- 5 Off-campus Housing and Student Placement
Missoula landlords used the off-campus housing office during the year
to list 32k rooms* 254 apartments and 127 houses.
In student employment* 48l jobs ranging from odd to permanent part-time
and full-time ones -were found for students. Most of these were off-campus jobs.
Beginning about May 1, 1 9 6 5 * the Student Employment Office under Mr. Jesse Dove
began taking the responsibility for the placement of all students employed under
the Work-Study program. The office previously had assumed the responsibility
for uncovering jobs to be used in the program and for setting wage scales.
Foreign Students
Dr. Vedder Gilbert* professor of English* continued his part-time role
on the Dean of Students staff as Foreign Student Adviser. For the most
part our experience with the foreign students has been excellent. Only in
a few instances has it been necessary to return one to his home country.
Forty-five foreign student from nations other than Canada were enrolled
in the University during the year. Approximately 175 students from Canada
brought the total foreign student population to well over 200. A good many
of these students came to the University under the auspices of the International
Institute of Education and hhe African Scholarship Program of American Universities.
A more detailed report of foreign student activity may be found in Dr.
Gilbert’s report as chairman of the Foreign Student Committee.
Student Union Program
Mr. Ray Chapnan replaced Mr. Jerry Van Sickel as program director for the
Student Union for 1964-65. His report is attached. Mr. Chapman has given a
mature leadership to the Student Union program* probably the best we have ever
had. Much of his time during the past few months has been devoted to the task
of getting student committees necessary for the planning of a new
facility functioning.
Health Service
Dr. James E. Gouaux* a local internist* took over the directorship of
the Health Center for the 1964-65 academic year replacing Dr. Robert Hansen*
resigned. He* as did Dr. Hansefl* worked on a part-time basis.
A great deal of time and effort was expended by the Dean of Students
during the year in contacting and interviewing doctors interested in our
Health Service directorship on a full-time basis. Finally* in June we were
able to announce the employment of Dr. Robert Curry as full-time director
beginning September 1* 1 9 6 5 .
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- 6 Student Standards and Behavior
The 196^-65 academic year was noted for its student demonstrations
throughout the country over social and academic issues. On this campus
they were limited to a march on the Federal building in the interest of the
Civil Rights voting bill and the picketing of a parking lot by a half a
dozen students in protest against its being reserved for a day for use by the
Councel of $0.
However* the problems involving liquor* sex* dishonesty* etc. were
present as usual* and suspensions of both men and women totaled 62 ( Ml- men
and 18 women). Most of the suspensions were for one quarter. Theft* cheating*
forgery and other forms of dishonesty accounted for 50 per cent of the
suspensions. Liquor had primary involvement in another 30 per cent.
As a whole* however* conduct of the University's student body continues
to be well above the national average.
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ASSOCIATE DEAN OF STUDENTS
Dr. Maurine Clow, Associate Dean

The following report covers the responsibilities assumed and the
activities participated in by the Associate Dean of Students for the
academic year 1 9 6 ^-6 5 .
Counseling and Guidance
With the increase in the number of women from l,l|l6 in I9 6 3 -6 J+
to an all-time high of 1 , 6 6 6 in I9 6 U-6 5 , there has been an increase
in the number of students desiring assistance from the Associate Dean
and her assistant. There is, however, no indication of a percentage
increase asking for help. As was true last year, responsibility for
the counseling of individual students on academic, financial, emotional
and social problems, in addition to that of faculty advisers, was as
sumed by more staff members. Considerably more than half of the time
of the Associate Dean was spent in counseling the increasing number of
students with problems in these areas. The Head Counselor of the
residence halls continued to assist the freshmen experiencing academic
difficulty and she and the resident staff in upperclass halls assisted
the upperclass women living in university residences. The Associate
Dean and Assistant to the Associate Dean assisted students with prob
lems in all areas.
Continuing emphasis was placed on formal and informal group
guidance in several areas. The Assistant to the Associate Dean met
with groups of upperclass women, especially juniors and seniors, to
help them understand and check graduation requirements and their own
records. The residence hall staffs of both Turner and Eloise Knowles
held a series of demi-tasse hours to provide an opportunity for orienta
tion discussions between small groups of transfer students and the
Associate Dean, as well as other groups of former students and the
Associate Dean. Although the many group contacts with freshmen, both
large and small groups, averaging at least one a week throughout the
year, were largely social in form, opportunities always were provided
for assistance with personal problems, interpretation of University
requirements and policies both academic and social, and for guidance
of constructive group projects.
Although the serious social problems of students continue to
much the same throughout the years--excessive use of intoxicants,
mental illness, cheating, forgery and stealing--there seems to be
shift in emphasis from one year to another. During I9 6 U- 6 5 there
been an increase in problem marriages, especially Idaho marriages
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-2evade the Montana laws. Interestingly enough, these have not been
elopements but have been to evade the laws regarding re-marriage after
a divorce, marriage without parental permission of a minor, and to
escape the five day waiting period.
Although it is extremely difficult to analyze accurately the extent
of the drinking problem, there are specific factors that indicate an in
crease in excessive drinking both in frequency and in amount consumed.
Drunken boisterousness and noise on University Avenue and in the area
of residence halls throughout the night has increased markedly this year
and is reminiscent of the immediate post war years with the returning
veterans. Heretofore, women students have refrained from discussing
their drinking and frequenting bars, but this year they have been open
and candid to the point of bragging. To go to the Candle or the Heidelhaus
has become the "thing to do" and to discuss.
The mis-use of liquor was the primary cause of five suspensions of
women students and a factor in two other suspensions. The specific cases
included two who brought liquor into the residence, one repeatedly drunken
and under the care of a psychiatrist, one drinking in excess absent from
residence all night, and one drinking in excess and being married in Idaho.
In addition to the above suspensions, five women were suspended for
misrepresentation and unauthorized overnight absence from their residences,
four for spending one night or a weekend in a motel with a man, two for
illegal marriage in Idaho, two for cheating on final examinations, and
one for pregnancy and abortion. One student was withdrawn at the request
of the University because of mental illness.
Nine women students suffering from varying degrees of mental illness
and receiving treatment from the psychiatrists at Warm Springs, Mental
Hygiene Clinic, and in private practice were assisted by the staff to
continue University training as long as feasible. Of these, three with
drew for more extensive therapy. The only suicide attempt this year
came from this group; after taking an excessive number of pills, a
sophomore was hospitalized.
Ten students were placed on probation for various infractions.
Liquor was a factor in eight of the ten cases.
Financial problems continued to be of major concern to many students.
Social Program
This office continued its responsibility for scheduling social
events by again planning with the social chairmen for all men's and
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later scheduling minor events as the occasion demanded. The Assistant
to the Associate Dean carried the responsibility of providing personal
assistance to all social chairmen, of keeping the social calendar current,
and of checking with and cooperating with faculty members. Meetings
were held with social chairmen of men's and women’s groups and activity
groups.
Three problems regarding social events are closely inter-related:
the extreme informality of Fall quarter parties such as barn dances and
the drunkenness that too often accompanies them; the reluctance of faculty
members to accept invitations to chaperone as a result of Fall quarter
experiences; the late arrival at all parties throughout the year because
of "pre-parties" in men's apartments and homes. It is hoped that stricter
regulations regarding the location of Fall quarter parties and their general
conduct will help to improve the situation another y e a r .
As in other years, the Associate Dean has attended one, two, or even
three social events.of students every Friday and Saturday evening and Sunday
afternoon. During 1 9 6 ^ - 6 5 she participated frequently in 10:30 p.m. in
formal parties in the two residences for upperclass women and in the fresh
man residence halls.
Residences for Women
The several residences for women--six sorority houses; Synadelphie,
the cooperative house; and the five residence halls— continued to work
toward the goals of encouraging scholarship, supplementing the academic
and classroom experience and developing social competence. Each residence,
through its effective student government and guidance of staff and alum
nae, provided an opportunity for students to grow in understanding of
democratic living and to develop in social competence, social values,
appreciations and insights.
Two sororities employed new housemothers, both of whom have proven
to be very successful. With the return of Turner Hall to women and the
retirement of Mrs. Huff, three new staff members were employed for the
residence halls. Unfortunately, one was forced to resign because of
illness and was not replaced.
For 1965-66 with the opening of Elrod Hall for women, the retire
ment of two housemothers, and resignation of a hall Assistant Head Resi
dent, as well as filling the vacant hall position, six new staff members
will be employed.

Residence Halls
Freshman Women's Residence Halls
For I 9 6 U - 6 5 the three staff members of the Freshman halls were new.
With the resignation for health reasons of the Head Resident, the two
new Assistant Head Residents carried the responsibilities with the assis
tance of the Head Counselor of Women’s Residences, who also lived in
the Freshman Residence. The policies and programs have not been carried
out as consistently as in the past. A second year for both and the
addition of a Head Resident will mean a stronger program for all, no
doubt. Both plan to attend the workshop at the University of Washington
this summer.
Brantly, Worth Corbin, and Corbin housed only freshman women and
were filled beyond capacity. Accommodating freshmen in triple rooms
caused concern on the part of many parents. Twenty-eight freshmen
were housed in upperclass residence halls.
Eleven Junior Sponsors served as student-staff members in the
freshman residences. They were an unusually conscientious, dependable
group who contributed much to the program for the freshman women.
Under a dynamic student leadership, student government in the
freshman halls was most effective. Unity and morale were high. Early
in the year the officers participated in an effective retreat at which
goals and plans were analyzed and formulated. Activities were varied
and attempted to meet the needs of all. They included the formal
Peppermint Prince Ball, two all freshman women residence parties, two
buffet dinners, an informal party with a speaker to recognize high
scholarship on the part of individual students and of corridors; a
Favorite Faculty Coffee Hour; coffee hours for Homecoming and Parents’
Day; talent shows; monthly birthday celebrations; interest sessions
for such varied interests as improving study habits, playing a guitar,
philosophical and religious discussions, hootenanys, discussing lectures,
plays and musicals. Many teams were organized for the several sports.
With a continuing increase in enrollment anticipated for 1965 -6 6 ,
plans have been made to house in Turner Hall the freshman women who
cannot be accommodated in the freshman residence halls. Thus, fourteen
Junior Sponsors have been selected -- 12 for the freshman halls and
two for Turner. A new Head Resident will be employed for the freshman
halls and an Assistant Head Resident for Turner Hall.

-5Upperclass Women’s Residences
Turner Hall
All women students and staff are very much pleased that Turner
Hall has been returned to women. There has been a marked decrease
in noise and pranks in the women’s area. Under the warm, understanding
administration of Mrs. Jellison, Turner Hall has developed a unified,
constructive program. Because of its size and physical plant, Turner
Hall is conducive to the development of close friendship and under
standing. It is considered a favorite residence by the students.
The five Senior Residents have done an excellent Job in assist
ing the students. Everyone was shocked and saddened by the tragic,
accidental death of one of the five Senior Residents the last week
of school.*
Student government of Turner Hall is not as highly structural
as for the other halls, {perhaps because the smaller unit provides a
greater opportunity for knowing each other and for enthusiastic par
ticipation. Activities, which included three "theme" parties, i.e.,
Ski, Southern Plantation, and Western; informal coffee hours for
parents, friends, new students; recognition of scholarship; buffet
dinners, all were warm and gracious.
With the resignation of the Assistant Head Resident, a new staff
member will be employed for 1 9 6 5 -6 6 .
The Head Counselor of Women's Residence Halls, who is completing
her fourth year at MSU, has contributed substantially to the residence
halls programs. She has assisted the other staff members and provided
in-service training for the 2k student staff members. She has coun
seled individual students on problems as diverse as roommate differences,
alcoholism, pregnancies, annulled marriages, and academic problems.
She has worked closely with the Associate Dean of Students, the Coun
seling Center, Mental Hygiene Clinic, and the several campus pastors.
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Eloise Knowles Hall
With two staff members experienced at MSU, Eloise Knowles has
provided an excellent program and experience for the student residents
Because of the hall’s location and design, there is constant activity
from 6:00 a.m. to 1 1 : 3 0 p.m. with some administrative problems.
Eight Senior Residents contributed to the success of the hall program
and assisted individual students with their personal problems.
Under the able leadership of Marjorie Hichols, interest and parti
cipation in student government increased markedly. A new constitution
was written. Social and extra-curricular programs set new and maintained
high standards. A team from Eloise Knowles was the only women’s team
to make the finals and to participate in the Brain Bowl. The residents
of Eloise Knowles received many WRA trophies. Other activities included
a formal dinner dance and two informal parties, all of which were highly
praised by the faculty chapex-ones; coffee hours on Homecoming and Parents'
Day, and Commencement for parents and friends; and three buffet dinners.
A new activity to increase friendships was an evening of bridge once a
week for the residents and the men from Elrod and Craig Halls. All trans
fer students and the Associate Dean were invited to a series of Demitasse hours given by the staff.
Synadelphic
This cooperative for 19 residents at 601 Daly Avenue has continued
to offer a combination of low-cost housing and a university supervised
residence with a variety of group activities and an opportunity to p a r t i 
cipate in campus life for students. With the plans for construction of
a high rise dormitory in the area immediately north of Synadelphic House,
a new location became imperative for the group. Fortunately, 600 East
Beckwith, purchased by the University is large enough for the 19 women
students and will be available for at least two years. Because Mrs. Galt
is retiring after 15 years, a new housemother will be employed. To
Mrs. Galt, the University and the residents of Synadelphic owe a great
debt for her devotion, loyalty, and continuous care and supervision of
the cooperative house and its members. Because of her continuing assis
tance, Synadelphic House has gained strength in its program and recognition
for excellence academically and socially.
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Sororities
Alpha Qmicron Pi, accepting the invitation of College and City
Panhellenic organizations and the University, colonized a chapter during
the fall rushing period of I9 6 I4 . With a nucleus of seven upperclass
women selected during the summer, interviewed and pledged the first
day of Orientation week, AOPi completed rush week with 20 members.
During the year additional pledges brought the total membership to 35.
In April the new chapter was installed by two national officers. A
strong, loyal group of local alumnae worked continuously for the es
tablishment of a strong chapter.
The feeling in regard to organizing a seventh sorority at this
time was an ambivalent one. With the increase in enrollment of women
an no comparative increase in opportunities for sorority membership,
it was obvious that the percentage of sorority members could only de
crease. This fact caused grave concern on the part of the Panhellenic
groups. On the other hand, the fact that two of the six groups had
a total membership below 6 0 and the other four had a membership ranging
from 7 2 to 8l increased apprehension regarding the smaller groups in
the event another group came on the campus. In spite of an additional
increase of women students by approximately 200, as was also true in
1 9 6 3 -6 k, the percentage of actively participating members remained
approximately the same for the last two years. Also the membership
of the established groups seemed to have stabilized with five of the
six having a total membership of from 70 to 79* With a slight decrease
in membership to 1+7 of the sixth group, there is still cause for concern.
However, the installation of the seventh group has meant increased mem
bership opportunities and a strengthening of Panhellenic in general.
Additional cooperative efforts should prove effective for all seven
groups in 1 9 6 5 -6 6 . With an increasing enrollment it is important to
think of colonizing additional chapters.
All seven sororities have offered a varied program for their
members. Hot only has each group offered cultural and social experiences,
but also opportunities for self-government and implementation of the
academic program. They continue to stress scholarships and to rank
high scholastically with all groups above the University average f01Fall quarter and all but one above the All University women's average.
It was with regret that one sorority was placed on social probation as
a result of a liquor violation and the sorority's handling of the
infraction. This was the first time in the Associate Dean’s experience
in 19 years at MSU that a sorority was placed on probation.
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-8A close "working relationship between the Associate Dean and the
sorority collegiate officers and members, the alumnae advisers, and
national officers has continued. Both individual conferences and group
meetings have been held throughout the year on such subjects as finance,
standards, scholarship, membership selection, housemother responsibilities
and selection. The alumnae advisers requested a joint meeting with
alumni advisers and University officials to consider long-term planning
for Greek groups. One such meeting was held. However, they would ap
preciate meetings at least once a quarter.
In-Service Training
Weekly meetings with the residence hall staff took many forms this
year and included individual staff member conferences, breakfast meetings
with separate hall staff members on alternate weeks, and joint meetings
of all staff on common problems. Meetings were held weekly with three
separate groups of student staff, i.e., Junior Sponsors, Senior Residents
of Eloise Knowles, and Senior Residents of Turner Hall. Discussions and
programs of these meetings included a consideration of the sociology of
residence halls; the philosophy of hall living; the development of a
program to meet the needs of the individual students; interpretation and
understanding of the University through discussion by official personnel
and tours of the Health Service, Food Service, University Counseling
Center, Mental Hygiene Clinic, the four campus religious centers and a
discussion of new registration procedures by the Registrar. Much benefit
is derived on the part of the University as a whole and the students living
in the several units, for the student staff develop better understandings
of the University and assist in improved utilization of its facilities.
Educational and social meetings of the sorority housemothers, fra
ternity part-time housemothers, and residence hall staff were held through
out the year. Programs included talks by Dr. Inabnit, Executive Assistant
to the President; Dr. Brissey, Chairman of the Speech Department, who spoke
on the subject of "Improving Communications;" Mr. Dew, Chairman of the
Art Department, who illustrated his talk on the "Creative Expression in
Art." In addition, the group met with the Mothers’ Clubs of the several
sorority groups.
Meetings of the presidents of all women's living groups and activity
groups provided an opportunity for the sharing of mutual leadership prob
lems and the development of constructive programs for all women. With
the increased enrollment, crowded conditions and noise at the Libraryproved to be of major concern to the women leaders. Dean Thompson, Dean
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-9of Library Service, was invited to a meeting to consider the problem with
the women leaders and to formulate plans for meeting it. Other topics
considered seriously were problems of standards, especially regarding
liquor and sex and also the general lowering of standards of dress.
Women's Governing, Honorary, and Service Organizations
Associated Women Students
AWS, affiliated with the national organization of IAWS and with the
state organization of MIAWS, continued to serve the women students and
the University as an administrative and service organization. The women
have governed themselves and maintained social standards through the
Executive Board, composed of representatives from all women's living
groups and the Associate Dean of Students as adviser and through indi
vidual living group standards boards to whom AWS has delegated responsi
bility and authority, and through the several committees.
The organization has been effective in carrying out the traditional
services and activities. Among these are the following: orientation of
new women students through the Big-Little Sister program with letters to
new students during the summer, informational meeting and party in the
Fall; Snow Weekend with snow sculpture competition among all living
groups on campus; conducting an information desk for Interscholastic;
sponsoring the Miss MSU program. Miss Bonnie Lu Beals was a runner-up
in the Miss Montana Pageant. Miss Carol Boetcher was selected Miss
MSU for 1 9 6 5 and will represent the University in the M s s Montana
Pageant in Billings the end of June.
In some respects I 9 6 L - 6 5 has been a difficult year for AWS because
of the conflict of the professional quarter. Because the AWS president
participated in the professional quarter and was gone from the campus
all of fall quarter for her practice teaching, the vice president found
it necessary to assume the responsibilities of the two offices. Although
she did a good job, both offices suffered somewhat, with a resulting
decrease in interest on the part of the whole Executive Board.
Six officers and members and the Associate Dean attended the
State Meeting of MIAWS at Montana State College, Bozeman. A group
of lh in three cars drove to Salt Lake City to attend the National
Convention of IAWS at the University of Utah. With an excellent
program 011 the theme of the "Challenge of Creativity," the meeting
proved to be of inestimable value to the individuals participating,

-10to our local AWS and to the University. The change in AWS spring quarter
with its constructive program, positive approach, and enthusiasm has been
remarkable. A program of speakers was developed with the following pre
senting a topic at the Executive Board meetings: Mrs. Kliber, Mrs. Lory,
Dean Sullivan on Montana marriage laws, Mr. Owen on parliamentary proce
dure. The plan for next year is to expand this program. Also, AWS is
interested in coordinating the recognition of an outstanding senior of
five years ago with a full day's activity and with the Visiting Lecture
program. The State convention of MIAWS will be held at University of
Montana in February and plans are being made for that pi-ogram.
AWS has become especially interested in the Orientation Pi-ogram
for transfer students since there is a marked increase in the number
of transfers with the increasing enrollment. One of the members of the
Executive Board is serving as Chairman of the Transfer Orientation Com
mittee and is working closely with the Student Orientation Committee.
Detailed plans have been formulated for gi'oup leaders, discussions,
buffet dinner, and social events. Once again AWS has seen a specific
need of students and is striving to meet this need.
At the beginning of I9 6 L - 6 5 with the extension of library hours
to 11:00 p.m., women's closing hours were extended to 11:00 for library
privileges only. Beginning Spring quarter to simplify all special
permissions, the closing hours were extended to 11:30 p.m. Sunday
through Thursday for all upperclass women and for all freshman women
with a G.P.A. of 2.00 or above. Women's residences, however, continued
to close at 1 0 : 3 0 p.m. to insure quiet and freedom from guests for the
residents of each unit.'
The year closed with the traditional Lantern Parade and the pre
sentation of Merit Awards to four seniors: Bonnie Bowler, Sandra Brown,
Suzanne Francisco, and Helen Starina.
Panhellenic
During 1 9 6 ^ - 6 5 College Panhellenic once again assumed and maintained
its position of the governing body of sororities. All activities, Includ
ing rushing, exchanges, Christmas caroling, and Junior Panhellenic were
well organized and efficiently carried out. There was an unusual spirit
of cooperation demonstrated in regard to the colonizing of Alpha Omicron
Pi.
City Panhellenic under the presidency of Mrs. Thomas Mulroney, had
its most effective year in some time. Once again association with national
Panhellenic was established. Meetings were held regularly and assistance
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Especially during rushing and in assisting the Alpha Omicron Pis did
City Panhellenic demonstrate its willingness to assist all sororities
in a Panhellenic spirit. Because there was no room on campus suitable
for rushing parties by the AOPi*s, alumnae of the several groups made
their homes available. Appreciation is expressed to the following for
the use of their homes for AOPi rushing:
Mrs. Gordon Reynolds, Delta Gamma
Mrs. A. L. Ainsworth, Alpha Phi
Mrs. H. L. Holt, Kappa Kappa Gamma
Mrs. Thomas Davis, Kappa Alpha Theta
Mrs. Kermit Schwanke, Kappa Kappa Gamma
Mrs. Russell Smith, Delta Gamm a
In addition,alumnae
of the various groups provided transportation for
the rusheesto andfrom the parties.
Mrs. Mulroney opened her home for a tea sponsored by College and
City Panhellenic honoring all Alpha Omicron Pi pledges and alumnae and
toexpress a warm welcome to them before their Installation.
This has been a year of exceptional Panhellenic spirit and coopera
tion among all groups of Panhellenic.
Sororities continue to contribute to international understanding
through the student program. The following groups provided maintenance
for a foreign student in their residences:
Alpha Phi
- Eva Wenckert
Delta Gamma
- Regina M. Peixoto
Kappa Alpha Theta Isabel Posso
Kappa Kappa Gamma -Ruth Schmid
Sigma Kappa
- Anthula Catsiba
Active and Alumnae Members continued to work together on philan
thropic projects as follows:
Alpha Phi - Cardiology; Heart Drive
Delta Delta Delta - State Scholarship of $125 to Jo Ann Kappel
Delta Gamma - Sight conservation; classes in Braille writing;^
three alumnae members are certified Braille writers
and are writing books and manuscripts. Purchase
of a Braille writer
Kappa Alpha Theta - Financial assistance to the Remedial Speech
and Hearing Clinic
Kappa Kappa Gamma - Opportunity School
Sigma Kappa - Gerentology - visiting elderly people in rest
homes in Missoula
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-12The traditional scholarship cups were awarded by College Panhellenic
and by City Panhellenic as an encouragement to high scholarship among the
sororities.
Alpha Lambda Delta
In Fall quarter, 196^-, three students who had maintained a 3.5 average
for two quarters during 19^3-6^4 were eligible for membership in Alpha Lambda
Delta and were initiated. Thus, the active membership of the participating
group totalled 2 6 .
During I96 U -6 5 the new policy of Alpha Lambda Delta was inaugurated.
To encourage high scholarship among all freshmen, those receiving a 3.0
average or above Fall quarter were pledged to ALD in an impressive ceremony
Winter quarter. There were 93 in this group. During Spring quarter those
maintaining a 3.5 average both Fall and Winter quarters were initiated.
Twenty-six were eligible for membership.
The group was more active during I96 U -6 5 than in previous years.
In addition to the traditional responsibilities and activities, i.e.,
assisting Mortar Board with the annual Honors Party, presenting a book
to the graduating senior who maintained the highest average for her
undergraduate years, presenting ALD certificates to the eight graduating
seniors who had maintained a 3.5 average for four years, Alpha Lambda
Delta also participated on several occasions with the freshman men’s
scholastic honorary, Phi Eta Sigma, and personally contacted potential
freshmen members in small groups for cake and coffee dates and a dis
cussion of the values of ALD and suggestions for successful academic
work at MSU. The Associate Dean served as one of the two advisers,
assisted in and participated in their pledging and in their initiations.
Spurs
Under the able leadership of Sheila Skemp, the Spurs have had
another successful year of service to the University. In addition to
assistance during Orientation Week, Interscholastic, ushering at
many events, they provided a scholarship for an outstanding freshman
woman.
Mortar Board
Under the efficient, forceful leadership of Suzanne Francisco,
Mortar Board had its most effective year for many years. They rapidly
made up the deficit left by the previous group and left a substantial
balance of other programs. The Smarty Parts'- was changed to Honors

-1 3 Night and continued to honor the top 1 0 in each of the four classes.
A scholarship cup to the freshman girl earning the highest grade point
average for Fall and Winter Quarters was presented by Mortar Board.
They have given book scholarships worth $ 1 0 to the top girl in each
class. Mortar Board also sponsored a program through which the honoraries were given the time and space to exhibit relevant materials in
the library. The purpose was to encourage more students to strive
toward membership in campus and national honoraries. Mortar Board
initiated a Book-of-the-Month Column in the Kaimin. These book reviews,
written by professors on campus, were considered their most effective
service to MSU in I9 6 U-6 5 ,, In addition Mortar Board calendars were
sold and the members talked with freshman women concerning opportunities
for scholarships. The Eloise Knowles Award, a new award created, was
given and will be given annually to a senior woman showing leadership
and scholarship.
Thirteen women were elected to Mortar Board during Spring quarter.

Scholarships and Loans to Women Students
The Associate Dean has served on scholarship committees of groups
both within and without the University and has assisted in grants to
women students. She has been instrumental in raising additional funds
for students in serious or emergency need. Included in the scholarships
with which she has assisted are the following:
AWS Cheadle-McKinley Memorial Award, $100 - Faj'e Bourret
AAUW, Missoula Branch, to foreign student, $100 - Eva Wenckert
Delta Delta Delta State Scholarship, $125 - Jo Ann Kappel
Faculty Women’s Club: Junior Award, $50 - Paulette Everett
Synadelphic Scholarship - $100, Wilma Johnson
Deserving Student, $125 - Paula Flesch
Miss MSU Scholarship: Pepsi Cola, $100 - Carol Boetcher
Anaconda Forest Products, $75.00 - Jan Conley
Turmell-DeMarois Co, $25.00 - Patcee Bradford
Mrs. George Fox Scholarships:
Through the generosity of Mrs. George Fox, 19 women students
have been given financial assistance.
<3100'
$50
Sharon LeFevre
Pamela Price
<
K
$50
Barbara Marinan
Marcia Salusso
?130
<
I 3 58.
Margaret Konkel $50
Suzanne Walsh
(3150
Mary Shawl
Leona Wilbur
$70
(
<.3150
$50
Jan Comeaux
Rita Kopp
(
V3150
$50
Donna L. Elder
Linda Dowd
(
V3150
Robert M. Hall
Sally Stephenson $50
$50
Mauretta T. Kern
Donna Elder
$150
$150
Charlotte Leicht
$100
Jo Ann Kappel
Linda M. Potter
$150
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-1 4 Chapter AT, P.E.O.,
Chapter
H, P.E.O.,
Chapter
Z, P.E.O.,

$ 50 - Sandra Harris
$150
- Linda Clark
$ 5 0 - Rita Kopp
$ 50 - Jan Comeaux
Business and Professional Women, $100 - Sharon LeFevre
Tanan of Spur,
$ 50 - Dianne Popham
Committees and Service
The Associate Dean of Students has served on the following
committees:
Admission, Graduation, and Academic Standards
Student Affairs
Courtesy Committee, Chairman
Dormitory Council
Student Health
Calendar
and on the following committees at the request of the chairman:
Commenc ernent
Interscholastic
Scholarships and Student Loans
During the year the Associate Dean and Head Counselor of Women’s
Residence Halls attended the Northwest College Personnel Association
Meeting in Gearhart, Oregon, at their own expense. Both served on
committees for the National Convention of the National Association of
Women Deans and Counselors in Minneapolis, April, 19&5> as well as on
committees and leaders of discussion groups at the National Convention
of NAWDC in Portland in March, 1964, Both drove a carload of student
delegates to the National IAWS Convention in Salt Lake City, Utah,
between Winter and Spring Quarters.
The Associate Dean is currently serving her second three-year
term as an active Elder of the Presbyterian Church and has been elected
President of Chapter Z, P.E.O. for the second term. The middle of
June she will participate in the program of the state convention of
P.E.O. for the third time in three years.

MONTANA STATE UNIVERSITY
M ISSOULA

COUNSELING a ND TE3THB CENTER
Robert E. Gorsian, Director

During the year 1964-1965, the Counseling ;ind Testing Center was
staffed by the Director, r, Dorman, a full-time counselor, Mrs. Helen Iiuth,
a half-tine counselor, ilrs. Betty iieliker, a ftill-time secretary, Hiss Jo
Prints and three graduate assistants, Lee Spuhler, Robert Xaftan, and Jon
Shelton. The Center occu led roons 125-130 and 113 in the Liberal rts Building.
During the 3imer period of July 1 to August 31, 97 students re
ceived counseling services. During the acade;aic year of deptenter through June,
604 students received comprehensive counseling. The total number for the en
tire year was 701 counseling cases which approximates about 12 per cent of the
student body. The average counseling case involved 5 hours of time in educa
tional, vocation 1, and personal problem areas.
Approximately 75 per cent of the students who cams to the Center
sought educational-vocational counseling. This included appraisal of interests,
scholastic latitude, intelligence, and personality relating to vocational choice,
and planning occupational and career information, st idy skills and lir.bits, end
remedial help in reading. About 25 per cent of the case load involved counseling
in the personal-psychological problem area. Those students identified as ser
iously emotionally disturbed individuals were referred to the Mental Hygiene
Clinic or Student Health Service for psychiatric help.
Some remedial group work was performed. During the spring quarter
Mrs, Helen Iiuth. worked four hours a week with a group of 20 academically able
students in remedial reading and studying.
The Counseling and Testing Center provided counseling services to
66 clients of the Veterans Administration, under contract with this agency.
The Center
and reporting freshman
standardized selection
School admission Test,
Test and others.

functioned as a testing service, administering, scoring,
entrance placements tests. In addition, it administered
tests such as the Graduate Record, Medical and Dental
general Educational Development Test, Miller Analogies

M O N T A N A S T A T E U N I V E R S I T Y IS A U N I T O F T H E U N I V E R S I T Y O F M O N T A N A . T H E O T H E R C O M P O N E N T I N S T I T U T I O N S O F W H I C H A R E M O N T A N A S T A T E C O L L E G E AT
B O Z E M A N . M O N T A N A S C H O O L O F M I N E S AT B U T T E . W E S T E R N M O N T A N A C O L L E G E O F E D U C A T I O N AT D I L L O N . E A S T E R N M O N T A N A C O L L E G E O F E D U C A T I O N AT
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students.

The major role of the
professional staff was to counsel
The Director was involved in the following activities:
1,
rote a iroposal for an KOLA Counseling and Guidance Institute
for the summer of 1965, Negotiated a contract for the In stitute
and will direct, coordinate and teach in the Institute,
2, Served as chairman of the Graduate Committee for the M. A,
in Counseling and Guidance.
3, Serve.l as dissertation chairman of an Ed, D, student who was
awarded the degree in the June commencement. This dissertation
involved an institutional study of senior students characteristics
and perceptions of the University and will be published this
summer.

U» Served on the Graduate Committee of the School of Education
and on the Academic Standards Committee of the university,
5*

Gave several talks to community groups and to student groups,

6* Served as consultant to the Bureau of Hearings sind Appeals of
the Social Security Division,
7,

Taught a graduate seminar class during the spring quarter,

8, Served as resolutions chairman of the Rocky fountain Division
Of ACES.
The needs of the Counseling and Testing Center are as follows:
1, Space: theCenter needs at least three i'.ore offices. If the
location of theCenter is to remain in its present location in
the Liberal Arts Building, it is recommended that the School of
Religion be re-located and the Center use these offices. The re
ception office for student counselees currently, too, is very
inadequate,
2, Staff: the Center needs the addition of at least one more
counselor. The professional-Utaff should be upgraded to facility
rank and any additional staff should have doctoral preparation.
3, Provisions should be made for more adequate staffing during
the summer session. One counselor (ilrs. Iiuth) is not sufficient
staffing to provide the services needed.
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June 1965

APPLICATIONS FOR EMPLOYMENT
Academic Year 1964-65

Women:

187

Men:

151

£S

June 1965

Positions Filled Through The Student Employment Office:

Attorney:

2

Baby Sitting:

30

Bakery:

2

Cafe:

29

Campus:

8

Churches:

1

Clothing:

1

Dairy:

1

Doctors:

6

Garages:

13

Hospitals:

11

Hotel-Motel:

6

Ho us eke ep ing:

19

Janitor:

9

Mill Work:

4

Odd Jobs:

83

Printing Shop:

3

Ranch:

8

Secretary-Steno:

30

Services:

115

Stores:

19

Typing:

15

Yard Work:

66

u
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STUDENT HEALTH SERVICE

I.

Introduction
No basic changes in Student Health Service activities have occurred
in the past year® An increase in enrollment required temporary in areas
in medical coverage for out-patients at the infirmary during the winter
quarter®
The Health Service will be administered by Dr„ Robert B„ Curry on a
full-time basis beginning September ls 1965® The current contract for
medical care through The Western Montana Medical Society will continue
as before®

II•

Committees for 196.4-1965 year
1®

Health Service Policy Committee (Appendix I)s
Stephen N 0 Preston,, M®D 0
Robert B® Curry,, M 0 D o
Harold A„ Braun,, M 0 D e
James E„ Gcuauxs M 0 D„
Andrew Cogswell,, Dean of Students
Robert Pantzar p Financial Vice President
Frank A® Pettinato9 Professor of Pharmacy

2®

Health Service Claims Committee (Appendix I)s
J. M. Nelson,, M„D®
H. J. Tripplehorn,, M 0 D 0

3.

Student Health Committees
Andrew Cogswell,, Dean of Students
Ma,urine Glow,, Associate Dean of Students
Robert Pantzer, Financial Vice President
Frank Pettinato,, Professor of Pharmacy
Walter Schwanks Athletic Director
James E® GcuauXj, M®D®

III®
IV,

Patient care - see summary attached Appendix I®
Budget
Expenses will probably exceed budget by a small margin again this year,,
requiring use of the reserve fund® In the future the budget will combine the
general and doctors fund into a single fund®

<-1

= 2 =

Yo
YIo

Personnel - see Appendix II (no major changes).
Food Service
A proposal to cart food from the Lodge to the infirmary was discouraged by the Director. The infirmary kitchen is now administered by
the dietary staff at the Lodge, which has been a satisfactory change
from last year.

Vile

EquipmentA new Leitz binocular microscope was purchased for the laboratory.

VIII.
The largest defect in medical care lies in facilities and personnel
for psychiatric care. Two meetings were held to discuss this with attend
ance by members of the Mental Hygeine Clinic, Counseling Service, Psychology
Department, Health Service, Administration, and Campus Pastors. The current
Health Service Director's opinion is that a Mental Health Unit staffed by
full-time psychiatrists and psychologists will be necessary to adequately
care for emotional illnesses in our students.
A second problem is the need for long range planning for infirmary
space and X-ray facilities for an expanded enrollment in the future0
Present equipment will soon have to be modified or replaced. This should
be done within a 5-10 year planned program rather than piecemeal. For
example, the Health Service has paid $2,210.00 in fees for fluoroscopy
from October through May of the past school year. All of these could be
done here at the Health Sendee if proper equipment were installed. This
would be a convenience to the student and personnel as well as a savings
of approximately $700.00 per year to the Health Service at the present
volume of work.

O
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APPEHDIX I

MQHTAMA STATE UMVERSITY STUDENT HEALTH PLAN
Revised as of April 12, 1 9 6 2

The following plan has been devised by representatives of Montana State
University and the Western Montana Medical Society for the purpose of providing
the best available medical care for University students and to indicate the
essentials of financing and administering this care. It will be in effect here
after unless modified. It may be modified at any time by written agreement
between the Society and the University, and may be terminated at the end of an
academic year upon written notice fom one party to the other. However, com
mitments for medical services under this Plan may not be diminished during any
academic year for which fees have been fixed. The Plan shall be reviewed
annually prior to April 1st and submitted to the parties for renewal (as modi
fied) by May 15th. The Plan will become effective after acceptance by the
University and the Society.
The following Plan contains sections devoted to
I.
II.
III.
IV.

Parties and facilities involved,
The health services contemplated by persons and facilities,
Finance, including funds, fees, etc., and
Administration.

!.

PARTIES

As used in this document, "Society” is the Western Montana Medical Society
which undertakes to engage only in the functions set forth below. Its approval
of this Plan to that extent should be attested by its officers on the original
copy hereof, when such approval is duly given by the Society.
"University" is Montana State University, which 'undertakes the duties and
responsibilities as set forth below. Its approval should be Indicated similarly
by its President.
"Doctors" are Western Montana Medical Society members practicing in the
area who wish to participate in this plan and signify such desire to the Society.
A roster of all participating doctors shall be posted at the Center.
"Students" are persons enrolled to earn academic credit at the University
who pay a required health fee which is accepted and retained by the University

