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Association of Foreign Student Advisers held in April 19^3 at Pasadena.
On both occasions the chaiman had the pleasure of hearing the program
at our University lauded,
Nevertheless, if the foreign student program is to be as effective
as it can be, a number of possibilities must be examined.

A conference

with Vice-President Abbott and Dean Cogswell in April considered and
acted upon some of the problems connected with admissions, academic
standing, desicipline, and the like.

A question raised and unasnwered

is the feasability of granting the Foreign Student Adviser an elevenmonth contract since his duties extend into the summer.
One point that has been made in the public press as well as in
the meetings of NAFSA is that the advising of foreign students has
become a recognized profession.

The spring meeting of NAFSA, to be

held in Minneapolis, is to be devoted to questions related to the education
and training of FSA's.

We recommend, therefore, the Administration

budget in its travel allowance funds sufficient to send a representative
to the Conference.
Committee wishes to commend the student support, especially
in their assistance in forwarding the Cosmopolitan Club dinner and
the Home-stay hospitality program.
The year was not without its troubles: one student was sent home
because of mental illness; another, because of moral lassitude.
neither instance, however, was the program too badly embarrassed.
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GRADUATE COUNCIL
Frank C. Abbott, Chairman
The Council met twenty-one times during the year. Much time
was devoted to consideration of the optimum development of the University’s
doctoral program and In particular to the proposed Hi.D. program in Psychology.
The Council also gave preliminary consideration to Hi,P. proposals from
Botany and Forestry.
Members of the Council considered and approved several changes in
the Graduate School regulations in the Catalog. Procedures and standards
of admission to graduate school were revised and a new form for change
of status of admission to the Graduate School was adopted. The Council
considered the appropriate means of publishing abstracts of theses, and on
its recompilation, the President made funds available. Graduate Assistantship and Fellowship Announcements were prepared and published,
In the course of the year twenty-eight petitions for waiver of
various faculty rules were received; eight were granted.
The Council reviewed and ranked applications to the National
Science Foundation for Cooperative Fellowships and Summer Teaching Assistantships. Three Fellowships and four summer awards for Teaching Assistants
were received for 1963-6^.
rPhr' six members of the Sub-Committee for Research Grants-in-Aid,
with the Deea as Chairman,' approved nineteen grants to faculty during the
year. The Committee allocated from funds available for research a sum
sufficient to cover charges for reprinbs of journal articles by faculty
members. Twenty-seven requests for such charges were approved during the
eleven months ending in May.

INTERSCHOLASTIC COMMITTEE

Professor Charles F. H ertler, Chairman

The 1963 Interscholaatic Meet was successfully conducted in spite
of inclement weather on the first day and several changes in the tradi
tional pattern of the program.

For the f i r s t time in ny experience with the Meet, University classes
were held in seBsicm fo r the f i r s t day of the Meet. I t would appear th a t
there were no major detrim ental affects to the conducting of the program.
Mr. Cogswell has stated that the Dean's office was able to handle the
matter of excuses for those students involved in the program, and that no
complaints were received from faculty members. It would appear that the
same procedure could be carried out successfully in the future.
The other major change in the program was the withdrawal of the "A"
class schools from participation in the Track Meet. Prior to the Meat,
there was also an unsuccessful move on the part of the "C" schools to hold
their track meet independently of the Interscholastic Meet. There were
about one hundred less participants in the track meet as a result of "A"
schools not participating. The Board of Directors of the Montana High
School Association unanimously supported a resolution that it was an error
to permit one sequent of the schools to hold their meet independently of
the state meet, and further resolved that any division in the state meet
would have to be decided by the entire High School Association. The
University has received the sanction of the High School Association to
conduct the 1961; meet on May 22-23 with all classes of schools participating.
One change which will change the pattern of the 1961; meet is that
Speech and Little Theatre activities will be conducted on the University
campus on April 2 h -2 $ . The activities will still be under the direction of
the Interscholaatic Committee, but will be independent of the track meet,
golf, and tennis competition which will be held in Hay*

I t has been tra d itio n a l fo r the Dean of Students' office and myself
to curb the promotion of social a ffa irs which might c o n flic t with planned
Interscholastic a c tiv itie s . I sh a ll work with the Deans of Students to
establish seme w ritten policies governing so cial a ffa irs during the
Interscholastic•
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A minor problem arose this year in regard to the location of the News
Service, radio and public address personnel. There is some expression
that these people should use the press box facilities existing for this
purpose, but the opinion of the persons involved is that they must be
located on the field. The problem arises from the difficulty of carrying
communication lines and power lines to the area wanted by these persons.
This problem will be resolved in meeting with all concerned.
Participation in most of the areas of the 1963 Meet was comparable
to that of the previous year. It will remain fairly constant each year
in Speech, Little Theatre and Track since in these events a given number
qualify in divisional meets throughout the state. Golf has shown an in
creased participation each year. This year a rotating trophy was donated
by Bill and Ted Hodges of Great Falls to be awarded annually and to be re
tained permanently by the school winning it for the third time.
There is a possibility that special features may be planned for the
I96U Meet since efforts are being made to tie the I 96 I4 Interscholastic in
with the Montana Centennial program. I would like to see for this occasion,
a resumption of house decorations by living groups, a continuation of the
barbecue dinner and other activities which tie the University student body
closer to the Interscholastic program.
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THE LIBRARY COMMITTEE
Professor Ludvig G, Brcwman, Cha ir man

The Library Committee held nine (9) meetings during the school
year of 1962-63. There was continued interest in, and discussion of,
the Carl W. Hintz r e p o r t, particularly after it became available to
the Committee in mid-January. It was the unanimous opinion of the
Library Conmittee in meeting that the Consulttee preferred a new Library
building of substantial, proportions. The Committee was definitely
unsyrqoathetie to the idea of an extension of the present physical
plant, either by a single wing or by additions on two sides of -the
annex.
The Committee was pleased to note that the book budget for use by
several University departments and schools was somewhat increased again
this year. The Committee expressed the hope that substantial increases
can be made in the Library budget for several years.
The University also allocated funds to the Library for tiling
certain floors, sound proofing ceilings in a few areas, and itproving
the lighting in a number of reading and work areas. This effort to
improve the existing Library space for general University use was much
appreciated by the Library Committee.

THE MUSEUM CCMMITTSE
Professor Robert T. Turner, Chairman

In line with a request from Dean Coonrod, a meeting of
the Museum Committee was held on February 14, 1963 to discuss the
disposition of the museum specimens (animals belonging to the
Zoological collection) housed in Roam 10 of the Liberal Arts
Building. Dr. Idris Evans, of Dean Coonrod's office, also
attended the meeting.
After considerable discussion, the Committee recommended
the following areas in which to store the animal collection:
1. The room in the F in e Arts Building formerly known
as the Eloise Knowles Rocsn, At present, the roam, is used by
weavers. The Museum Committee felt, however, that were the
room to be assigned to the Museum that the animal collection
could then be put on public display for the first time in many
years. The Director of the Museum also noted that the animal
collection, if put on display as described above, could be
handled without additional costs.
2. Return the collection, cases and all, for display
in the Field House where they were for several years.
3. Use the area in the basement of the Liberal Arts
Building at the foot of the stairs near Room 2. This tould
require dismantling of the cases and some minor construction
work to seal off the area. This would be for storage only, and
no display would be possible.
The above reccsnmendations were transmitted to Dean
Coonrod who in turn passed than on to Vice President Abbott. As
of the current date, nothing more has been heard of them.
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AncLrerw C. Cogswell, Chaimm
J > . L i i s nst fir al year, tfco Hatioml Defeats? Loan Cacaittce
(Bsurfczer, Cogswell, -Lo w , Lory, Rfcharid©G, and ValRch) sjet periodically to
consider apuLicaticna for loans under the Hatloual Defease Student Lean
Program. To date, the Caranittee has granted the folltMlng:
208 student loans totaling
Average per-student loan

$102,020.00
^90.it8

Hr. Valach, Assistant to the Deem erf Students, has handled during the
year all loan agpHostione and loon processing and therefore, added to the
Ccsanittoo in an ex-officio capacity.
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THE PUBLIC EXERCISES COMMITTEE
Earl C. Lory, Chairman

The Public Exercises Committee completed a very satisfactory
year during 1962-1963- Meetings were held weekly on Wednesday noons.
Attendance at the meetings showed the interest of the faculty and
students in the work of the committee. Under the leadership of
Diane Pendergast, chairman of the Visiting Lecturers Committee, the
students did a great deal of the work of the committee. They were
responsible for all posters announcing speakers, publicity in the
Kaimin, distribution of programs and arrangements for dinners for
the entertainment of visiting speakers.
The number of lecturers for the 1962-1963 year was decreased
from the number sponsored during the previous year. This was due
in part to the decreased finances available at the beginning of the
year. The Committee started the year with a deficit of approximately
$800 as a result of unanticipated expenses incurred at the close of
the previous season. However, this deficit was offset in consid
erable measure by a $500 gift presented to the committee through the
MSU Endowment Foundation in December 1962.
Ten speakers were sponsored by the Public Exercises Committee
for the year. They are as followss
No.
1

Date

Speaker and Topic

Estimated
Audience

Nov. 7

*Mr. Peter Voulkos, Professor of
Art, University of California
Ceramics Demonstration

200

Nov. 28

*Dr. Wilma Donahue, Division of
Gerantology, University of Michigan
"The Social Aspects of Aging"

250

3

Dec. 6

Mr. Luis A. Gastellu, Associate
Superintendent, Yellowstone Park
"An Expedition to Antarctica"

200

4

Jan. 22

Dr. Wilmont N. Hess, Theoretical
Division, NASA
"The Exploration of Space"

300

5

Feb. 6

Mr. A. J. Muste, Secretary Emeritus
Fellowship of Reconciliation
"Is a World Peace Movement Emerging"

150

6

Feb. 18

*Dr. William C. Jones, Academic VicePresident, University of Oregon
Charter Day Convocation

700

7

Feb. 21

8

April 23

9

April 24-

*Dr. Albert Parry, Chairman, Department
of Russian Studies, Colgate University
"The Soviet Scientist in Politics"

350

May 28

^Professor Karl Shapiro, Department of
English, University of Nebraska
"In Defense of Bad Poetry"

4-50

10

^Professor Robert W. Clower, Chairman,
Department of Economics, Northwestern
University
"The Development of Western Africa"
Mr. Dan Cushman, Author, presented
jointly with the Friends of the Library
in a panel with Dr. Merriam and Dr.
Fiedler
"Why and How a Book is Written"

300

250

In the above list of speakers, an asterisk identifies those
who were made available to classes, ad hoc faculty-student seminars,
and other informal university gatherings in addition to their formal
public lecture. Arrangements were made for the entertainment of all
speakers, either at dinner immediately preceding the lecture with
members of the Public Exercises Committee and other interested
faculty members or at informal gatherings of members of the depart
ment or school of immediate interest to the lecturer after the
formal public lecture.
The finances for bringing lecturers to the campus were obtained
from the following sources:
1.

Montana State University,S & E

2.

Montana State University, special
allocation from S & E for classroom
appearances

1,000.00

3.

Endowment Foundation, MSU

1,000.00

4-.

Associated Students, MSU (activity fee)

2,030.72

5.

Donations from interested groups through
the Endowment Foundation, MSU
Total Income

$1,000.00

500.00
$5,530.72
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The President allocated the additional thousand dollars from
University Funds for the work of the committee, stipulating that it
should be used for the purpose of having visiting lecturers remain
on the campus for a longer period of time and visit classes and
student groups.
The Committee was disappointed that two of our scheduled
speakers were unable to appear on the campus. Mr. Norman Cousins,
Editor of the Saturday Review, was called to Rome on government
duty at the time he was to speak here and Professor Hans Kohn, City
University of New York, was ill and forced to cancel. Mr. Cousins
has now been rescheduled for a lecture in May, 1964- and the budget
for him has been carried over for next year. The resultant void in
our program for the Spring Quarter was filled in part by bringing
to the campus the poet, Karl Shapiro who had been originally
scheduled for the 1963-1964- season.
One problem that faces the committee is the scheduling of
speakers in advance. To obtain the outstanding speakers that the
committee wishes to bring to the campus requires that most of them
be scheduled from six months to eighteen months in advance. This
requires the committee to obligate themselves for funds that are
not budgeted that far in advance. If the committee could be given
some assurance that their funds would continue at least on the
present basis in the coming year, it would greatly help in ob
taining the lecturers that the committee wishes to bring to the
campus.
Considerable effort has been made to schedule speakers in
cooperation with the institutions of higher learning in the im
mediate area. Informal arrangements have been made with Montana
State College, Eastern Montana College of Education, Washington
State University, Eastern Washington State College, and Gonzaga
University to schedule speakers in more than one institution and
thus decrease the amounts required for travel expenses. If these
arrangements are to prosper it will require that speakers be
scheduled considerably in advance of their speaking dates.
Again this year the faculty and students were requested to
suggest speakers that would be of special interest to them. A
list of suggested speakers was prepared from these suggestions
and this served as the first list for scheduling speakers for the
next academic year.
The committee is working with a Committee of the School of
Fine Arts, with Mr. Mussulman as Chairman, to plan a Fine Arts
Festival of similar program in the future.
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The appointment of Dr. Evans as Secretary of the Committee
greatly aided the work of the committee. The demand for secre
tarial assistance for the committee is a considerable amount. It
required a fair amount of Dr. Evan's time and he did an excellent
job. Dr. Hoffmann acted as Treasurer of the Committee until he
left for Russia early in May, and at that time Dr. Evans assumed
the work of Treasurer also. The funds of the committee were
carefully accounted for and the efforts of Dr. Hoffmann and Dr.
Evans resulted in the committee knowing at all times just what
the financial status of the committee was and what commitments
for funds had been made. The chairman wishes to recommend strongly
that Dr. Evans be continued in his position as Secretary and
Treasurer of the Committee.
The chairman believes that the committee could work as effec
tively or more so if the number of members were decreased.
Thirteen faculty and thirteen student members is about twice
the number required to carry on the work of the committee.

V //

Radiation Hazards Committee
LeRoy H# Harvey,Chairman
The committee composed of Clyde M. Senger, Wayne P, Van Meter and
IeRoy H, Harvey, processed 6 new requests to use radioisotopes, f>
requisitions for radioisotopes and inspected and calibrated the Geology
X-ray machine#
We discussed the following problems which hinder work with radio
isotopes at this institution:
1# Lack of an adequately equipped bunker for radioisotope storage#
The bunker (HS20) has no lights and leaks water.
2# Lack of adequate and adequately equipped laboratories for radio
isotope work# Present laboratory (HSU09) and counting room (HSi&O)
severely restrict work possible to do now. The laboratory lacks sinks,
etc# and is not large enough for more than one research work# Danger
of contamination of one research project's materials by anothers is
the cause of the latter#
We believe the 1963-6U committee should seriously consider the
need for radioisotope use in future work and inform the administration
of the equipment, space, etc., necessary for such work.
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RESEARCH COMMITTEE (AD HOC)
Frank C. Abbott, Chairman
(to recommendation of the Budget and Policy Committee and with the
concurrence and encouragement of the Dean of the Graduate School, the
President appointed an ad hoc Research Coosaittee, February 1, 1963, with
the following functions:
TO study and make appropriate recommendations to the President
and appropriate reports to the Faculty Senate with respect to general
Itoiverslty policy on research. Specifically, after study, it is
assumed that recomnendations may be made with respect to areas of re
search emphasis, non-ltoiversity grant supported research, and problems
associated with them, sources of such outside support and their avail
ability along with the kinds and functions of unsupported research
that seem appropriate. The relation between research activity nn^
teaching load would also seem to need the attention of this ccnmittee.
The following were appointed to the Committee. The Graduate Dean
serves as chairman.
nr. leslie A. Fiedler
Dr. Robert W. Fields
Mrs. Maxine Johnson
Dr. Howard E. Reinhardt

Dr.
Dr.
Dr.

otto L. Stein
Richard D. Taber
Dee C. Tfcylor

In its initial meetings the Comaittee decided that while its con
cerns would be broad, its initial emphasis should be in the area of nanUniverslty grant-supported research. In subsequent meetings the Comaittee
reviewed in detail a collation of University policies and procedures re
lating to the administration of non-University grant supported research
which had been drafted by theGraduate Dean with assistance of the Business
Office. By the end of the year it had completed this process and release
of the statement is anticipated as soon as directors of grant-supported
institutes, to which the policies and procedures also apply, have had
opportunity to indicate problems that may be found in it.
It is anticipated that a research comaittee will continue to function
generally along the lines envisaged in the establishment of the ad hoc group.
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SALARY AND PROMOTIONS COMMITTEE
Spring Quarter Report
June 7, 1963

I.

An overview of the committee's general approach:

Through the course

of several months during the Fall and Winter Quarters the committee
undertook a relatively intensive review of faculty salary distribu
tions,

One of the objectives of the review was to assess the

possibility of increasing the objectivity of salary and rank determi
nation.

To this end the committee sought to determine whether there

was any visible relation between years of experience and salary in
the 1962-63 salary pattern.

Several preliminary studies strongly

suggested that such a relation did exist.

A more detailed study was

then undertaken for which faculty members were asked to provide state
ments of academic and related professional experience.

The average

ten month salary was then calculated for each five year experience
increment.

Again, a reasonably distinct progression in salary as a

function of experience level was revealed.

Through approximately

fifteen years of experience the relationship appears to be linear,
with a slope of about $300.00 per year salary increase.

From this

point on there appears to be a relatively steady deceleration and
leveling-off at approximately twenty-five years of experience.

It

should be noted, however, that the number of cases at the upper
experience categories is quite limited, and this raises a considerable

V/V
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In any case, it is the opinion of the committee that the results
of these studies confirm the influence of an operational concept of
a "standard" or "normal" progression in salary which is intimately
related to years of academic and professional experience despite our
collective efforts to theorize a process of salary determination on
other grounds.

It seems reasonably clear that the curve described

above indicates about what the hypothetical average faculty member
might expect in the long run with respect to salary growth.

It is

also the case, of course, that about one-half of the faculty will
fall above this curve (or any other similarly derived curve) in some
degree, and about one-half will fall below.

Presumably, "merit"

factors might be thought of as accounting for such variations, at
least in parto

The committee took the position that normal growth

in salary from year to year would be associated with a supported
appraisal of "competence" and, lacking specific information to the
contrary, that this would be the case by assumption for every faculty
member 0
In light of these considerations, the committee proceeded as
followss
A.

A hypothetical normal progression schedule was developed for each
of the contract types based on the data reported above. (Schedule
attached)

B.

A similar progression was projected for the Rocky Mountain refer
ence institutions on the basis of data made available by the
President’s office.
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Discrepancies between the two schedules were then determined
for each five year experience grouping.
A normal progression increment was determined for each fiveyear experience group on the basis of approximately forty
percent of the MSU-reference institution discrepancy. This
yielded the following program of normal progression salary
increments s
Years of
Experience

Discrepancy

40$ of D

Normal Progression Increment
10 month
11-12 month*

1-5

150

60

100

100

6-10

500

200

200

200

11-15

1000

400

400

400

16-20

1300

520

500

600

21-25

1500

600

600

700

26-30

1600

640

600

700

31-35

1700

680

700

800

36-4.0

1700

680

700

800

* Based on the official conversion factor of 1.11 rounded to the
nearest 100.00.
A salary increment was then assigned to each faculty member
according to the above program.
Each faculty member's present salary was then compared with the
salary called for by the normal progression schedule, and
discrepancies above and below the schedule were recorded. For
all individuals showing a negative discrepancy an adjustment in
the amount of twenty percent of the discrepancy was recommended.
A total salary increment was then recommended as the sum of the
appropriate normal progression increment and the adjustment
where adjustment was indicated.
Promotion recommendations by the committee were based largely on
total years of academic and related professional service (although

o
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factors such as academic qualification and time in present rank
were also considered) <> The criterion years of service for
promotion were obtained from a study of the mean years of service
for each of the ranks which was then aligned with the normal
progression schedule referred to above in connection with salary
determinations.
II.

The program for consultation with the President, Vice-President and
Deans?

During the Fall and Winter Quarters a considerable amount of

informal consultation developed between the Salary and Promotions
Committee, the Budget and Policy Committee and administrative offi
cers, particularly the Academic Vice-President.

Formal meetings

occurred at the end of Winter Quarter in accordance with the following
steps s

A.

The Academic Vice-President provided the committee with a list
of those recommended for promotion by Deans, with further indi
cation of those tentatively approved by the President. Before
the committee referred to this list, an independent list was
developed and then compared with the Deans’ recommendations. A
joint list indicating concurrence and additions was then developed
and sent to the Academic Vice-President.

B.

The Academic Vice-President +hen met with the committee for the
purpose of reviewing the joint list and examining mutually the
criteria and qualifications assumed to be associated with
eligibility for promotion. One of the critical problems here
was the matter of ceilings imposed on the number of individuals
who could be recommended finally for promotion. There is con
tinuing need for clarification and statement of the conditions
that must be met for promotion with respect to each of the ranks.

C.

The next step in the process involved a preliminary name-by-name
review, with the Academic Vice-President, of those individuals
recommended by the committee for adjustment. Most of one day
was consumed in this process. Some of the individuals considered
were slated for adjustment, and discussion here was quite brief,
even though the amount of the adjustment may have been less than
that recommended by the committee. The remaining individuals
were listed for discussion with the appropriate Dean wherever it
appeared to the committee that the projected salary would leave
the person’s relative position unchanged.

y/7
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Individuals recommended for an adjustment by Deans who were
already above the normal progression program were next reviewed*
The committee did not oppose such projected adjustments, but did
call attention to the individual’s present alignment and what
his alignment would likely become with an ad-justment in addition
to the projected salary increment. It should be noted that the
conception of adjustment employed by the committee was not the
same as that employed by the Deans and the President’s office.
Differential market conditions were, for example, not involved
in the committee's concept. In any case, in these cases the
committee raised the question of what grounds were apparent for
supporting the adjustment recommendation.

E.

The final step was a review of the cases identified in the
preceding steps, with respect to both salary and promotion, with
the Dean concerned in the presence of the President and the Aca
demic Vice-President. The net effect of these procedures cannot
be accurately assessed by the Salary and Promotions Committee,
due to the fact that the salary plan employed by the President
and Deans differed from that employed by the Salary and Promo
tions Committee. The degree of correspondence between the two
procedures can be determined only by a detailed study of the
1963-64. salary pattern by the new Salary and Promotions Committee
if the committee so chooses. With respect to promotions, the com
mittee recommended that the ceiling on numbers be raised, parti
cularly with respect to the rank of Associate Professor. The
ceilings remained fixed, however.
In connection with both the matters of salary and rank, it became

quite clear to the committee that a number of problems exist in connec
tion with determining the conditions associated with advance in rank
and salary.

A suggestive list of such problems was prepared by the

committee and submitted to the Academic Vice-President at his request.
This list is attached to this report.
III.

Developments with respect to general personnel policy:

In conjunction

with the Budget' and Policy Committee, a series of discussions was
undertaken with respect to formalizing the role of the Salary and Pro
motions Committee in connection with the modified faculty evaluation
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procedures.
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A matter of central concern in these discussions was the

specification of a procedure to be followed by a faculty member desir
ing a review of his status, which would establish as a policy a referral
to the Salary and Promotions Committee.

To this end a plan was formu

lated by the Salary and Promotions Committee, approved by the Budget
and Policy Committee, and submitted to the President through the
Academic Vice-Presidento

After further discussion, the incorporation of

the essential features of the plan in a statement of personnel policy
appeared desirable both to the committee and to the President.

Such

a statement was formulated by the President’s office and distributed
to the faculty on March 8 , 1963 as "A Statement of Personnel Policy”.
A copy of this statement is attached to this report.

It should be

noted that only Part I of this document constitutes the policy state
ment in question.

Part II consists of information relevant to the

process of determining salary and promotion recommendations for 1963 -64 -.
IV.

Committee recommendations? The committee recommends the following
matters be considered by the 1963-64- Salary and Promotions Committee?
A.

The appraisal procedures employed in 1962-63 be carefully and
intensively reviewed in light of the experience gained with these
procedures during the current year.

B.

In the event that the same or a similar procedure is to be employed
in 1963-64-, an effort be made to establish a greater degree of
uniformity across the campus with respect to the criteria to be
considered in appraising faculty service.

C.

There be a continuing effort to formulate a more comprehensive
statement of personnel policy to include ultimately a statement of
conditions associated with promotion, tenure, retirement, resigna
tion, summer employment and the like.

y /?
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The concept of "normal progression" be carefully reviewed, with
the aim of determing what potential value it may have, if any,
in the determination of salary and promotion,

E.

The functions of the Salary and Promotions Committee be modified
to incorporate matters of general faculty personnel policy within
its scope of deliberation.

Members of the 1962-63 Salary & Promotions Committee:
Dr. Forrest Lee Brissey, Associate Professor, Speech Department (Chinn,)
Dr, Reuben A. Diettert, Professor, Botany and Microbiology Department
Dr. Albert T, Helbing, Professor, School of Business Administration

NORMAL PROGRESSION SCHEDULE
Salary & Promotion Committee 1962-63
Years of
Experience

Normal Progression
10 months

Instructor

5200
5500
5800
6100
64-00

5772
6105
6438
6771
7104

6700
7000
7200
74-00
7600

7437
7770
7992
8214
8436
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7800
8000
8200
84-00
8600

8658
8880
9102
9324
9546

/16
17
18
19
20

8800
8900
9000
9100
9200

9768
9879
9990
10101
10212

21
22
23
/ 24.
25

9300
94-00
9500
9600
9700

10323
10434
10545
10656
10767

26
27
28
29
30

9800
9900
10000
10000
10000

10878
10989
11100
11100
11100

31
32
33
3L
V35

10000
10000
10000
10000
10000

11100
11100
11100
11100
11100

1 2
\

3

\ u
V5

Assistant
Professor

Associate
Professor

Full
Professor

11 & 12 months

/ 6
1 7
{
8
\ 9

/11
| 12
J 13

\ U

March 5, 1963
TO:

Vice President Abbott

FROM:

Salary and Promotions Committee

Following is a listing of some of the questions that arise in connection
with determining an individual faculty member’s experience level.
1.

The base typically employed is, presumably, the number of years of

experience in institutions of higher education (teaching, research or
related academic activity).
a.

How is one year of experience to be defined?

b.

Is experience in one institution to be considered equivalent to
experience in any other?

c.

Are variations in such things as teaching load, nature of the
position held, size of classes, etc. to be taken into account?

2.

It is essential to establish some basic guidelines for determining

where in the individual's career the counting of experience should begin.
a.

Should all post BA years be counted or only post MA years or
only post Ph. D 0 years?

b.

Perhaps the 'counting point' varies from one area to another.

If

so, what are the areas in which variation is required and what
allowances, if any, are to be made for the differences?
c.

How can equivalence among the various degrees be established, and
how does degree qualification compare with other qualifying
criteria such as the CPA?

o

-

d.
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Should teaching or research experience as a graduate assistant,
fellow, trainee, associate, etc. etc. be counted?

3.

In a number of cases faculty members have accumulated experience outside

an institution of higher education which has contributed to their qualifica
tion for teaching and research.

If allowance is to be provided for this

experience, then a number of questions arise.
a.

For example:

How can the directness of the relationship between non-academic
experience and the academic position held be assessed?

b.

Should credit allowed for non-academic experience be tempered by
the nature of the training (or the degree held) at the time of the
experience?

c.

Some special problems arise in connection with the various instruc
tional divisions in the University:
1o

In the School of Education what credit can be allowed for public
and private school teaching experience?

Should different

allowances be made for elementary and secondary experience?
How should junior college teaching be counted?

How should

administrative experience be counted?
2<>

In the sciences what credit is to be allowed for governmental
or industrial research?

3.

In Fine Arts what credit is to be allowed for free-lance art
work, theatrical experience, private teaching, public or
private museum work, performer, etc.?

o
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i.

In Journalism should credit be provided for reporting experience,
photographic experience, radio-TV work etc.?

5o

In Law what credit is to be allowed for experience as a
practising lawyer?

6;

In psychology what credit is to be allowed for consulting
clinical experience, private practise?

7.

In Business Administration what credit should be allowed for
business experience in one way or another?

S.

In Pharmacy how should credit be determined for experience
as a practising pharmacist?

U»

Although some individuals in the University hold academic rank, their

academic status appears, in some cases at least, to stand in need of
clarification.

5.

Some possible examples ares

a.

Coaches

b.

Librarians

c.

School of Religion personnel

d.

Persons whose work is mainly administrative, secretarial or clerical

e.

Persons who hold special research appointments

f.

Food service personnel

Many members of the faculty spend a part of their productive life in

military service.

This raises the general question of how the time spent

in service is to be counted.
6.

Some professional areas enjoy a greater demand for qualified personnel

