ANNUAL REPORT, FISCAL YEAR JULY 1, 1S)6I to JULY 1, 1962
PLACEMENT BUREAU
Robert E. Gorman, Director

The University Placement Bureau is staffed by the Director, Assistant
Director, and one full-time stenographer.
Part-time typists (two) are also
employed from January through May.
The activities of the Placement Bureau are as follows:
1.

Job Placement of Graduates and Alumni

2.

Providing information to registrants concerning employment oppor
tunities and trends; compiling credentials and maintaining up-todate files for each registrant; mailing these credentials to pros
pective employers.

3.

Student Employment

The majority of graduate placement Involves teacher placement and busi
ness placement.
Essentially, the schools of Law, Pharmacy and Forestry provide
their own placement services for graduates, although not esclusively.
Some
graduates of these schools do secure employment through the Placement Bureau.

Teacher Placement
1.

208 seniors and graduate students registered with the Placement
Bureau, from July 1, 1961 through May 31, 1962. Of this number,
67 were certified to teach at the Elementary level, and 141 at
the Secondary level.

2.

Approximately 1250 vacancies from Montana school systems were
listed with the Placement Bureau.

3.

Approximately 5,650 vacancies from all other states, plus foreign
countries, were listed with the Placement Bureau.
It is impossible to report an accurate teacher placement figure at
this time, due to the delay of registrants reporting job placement
results. A follow-up survey will be made In August.

Industrial Placement
1.

149 seniors and graduate students registered with the Placement
Bureau, from July 1, I96 I through May 31, 1962. Of this number,
104 were students majoring In Business Administration.

2.

112 companies, agencies and firms listed 384 positions.
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49 companies, agencies and firms sent 55 representatives to conduct
483 individual interviews.
Again, it is impossible to ascertain the number of placements suc
cessfully made as of this date.
In August a follow-up survey will
be made.

During the school year the Director presented numerous talks to student
groups.
Last November, a letter was sent to each senior and graduate student,
informing them of the Placement Bureau's services and encouraging them to regis
ter with this office.
During the peak of the Placement season, January through June, the Assist
ant Director worked most Saturdays to accommodate employers who came to the
University on those days to interview candidates.
A Federal Career Information Program was again presented by the Director
in November.
Federal Civil Service authorities declared it even more successful
than last year.

Student Employment
1.

376 regular full-time and part-time jobs for students and student
wives were listed and posted.

2.

264 temporary odd jobs were listed and posted.

3.

538 jobs were referred to and filled by students and student wives.

It was noted this past year that the demand for full-time and part-time
work far exceeded the supply of jobs.
It is hoped that some action can be
taken in the future to enlist the aid of the Missoula businessmen to offer
more work for the students through this office.

Recommendations and Comments
1. The new facilities In which the Placement offices are now housed
have greatly enhanced the over-all effect upon the representative hiring per
sonnel who seek employees through our services. Also, it is hoped that the
now adequate space provided for the various functions involved, have and will
increase the efficiency of the operations.
2.
tn lieu of the fact that the Placement Bureau will have, as of this
fall, a Director on at least a half-time basis, it is hoped that his functions
as such will oliow an expansion of services adequate to meet the ever-increas
ing number of registrants and hiring personnel seeking our services.
3.
It is felt that another full-time clerk-typist is still needed in
order to accomplish the amount of clerical work necessary to offer adequate
service to the registrants.
The delegation of the functions of Student Employ
ment to another department (as is planned) will lessen the work load to a cer
tain extent, but not in the amount that additional clerical help Is not needed
to maintain the present expected services connected with graduate placement.

&

-3-

k.

The inquiries diected to this office concerning possible Education
majors with advanced degrees for administrative and/or university-level posi
tions are becoming more and more frequent.
It is hoped that through the new
Director and new facilities it will be possible to attract these candidates to
register with this office, thereby expanding our services to a wider range of
educational systems.

Juno 14, 1962
HEALTH SERVICE
I.

Introduction

Again this report announces re-writing of the Health Plan.
Appendix I. The Plan was considered at the June 11, 1962 Western
Montana Medical Society meeting in Hamilton. It was referred for
Medical Society Executive Committee approval to precede approval by
the Society.
To be a firm contract any participating doctor should sign
a fira agreement. It is doubtful that all doctors would sign. This
act would tend to exclude some specialists’ services from any partici
pation.
The Medical Society by definition cannot contract for doctor’s
fees and services.
The Society’s acceptance of the proposed agreement will
probably permit continued cooperation between doctors and University
in providing the beat available medical care for students.

II. Committees for 1961 - 1962 year.
Health Service Policy Consnittee
John Evert, M.D., Chairman
'.'dlliaa Morrison, M.D.
George ale, M.D.
Robert W. Hansen, M.D.
Andrew Cogswell, Dean of Students
2.

Health Service Claims Committee
William Morrison, M.D., Chairman
John Evert, M.D.
George Sale, M.D.
J. E. Kress, M.D.

(Appendix I.)
Robert Pantzer, Financial
Vice President
Charles Parker, Director
Speech & Hearing Clini
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(Appendix I.)
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Student Health Committee
Andrew Cogswell, Dean of Students
Maurine Clow, Associate Dean of
Students
Robert Pantzer, Financial Vice
{'resident
Frank Pettinato, Pharmacy Professor
Walter 8ohwank, Athletic Director

Robert Oswald, Professor
?bbert W. Hansen, M.D.
Pick Jones, Student
.yra Shults, Student

III. Director.
Robert W. Hansen, M.D. has continued as Director on half-time
basis.
IV.

Patient Care 196! - 1962.

A sunsaary of patient care was prepared by the receptionist,
Mrs. Marcella Fredrickson, from the records she maintains. (Appendix #11.)
Compared with I960 - 1961 outpatient care was up 9*% • Infirmary care
bed-days was up 8.9$, and authorized patient hospit alization was up 50$.
V.

Expenditures.

Budget reports thus far indicate we are on a sound basis. The
doctor*s fund may have grown as a result of discontinuing mass physical
examination during registration. There should be adequate balance to
enable the raise in doctors* hourly pay to $15 coneoencing in the Fall of
1962.
VI.

Personnel.

It should be easier to staff the dispensary this Fall with the
increase in doctors * pay to <15 P«r hour. There was no great problem in
staffing in the year ended.
Infirmary personnel are listed.

(Appendix #111.)

Mrs. Phyllis Taohudin became Chief J'Jurse when Mrs. Lois Finley
resigned in March 1962. We regret Mrs. Finley’s resignation. Her
relations with the staff were good. Her experience with the operation
will be missed.
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-3.Mrs. TacHudin’s qualifications were submitted with her reccwnraendation for the position. 'We hope she will continue with us in this
capacity.
VII.

Food Service.

Food Service was handled by the University Food Service.
have been within previous experience.

Costs

VIII. Outstanding Problems.
In comparison with previous years this has been a more level
work year with leas controversy.
IX.

Changes for Next Year.

1. Space should be earmarked in the basement of the Health
Service for Physical Therapy. Area with windows in the North Fast area
previously used by Dr. Munoa's group should be held available for this
use. During the last month I have tried to determine our needs in this
line. I do not have sufficient data. I estimate the services of a
physical therapist would be practical on at least a one afternoon per
week basis.
Outfitting a physical therapy unit would entail space design
with plumbing, additional equipment. Therapy tables, whirlpool unit
(small) as a starter. At least one registered physical therapist is
available for reasonable hire in ilissoula.
I have reviewed material in Health Services in the Oregon State
System of Higher Education Survey Reports and Recommendations April 1961 by Frank Robertson, M.D. This report indicates the current degree of
awareness of need for physical therapy in college health services.
2. I believe we should now invite private health insurance,
to include Blue Shield and Blue Cross to offer voluntary summer
vacation policies and possibly extended benefit policies as might include
families of students, obstetrical benefits, and elective surgery.
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Revised as of April 12, 1962
The following plan has been devised by representatives of
Montana State University and the Western Montana Medical Society for the
purpose of providing the best available medical care for University
students and to indicate the essentials of financing and administering
this care. It will be in effect hereafter unless modified. It may be
modified at any time by written agreement between the Society and the
University, and may be terminated at the end of an academic year upon
written notice from one party to the other. However, commitments for
medical services under this Plan may not be diminished during any
academic year for which fees have been fixed. The Plan shall be reviewed
annually prior to April 1st and submitted to the parties for renewal (as
modified) by May 15th, The Plan will become effective after acceptance
by the University and the Society.
The following Plan contains sections devoted to
I. Parties and facilities involved,
II. The health services contemplated by persons and facilities,
III. Finance, including funds, fees, etc., and
IV. Administration.
I*

PARTIES

As used in this document, "Society" is the Western Montana
Medical Society which undertakes to engage only in the functions set
forth below. Its approval of this Plan to that extent should be attested
by its officers on the original copy hereof, when such approval io duly
given by the Society.
"University" is Montana State University, which undertakes the
duties and responsibilities as set forth below. Its approval should be
indicated similarly by it3 President.
"Doctors" are Western Montana Medical Society members practicing
in the area who wish to participate in this plan and signify such desire
to the Society. A roster of all participating doctors shall be posted at
the Center.

-5"Students" are persona enrolled to earn academic credit at the
University who pay a required health foe which is accepted and retained
by the University in its discretion. The Plan shall not apply to students
who enroll for summer terms or courses. The University will provide
separately for summer students in its discretion. Bo student shall have
a right to services specified in this Plan after ceasing to be a student
for any reason except as provided in section II-D-3 hereafter.
"Center" is the existing University Health Service building
located on the University campus.
"Hospitalsu are those located in Missoula, as well as others
in which hospitalisation may be allowed as indicated in Part II-C of this
Plan.
"Director" is the person functioning as the Administrator of the
University Health Service as provided in Part IV of this Plan.

n.

F f i m a i E M frS

The health services available under this Plan are these kindst
A.
B.
C.
D.
A.

Medical examinations.
Treatment and care at the University Health Service
Center.
Hospitalisation elsewhere than at the University
Health Service Center.
Doctors' services of the type generally available to
the public.

Medical Examinations!
Medical examinations shall be designed to detect conditions needing
treatment, and to provide a health record for the period of the
student’s college career. The Mantoux Tost will be given to all
new students, with cheat X-rays for all positive reactors.

B.

University Health Service Center
1.

Students who present themselves at the Center will be examined,
treated and hospitalized there to the extent that such care and
services are necessary and adequate to the c&oe. The Center
provides limited medical care and medicine, but prescriptions
will be filled at student rates at the Prescription Pharmacy on
campus. Phyaical-therapy treatments will be provided only so

&

"6far ab equipaeni and personnel are available. Laboratory studies
and X-ray examinations are available at the recommendation of a
staff physician. Health certifications are provided for teachers’
certificates. Ambulance and other emergency transportation may be
had upon the recoaaendation of a staff physician, but any cost
therefor in vzUBfl of C-1 0 .0 0 must be borne by the student.
2.

C.

Aiaong services not provided arc; special nurses; care in the case
of serious illness or injury due to the use of alcohol or acquired
during violation of University regulations; obstetrical care;
examinations for outside employment (unless the employment is an
academic requirement of the University); treatment of the student’s
dependents; or any infirmary service between quarters.

Hospitalisation
1.

Hospitalisation is provided students in case of need therefor
(i.e., major illness or trauma, and emergency surgery). This
applies to cases arising
(a) in Missoula or environs during the University terras or
during the day preceding a term for which the student
enrolls. In the fall quarter it >111 be considered that
the tern commences on the Sunday prior to commencement of
Orientation Week.*
(b) at any University station at tiseig when the student is
authorised to be there or on route.
(c) in connection with University sponsored or approved activities
at any place.
(d) in the student’s home community or approved place of visit
ation or en route during authorized vacation periods (not to
include summer vacation period), or other periods at which
the student has no classes, examinations, or other University
commitments. This service is available only in emergencies
and at the discretion of the direator.

2.

The Hospital Fund hereinafter described will pay hospital board
and room charges up to $15*00 per day to a maximum of 15 daya per
quarter. Xn addition not «ore than $100 will be allowed for

*Fr«shasn Camp, if held and approved by the Dean of Students Office,
shall be considered a part of Orientation Week,

&

-7medicine, operating room and other miscellaneous and necessary
hospital expense. In no case will hospitalization be afforded
by the Plan if the need for it arises out of or in connection
(a) with participation in intercollegiate athletic competition or
(b) activities or actions of the student contrary to the University
3ociel or academic requirements.
D.

aorvlcee of Doctors
1.

For services not included in parts A and 3 above, the student,
after receiving written authorization from the doctor on duty
at the Health Center, if that is practical in the circumstances,
may obtain medical services from any doctor who is duly partici
pating in this Flan.*

2.

The doctor may furnish injectable s under urgent circumstances and
will bill toe Doctors Fund for these, but other medicines must be
purchased by the student and may be had at the M.S.U. Prescription
Pharmacy at student rates. It Is to be noted that injectables may
be obtained at the Center without charge to the student.

3.

Medical and surgical services excluded under this Plan are
cosmetic surgery, care of non-functional congenital defects,
obstetrical care, elective surgery,** and services indicated
in II-0-2, a and b. For illness, injury, or condition commencing
during any University quarter or semester for which the student
is enrolled for acaderaic credit, the services of doctors will
in no case be made available under this Plan for more than 15
days after such term ends. There toall be no services of doctors
furnished for any illness, injury or condition commencing between
the end of any academic quarter or semester aid the commencement
of the following academic quarter or semester.

*When not first consulted and assenting, the director will be the
judge of such practicability or circumstance. Where students do not first
check with the director, they or the doctor selected by them should notify
the Director at tho first opportunity. Students may select only doctors
duly participating in this Plan, and which is confined to members of the
Western Montana Medical Society.
«*Hote - In cases in which elective surgery will remedy a condition
which Interferes appreciably with a student's participation in University
classes or activities, such surgery may be approved at the discretion of the
Director.

-
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4*

In cases where medical consultation is required involving
complete eye examination, the cost of examination shall be
shared equally by the student and the Doctors* Fund hereafter
mentioned. The student will pay t he cost of any glasses.

5.

The maximum amount for medic al-surgicsl fees for any student
per quarter shall be St500.00.

Exclusions
It being intended that this Plan provides adequate medical care for
students and not an insurance type of coverage, the following limita
tions and/or exclusions shall apply, along with any other* herein
contained!
(a) No reimbursement to the student or payment to a doctor or
hospital shall be made on account of injury or illness to the
extent that the same ia covered by Workmen's Compensation Act
or law.
(b) Uo reimbursement to the student or payment to a doctor or
hospital shall be made in the case of injury or illness caused
by the willful act or negligence of any person, in cases where
the student has obtained a legal judgment against such person
or has settled a claim against the person because of such willful
act or negligence, which judgment or settlement is adequate in
amount to pay all or part of the cost of hospitalisation and/or
doctor care. However, where the judgment or settlement is
adequate to pay only some portion of such costs, any balance
thereof shall be paid under this Plan up to the limits provided
for in this Plan.
(c) No reimbursement to the student or payment to a doctor or hospital
shall be made in the case of injury or illness resulting from an
automobile collision or accident where the student is covered as
driver or owner of the automobile for medical care and/or hospital
ization by an automobile insurance policy or policies.
This shall also apply to a student passenger in an automobile
where the coverage is provided for the passenger by such a
policy or policies. However, where the coverage is inadequate
to pay all of such eosts, any balance thereof shall bo paid
under this Plan up to the limits provided for in thin Plan.
(d) Prior to any payment made as mentioned in (a), (b) or (c) above,
the doctor and/or the claims committee shall be furnished
complete information regarding the nature and amount of workmen's
Compensation, judgment or claim settlement obtained by the
student or coverage by automobile insurance policy or policies,
as the oaoe may be.

n

-9(«) The same exclusions mentioned under II-B-2 and II-D-3, previouslyspecified herein.
(f) Dental care, except for such care necessitated by injuries
covered in this Plan and authorized at the discretion of the
Director.

III.

FINANCE

This Plan is designed to operate vdthin a financial framework in
which the student health fees are collected, fhnds are established therefrom,
and service or compensation is limited as follows*
1.

The present student health fee is £10.00 per quarter, collectible
from students by the University.

2.

From this $10.00 fee, £6.00 will be segregated in a fund which for
convenient reference will be called "Health Center. 11 From it must
be paid debt service on and maintenance of the Health Service
Center Building, wages and perquisites of personnel, supplies and
equipment, incidental Center expense, and hospitalization for
students. This fee and fund will be administered and controlled
by the University. The University may insure or re-insure this
fund if experience indicates the necessity and desirability
thereof.

3.

The remaining $4.00 will be placed in a separate fund which for
convenience will be called the ’’Doctors' Fund." From it will be
paid doctors' charges for the services provided by them under
tliis Plan. Schedule of fees is set forth in part XV-4 hereof,
and payments will be made by the University on written approval
of the Director. Any overage will remain in such Doctors' Fund
as a reserve for emergencies or changes in conditions. The
participating doctors agree that they will offer and provide the
services required of them by this Plan whether or not such fund
is sufficient, except that any underpayment o r lack of payments
can be made up in later quarters. The Doctors' Fund will be
administered in the usual course as a State Trust Fund. Books
will be kept at the University Business Office and the Society
may at any tine, on request, have every opportunity to sea the
books and records, or have the sm o audited if not satisfied with
the audits required by the State of Fontana. Nothing in this Plan
will, however, vest in the participating doctors or the Society any
right, title or interest in this Doctors' Fund over and beyond
payment to than of the fees and charges herein specified for
services actually rendered or, save for such earned compensation,
beyond the period in which and during which this Plan is in effect.
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IV.

ADMINISTRATION

*• ljQgI-^„la^c9iiPpIlej„
The Policy Conmittee shall be composed of three voting members
from the University and. three from the Society; the Director shall be a
non-voting member, ex officio.
Medical members shall serve for three years each with terms
staggered so that one terminates each year. The first year, three shall
be elected by the Society at its annual election and shall hold office
for three years, t\>o years and one year, in order as the number of votes
cast for than shall determine, with the member receiving moat vote? serving
for three years. Thereafter, one shall be elected each year at the annual
election mooting, assuming office in January.
The chairman of the Policy Consnittee shall be elected by the
Committee at its first meeting of the fall quarter end the chairmanship
shall alternate between a University member and Society member from one
year to the next, A secretary shall be elected from among the members of
the Committee and shall keep full records of all meetings and circularize
them to committee members promptly after each .meeting.
The Policy Conralttee shall assume over-all responsibility for
establishing guiding rules and regulations for the Claims Committee, staff
physicians and Director subject to approval of the President of the University
and acceptance by the Society, It shall review the plan and its adminis
tration periodically, reporting prior to April 15 of each Tear to the Univer
sity and the Society, with recommendations as seem warranted. It shall
attempt steadily to Improve the medical cervices provided, student utilization,
parental understanding and physician participation. It shall serve as a
liaison agent to interpret problems of th3 Health Service to the University
and to the Society.
2.

Claims Gosroittee

For the settlement of disputes and assistance in administration
of financial aspects of the Plan, the three medical members of the Policy
Coissittee, plus two other members elected by the Society at its annual
meeting in December, vdll constitute the Claims Coraraiitee. The Claims
Conanittea will select its own chairman and secretary in December, who will
assrime office in January. The conmittee shall function as follows t

>7
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3.

A.

Act upon any disputed eases or charges at the request of the
doctors involved, the Director, the ociety, or any authorized
representative of the University.

3.

Report to the Health Service l-'olicy Qonraittee on appropriate
matters pertaining to claims.

C.

Undertake such further duties aa may be placed upon it by the
Policy Committee.

Director

In addition to the duties and responsibilities mentioned in the
foregoing, this Plan contemplates the appointment by the Univoraity of a
Director of the University Health Service, full-time or part-time, mutually
acceptable to the Society and the University. His salary will be paid in
equal portions from the Health Center fund and the Doctors’ Fund, He will
engage Society members to provide infirmary services, arrange needed
consultations, examine and approve doctors’ claims pursuant to Part II-D
above, or refer them to the Claims Committee of the Society, and keep the
Health Service Policy Committee informed of the operation of the Plan. For
the University, as Director of its Health Service, and vdthin its adminis
trative organization, he will be the immediate administrative head of the
University Health Service, the Center, and all the operations under this
Planj prepare budgets, make reports, recoasnend the hiring of personnel, and
attend to the general good housekeeping of the Health Center and its
operation, as well as teach University courses or aid therein, serve on
Univoraity committees, and in general act as the main faculty representative
on applied health problems.
A.

&h^u3jLg£.rejg. ■««*, $ \ W *
Plan Section
a&Jftgtq.. ftggra. JflT-F ssl
II—A
II-D-A
II—B—1
II-C-1
II-D-1

Materials for immunization from State Hoard of Health.
Staff physicians $15.00 per hour.
Radiologist for interpretation - 35$ of
Schedule.
One-half of MMA average schedule.
Health Service Center expense.
University expense from reserve portion of health fee
insured or other'dse.
Office calls, home calls, and consultations — MMA average
fee schedule.

s r
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II-D-2

Injectables - to be furnished by doctor under emergency
circumstances only vdth subsequent billing to the
Doctors' Fund.
Injectables given at Center - Center expense.
Other medicines - students* expense.

On seeing any doctor under this Plan the student is responsible for telling
him first that service is sought as a student under the Plan, where
circumstances of the illness permit, services of doctors should be sought
and rendered either at the infirmary or at doctor’s office.

S9
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Physical Examlnatiom
Freshmen cowing to school in 1961 had their physicals before
entering school.
Outpatient caret
A tabulation of infirmary visits by main diagnostic subdivision
is sursnarized below*
A.
B.
C.
D.
S.
F.
G.
H.
I.
J.
K.
U
M.

Administrative
Bone, joint and muscle disorders
Cardiovascular- disease
Care for unauthorized
Communicable disease
Ear, nose and throat disorders
Endocrine end metabolic disease
Eye disease
Gastrointestinal disease
Gonito-urlnary disease
Nervous system disease
Personality disorder
Preventive medicine and public
health
N. Pulmonary disease
0 . Disorders of skin and appendages
P. Laboratory
G. X-ray
R. Surgery
Total

2369
1282
22
1
213
2391
16
131
640
140
146
94
1423
66
818
3429
1485
443
15*109

Infirmary care*
Infirmary care was provided for 6l1 students for a total of 1809
days. Since the infirmary is closed to in-patient care during the summer
months, this is for the period from September through June.
Hospital!aatlon»
As we won't have a complete report on hospital care, certain
laboratory tests. X-rays and consultations until June expenses are brought
up to date, I am omitting it in this report. A total of 129 students were
admitted to the Community Hospital, St. Patricks Hospital and Northern
Pacific Hospital during the school term.

n
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Appendix III.
Pertsonnel;
The staff at M.S.U. Health Service consisted of six repl stored
nurses; Mrs. Phyllis Tschudin, Head Nurse, Mrs. Carolyn Kertler, Mrs.
Katherine Kelley, Kirs. Pauline Couch, Mrs. Betty Siegers and Mrs. Noras,
Frook. This past year two Licensed Practical Nurses ware hired to work
with the regular nurses, Miss Loue.lla .eetenan and Mrs. Stella Stahl.
Two part—tisae laboratory technicians t Mr. Jarass Biotti and
.'r. Save Weeka&i} two part-tirae X-ray technicians: Mrs, loaoann Toung,
a registered technician and Mr. Dayton Stanley, a student at the
University.
Mrs. Marcella Fredrickson was employed as receptionint-searetary.
In Food Service, Mrs. Gerald Thompson “’.as employed as coca, with
Mrs. Kunick working as relief cook.
Dr. Robert Hansen acted as salaried director iron Sajptaabor
through June, on a half-time basis.
Thirteen local physicians worked at sr. hourly wage ranking up a
total of a 40-hour week, with 16 local physicians on night and weekend
call duty throughout each quarter.

;X.FACiimgs
Earl W. Martell
New Student Union (report submitted by Mr. Dugan, N.S.U. Committee chairman).
Field House
During the year the Field House housed the following*
Fall quarter testing and registration
Homecoming floatbuilding, etc.
Foresters Ball
Varsity basketball
Harlem Globetrotters
Goldwater lecture
State Science Fair

Heme and Sports Show
State Music Festival
U. S. Array Field Band
ROTC and AFROTC classes
WRA activities
Physical Education classes
Commencement

The annual Shrine circuses fell outside both ends of this fiscal year,
reducing Field House and concession incane in the 1961-62 year. Storage
continues to be a problem, the Field House Butler building having been
taken over for Maintenance Department use.
Glacier Ice Rink (not operated in 1961-62).
Bowling Alleys
Installation of automatic pinaetters alleviated a number of problems.
Operation with automatics since February shows the expected increase in
lineage and indicates the increase will be sufficient to meet minimum
monthly payments on the machines.
Swimming fool
The pool met operating expenses, plus various maintenance costs which
supposedly Maintenance is to take care of. Tile and other repair still are
needed.
(continued)

Golf Gcoarse
The golf course showed a substantial increase in use this year as
general golfing interest seams to be increasing. More of the basic
equipment we have operated without was obtained during the year, with
some items still to be obtained. Fencing remains a fairly pressing need.
Through Maintenance Department interference we have been delayed over a
year in getting sand for the traps and gravel far the parking lot.
Instead of getting the sand free, we finally ended up paying the
contractor far hauling; we still need the gravel, which also we should
have gotten free mare than a year ago frcen the contractor. We now have
a small tree farm, and plantings should begin to give us a noticeable
supply of trees along the greens and fairways.
Tennis courts
Resurfaced and generally in good, usable condition.
Campbell p&rk
Basic maintenance paid far from receipts in the ball park fund.
Declining public interest in baseball means revenue from the ball park
is drying up. Major maintenance (fence, bleachers, grandstand roof) will
not be possible. Consideration should be given to the future of this
facility.
Damblaser Fiold
Bast bleacher seat planks are getting quite bad.;SConcession setup,
downgraded in the West stand remodeling, apparently W e ^ t o wait improvement
until the Maintenance Department vacates adjacent space. Ticket and crowd
handling needs on west side, in view of removal of Simpkins Hall, have
been submitted to Maintenance Department (with copy to Mr. Rantzer).

n
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COLLECT OF ARTS AMD SCIENCES
Robert W. Coonrod, Dean

I.

Administrative Organisation
A.

Physical Plant
1.

The new Health-Sciences Building was occupied in autumn quarter 19611962 by the Department of Zoology, the Microbiology section of the
Department of Botany and Microbiology, the Stella Duncan Memorial
Laboratory, the Wildlife Research unit, and the Biochemistry section
of the Chemistry Department. Considerable difficulty was encountered
in premature movement into the building, particularly in the area of
utilities and animal quarters. The building was fully operational,
however, by the end of the year.

2.

The new wing of the Liberal Arts Building was occupied during winter
quarter of 1961-1962. A general plan of the building is now as
follows:

3.

B.

a.

The west wing can be considered a Humanities wing. It also
houses certain offices of the Counseling Center, of the School
of Education, and of the Placement Office.

b.

The east wing can be regarded as a Social science wing. New
quarters for the College of Arts and Sciences, office of the
Dean, and the summer Session, office of the Director, were
occupied in the east wing of the building.

With the removal of the Law School to its new quarters, the former
Law Building was devoted entirely to the operations of the Depart
ment of Psychology. The building was renovated considerably and
is now being used advantageously by the Department.

Functions
1.

Continued operation of a merit-evaluation system was emphasized
in relation to the definition of faculty reward as to salary,
promotion, and tenure. Considerable progress in developing the
system of evaluation and in defining responsibilities of depart
ment chairmen relating thereto was made. Considerable improvement
can be made, however, as is illustrated by some serious faculty
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misunderstanding in regard to this system. Emphasis is planned for
next year cm matters of faculty consultation, both in the process
of evaluation of services and in the communication of such
evaluation to individual staff members. Emphasis is now being placed
upon the definition of a policy for promotion into the tenure ranks.
It is the aim of such policy to insure, insofar as possible, the
advancement into the tenure ranks only of those faculty members who
are clearly qualified to be members of the permanent staff of the
college.
2.

A meeting of the faculty of the college of Arts and Sciences was held
in September 1961 for the purpose of electing four members to the
Dean’s Advisory Committee. Two members who had been appointed for the
previous year (1960-1961) remained on the Committee. They are Dr. Agnes
Boner and Professor Vincent Wilson. Those who were elected in September
1961 are as follows:
a.
b.
c.
d.

For
For
For
For

a
a
a
a

term
term
term
term

ending
ending
ending
ending

October
October
October
October

1,
1,
1,
1,

1962 - Dr. Oeorge B. Heliker
1962 - Dr. Jacob Vinocur
1964 - Dr. John Hower
196*1 - Dr. S. W. Pfeiffer

The members of the Dean's Advisory Committee met at regular
two-week intervals to advise the Dean on matters raised either
by the Dean or by members of the faculty. Greatest emphasis
was placed upon matters of personnel policy. Emphasis on
curricular matters had been envisaged by the Dean, but little
headway was made in this direction. Most of the discussion
revolved around areas of personnel policy about which there
seemed to be some controversy. It is hoped that in the future
greater emphasis could be placed upon the development of policy
within the framework of the rationale of the administration of
the university.
3.

The combination of the functions of the Dean of the College of Arts
and sciences and of the Director of the Summer Session was effected.
For this purpose, Dr. I. W. Evans, Assistant Professor of sociology,
was appointed as Administrative Assistant in the combined office.
After a year’s operation, it could be stated that this operation
has worked extremely satisfactorily.

4.

The combination of administration of the areas of Botany and
Microbiology was successfully introduced under the new Department
of Botany and Microbiology.
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5.

The combination of the functions of the Department of Health and
Physical Education together with those of the Department of inter
collegiate Athletics into a single Department of Health, Physical
Education, and Athletics was introduced with a very high measure
of success.

6.

Discussions were initiated with a view to bringing more inter
disciplinary activity to bear in the General Humanities course.
During the year 1961-1962, the entire Humanities course, with
the exception of a small amount of help from the Music Depart
ment, was budgeted in the Department of English. Discussions
were held with a view to bringing any or all of the Departments
of Foreign Languages, Philosophy, Music, and Art into the
General Humanities course. The result was agreement in principle
on the part of the Departments of Foreign Languages and Philosophy.
Budgetary provision was made for participation of the Department of
Philosophy for 1962-1963. it is hoped that further progress along
this line may be made.

7.

The Stella Duncan Memorial Laboratory was inoperative during the
year 1061-1962 pending the appointment of a new Director of the
Laboratory.

Personnel Changes
A.

The following changes in personnel affecting administrative personnel in
the College of Arts and Sciences were effected:
1.

Dr. Carl L. Larson, formerly Director of the Rocky Mountain Labora
tory and currently Associate Director of the National institute of
Allergies and Infectious Diseases, was appointed Director of the
Stella Duncan Memorial Laboratory, effective July 1, 1962.

2.

Dr. Arthur Livingston resigned as Chairman of the Mathematics
Department. A committee to search for a new chairman, consisting
of representatives from the Department of Mathematics, the sciences,
and the professional schools, was appointed and began work. Mean
while Dr. William Myers has been appointed Acting Chairman of the
Department of Mathematics pending the appointment of a permanent
chairman.

3.

Colonel Charles L. Musgrave has completed his tour of duty as
Professor of Air Science. The Air Force has appointed as his
replacement, effective July 1, 1962, Lieutenant Colonel Robert
L. Veld©.

66
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4.

Continued efforts were made to appoint a permanent chairman for the
Department of English. These efforts did not result in successful
conclusion of the quest. Therefore, upon the resignation of Dr.
Vedder M. Gilbert as Chairman of the Department, Dean Robert W.
Coonrod assumed the chairmanship of the Department effective
June 15, 1962.

5.

Dr. Chester Beaty was appointed Chairman of the Department of
Geography, effective upon the resignation of Dr. Vincent Shaudys
on June 8, 1962.

6.

Dr. Morton Borden was appointed as Acting Chairman of the Depart
ment of History, 1962-1963, during the leave of absence of the
Chairman, Dr. Melvin C. wren.

7.

Dr. Richard Solberg was appointed Acting Director of the Biological
Station for 1962-1963 and the summer of 1963 after the resignation of
the Director, Dr. Gordon B. Castle.

During the latter part of spring quarter 1961-1962, considerable discussion
was held on campus concerning the reasons for staff turnover in the Col lege
of Arts and sciences. On May 30, 1962, the Dean of the College of Arts and
Sciences had occasion to define a statement relative to staff turnover.
This statement is quoted below:
1.

The profession of university teaching is one which is pursued within a
framework of national acquaintance, national influence, and national
professional goals. Thus, movement of professors from one university
to another is a normal, expected pattern of career development. A
certain amount o£ it occurs every year.

2.

Salaries have improved at Montana state University over the last few
years and undoubtedly will continue to improve. However, we work under
certain budget limitations which contribute to such current unrest as
exists:
a.

The budget for the current biennium was not sufficient to support
adequately one of the prime activities of any good university—
faculty research and creative activity.

b.

No matter how well
improve as rapidly
campuses where MSU
salary, therefore,
merely in terms of

salaries improve at MSU, they do not seem to
or in as great a degree as occurs on many
has to compete for staff. The question of
is a relative matter and cannot be discussed
number of dollars in a given salary.

6/62

3.

The conditions described above are exacerbated severely by a rapidly
growing shortage of adequately qualified college and university teach
er*. The large graduate schools are not graduating people with
doctors degrees in sufficient number to meet the increasing demand for
university services. It is obvious that this situation is going to
become far worse than it now is before it gets better. The result is
a growing frustration over staff recruitment on campuses all over the
country. Such frustration is now observable at MSU.

4.

Montana state University cannot afford to allow unfavorable recruit
ment conditions to lead to the development of a faculty of lower
quality. In order to maintain and develop a permanent staff of high
quality, a "merit system” of salary and promotion has been devised
and introduced. Those who have been evaluated as "the best" have
been given raises exceeding the raises of the remainder of the faculty.
Some of the voices now being heard are being raised in reaction to this
fact. The following statements seem pertinent here:

5.

1X1.

a.

some do not agree that others are better than they. This disagree
ment can be loudly vocal. It is easy to blame others for this.

b.

There is not universal agreement as to who is "best" or as to who
should decide this question.

c.

some merely object to being evaluated at all. This objection can
be vehement. (However, in ay opinion, failure to do this will
result in encouragement of the best to leave, the mediocre to
stay.)

Montana State University is still suffering from the fact that it has
had too many different administrators in recent years. Any MSU Presi
dent in the last twenty years or more could probably have built a
better university than now exists if he had been permitted or had been
willing to stay over an extended period. One of the reasons for such
lack of stability of policy is the frequent recurrence of the kind of
unrest now evident.

Curriculum
A.

Montana state University has now operated Qjnder/two ye a r ^ a curriculum
moratorium, The various departments of the College of Arts and Sciences
have been anxious to review their offerings in the light of the general
curriculum review which has been envisaged for some time. Apparently, the
green light has not been given pending completion of Master Plan studies.
However, many things relating to the curriculum could be studied effec
tively prior to Master Plan decisions on the part of the Board of Education.
It is urgently requested that the long-awaited general University curric
ulum review begin without further delay.
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B.

IV.

The various departments of tho College are planning expansion of the
Graduate Program. Special mention should be made here concerning plans
in the direction of a Ph.D. program.
1.

The Departments of Psychology and History are ready to propose the
institution of a Ph.D. program as a part of the general curriculum
review referred to in A above.

2.

The Department of Sociology has served notice that it plans an early
adoption of a Ph.D. program.

3.

The Departments of Speech and Foreign Languages have indicated some
Interest in a Ph.D. program but seem to be further away from such a
program than those departments listed in X and 2 above.

C.

Considerable progress was made in the Department of Mathematics in organ
izing a new approach to remedial mathematics. Because of serious staff
shortages in the department and because of a serious question whether tax
money should, in effect, be spent on remedial-type mathematics instruction,
remedial work has been placed in large sections with graduate assistants
appointed to give outside assistance to those who should request it. The
Department of Mathematics reports a better result in terms of student
grades than had been the case in the past.

D.

The Department of Mathematics is prepared to introduce a baccalaureate
curriculum in numerical analysis as soon as a Computer Center is estab
lished on the campus. Since an NSF grant for the purchase of a computer
has been authorized, it has been presumed that, in the course of the
general curriculum review of the University, such curriculum will receive
serious attention for early introduction.

Current Budgetary Needs
A.

Staff Additions
1.

As enrollment increases at Montana state University, the College of
Arts and Sciences plans to emphasize the following two principles in
recommendation for additions to the staff:
a.

Areas where Ph.D. programs are in prograss or are seriously planned
should rtJ<jg£ve special attention in the award of additional staff
members.

b. Areas in which heavy enrollment is experienced through the service
of other curricula should receive special consideration in additions
to the staff.
2.

The inequities which were reported in the previous annual report as a
result of staff reductions in the College of Arts and sciences, have

