific
social problems at least once but usually several times each week. In
addition, group meetings of all social chairmen were held to consider
cannon social problems. Beginning early in tbe year, there was a cri
tical evaluation of activities and social events. Sororities limited
tbe number of exchange coffee hours and dinners they would have per quarter
and sought to restrict the social and emphasize the academic. There seemed
to develop within the fraternities a negative reaction to participation
in traditional events such as Snow Weekend. There is need for further eval
uation of the total social and activity program.
The policy of requiring faculty chaperones for student activities pre
sents many problems. Partially as a result of the rapid turnover of the
faculty, there is difficulty in keeping the faculty informed regarding the
University philosophy of social activities and in gaining their assistance
and cooperation. It was not unusual for a social chairman to invite from
80 to UO faculty members in an effort to find three willing to attend a
party. Although on occasion the responsibility rested with the students
in not issuing invitations early enough or because of tbe social repu
tation of a group, this was the exception. There is need of increased
faculty understanding of their social responsibility regarding students
and their cooperation in participating.
Especially as a result of social errors on tbe part of men's groups, i.e.
Incorrectly written invitations, lack of social graciousness and failure to
extend social courtesies, it has becoras apparent that there is a need for
a booklet on social etiquette to meet the special weaknesses on our campus.
Tbe Social Chairman of AWS baa assumed the responsibility of preparing such
a booklet for this coming year.
There has been a marked increase in social unrest and questioning
among students this past year. Tbe nam i n g obsession with rules and regu
lations has been difficult to interpret but may come from a relatively few
agitators. On the other hand, it may have vital social and personal sig
nificance.
During the years she has been at &EU, since 19*Ki, tbe Associate Dean
has attended at least one and often two or three social events of stu
dent groups every Friday and Saturday evening each quarter. Such was
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aleo tbe case in 1960-61. Because formal teas are given on Sunday after
noon at W3U, tbe Associate Dean attended or was in tbe receiving line of
teas on eight Sundays during tbe academic year 1960-61. in addition, on
six other Sundays she attended student breakfasts, luncheons, and dinners.
Beginning with a three-hour meeting at President JfeWbum's on Sunday,
January 22, a group of students met to discuss social rules and regulations
for a period of five to six hours cm the four following Sunday evenings.
SESIIESGEl-i FOR WCKEH

The goals for the eleven residences fear undergraduate women have con
tinued to be the encouragement of scholarship and supplementing academic
and classroom experiences. These goals have been achieved with varying
degrees of success in the several residences. In all, the residents have
had an opportunity to grow in understanding of democratic living and to
develop in social competence, social values, appreciations and insights. A
superior group of housemothers and residence ball staff, and devoted
alumnae advisors, who have worked closely with the Associate Dean, have
made valuable contributions to the residence program for women.
Eev staff lumbers included a housemother, Mrs. Charles Baldwin at
Alpha Phi, two Assistant Head Besidents - Mrs. Winifred Mallick at Turner
Hall and Mrs. Haney Scbubat who resigned after a month at the Freshman
Women's Residences. Mrs. Yera Hixael resigned from Turner Hall and re
placed Mrs. Schneider as housemother at the Kappa Kappa Gama bouse.
This year the Head Counselor, two Assistant Head Residents and two
sorority housemothers have resigned.
Residence Halls
Freshman Women's Residence Halls
Tbe professionally trained Head Counselor, the Head Resident and one
Assistant Head Resident attempted to continue and maintain the coordinated
program of activities, government, and counseling of the three units of
the Freshman Residence Halls that had been developed by the same staff
nasjkera plus two other Assistant Head Residents. In addition to her
duties here, tbe Head Counselor also assumed responsibility for the coun
seling and activity program of Turner Kill. The decrease of staff for
budgetary reasons meant a significant decrease in assistance and service
to the students and an unusually heavy work load for the remaining three
staff members.
Because of the conviction of the isgortance of the residence halls
for freshman women, it seems desirable to reiterate the statement made
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last year, with aver 90^ of the freshman women at MSU living In the Fresh
man Residence Halls, these halls with their counseling and activity program
became the most vital and significant influence for women students on
tbe campus. It is not an exaggeration to say that what happens here in ex
periences, in forming good study habits, in philosophy of higher education,
in the development of an understanding of the truly educated person, and
in the forming of friendships will determine to a large extent the attitudes
and social climate of the campus tbe following four years. It is from
this point of view that the counseling and activity programs have been
developed through the years.
This year with an increase in residents and a decrease in staff, the
program was not as effective as in past years. In spite of the problems,
of the feeling of frustration on tbe part of the staff and of their
limited time from office responsibility, they were successful in coun
seling many students individually.
Tbe junior Sponsor program with eleven juniors living in the Freshman
Residence Halls was continued for the fourteenth year. Each junior worked
closely with approximately 30 freshmen and gave invaluable assistance to
the students ana to tbe University. Each was provided a single room.
Under the guidance of the staff and the Junior Sponsors, tbe fresh
man women developed a responsible student government within the ball.
Through Triangle, the governing council, corridor chairmen, several casx&Lttees
including Standards Committee which functioned as a disciplinary body, and
the corridor and hall meetings of all members, freshman women experienced
democracy in action. The program carried out was equal to that of any
upperclaas residence or group and included the traditional, impressive
Peppermint Prince Formal, a most successful South Seas Donee, a tee for
facility and students, and participation in all University activities such
as a float and open house for Homecoming, open house on Parents’ Day,
and participation in the Song Fest. The many informal events included
pajama parties, mixers and dinners with the man’s halls, swiming and bawling
parties, Christmas tree decorating parly, and coffee hours.
For the first tine since florth Corbin was constructed in 1956,
the maztoer of women students to be boused in University Residence Halls
exceeded the normal accommodations available. At the beginning of Fall
Quarter there were approximately 65 more upperclaas women than could be
accaBEGdated normally in Turner Hall. By utilising every possible space
in the Freshman Residences such as studies, basement roams, office space,
and the guest apartment, and by tripling 18 rooms in Turner and 11 in
Corbin, aceccamodations were provided all undergraduates. Forty-seven
upperclaas women were assigned to 3rd floor Corbin. As was true in 195859, the group of upperclaas women living with the freshmen proved to be a
group with many problems. There was friction between the freshman and
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upperclasaaenj tbe group of kl preferred to join tbe Turner Hall residents
in activities but never felt included in that group. It seems most
difficult to mix classes unless all are mixed and there is not one unit
set aside for freshmen. Because freshman balls have proved effective here
for almost half a century, serious consideration should be given before
a change is contemplated.
Turner Hall
Tbe year 1960-61 has bean a most successful one for Turner Hall.
With 151 students, only 18 over normal capacity housed in triple rooms
compared with an excess of 28 in 1959-60# and a new staff, changes and
experimentation in programs were effected. The responsibilities of the
Bead Counselor were expanded to include the counseling and activity pro
gram of Turner as well as the Freshman Residence Hails. Two new Assistant
Residents with understanding and experience were employed.
Eight students were chosen to serve as Wing Advisors. Their program
was expanded to include a counseling function and orientation of new trans
fer students. Curing the sutuaar, these girls wrote welcoming letters to
all new transfer students. Each year the residents of Turner Include
three distinct groups of students - those who have lived in Turner
or two years, those who come from the Freshman Women’s Residences as
sophomores, and new transfers. The Wing Advisors have played a valuable
role in bringing these natural cliques into a cooperative, unified
whole.
Tbe change In the method of assigning rooms proved helpful in dis
couraging the development of cliques. Representatives of the three groups
boused wore included in each corridor. This plan should be continued.
As tbe year progressed, the individualism, negativism, and cliques of
last year changed to cooperation and friendliness, and apathy disappeared.
The activity program was varied and well balanced and carried out by organ
ised coraittees. Among the events were two faculty dinners, a b a m dance,
a Winter formal at the Florence Hotel, a scavenger hunt, an all-hall
picnic, coffee hours for parents on Parents’ Day and after Baccalaureate,
and for the alumni on Homecoming, participation in University activities
such as building a float for Homecoming, singing and winning second in the
Song Fest, a booth at Stordi Gras that made more money than anyone else,
Christmas caroling with all women's groups. Coffee hours with Sigma Phi
Epsilon, Sigan Alpha Epsilon, and Sigaa Hu, the first coffee hours between
Turner Hall and fraternities in the history of the hall, did much to increase
enthusiasm and encourage a feeling of social equality with tbe Greeks.
Attending tbe Congregational Church as a group aid much to foster a feeling
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of unity within the hall. The unusual success in the intramural program •
first in basketball, volleyball# softball, and tbe traveling trophy for the
most points of the season - further indicates tbe marked changes in
attitude of tbe residents and the effectiveness of the new program.
The counseling program in Turner, a Joint responsibility of Wing
Advisors, Assistant Head Residents, and Head Counselor, included group
meetings as well as individual conferences regarding academic deficiencies
and personal problems. Considerable progress was made In the understanding
of the residents regarding the role of the staff as a source of help.
In all of tbe program of the residence halls, the Associate Dean has
worked closely with staff and students.
With the resignation of tbe two Assistant Head Residents and the
Head counselor, there will be the problem of continuity of the program
and of building on the progress made this past year.
Plane and Recommendations for Residence Halls. 1961-62
The intercommunication system installed in the Freshman Halls the
end of Spring quarter i960 has been invaluable. Without it, the decreased
staff would have been unable to function. Such a system is most desirable
for Turner Hall.
The problem of securing staff members is tbe most pressing one at
the present time. A Head Resident and Assistant for Turner, an Assistant
Head Resident for the Freshman Halls and a Head Counselor are needed.
With an estimate of approximately 50 to 65 more women to be housed
next year, the housing problem becomes more acute. Two apartments to
accommodate lU plus a staff member in the Family Housing area will meet
some of the need. Perhaps one or two of tbe sorority ljou3es may be able
to increase the makers accommodated and in an emergency may be willing
to house non-members.
Twelve juniors have been chosen to serve as Junior Sponsors for sail
and winter quarters. To provide staff assistance, a training period before
they assume responsibility with freshmen, and a source of continuity in
the program, tbe Junior Sponsors were chosen Winter quarter and lived in
the Residence Ball Spring quarter. The plan of having student staff for
a three-quarter term has proved to be most advantageous already. The
full value will be realized next year. Again these students will receive
their single room.
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Eight Wing Advisors for Turner have been chosen and have had an
orientation program. Their work will be coordinated with that of the
Junior Sponsors.

Sororities
The six sororities have reached a position of the greatest equality
in their history in regard to size, recognition and respect, and
opportunities of growth for their members. For Fall quarter the total
sorority membership was ^19 with individual groups ranging frcsn 6k, 66,
71, 72, 72, 7^.
Although the groups continued to offer a variety of social opportuni
ties for members, there was a spirit of critical evaluation of all acti
vities. There was a significant decrease in "busy-work," in exchanges and
coffee hours.
The dose relationships between the Office of the Associate Dean and
sorority officers, members, and alumnae advisors continued through
individual conferences and meetings of groups such as presidents, chapter
and financial advisors, social chairmen, standards chairmen and other
officers.
Synadelphic
The cooperative house has provided attractive, low-cost accommodations
for 18 girls. With the increase in living costs the past few years, the
rate of $k5 a month for board, room, laundry and social program has
proved barely adequate this year. For 1961-62, the rate will be $50 a
month.
Students living in Synadelphic are found in all areas of campus life several musical organizations, departmental honoraries, church groups.
With only IB, they have carried on a balanced social program and have parti
cipated in University activities such as the HUS Drive, Homecoming float,
and several queen contests. Of the 18 members, 13 work at jobs outside
the house to defray their University expenses. Again they have maintained
an excellent scholastic record; for tbe past three quarters they have
ranked second, second, and third.
Scholarship
To aid groups and individuals with their scholarship programs and
problems, the Associate Dean met with scholarship chairmen and scholarship
alumnae advisors. Conferences were held with individual members regarding
specific difficulties; assistance in study habits was given.
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Women students continued to maintain high standards of scholarship
with the All-University Women’s Average for Autumn i960 of 2.636 and for
Winter of 1961 of 2.726 as compared with tbe All-University Average of
2.108 and 2 A 97. For two quarters the women's indices ranged from
2.258 to 3*031 and from 2.497 to 3-056 respectively. A record for all
groups was established when Delta Gemma with 69-72 members maintained a
3.00 average for three quarters - Spring i960— 3.068, Fall 1260-3-031#
and Winter 1961-3-056. These indices are indicative cf the scholastic
emphasis among our sororities and women's residences.
In-Service Training
Weekly meetings with the residence 1*11 staff and monthly meetings
with all sorority and fraternity housemothers and residence staff provided
an opportunity for a growth and understanding of University offerings and
staff responsibilities. Several administrative officers of the University,
i.e. academic deans, assisted in providing information.
Meetings of presidents of all women’s living and activity groups were
continued throughout the year at the heme of the Associate Dean. Also
meetings of women's social chairmen were held. All groups chared mutual
problems and methods of solving them.
To aid in faculty-utudent relations and to keep channels of ccszounication open, the Associate Dean entertained groups of students at her home
at teas, desserts, coffee hours, suppers and breakfasts. During the year
136 different students were entertained.
WOMEN'S GOVERNING, HONORARY, AND SERVICE ORGANIZATIONS
Associated Women Students
AWS has continued to serve the women students and the University as an
administrative and service organisation. Through the Executive Board com
posed of representatives from all women's groups and the Associate Dean as
advisor in weekly meetings, the women have governed themselves and have main
tained social standards. Through the several committees, AWB has aided
in the orientation of students through the Big-Little Sister program with
letters to new students during tbe summer, informational meeting and party
in the Fall, orientation meetings with new transfer students Winter and
Spring quarters, and with foreiga women students. The activity program for
1960-61 included the traditional events of the Fall Quarter Tea for all
women students, Snow Weekend activities and dance, Lantern Parade honoring
seniors at commencement (a 39-year tradition) and three new projects, namely,
a Christmas party for underprivileged children, a campus-wide, carefully
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plannee Miss MSU program, and an active organization of women students
living in Missoula. Financial aid to women students was continued through
the Cbeadle-McKinley Memorial Scholarship of $100, the money for Which
was earned by AWS members through work at Iuteracholaetlc Information and
Housing Desk, and through the loan fund made available in amounts up to
$200 per student.
Panhellenic
For many years MSI has been fortunate to have a strong, highly re
spected and cooperative Panhellenic. In their rushing program they have
carefully avoided conflicts with University schedules and events; they sin
cerely attempted to adapt their plans to the demands of the University for
deferred rushing or for an early period at times they did not prefer.
For the Fall of i960 they were happy to have the major part of rushing during
Orientation week and free from classes. Formal rushing of i960 proved to
be tbe most successful in many years with a mature approach and philosophy
on the part of the rushees, a cooperative attitude among sororities, and
the largest, most equitably distributed pledge class in the history of MSU.
A highly successful workshop was held January 7 with approximately 95^
of the Greek women on campus participating, national officers of Delta
Delta Delta and Sigma Kappa presented the challenging thoughts at tbe
opening session. Small discussion groups continued throughout the morning
on the following topics: Rushing, Social Program, Activities, Alumna-Active
Relationship, Chapter Mechanics, Finances, Faculty-Greek Relations, Sew
Sorority, Greek Weekend, Relationship to Interfraternity Council. In each
group there were collegiate members and alumnae advisors of each of the
six sororities. Further discussions and a sumaarizing session concluded the
workshop after a luncheon attended by all sorority members an campus and
their advisors in addition to City Panhellenic members.
As for many years, sororities have contributed to international under
standing through the foreign student program. The following groups provided
maintenance for a foreign student in their residences:
Delta Delta Delta
Delta Gamma
Sigaa Kappa

Eva Kisser, Peru
Truss Scbut, Holland
Martha Gteenez, Argentina

Active and alumnae members worked together on philanthropic projects
as follows:
Alpha Phi
Delta Delta Delta

Heart Drive
Scholarships:
Two national scholarships of $100 each
to two independents
One state scholarship of $125 to an
independent freshman
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Delta Gamma
K&ppa Alpha Thetu

Kappa Kappa Gaasaa
Sigaa Kappa

Sight Conservation and Glaucoma Say
Multiple Sclerosis Drive

i*

Gerontology and American yarai School
in Greece

Panhellenic sponsored the annual Christmas caroling by all women' e groups
including the residence halls as well as sororities. High scholarship was
encouraged by the presentation of a scholarship cup to the sorority with
the highest scholastic index for each quarter. Panhellenic Cornell com
posed of two representatives from each sorority and the Associate Dean
met weekly throughout the year.
As the enrollment of women has increased, tbe need for another sorority
to provide opportunities for Membership to more women has increased. During
Spring quarter the National President of Gamma Phi Beta visited tbe campus
and it is anticipated that during 1961-62 a seventh sorority will be or
ganized at MSU.
City Panhellenic composed of two representatives of alumnae groups has
continued to provide Panhellenic Information to all alumnae, to cooperate
with the University, to assist financially with the Panhellenic office
during rushing, and to encourage scholarship by providing a scholarship
cup to the group maintaining the highest average for the year.
Alpha Lambda Delta
The scholastic honorary whose members are chosen at tbe end of the
freshman year on the basis of 3.5 average or better for a year, again in
1960-61 bad the largest membership in its history with 23 members. The
group encouraged high scholarship among tbe freshmen by participating in the
Activities Jamboree during Orientation Week, presenting a program on
scholarship, honoring in a special ceremony those freshmen who had earned
a 3.5 average or better during Pall quarter, presenting a book to the gradu
ating senior woman who maintained the highest average for four years, and
presenting AID certificates to four graduating Beniors who had maintained
a 3.5 average for four years. The mesfcers of AID assisted Mortar Board in
giving the Soarty Party honoring tbe top ten ranking women in each class
both Pall and Winter quarters. At the close of tbe year, 20 freshmen who
had earned a 3.5 or better were initiated into Alpha Lastoda Delta. The
Associate Dean served as one of two advisors, assisted in their program and
participated in their Initiations.
Spurs
Beginning with the activities of Orientation week and continuing through
tbe Ccreasnceaant SOS, the sophomore service honorary has contributed
generously to the University. She Western Regional Conference of Spurs
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n
-nvas held on the canrpus of MSU, Bovember 4-5, i960 with 150 Spurs attending
£?*? « colleges and diversities. Prora money earned by the'gram, a
$120 scholarship was awarded to an outstanding, deserving freehtaan wcraaa.
Mortar Board
In addition to their traditional activities and services of sponsoring
the group leader plan of assistance to new students during Orientation
Week, the discussions of "How to Study” vitb freshman women, the Smarty
Party each quarter for the ten women with highest scholastic averages in each
class, and the sale of university appointment calendars, Penetralia
chapter of Mortar Board served as hostesses to the regional Mortar Board
convention in tbe Fall.
Boara
Scholarships and Loans to Wbmen Students
In addition to tbe Faculty Scholarship Committee, the Associate Dean
has served on scholarship cojaaittees of individual groups both within and
without the University and has assisted in grants to woman students. She
has been instrumental in raising additional funds for students in serious
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has assisted

AWS Cbeadle-McKinley Memorial Award; $100 to Kathleen Johnson
Spur: $120 to Peggy Kicker
AAUW Missoula Branch:

$125 to foreign student Kbin ifcrint Jtyint

Delta Delta Delta:
Two National Scholarships of $100 each to
Priscilla Welch and Mary Fedson
local and state scholarship of $125 to Sandra Crosby
Faculty Women's Club: $50 award to junior in top 10^ of class—
gay Msnzari
$150 scholarship to deserving student—
Jean Madsen
Anonyiaous: $340 to a needy student
PEO:
Chapter Z—$85
$30 Carol Funk
$30 Sandra Howell
$25 JUdy Fisher
Chapter AT— $40— Emergency Fund
Chapter H— $114.60
$41.60 Emergency Fund
$73.00 Marie Stephenson
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Mrs. George Pox Scholarship Fufcdi $1200 administered ay tbe Associate Dean
Montana Federation of Women's Clubs;
Marjorie Frost:

$75 to Elaine fioeu

$1+50 a year for three years to Beverly starry

Three loan funds restricted to women are provided by AWS and by the
Butte Branch and the Missoula Branch of AAUW. At tbe present tbe amounts
in these funds total $l603.Go, $303.2^ and $0 respectively. During 1960-61
loans in tbe amounts of $560, $2873, and $550 respectively were made on
the above loan funds. Thirty-four vrarnen students received these loans in
tbs total amount of $3983. These funds are administered by tbe Associate
Dean of Students who also serves on the committees for tbe Associated Student
Loan Fund and tbe Bational Defense Loan Fund.
CCJ©£ETTESS

Tbe Associate Dean has served on tbe following oonxaittees: Academic Stand
ards, Admissions and Graduation, Calendar, Scholarship, Social Standards,
Faculty Courtesy (Chairman), Corritoty Council, Student Health, Student
Union, and Ifiterscbolastic.
Although tbe Associate Dean has been appointed to tbe Student Health
Ccmaittec for three years, she was not notified of a meeting tbe first
two years and was informed of only two meetings during 1960-61.
Tbe Associate Dean was Included among those listed in tbe i960 edition
of Who's Who in the West, and in tbe i960 (as well as tbe 1959) edition
of Who's Who of American Woeaen.
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COUKaEi.^m ca &B&
Robert £• Gorman, Director

During the scadeaic j w of lf6Q-6l tbe Counseling Center was staffed
by the Director, two one-half tine counselors, three graduate assistants,
and a secretary. The services of the second half-tine counselor were trade
available through fuadc paid t© the University fro® the U.S. Office of
Education, beginning on March 1, when the Director was released one-fourth
tine to direct a national Defense Education Act Counseling and Guidance
Institute. This program will be conducted daring the sisuner of 1961. Shis
win be the third HBEA Guidance Institute directed by the Counseling Center
Director since 1959.
During the puriod of July 1 through August 30, i960, 82 students
received counseling and testing services. The majority of these were proepective University students who received pre-University ecunaeling. During
the regular academic year of September to June, 1961, a total of 437
University students received counseling services. The total for the entire
year was 519 students. Ths average counseling case involved six hours of
psychological testing mad four houro of counseling in educational, vocational,
and personal problem areas.
Approximately 75 par cant of the counseling case load concentrated tn the
area of educationel-voeatiooal counseling. This included appraisal of Inter
ests, aptitudes and personalities relating to choices of major, vocational
planning, occupational and career information, study habits, and remedial
reading counseling. Approximately 25 per cent of the cases involved counsel
ing i# personal-psychological problem areas. Hewcver, in many Instances,
counseling combined voeatioual-aeadeaic^personal problem areas, since the
students difficulties often involve all of these areas.
A referral relationship was maintained between the Dean of Students
Office, dormitory head residents, Student Stealth Office, faculty and coosunity sources. A total of 18 referrals were node to the Mental Sygiene Clinic.
These eases involved students with recognised serious emotional disorders who
were in need of Immediate psychiatric treatment.
The Counseling Center administered, scored, and reported the entrance
test batteries of all fresiusea and transfer students. In addition, about 20
large testing programs were administered by the Counseling staff during the
school year. These included the Graduate Keecrd Swwicatiwi, Millar Analogies
Test, Legal Aptitude Test, General Educational Development Test, Medical
School Admission Test, National Science ?ouadation Qualifying Examination,
and others.
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The Center also provided test scoring services to public schools in
the state.
The Director of the Counseling Center carried out the following activi
ties during the years
1. Directed the i960 HDKA Sumer Counseling and Guidance Institute.
This included planning, contracting, coordinating, and teaching in
the Institute.
2.

Has been engaged in planning and directing the third Montana State
University IfflEA Guidance Institute far the summer of 1961.

3. Taught two courses in tbe Winter and Spring quarter, 1961, in the
on-going graduate program in counselor preparation, "techniques of
Counseling" and "Counseling Practice".
U.

Supervised the administration and scoring of all test programs.

5 . Provided individual counseling to hundreds of students.
6.

Served on the Worthy Scholar Selection Cocsnittee and the Academic
Standards Committee.

7.

Gave numerous talks to student groups on campus and several talks
in the community and state.

8.

Provided consulting services to public school guidance personnel.

9.

Served as advisor and committee chairman to candidates for the
Master's Degree in Counseling and Guidance, and as chairman for
one Ed. D. candidate.

ID. Directed the University Placement Office.

(Submitted in another

report)

I. The Counseling Center needs the full-time services of the Director,
lie cannot effectively direct the University Placement Office also.
These two functions need to be separated, each requiring the attention
of a full-time director.
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2. The Counseling Center has a very great need for the services! of
two full-time counselors who would have facility status. The
Director needs to be able to devote tine to research and other
responsibilities and not spend the majority of his time to per
sonally counseling students. This does not mean that lie doesn't
do some counseling, but his staff should be able to carry the
m i s #*7 ** **** Ca8C l0Bdlns' ftr®eine hltt for other reeponslbi3. There ie also need for a full-time peychcoetriat. Reliance for
psychotoetry on a changing group of graduate assistants is not
entirely satisfactory. Two graduate assistants working with a
full-time psychcoetrist would be desirable.
U. It is anticipated that the Counseling Center will offer reduced
services to students during this next academic year due to the
loss of two graduate assistantships. Fewer students will be
seen because counselor time will necessarily have to be used for
individual psychanetry.
5. The move to the Liberal Arts Annex will result in better facili
ties, but eventually the facilities to be shared by Counseling,
Placement, and the Student Teaching Supervisor will need to be
taken over by one of these services.

*3

c

PLACmStJT BUREAU
Robert E. Gorman, Director
Tbe University Placement. Bureau Is staffed by the Director, Assistant
Director, and one full-time stenographer. Part-time typists (two) are
also employed from January through May.
The activities of the Placement Bureau are as follows:
1. Student H^loymentj Registering students seeking part-time
work end assisting them in securing jobs.
2. Job Placement of Graduates and Alumni

3. Providing information programs about employment opportunities,
filing credentials for all registrants, and mailing them to
prospective employers.
The majority of graduate placement involves teacher placement and indus
trial placement. Essentially, the schools of Law, Pharmacy and Forestry
provide their own placement services for graduates, although not exclu
sively. Some graduates of these schools do secure employment through the
University Placement Bureau.
Student Bn&Jgaeat
During the school year of 19<50-6lj
1. 2U3 regular full-time and part-time vacancies for students and
student wives were received and posted.

2 . 232 odd jobs were received and posted.
3. U75 jobs were referred to and filled by students and student
wives.
Teacher Placement
1. 197 seniors and graduate students in Education registered.
2. 8k5 In-state teacher vacancies were received and posted.
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