Table 2 shows the percentage changes In categories of
first-time, transfer freshmen, and returning freshmen with
fewer than 45 credit hours. The freshmen enrollment remained
approximately the same for the falls of 1961 and 1962. This
coincides with a plateau in Montana high school senior classes
that extends through 1963.

Table 2. Lata g n Freshmen Enrollmentc
Fall
.:>«:■!
1954
1955
1956
1957
1956
1959
1960
1V61
1962

Perer~
Total
Pei*.
Total& ) PerInter- cent
Trans- eont
New
cent
All
cent
Change ferte) Change Freshmen Change Freshmen Change
663
7CC*
614.
608
774
903
945
1,046
1,038

2$
-12*
- 1%
27*
15*
5%

11*
- 1%

34
49
40
61
115
109
95
129
120

44*
-18*
52*
m

- 5*
-13*
36*
- 7%

717
749
654
669
889
1,012
1,040
1,175
1,158

4*
-13*
2%

33*
14*
3*
13*
- 1*

804
837
750
894
1,254
1,437
1,409
1,531
1,559

(1) Those entering for the first time anywhere
(3) Includes (1) and (2) plus all students of preceding year and
returning MSU students who had not accumulated sufficient
credits to be classified as sophomores.

4*
-10*
19*
40*
15*
-2*
9*
2*

-7 6. Data on relationship between resident enrollment and
entering freshmen by years
Ho one-to-one correspondence exists in these relationships
that is very dependable for prediction.

Table 3. Data for Resident Enrollments and Entering Freshmen

(1)

1954
1955
1956
1957
1958
1959
I960
1961
1962

(2)

2,067
2,315
2,374

2,372
2,622
2,789
2,747*
3,018
3,120

~ u f~ ~
12%
%

m
6%
10%
3%

p i
iti

Total
Fall
Resident
Percent
Quarter Enrollment Change

Montana(a)
Percent Entering
Change Freshmen

=74T~~ m
683
700
614
608
774
903
945
1,046
1,038

r

2%
-12%
- 1%

ZJ%
1756
5%

115i
- 155

Percent
Change

"76T
573
579
557
543
594
650
737
787
808

5%
- 4*
- 3%
9%
9%
13%
7%
3%

•Change of base noted in Table 1 — applies to ,[Total Resident En
rollment" only,
(a) Entering freshmen — first time any place

J?S

ARCHIVES COMMITTEE
Luclie Spear, Chairman

The Archives Committee has been inactive this year inasmuch as the archives
program in the library is making little progress.
Since its appointment, this committee has formulated a set of policies and
procedures for preservation of University records which has been approved by
the Administration.

It has also formulated rules and regulations for adminis

tration of the archives collection.

For the future, its primary task is (1)

to encourage faculty interest and support of the archival program, and (2) to
advise the archivist on retention and disposal of University records as these
are transferred or made available to the archives collection.
Until there is adequate staff for this important service to the University,
the Archives Committee has no active role.

At the present time archives work

in the library is largely limited to collection and preservation of current ma
terials.

With the increasing load on the library as enrollment grows, less

time has been possible for archives.
A few old records have been deposited in the library this year— from the
Law School, the President's Office, and papers of the late Dr. W. P. Clark.
Whether these have historical value is in doubt until there is time for organ
izing and evaluating the material.
Additional staff is needed to continue the present archival activity; the
need Is urgent if a program is to be developed adequate to safeguard preserva
tion of valuable University records.
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i&rl C. lory, CSiairajan

'Jhe Athletic Coaaittee during the pest year was an
excellent coranittee. !&e members were interested in making
Intercollegiate Athletics an integml part of the academic pro
gram of the Itoiverslty. The student masters, Edward Whitelaw and
David Browman, wore helpful in reflecting student opinion.
Moot of the problmas facing the ecraaittoe during the
academic year were associated with the cessation of the Mountain
States Athletic Conference in July, 1 ^ 2. She University then
became an independent institution without a conference affilia
tion. The limited rules of eligibility of the Hatlonal Collegiate
Athletic Association ^asjre felt by the eensaittee to be insufficient
for defining eligibility. She committee decided that the University
iwuld continue with tho same rules that were used in the m AC. She
lack of conference oeafcership made it difficult to caaplete schedules
in all sports except football. She ©xttball schedules previously
set up by the £3cyllne Conference were in effect during this year.
She fonaaticai of the Big Sky Athletic Conference was a
very welcome action end highly ondor.jod by the committee. She
academic requirements for eligibility were raised and in a few
years the Conference members will be operating with similar grantsin-aid programs. She committee feels that the competition in the
Big Sky Conference will be a very healthy one among institutions
of similar size and athletic philosophy. She Conference should
soon develop in a very strong one in this region.
Conference competition on all sports will be rapidly
developed. In order for the Itaiwereity to compete in all Conference
sports the comittee p r o v e d wrestling ac a new collegiate sport
starting in the fall of 1963.

THIS BUH/jgC AND POLICY COMMITTEE
Professor C. R. Jeppesen, Chaixman

At the first meeting during the 1962-6$ school year
the committee met with the president, vice presidents and
hoard of deans to heai and discuss the biennial budget, the
Greater University Master Plan, projected curriculum study and
development, staff evaluations and proposed improvement of in
ternal university communications.
Subsequent meetings led to discussions and actions as
followsi
Discussions were held with the Senate committee on
committees leading to plans for curriculum study procedures
and guide book publication.
The committee initiated measures which led to a considera
tion and final acceptance of a revised individual staff evalua
tion process. In development of this new procedure discussions
were held with the president and the salary and promotions
committee.
The committee met with the representative committee of
the campus organization of Principal Investigators and
Institute Directors and discussed with that committee problems
associated with their programs. As result of this and later
discussions by the Budget and Policy committee the latter re
commended to the President that an interim faculty research
committee be appointed. Nominations for this committee member
ship were submitted to the President.
After meeting with faculty representatives to the Student
Union committee the Budget and Policy committee gave it's approval
to the procedures followed by the Faculty Representatives in
formulating plane for the proposed new Student Union.
Deliberations concerning phases of the plan for curriculum
revision were continued with the Academic Vice President,
The committee recommended that the entire faculty have opportunity
to give expression with respect to aims and objectives of the
University and to specific items of the curriculum that require
study.
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devaral meetings of the committee were devoted to the
problems of procedures with respect to the proposed curriculum
study. The functions of a coordinating Corasittee on Curriculum
btudy as proposed by the Steering Committee were reviewed and
approved with minor modification. The committee considered and
made recommendations to the president with respect to selection
of this coordinating committee. Agreement with the president
was reached that nominations for this committee should be made
by the Budget and Policy Committee and appointments selected from
these nominees would be made by the president.
The same procedure is to be followed in the case of selection
of membership to other committees in which Senate or Faculty
and Administration have Joint interest.
The committee recommended that the Curriculum Study Coordi
nating Committee consist of nine members and twelve nominations
for membership were mode to the president.
Periodic reports on the progress of the Salary and Promotions
Committee in formulating proposals for the new staff evaluation
procedures were made to the Budget and Policy Committee by
Chairman Brissey of the former named committee. Discussions
of these proposals and opinions of the committee, it is believed,
contributed to the procedures on staff evaluation that were
finally adopted.
The committee agreed with a student government representative
that the faculty should cooperate with the students in support
of a World University Service program on our campus and a faculty
committee was selected to participate in this program.
The committee considered the problems of academic freedom
as related to actions taken or proposed after reports on a speech
made by associate professor Horton Borden were published. The
committee, in cooperation with executive boards of the A.A.U.P.
and A.F.T. campus chapters and representatives of the History
Department, made a public statement in defense of freedom of
expression. The committee met also with the president concerning
this situation and also with the president, the dean of the
college and professor Borden with respect to items associated
with the rise.
The committee made its annual appointments and nominations
after the spring faculty and senate elections.
A considerable number of sessions were devoted to problems
associated with possible faculty participation in the selection
of a president of the University. A senate meeting was called
and authorization for a
faculty meeting was asked for
the purpose of obtaining a vote for or against the Budget and
Policy Committee’s acting as representatives of the faculty in
the matter of selection of our next president* After this
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authorization was given by vote of the Acuity the committee
expressed unanimous agreement with the idea that an acting
president should be appointed to serve while a search is made
for candidates for the permanent presidency*
A letter was sent to the governor as chairman of the board
of regents offering the services of the committee as represen
tatives of the faculty in the matter of the selection of a
president.
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UNIVERSITY COM M ITTEE ON ACCOUNTANCY
D onald J . E m blan, C h a ir r._an

The w o rk of th e U n iv e rsity C om m ittee on A ccountancy
w a s ro u tin e In n a tu re d u rin g the a ca d em ic y e a r 1962-1963.
N in e ty -sev e n a p p lic a tio n s f o r the C .P .A . e x am in a tio n w e re
p ro c e s s e d and s e n t to th e C. P . A . B o a rd of E x a m in e rs .
D uring th e y e a r , tw e n ty -s ix CPA c e r tific a te s w e re is s u e d to
th o se who had successfully 'n e t the re q u ire m e n ts of th e S tate
Law.
Tfc« a n n u a l C. P . A . R o s te r w as p r e p a r e d a n d is s u e d to
th e p u b lic in .ac co rd a n c e w ith th e p ra c tic e of p ro ce ed in g y e a r s .
No s p e c ia l p r o b le m s of viote o c c u r r e d d u rin g the y e a r.

COMMENCEMENT COMMITTEE
Professor Vincent Wilson, Chairman

The Sixty-sixth Annual Commencement exercises were concluded on
Monday, June 10, 1963, in the Field House at 3 ib 5 P.M. There were 809
candidates listed for degrees (665 Bachelor's degrees, twenty advanced
professional degrees in law, 116 Master's, six doctoral and two honorary)
as compared to 798 last year. Thirty-three of the listed candidates
failed to successfully complete requirements, twenty-five of whom actually
participated in the program. Many of the students who did not complete
requirements, I am informed, will do so during the coming quarter.
Exactly b&9 of the listed candidates received their degree in person
as compared to 1|68 last year.
Prizes and Awards Convocation attracted about the usual number of
graduating seniors in cap and gown, plus a rather disappointing number of
spectators. Dean Robert Coonrod made the presentations with the assistance
of Dr. Harold Merriam and Mrs. Emma Laramasson*
Commencement Dinner drew 58h people as compared to 578 last year, Mr,
William (Ed) Whitlaw spoke for the graduating seniors, President Newburn
for the faculty, and Dean Blomgren served as toastmaster. The Jubileers did
an excellent job in presenting their numbers. The dinner was over with on
time, which was not the case last year, and did not infringe on scheduled
time for the band concert.
Baccalaureate service Sunday night was well attended by graduating
seniors and friends. The address was delivered by Chandler W. Sterling,
Bishop of the Episcopal Diocese of Montana.
Commencement Committee met three times during the academic year. The
one major change in procedure involved having the Dean of each school shake
the hand of each of his graduates after the President presented the graduate
with the degree. This seemed to be an improvement over last year's pro
cedure of having the Dean of the school involved stand by his chair as his
students received their degrees, and did not slow up the ceremony.
Again, as in past years, it was very difficult to hear some of the Deans.
Also, those responsible for the loudspeakers should have checked out the

equipment for Prizes and Awards as well as Baccalaureate sooner than they
did. They were testing during Prizes and Awards, for example, after a
number of people were already seated, and five minutes previous to program
time.
The policy of permitting all first degree candidates listed in the
Commencement program to participate in Commencement ceremonies, even though
some of them did not complete requirements for a degree, was appreciated by
a number of parents. Mrs. Dorothy DeMiller cited a number of examples where
this arrangement helped.
SUGGESTION:
On the afternoon of June 6, the day previous to Prizes and Awards, I was
informed that the state and national flags (owned by the Field House) had been
stolen last year after Commencement. Mr. Krieger informed me that he did not
know of any other flags on the campus. We finally ended up by using flags
owned by Air Science. I recommend that Montana State University ourchase the
necessary flags and place them, in the care of Mr. Krieger»s department.
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CURRICULUM CCMCEgSg
Fran.: C. Abbott, CTnairaaa
Bae executive auibccBBfl-ttee of the Curriculum Committee began a series of mootings
in the fell, extending over a period of two months, to consider requests from depart
mentc and schools for course additions, deletions, and other modifications.
Following approval of the Subcceoittee's reccBEcndstions ty the full Curriculum
CoEsnlttee, the Graduate Council (as to courses available for graduate credit),
and Faculty Senate, these proposals were transmitted to the State Board of Education
a t the April 1963 meeting and were approved.
Theae relatively minor changes in curricula hove been deliberately held to a
nflnim aa during the past feu years while the Master Plan study has been under way.
Decisions as to allocation of functions were reached by the State Board in October
196s. With minor exceptions these confirmed the functions and responsibilities
which Montana State University has held in recent years, She Master Plan being
ccepleted, steps have been initiated locking to a cocprehonsive review of the MSU
curriculum under the aegis of another ccosaittee, (See Report of the Curriculum
Study Coordinating Committee.)
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curriculum a r u m

Fraaik C. Abbott, Chairman
E a r ly in the Auburn Quarter the Academic V ic e President, as Chairman of the
Steering Committee for Curriculum Analysis and following discussion in that group,
proposed to the Bwigat and Policy Committee and subsequently to the Faculty Senate
that the Steering Committee be designated to bring into the Senate a specific
proposal of a method of curriculum review. This suggestion, seconded by the Badget
and Policy Committee, was approved by the Senate. The Steering Coanlttee subsequently
developed a plan for a ccmprehensiwe curriculum study which was pub before the Senate
cm February 21, 1963, and approved. The plan called for appointment by the President
of a Curriculum Study Coordinating Committee frcci a list of faculty members recommended
by the Budget aoi Policy Committee, with the Academic Vice President as ChalzEan.
This CceE&ttee, appointed by the President March 8, 1963, began its wotfc inmediafcely.
C-SCC uEnbers are: Dr. Gordon Browder, Dr. Ludvig 3rowman, Dr. George Ssliker,
Professor suiter Hook, Dr. Keith Osterheld, Dr. Efcward Reinhardt, Dr. Borman Baylor,
and Dr. Jacob Vinoeur.

Prior to the ena of the academic year, the Coordinating Committee had designated
study ccEEdtteeB, which had been cgjpodLated by the President, in the following areas:
1) General Educational Outcomes
2) Independent Study and Honors
3) Instructional Methods
h ) AcaJemie Advising
5) Experimental Approaches
In addition the Graduate Council has been aaised to constitute itself as a
study committee for review of the graduate program. Work of the study oaanittees
will begin in Pall 1963.
The development of a eteteount of University functions and goals by the
Steering Committee for Curriculum Analysis should be mentioned, since there hoc been
no faculty-approved crtabaaaxt of aims of the university as a whole. On recopcendation
of the Steering Conaittee, the Faulty Senate approved, January 16, 1963, a statement
of functions and goals which was somewhat revised from the statement prepared a year
previously as a guide far the plans and proposals embodied in the university's
report to the State Board in the Master Plan study, A somewhat shortened version
of the statement has been included in the Catalog for 1963-61*.
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DOBMITORY COUSCIL
Robert T. Pantzer, Chairman

The Dormitory Council was formed by President Hewbura three years
ago and consists of the Dean of Students, the Associate Dean of
Students, the Director of Residence Halls, the Director of Food
Service, and the Financial Vice President, as chairman. The
Council's purpose has been to consider, examine, and administer
general policies in the food and housing areas of the University
and to reccmaend to the President adoption of new policies and
changes in existing ones.
The Council has met periodically cm Tuesday mornings and has parti
cipated in a number of both major policy items and, on occasion,
sane detailed, specific matters relating to these activities.
The Dormitory Council has worked during the past year in the selec
tion of and ordering furniture for the Eloise Knowles Hall. It has
also kept abreast of the construction of the building. The Council
also participated in work relating to the alterations of the Food
Service facility and the construction of the new men's residence
hall. Bids have already been let fear the Food Service alterations
and will be let in July of 1963 for the new men's residence hall.
There has been fine cooperation between the members of the Dormitory
Council end it is believed that much has been gained in the coordina
tion of the work pertaining to the operation of the Food Service
and the Residence Halls, and much has been accomplished in a coordin
ated program between the office of the Dean of Students and those
directly responsible for the operation of these facilities.
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FACULTY IffiNEFITS CCMMITTEE
Professor George B. Heliker, Chairman

This year the Committee has concerned itself chiefly with an effort to im
prove our Hospital-Surgical-Medical insurance contract, to develop a group life
insurance program, to assist in securing a favorable staff vote in the payrolldeduction authorization election, and to inform ourselves of the work being done
by the Faculty Benefits Committee set up last fall by the Presidents' Council
and to assist in giving publicity among the faculty to the accomplishments of
that Committee.
Our negotiations for a fully satisfactory major medical contract will con
tinue next year, but resulted this year in addition of major medical benefits to
a maximum of $10,000, with a corridor deductible of $300 after exhaustion of baseplan benefits (which remain unchanged), on an80-20 co-insurance basis. This was
accomplished at no increase in cost for present subscribers electing the so-called
"dread disease" option, a coverage made unnecessary and therefore discontinued,
and at nominal additional monthly charges for other subscribers. The adoption of
payroll deductions as a result of legislative action this year, combined with an
intensified enrollment effort next quarter, should make it possible to raise our
participation rate from its present low level of 55 per cent to a more acceptable
rate in the neighborhood of 75 per cent. If this objective can be attained, it
should be possible to further liberalize our major medical contract without
appreciable cost increase.
Once the problems associated with our Hospital-Surgical-Medical insurance
are solved, the Committee will turn primary attention to life insurance. Pre
liminary information leads us to believe that a large proportion of the faculty
is grossly under-insured. We have received one attractive proposal which would
provide $10,000 group life coverage to all staff members under 50 years of age,
and reduced amounts for older subscribers, at a flat premium rate of $4.25 per
month. This premium is guaranteed, but the insurer would require a minimum
participation rate of 75$. Before proposing a plan to the group, the Committee
will secure additional proposals from other companies. We are fully aware that,
lacking employer participation, it may be difficult to secure the required
participation rate, but we believe the attempt should be made.
As of this date, the outcome of the payroll deduction authorization election
is unknown, but a favorable vote (2/3 majority) seems assured. In order to sup
port the presentation made by Financial Vice-President Pantzer on this subject,
and to better inform the faculty of the Committee's work - a subject in which
there is general interest - the Committee's Chairman gave a detailed oral report
to the Faculty Senate on June 7th. As a part of this report, Messrs. Pantzer and
Henningsen described the work of the Presidents' Council Committee, especially on
Tax-Sheltered Annuities, Sabbatical leaves, and revision of our retirement system.
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The six-unit Committee referred to above was established by the Presidents'
Council on the initiative of President Newburn, supported by a resolution from
the University of Montana Faculty Council. President newburn's action in this
matter was the result of agreement between him and the Faculty Benefits Commit
tee concerning the desirability of such a system-wide committee. The FBC is
appreciative of the excellent support which it has received from President
Newburn in this matter, as in others within its province. The Faculty Council's
resolution to the Presidents' Council was also the consequence of FBC's initi
ative, working through MSU's delegation to the Faculty Council. FBC's recommen
dation as to composition of the committee (the business officer of each unit
plus one faculty member) was followed. Although, somewhat to the Committee's
regret the Committee was not consulted respecting MSU's faculty delegate to the
system-wide committee, the delegate actually selected (Prof. Fred Henningsen)
represented an optimum choice.
In addition to the above mentioned matters, the Committee has several times
discussed the subject of "minor" fringe benefits and appends hereto a list of
possibilities under this general heading. These are matters which (most of them)
would cost the University little in extra cash outlay but might return very
large dividends in terms of developing a sense of belonging, especially among
younger faculty members. This is a problem largely overlooked by this univer
sity in the past - much more so than is the case in many other universities and
colleges. That it is a subject worthy of careful consideration is pointed up
in the following excerpt from a widely-read and highly-regarded study of
economic and social factors in academia.
Caplow and McGee, The Academic Market Place (Basic Books, New York) 1958,
pp. 2^5-6 :
[Present practices with regard to fringe benefits for faculty members
are unbelievably short-sightedJ
Because universities do not take into
account the full costs of turnover, very few measures are developed to
encourage staff members to resist the temptations of the market. Terms
of employment are determined sometimes by business officers who identify
themselves with the nonacademic employees and sometimes by deans who are
more sympathetic to the needs of the students than to those of professors.
(^Several of the universities in the sample have the curious policy that
members of the faculty must not be given any privileges not equally avail
able to students and stenographers. However laudable the motives behind
this policy, it officially denies any special identification of the pro
fessor with the university. It also leaves out of account the special
problems faced by the young faculty member as a middle-class professional
•with a lower-class incomeJ
Faculty fringe benefits are remarkably inexpensive for the institution
which provides them in comparison to their value for the recipient. Many
fringe benefits, like the right to attend classes without paying fees,
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carry obvious benefit to the university. A minimum list of such benefits
ought to include family medical and hospital insurance and access to cam
pus medical centers; unrestricted use of athletic and recreational
facilities; a permanent waiver of tuition fees for professors and members
of their immediate families; reserved parking on campus; a reasonable re
tirement plan, to which the beneficiary is allowed to make extra contri
butions; mortgage loans for the financing of permanent housing (this
enormously effective measure for holding staff not only costs the univer
sity nothing but earns a good return on investment funds); travel expenses
to major professional meetings; and a well-appointed and nonexclusive
faculty club. None of the universities in our sample provide all of these
benefits. Two of them provide none. It is quite common for a university
to charge a permanent member of its faculty at the same rate as a casual
stranger for the privilege of parking near his office, or to deny him the
use of university facilities which are available to every freshman.

Addendum
List of possible "minor" fringe benefits (some of which we already have, at least
partially).
(1)

Formal sick leave plan.

(2)

Exemption from tuition and fees,
(a) for faculty members;
(b) for faculty families.

(3) Subsidized housing (for limited time, e.g., two years.
approached on a marginal cost basis).
(4)

This should be

Faculty Club subsidy.

(5) Free admission to University athletic and cultural events.
(6 ) Medical and Dental services at reduced cost through Health Service,
Hospital or Clinics.
(7) Sabbatical leave.
(8 ) Research leave.
(9) Research subsidies.
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(10)

Adequate secretarial and clerical assistance:
(a) graduate assistants;
Cb) undergraduate assistants;
(c) non-student assistants.

(11)

Scholarships for faculty children:
(a) at home university;
Cb) at other universities and colleges, by reciprocal agreements.

(12)

Aid in obtaining patents and grants.

(13) Faculty library carrels.
(14)

Loan and salary advanced privileges:
(a) real estate loans - interest rate subsidy;
(b) other.

(15) Free use of University recreational facilities:
(a) swimming pool;
(b) ice rink;
(c) golf course;
(d) gyms.
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FACULTY COUNCIL
Dr. Fred S. Honkala, Chairman
The Faculty Council is composed at 5-man delegations from each of
the six university units, and meetings are held quarterly. Chairman of
the Council this past year was Professor Keith Bowen of M3C and for
next year the chairman is Professor Fred Honkale of MSU, the vice-chairman
is Professor James Platt of EMCE and the secretary-treasurer is Professor
Lucille Speer of MSU. This year's MSU delegation included Professors
Chessin, fleliker, Speer, Waldron and Honkale with Ballard and Hover
as alternates.

The Fall meeting was held November 17 in Helena. The tax-sheltered
annuity plan for teachers was explained and a letter sent to the Univer
sity Council of Presidents asking for action in behalf of the plan. At
luncheon, the group heard Mr. Alfred J. Dubbe, Acting Executive Secretary
of the University of Montana, discuss the Master Plan. The question of
sabbatical leaves for 10-month contract holders was discussed. A re
quest for greater consideration of the faculties of the several units
by the Board of Regents was made in the area of future proposed curric
ulum changes. A resolution was passed for transmittal to the Board of
Regents asking clarification of the duties and responsibilities of
local executive boards. A proposal was made that a University-wide
Committee on faculty benefits be instituted in Montana, working toward
obtaining substantial faculty benefits from the 1965 Legislature. All
of tbs above actions were approved by the Committee.
Thewinter meeting of the Faculty Council was held on February 16
in Bozeman with vice-chairman Honkala presiding.
Concerning the question of duties of local Executive Boards, an
answer from Mr. Dubbe was read explaining that his office was recodify
ing all Board of Education policy statements and that this information
would be furnished as soon as available. It was reported that the
Council of Presidents had established a University-wide faculty benefits
committee to consider tax-sheltered annuities and other areas. At noon
luncheon Dean Charles C. Bradley of Montana State College talked to the
delegates on the subject of "shifting sands of higher education."
Reports of committees included the following items accepted by the
Council. Senate Bill #^3 regarding abolishment of local executive
boards was endorsed and legislative leaders were notified. Another re
quest for clarification of duties of local boards was sent to Mr. Dubbe.
The Council of Presidents was commended for their action on faculty
benefits. The Council of Presidents was also sent a resolution express
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-2ing concern over changes in curricula being made by the Regents without
faculty consultation. The importance of public relations efforts by
facility members was stressed.
The minutes of the spring quarter meeting held in Bozeman on May 18
have not been received yet. Some of the items considered or acted on
included election of officers for the coining year, the sending of
another letter to Mr. Dubbe about the functions of local executive
boards, notification that tax-sheltered annuity plans are now being
written on unit campuses, and plans for intensification of public
relations efforts by the faculties of the various units.

3ts~

n

fac u lty

couresy o a u x c m s

Maurlne Clow, Chairman
Curing the academic yoar 1962-63, 192 faculty members contributed to the fund
administered by the Faculty Courtesy Committee (i32 at $1.00; 2 at $2«00f 1 at
#5,00; 4 at $3.00* 1 at $1.50* 2 at $1.20).
Following is the financial statement:
Balance as of June 6, 1962

$ 456*53

Receipts: 1962-63 Dues

206.90

Itotol to be accounted for

$ 665*48

Disbursements:
5b Bereaved Families:
Memorials: George Runnel
$ 10.00
Aaron Harper
10.00
FLawern: 6 funeral sprays
Bookkeeping Charges (To Jane 14)
Clerical Charges (Envelopes for Dues)

$ 20.00
47.01
5.83
3.20

Sstal Disbursements:

$ 76.04

Balance as of June 14, 1963

$ 569*44

The t v o problems related to the Faculty Courtesy Coanittee, i.e., information
regarding bereavements in faculty families and the collection of Faculty Courtesy
dues, wore resolved this past year following the discussion at the first faculty
meeting. Not only the academic deans, but the chairmen of departments and indi
vidual faculty members have been alert to the need of reporting losses to the
Faculty Courtesy Ccoraittee and have been most cooperative in bringing information
of this kind t o our attention.
The suggestion made at the Board of Dean's meeting that addressed envelopes be

sent to members of the faculty bos been a successful method of receiving the
Faculty Courtesy duos. As is noted above, the number of faculty wbo contributed
to the fund increased from, 87 to 192 faculty aasbers who have paid. For the
first time in at least seventeen years, there was no faculty member who retired;
thus, there were no faculty retirement luncheon and retirement gifts for this
past academic year.
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FACULTY ELECTIONS COMMITTEE
Professor Clyde E. Noble, Chairman

During the academic year 1962-63, the Faculty Elections
Committee oonduoted two elections for the Senate. One in
October, 1962 was held to fill vacancies created by the leave
of absence of Prof. M. C. Wren (l yr.) and the resignations
of Prof. E. Jorgensen (3 yr.) and Prof. G. B. Castle (1 yr.).
The other election was held in April, 1963 to fill 15 3-yr.
terms, distributed equally (5 each) among the Arts, Schools,
and Sciences.
Serving on the Committee this year were the following
faculty membersj Professors J. Hower (alternate), W. H.
Powell (member), S. J. Preeoe (alternate), and R. Wendt (mem
ber).
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T U X FACULTY oiSNATD
Professor C. R. Jeppeaen, Chairman

T h e Faculty Senate met fifteen times during the 1962-65
academic year beginning July 1, 1962.
At the end of each academic quarter the Senate heard repox-ts
of the committee on admission and graduation and the graduate
council and approved the lists of candidates for degrees recom
mended by those bodies. The senate voted unanimously to recom
mend to the board of regents the conferring of the honorary
degree Doctor of Letter® upon E. G. Lierriam and the honorary
degree Doctor of Science upon franklin A, Long.
At it* first meeting of the year- the senate requested
that the Curriculum Steering Committee prepare and present to
the Senate a plan for curriculum re study. The chairman of
the steering committee made a number of interim reports to the
senate concerning Senate and faculty participation in obtaining
statements of function® and goals of the institution as well
as upon specific curriculum problems requiring study. Actions
were taken providing fox these participations by the Donate
and faculty. The steering committee presented it's plan for
Curriculum review to the senate on February 1A and this plan
was unanimously approved at the meeting of February 21.
A revised plan for individual faculty appraisal procedures
for 1962-65 as developed by the Salary and Promotions committee,
the Budget and Policy Committee, the Board of Deans and the
President was presented to the Senate and was approved.
Proposed procedures for the 1962-63 year- of the Salary
and Promotions committee, involving staff evaluation and
individual grievance or reconsideration procedures were considered
by the senate and recommended to the administration.

A recommendation of the Graduate Council that the Board
of Regents be asked to authorise the granting of the fh.D. in
psychology at Si.fl.U. was approved by the senate.
Action of the Donate was taken reaffirming the stand of
it's executive committee, the local chapters of AAUP and AFT
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and the History department, with respect to the principles of
academic freedom involved in contzwersy over a speech made by
Professor Borden in St. Paul,
A seconded motion from the committee on Admission and
Graduation proposing that the basis for computing the student
grade-point average for graduation bo changed from Credits
earned'* to "teredita registered for, or attempted" was discussed
and approved by the Senate,
The Senate authorized the Budget and Policy committee to
represent it in negotiations with the State Board of Regents
regarding the selection of a president of the university and
authorized a general faculty meeting to ascertain the support of
the faculty for the Budget and Policy Committee exorcising this
role.
Burlng the course of meetings othc- items of concern to
the welfare of the institution were presented and discussed.
President Eewbum gave periodic reports and presentations
to the Senate on general and specific matters concerning the
state of the university, the legistative measures affecting
the institution, the developments and actions taken with re
spect to academic freedom considerations in the so called
'•Borden case" and other matters of concern to the faculty.
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The Foreign Student Committee
Professor Vedder M. Gilbert, Chairman

During 1 9 6 2 -1 9 6 3 the Committee concerned itself with the welfare
of 18 3 non-citizens, 1*12 of them Canadians.

Fourteen students came

from Europe and the United Kingdom, eleven from the Far East, seven
from the Wear East, five were from South America, and four from Central
Africa.

Eight majored in Forestry, six in Foreign Languages.

distirbution of the balance was not significant.

Ihe

However, the pattern

of course distribution made by the Canadians, perhaps, is more suggestive.
Twenty-six were enrolled in the School of Business fourteen in Health
and Physical Education, twelve in Forestry, eleven in Sociology, and
eight in Education.

The others ranged from Art to Zoology.

Wine of the foreign students were here under the auspices of the
International Institute of Education.

Those were supported by the

Agency for International Development or by the African Scholarship
Program of American Universities.
It is impossible to know exactly how many students were involved
in speaking engagements in town, but it can be determined that at
least fifteen participated in out-of-town programs at St. Ignatius,
Thompson Falls, Paradise, Plains, and Hot Springs.
The Administration made travel funds available to the Chairman
in order that he might attend a special conference of ASPAU held at
Purdue University in July, 1 9 6 2 , and the Annual meeting of the National

