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4in its discretion. The Plan shall not apply to students who enroll for summer
terms or courses. The University will provide separately for summer students
in its discretion. No student shall have a right to services specified in this
Plan after ceasing to be a student for any reason except as provided in section
II-D-3 hereafter.
"Center” is the existing University Health Service building located on the
University campus.
"Hospitals" are those located in Missoula* as well as others in which
hospitalization may be allowed as indicated in Pari II-C of this Plan.
"Director" is the person functioning as the Administrator of the Univer
sity Health Service as provided in Part IV of this Plan.

XI.

'HEALTH SERVICES

The health services available under this Plan are these kinds;
A.
B.
C.
D.
A.

Medical examinations.
Treatment and care at the University Health Service Center.
Hospitalization elsewhere than at the University Health Service
Center.
Doctors' services of the type generally available to the public.

Medical Examinations:
Medical examinations shall be designed to detect conditions needing
treatment, and to provide a health record for the period of the student's
college career. The Mantoux Test will be given to all new students, with
chest X-rays for all positive reactors.

B.

University Health Service Center
1.

Students who present themselves at the Center will be examined,
treated and hospitalized there to the extent that such care and
services are necessary and adequate to the case. The Center pro
vides limited medical care and medicine, but prescriptions will be
filled at student rates at the Prescription Pharmacy on campus.
Physical-therapy treatments will be provided only so far as equip
ment and personnel are available. Laboratory studies and X-ray
examinations are available at the recommendation cf a staff
physician. Health certifications are provided for teachers’
certificates. Ambulance and other emergency transportation may be
had upon the recommendation of a staff physician, but any cost
therefor in excess of $1 0 . 0 0 must be borne by the student.
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2 . Among services not provided ares

special nurses; care in the case of
serious illness or injury due to the use of alcohol or acquired during
violation of University regulations; obstretical. care; examinations
for outside employment (unless the employment is an academic require
ment of the University); treatment of the student’s dependents; or
any infirmary service between quarters.

C.

Hospitalization
1.

Hospitalization is provided students in case of need therefor (i.e.,
mag or illness or trauma and emergency surgery). This applies to
cases arising
(a) in Missoula or environs during the University terms or during the
day preceding a term for which the student enrolls. In the fall
quarter it will be considered that the term commences on the
Sunday prior to commencement of Orientation Week.*
(b) at any University station at times when the student is authorized
to be there or en route.
(c) in connection with University sponsored or approved activities
at any place.
(d) in the student’s home community or approved place of visitation
or en route during authorized vacation periods (not to include
summer vacation period), or other periods at which the student
has no classes, examinations, or other University commitments.
This service is available only in emergencies and at the dis
cretion of the director.

2.

The Hospital, Fund hereinafter described will pay hospital board and
room charges up to $1 5 . 0 0 per day to a maximum of 1 5 days per quarter.
In addition not more than $.100 will be allowed for medicine, operating
room and other miscellaneous and necessary hospital expense. In no
case will hospitalization be afforded by the Plan if the need for It
arises out of or in connection
(a) with participation In intercollegiate athletic competition or
(b) activities or actions of the student contrary to the University
social, or academic requirements»

O

*Freshman Camp, if held and approved by the Dean of Students Office, shall
be considered a part of Orientation Week.

1!
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E.

Services of Doctors
1.

For services not included in parts A and B above, the student, after receiving
written authorization from the doctor on duty at the Health Center,
if that is practical in the circumstances, may obtain medical services
from any doctor who is duly participating in this Plan.*

2.

The doctor may furnish injecta,b.les -under urgent circumstances and will
bill the Doctors'Fund for these, but other medicines must be purchased
by the student and may be had at the M.S.U. Prescription Pharmacy at
student rates. It is to be noted that injectables may be obtained at
the Center without charge to the student.

3.

Medical and surgical services excluded under this Plan are cosmetic
surgery, care of non-functional congenital defects, obstretical care,
elective surgery,** and services indicated in II-C-2, a and b. For
illness, injury, or condition commencing during any University quarter
or semester for which the student is enrolled for academic credit,
the services of doctors will in no case be made available under this
Plan for more than 15 days after such term ends. There shall be no
services of doctors furnished for any illness, Injury or condition
commencing between the end of any academic quarter or semester and
the commencement of the following academic quarter or semester.

k.

In cases where medical consultation Is required involving complete
eye examination, the cost of examination shall be shared equally by
the student and the Doctors’ Fund hereafter mentioned. The student
will pay the cost of any glasses.

5.

The maximum amount for medical-surgical fees for any student per
quarter shall be $1 5 0 0 .0 0 .

Exclusions
It being intended that this Plan provides adequate medical care for
students and not an insurance type of coverage, the following limitations

*¥hen not first consulted and assenting, the Director will be the judge
of such practicability or circumstance. Where students do not first check
with the director, they or the doctor selected by them should notify the
Director at the first opportunity. Students may select only doctors duly
participating in this Plan, and which is confined to members of the Western
Montana Medical Society.
**Hbte - In cases in which elective surgery will remedy a condition which
interferes appreciably with a student’s participation in University classes or
activities, such surgery may be approved at the discretion of the Director.

■7*
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and/or exclusions shall apply, along with any others herein contained;
(a) Ho reimbursement to the student or payment to a doctor or hospital
shall be made on account of injury or illness to the extent that the
same is covered by Workmen's Compensation Act or law.
(b) No reimbursement to the student or payment to a doctor or hospital
shall be made in the case of injury or illness caused by the willful
act or negligence of any person, in cases where the student has ob
tained a legal judgment against such person or has settled a claim
against the person because of such willful act or negligence, which
judgment or settlement is adequate in amount to pay all or part of
the cost of hospitalization and/or doctor care. However, where the
judgment or settlement is adequate to pay only some portion of such
costs, any balance thereof shall be paid under this Plan up to the
limits provided for in this Plan.
(c) No reimbursement to the student or payment to a doctor or hospital
shall be made in the case of injury or illness resulting from an
automobile collision or accident where the student is covered as
driver or owner of the automobile for medical care and/or hospitali
zation by an automobile insurance policy or policies.
This shall also apply to a student passenger in an automobile where
the coverage is provided for the passenger by such a policy or poli
cies. However, where the coverage is inadequate to pay all of such
costs, any balance thereof shall be paid under this Plan up to the
limits provided for in this Plan.
(d) Prior to any payment made as mentioned in (a), (b) or (c) above,
the doctor and/or the claims committee shall be furnished complete
information regarding the nature and amount of Workmen's Compensa
tion, judgment or claim settlement obtained by the student or
coverage by automobile insurance policy or policies, as the case
may be.
(e) The same exclusions mentioned under II-B-2 and. Il-D-3, previously
specified herein.
(f) Dental care, except for such care necessitated by injuries covered
in this Plan and authorized at the discretion of the Director.

III.

FINANCE

This Plan is designed to operate within a financial framework in which the
student health fees are collected, funds are established therefrom, and service
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or compensation is limited as followss
lo

The present student health fee is $10*00 per quarter, collectible from
students by the University.

2.

From this $10.00 fee, $6.00 will be segregated in a fund which for con
venient reference will be called "Health Center." From it must be paid
debt service on and maintenance of the Health Service Center Building,
wages and perquisites of personnel, supplies and equipment, incidental
Center expense, and hospitalization for students. This fee and fund
will be administered and controlled by the University. The University
may insure or re-insure this fund if experience indicates the necessity
and desirability thereof.

3.

The remaining $4.00 will be placed in a separate fund which for con
venience will be called the "Doctors1 Fund." From it will be paid
doctors' charges for the services provided by them under this Plan.
Schedule of fees is set forth in part IV-4 hereof, and payments will
be made by the University on written approval of the Director. Any
overage will remain in such Doctors' Fund as a reserve for emergencies
or changes in conditions. The participating doctors agree that they
will offer and provide the services required of them by this Plan
whether or not such fund is sufficient, except that any underpayment
or lack of payments can be made up in later quarters. The Doctors'
Fund will be administered in the usual course as a State Trust Fund.
Books will be kept at the University Business Office and the Society
may at any time, on request, have every opportunity to see the books
and records, or have the same audited if not satisfied with the audits
required by the State of Montana. Nothing in this Plan will, however,
vest in the participating doctors or the Society any right, title or
interest in this Doctors1 Fund over and beyond payment to them of the
fees and charges herein specified for services actually rendered or,
save for such earned compensation, beyond the period in which and
during which this Plan is in effect.

IV.
1.

ADMINISTRATION

HealthSeryics

The Policy Committee shall be composed of three voting members from the
University and three from the Societyj the Director shall be a non-voting
member, ex officio.

O

Medical members shall serve for three years each with terns staggered so
that one terminates each year. The first year, three shall be elected by the
Society at its annual election and shall hold office for three years, two years
and one year, in order as the number of votes cast for them shall determine,
*74
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with the member receiving most votes serving for three years. Thereafter, one
shall be elected each year at the annual election meeting, assuming office in
January.
The Chairman of the Policy Committee shall be elected by the Committee at
its first meeting of the fall quarter and the chairmanship shall alternate
between a University member and Society member from one year to the next. A
secretary shall be elected from among the members of the Committee and shall
keep full records of all meetings and circularize them to committee members
promptly after each meeting.
The Policy Committee shall assume over-all responsibility for establishing
guiding rules and regulations for the Claims Committee, staff physicians and
Director subject to approval of the President of the University and acceptance
by the Society. It shall review the plan and its administration periodically,
reporting prior to April 15 of each year to the University and the Society,
with recommendations as seem warranted. It shall attempt steadily to improve
the medical services provided, student utilization, parental understanding and
physician participation. It shall, serve as a liaison agent to interpret
problems of the Health Service to the University and to the Society.
2.

Claims Committee

For the settlement of disputes and assistance in administration of financial
aspects of the Plan, the three medical members of the Policy Committee, plus two
other members elected by the Society at its annual meeting in December, will
constitute the Claims Committee. The Claims Committee will select its own
chairman and secretary in December, who will assume office in January. The
Committee shall function as follows §

3.

A.

Act upon any disputed cases or charges at the request of the doctors
involved, the Director, the Society, or any authorized representative
of the University.

B.

Report to the Health Service Policy Committee on appropriate matters
pertaining to claims.

G.

Undertake such further duties as may be placed upon it by the Policy
Committee.

Director

In addition to the duties and responsibilities mentioned in the foregoing,
this Plan contemplates the appointment by the University of a Director of the
University Health Service, full-time or part-time, mutually acceptable to the
Society and the University. His salary will be paid in equal portions from the
Health Center Fund and the Doctors1 Fund. He will engage Society members to
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provide infirmary services, arrange needed consultations, examine and approve
doctors8 claims pursuant to Part II-B above* or refer them to the Claims
Committee of the Society, and keep the Health Service Policy Committee in
formed of the operation of the Plan. For the University;, as Director of
its Health Service., and within its administrative organization* he will he
the immediate administrative head of the University Health Service* the
Center* and all the operations under this Plan§ prepare budgets* make reports*
recommend the hiring of personnel* and attend to the general good housekeep
ing of the Health Center and its operation* as well as teach University
courses or aid therein* serve on University committees* and in general act
as the main faculty representative on applied health problems.
4o

Schedule of Fees and Charges
Plan Section
Reference

Sub 1eat. Source (or Fee)

II--A

Materials for immunization from State Board of Health.
Staff physicians $15.00 per hour.
Radiologist for interpretation - 35 % of MMA Schedule.

II-D-4.

One-half of MMA average schedule.

II-B“X

Health Service Center expense.

II-C-X

University expense from reserve portion of health fee insured or
otherwise.

II-D-1

Office calls* home calls* and consultations - MMA average fee schedule.

II-B-2

Injeetables =■ to be furnished by doctor under emergency circumstances
only with subsequent billing to the Doctors8 Fund.
Injectables given at Center - Center expense.
Other medicines - students8 expense0

On seeing any doctor under this
first that service is sought as
of the illness permit* services
at the infirmary or at doctor8s

Plan the student is responsible for telling him
a student under the Plan. Where circumstances
of doctors should be sought and rendered either
office.

O
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Personnel
The staff at M.S.U. Health Service consisted of six full-time registered
nursess Mrs, Phyllis Tschudin, Head lursej Mrs, Carolyn Hertler, Mrs. Katherine
Kelley, Mrs. Prances Kessell, Mrs. Myrtiee Richards, and Mrs. Marilyn McCutchen;
plus three part-time registered nurses, Mrs. Doris Lendstrom, Mrs. Marjorie
Howard, and Mrs. Mary Hell Kliber. We have four Licensed Practical Nurses to
work with the regular nurses,' Miss Luella Saekman, Mrs. Stella Stahl, Mrs. Betty
Miller, and Mrs. Xolene Landquist; two part-time laboratory technicians, Mrs.
Barbara Scott and Mr. Dave Wechman; two part-time x-ray technicians, Mrs. Betty
Cerino and Mrs. Thelma Chambers.
Mrs. Marcella Fredrickson was employed as receptionist-secretary.
In Food Service, Mrs. Lilly Wicker ‘
was employed as cook, with Mrs. Kunick
working as relief cook.
Dr. James E„ Gouaux acted as salaried Director from September through June
on a half-time basis. Fifteen local physicians worked at an hourly wage making
up a total of a 40-hour week, with 2 5 local physicians on night and weekend call
duty throughout each quarter.
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APPENDIX III

Physical Examination
Freshmen coming to school in 1964 had their physicals before entering
school.
Ont-patient Care
A.
B.
C.
D.
E.
F.

Go
H.

Io
J.
K.
L.
M.
N.

0.
P.

Q.
R0

4,081
1,596

Administrative
Bone joint and muscle disorders
Cardiovascular disease
Care for unauthorized
Communicable disease
Ear, nose, and throat disorder
Endocrine and metabolic disease
Eye disease
Gastrointestinal
Genito-urinary disease
Nervous system disease
Personality disorder
Preventive medicine and public health
Pulmonary disease
Disorders of skin and appendages
Laboratory
X-ray
Surgery

20
4
255
3,080
21
199
621
200
218
176
2,095
102
1,347
5,834
1,765
446
Total

21,959

Infirmary care was provided for 630 students for a total of 1472 days.
Since the infirmary is closed to in-patient care during the summer months,
this is for the period from September through June.
Hospitalization
As we w o n ’t have a complete report on hospital care, certain laboratory
tests, x-rays and consultations until June expenses are brought up to date,
I am omitting it in this report. A total of 115 students were admitted to
the Community Hospital, St. Patricks Hospital, and Northern Pacific Hospital
during the school term.

7«

GRADUATE PLACEMENT CENTER
Chas. E< Hood, Director

Staff;
The University of Montana Placement Center is staffed by the Director
(Part-time in School of Education), Assistant Director (full-time),
and Secretary-Receptionist (full-time). Part-time clerks and typists
and also employed during the year.
Purpose;
The purpose of the Placement Center is to provide assistance to Un
iversity of Montana graduates In finding •employment in line with their
professional training and interests. To accomplish this objective the
following services are available; (1) Confidential Credentials; (2) Em
ployer Information; (3) Vacancy Listings; (4) Interviews with Recruiters;
(5) Individual Conferences; (6) Alumni Service.
Divisions;
The Graduate Placement Center operates under two divisions;
Educational Placement; for Graduates qualified for employment as teachers,
administrators, and other non-teaching professional positions in educa
tional institutions.
Industrial Placement: for graduates qualified for employment in business,
Industry, or governmental service, (all areas except education)
Registrations;
Of the thousands of registrants kept on file in the Placement Center for
30 years or more, the following are those who registered this year for
the first time, and previously registered alumni who informed us that
they are Interested in obtaining a new position;
(figures in parenthesis are the 1963-64 registrations)
Education Placement:
Elementary
63(69)
H.S. & College
39*1(241)
Administration
21(11)
TOTAL
502(367)
Industrial Placement:
(including Limited Registrations)
Bus. Adm.
37(85)
Arts & Sciences
67(24)
Forestry
11(6)
Journal Ism
4(1)
Pharmacy
1(0)
TOTAL
170(129)
Grand Total
672(496)
>4
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Placements:
It Is Impossible to report accurate placements at this time since
positions are still being filled during the summer, and since there
is difficulty in obtaining prompt information when positions have
been accepted. At present writing, 169(1^6) registrants have signed
contracts in the Educational Division, and 32(33) have accepted positions
in the Industrial Division, Approximately 5C% of the placements made
so far were for positions outside the state of Montana.
Credentials:
A total of 1282 sets of credentials were mailed to prospective employers
during the first five months of 1965, or over 12 sets a day. Postage
is paid both ways to insure return.
Interviews:
From October through May 172 (121 last year) recruiters held scheduled
interviews with seniors or graduate students in conference rooms at the
Placement Center. The greatest number of interviews were held in Feb
ruary ( h 7 ) and April (h2). The number of recruiters who were scheduled
for the same day ranged from one to seven. (We have seven conference
rooms available for recruiting interviews). The average number of rooms
In use at one time by recruiters was three. Approximately 1^00 separate
Interviews were held, an average of 8 per recruiter.
Pub Iications:
During the year the following material was compiled and distributed:
1.
2.
3.
k.

5.
6.

Newly revised registration and information forms.
JOB OUTLOOK FOR 1965 GRADUATES was distributed to all seniors and
also to Guidance personnel in high school.
Two news bulletins to MSU faculty.
Two NEWSLETTERS to Montana School Administrators.
Two printed EMPLOYERS GUIDES. One for Industrial Placement and one
for Teacher and Administrator Placement.
Vacancy list bulletins mailed to Alumni registrants at regular Intervals.

Out-of-town trips:
1.

Attended Montana School Board Association convention in Lewistown.
Visited schools enroute.
2. Attended Montana Association of School Administrators meeting in
Great Falls. Represented MSU at Cut Bank at CollegeCareer meeting
of seniors and parents in that area.
3. Attended MEA Delegates Assembly in Helena.
k . Attended Inland Empire Education Association inSpokane. Made
credentials of MSU candidates who attended available to recruiters.
Visited schools enroute.
to .
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5.

Attended meeting of Placement Officers and School of Business repre
sentatives In San Francisco sponsored and expenses paid by Armstrong
Cork Co. Visited San Francisco State College Placement Center.

Recommendations and Comments:
1. We have had an Increase of 35% in the number of Active registrants
over last year. This includes alumni as well as new registrants,
and in Industrial Placement Includes Limited Registration as well
as full registration. This increase costs more in every way —
part-time help, postage, supplies, filing cabinets, etc. If we are
able to get competent and responsible part-time help under 0E0, this
would partially solve our problem.
2. The Psychology Department has asked for use of some of our conference
rooms for conducting experiments. We plan to make as much space as
we can available to them, with the understanding that Placement ser
vices have priority and this use will not affect the security of our
confidential files.
3. In general, I feel that there have been a great Improvement in the
work accomplished and the services provided by the Placement Office
during the past year, with a maximum of efficiency and a minimum of
friction. We hope to continue to improve our services next year.
4. We are pleased with the large increase of registrations In the In
dustrial Division. Last fall we received a memo from the School of
Forestry indicating that they plan to gradually transfer placement
services to this office.
Written Comments received during past year:
"I would like to express my sincere thanks and appreciation for the
fine organization of the interviews 1 conducted in your office. Your
staff should certainly be commended for the fine Job they did on my behalf."
Alberta, Canada
•'This particular interview was one of the best organized and most
worthwhile visitations 1 enjoyed.*1
Anchorage, Alaska
“ 1 would like to compliment you on the general attractiveness and
clarity of the general format of your credentials."
Univ. of Alabama
"The credential file you submitted has been most helpful to us. Of
all the universities from which we get applications from students, Mon
tana is the only one providing this service."
Missouri Conservation
Commission

ti

STUDENT UNION
Ray F. Chapman, Director

Operations
Responsibility for the total union program— operations, budget,
and activities— were centered with one permanent staff member*— the
union director. Communications and control were simplified by this
action.
With the exception of custodial personnel, no changes were
mads in union staff. One full-time desk attendant-receptionist,
one full-time cashier-accountant-secretary, part-time student desk
attendants, working a total of sixty hours per week, and part-time
student secretarial help, working a total of fifteen hours per week,
were retained. One full-time janitor was retained and one full-time
janitor was added to the custodial staff. (The additional person
works through the nine-month academic year only. )?art-time student
janitors were scheduled to work weekends as operational needs dic
tated. It is planned to eliminate the need for student secretarial
help during the academic year by making greater use of full-time
staff. At this time I anticipate no need for further adjustment of
staff requirements for the next academic year.
Building hours were extended thirty minutes, Sunday through
Thursday, to meet student needs resulting from general extension of
women’s hours in the residence halls and living groups. Adjustment
of building hours for the summer operation is tentatively planned
and, if executed, will reduce total labor man-hours required for
summer operation by some five hundred hours at the information desk
alone.
Tentative plans are formulated to convert the College Inn to
a recreation facility— bicycle rentals, table games such as chess
and cards, ping pong, coin-operated billiards, and various coin
operated amusement facilities of the pin-ball variety. Soft drinks
and snacks will be available in vending machines. This facility
will be budgeted as part of building operations and not as part of
the activities-program budget.
Activities
The Student Union Program Council concentrated their efforts
in essentially the same areas they had programmed the previous
spring quarter— film series (both foreign and American), art exhibits,
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lecture and/or forum series featuring M S U faculty and students,
social events for the general student body as well as special pro
grams at Christmas, and talent-revue programs called "Friday at
Four" were regularly scheduled in the Lodge Grill. The Program
Council co-sponsored two special productions with A S M S II Special
Events Committee—-the comic opera Die Fledermaus and a concert by
the Paul Winter Jazz Sextet.
Through the united efforts of students representing A S M S U
committees, Program Council, and by the urging of faculty repre
sentatives of Public Exercises Committee Central Board approved
membership of a student committee structured to coordinate procure
ment of artists and lecturers for future appearances at M S U .
The?
new committee will function under the advisement of the union director
and selected faculty from appropriate academic departments*
New Student Union
With the conclusion of' the present academic year 1964-65, formal
planning is under way for construction of a four-million-dollar
student center complex on the M S U campus. The firm of Fox, Balias,
and Barrow of Missoula has been appointed project architects. A
student fee increase of six dollars per quarter per student, effec
tive fall quarter 1965, was approved by the Board of Regents in their
June meeting. Central Board approved membership of a student plan
ning commission to work under the advice of the union director and
appropriate staff, faculty, and administrative personnel to deter
mine facilities which might be incorporated into the new student
center. Actual design development will proceed during the summer
months ahead'.
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ANNUAL REPORT

I96L-I965
COLLEGE OF ARTS & SCIENCES
Robert W. Coonrod, Dean

I.

Factions of the College of Arts and Sciences
The College of Arts and Sciences is a collection of faculties
involved in the process of teaching and inquiry in the hasic
academic disciplines. Its principal functions are as follows:
1.
2.
3.
4.

The perpetuation of scholarship in each of the disciplines
The general education of University of Montana students
Participation in the education of teachers in the various
disciplines
Professional training where terminal degrees are offered
and in a small number of other areas.

The faculty in the College of Arts and Sciences consists of a
community of scholars, each trained in his own discipline to
enlarge the body of truth in his own area and to participate
in the transference of knowledge to others, through the class
room, through the printed page, and through other pertinent
media. His preparation enjoins him to be dedicated to the
expansion of and defense of the spirit of free inquiry and
to the following of whatever path such inquiry may discover.
The University of Montana is the only essentially Liberal Arts
institution supported within the Montana University System.
Therefore, the function of the College of Arts and Sciences
looms large in the total function of the University. Conse
quently, the expansion and defense of the act and spirit of
free inquiry falls most heavily, with the Montana University
System, on the University of Montana.
Since free inquiry must of necessity lead along the paths of
the unknown, the result of such inquiry is often regarded
with suspicion among those who do not understand the milieu
in which the free scholar works. It therefore becomes neces
sary from time to time to defend such scholars from criticism
and attack from outside the University community. It is
therefore gratifying that the Board of Regents adopted as its
policy in March, 1 9 6 3 , the 1940 Statement of Principles on
Academic Freedom of the American Association of University
Professors and the Association of American Colleges. Scholars
in the College of Arts and Sciences are entitled to the freedoms
and are obligated to the responsibilities delineated therein.
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II.

Ill.

Curriculum
A.

Ph.D. programs were authorized in Mathematics and Sociology.

B.

As the new administration in the Department of English got under
way, a renewed emphasis readily became apparent in the Creative
Writing Program. This is symbolized by the development of a
Master of Fine Arts Degree in Creative Writing.

C.

Reserve Officer's Training Corps was placed on a voluntary basis
with the University participating in both the two-year and the
four-year programs of the Department of Defense, both of them
voluntary for students.

D.

The development of a new curriculum in Speech saw the creation
of two departments, a Department of Speech and a Department of
Speech Pathology and Audiology. Each participates in a common
curriculum called Communications Science, with one stem pro
ceeding from its base called Systems of Communications and the
other stem proceeding from its base called Disorders of Commu
nication. This is an entirely new approach to the discipline
of Speech and it is hoped that considerable building can be
done in this area as a result.

E.

Changes in the general University requirements for graduation
brought some changes in emphasis and structure in the College
of Arts & Sciences. For instance, History was classifed in
the Humanities rather than in the Social Sciences. Psychology
was classifed in the Life Sciences rather than in the Humani
ties. A major issue arose in the definition of Speech as a
Social Science. Also, a renewed emphasis in the Natural
Sciences placed University requirements in both the Biological
Sciences and the Physical Sciences.

Personnel Administration
The following changes involving administrative officers of the College
of Arts and Sciences took place:
A.

A committee was formed for the selection of a new chairman for
the Department of Botany since Dr. Diettert will reach the age
of 6 5 in September of 19 6 6 . The search was begun for a replace
ment.

B.

The Bureau of Government was reinstituted for academic year 1 9 6 5 This is consistent with the need for the University to
serve the state in government research, particularly in the areas
of state and local government. The Department of Political
Science is in need of a man in the area of state and local govern
ment to take advantage of this new direction of our service to the
state.
1966.
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IV.

C.

In the Department of English, Dr. Warren Carrier assumed his
responsibilities as Chairman of the department.

D.

In the Department of Foreign Languages, Dr. Douglas Sheppard
requested release from administrative duties as Chairman of
the department. Consultation -with the members of the depart
ment revealed a need to seek a chairman from outside the
faculty of the University. An attempt was made to find such
a person but such attempt was unsuccessful. Dr. Theodore
Shoemaker will be Acting Chairman for I9 6 5 -I9 6 6 while we try
again to find someone from the outside.

E.

In the Department of Philosophy, Professor Edwin Marvin continues
as Chairman for academic year I9 6 5 -I9 6 6 even though he is well
beyond the age of 6 5 , at which age chairman are supposed to retire.

F.

In the Department of Political Science, Dr. Thomas Payne requested
release from his administrative duties as Chairman. A search for
a chairman from outside the University faculty was not successful.
Therefore Dr. Payne will continue for I9 6 5 -I9 6 6 as Chairman while
we seek a new chairman from outside.

G.

In the Department of Psychology, Dr. Harold Babb assumed his duties
as Chairman of the Department.

H.

In the Department of Speech, Dr. Forrest L. Brissey resigned from
the University faculty and Dr. Edward Steele of Humboldt State
College, California, was appointed as Associate Professor of
Speech and Chairman of the Department of Speech for academic year
1965-1966.

I.

A new Department of Speech Pathology and Audiology was created for
academic year I9 6 5 -I9 6 6 with Dr. Charles Parker as Chairman.

Policies and Issues
A . General Academic Atmosphere
1. Although significant support has been given to our Ph.D.
programs, the failure of several of our departments to
gain federal support for graduate assistantships has pointed
up the necessity for even greater support for these programs,
particularly in the areas of released time from teaching,
library collections, and equipment for research.
2. In the area of research space for graduate programs, the
most pressing needs continue to be in the Departments of
Psychology, Geology, Chemistry and Physics.

-h-

B.

3.

Though some discussion was held in the Administrative
Council concerning an outstanding lecture and concert
series, such a series has not yet materialized. This
is badly needed on this campus as a means of emphasiz
ing a milieu of inquiry and creative expession which a
dominantly Liberal Arts institution should maintain.

4.

Review of the work of the Departments of Chemistry,
English and Foreign Language took place during the
course of the academic year. Chief results of such
review have included the raising of questions involving
the curricula administered hy these departments and
also the encouragement of proper departmental adminis
tration and leadership.

5.

A foreign study program held under the auspices of the
American Heritage Association, will be entered into the
Spring and Summer of 19 6 6 . Thus, the University of
Montana will cooperate with such universities as the
University of Oregon, the University of Washington,
Oregon State University, and other schools in Washing
ton and Oregon in order to bring to its students the
possibility of foreign study for credit in the University
of Montana in the Humanities in the Social Sciences.

6 .

Continued emphasis in the area of Enviornmental Biology
was strengthened with the development of a joint pro
posal with Montana State University for National Science
Foundation Grant to support excellence in enviornmental
biology.

7.

A plan for an Honors Program was developed with courses
outlined in the Humanities, the Social Sciences, and the
Natural Sciences. This was about to be instituted when,
unfortunately, budget was denied such program.

Curriculum
1.

Under the newly devised University requirement program in the
Humanities, Social Sciences, and Sciences, close attention
needs to be given to patterns of registration in order to
determine where the greatest resources should be placed for
the following year in order to meet the demands of the new
freshman program. It is fairly obvious that there will be
a greater demand on the services of the various Social
Sciences than was previously the case. This is due to the
definition of History as belonging in the Humanities. Many
students took History before to satisfy their Social Science
requirements. Therefore such areas as Sociology, Anthropology,
gxxkxxx, Geography, Political Science, and Economics will
have to be watched closely in order to determine need for
future additional resources.
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C.

2.

A major issue arose during the year concerning the place
of Speech in the Social Sciences. Considerable opposition
was expressed. This seemed to be based upon the point of
view that the traditional area of Speech, as represented
by the forensics approach, does not belong in the Social
Sciences. Those who favored the definition of Speech as
a Social Science pointed out that the forensics approach
is outdated, that the renewed emphasis on communications
and semantics is behaviorally oriented and should be
placed in the Social Sciences. This issue is as yet
unresolved.

3.

A major effort was made to define new programs in the
Master of Arts in Teaching and the Master of Science in
Teaching Curriculum. As this was done, the School of
Education suggested a list of standards which ought to
be adhered to in the development of such degree programs.
There were a number of issues and misunderstandings which
came to light as a result of this dual approach to the
M.A.T., M.S.T. program. The major issue seems to be over
the relative emphasis of subject matter work and teacher
education work. This issue is as yet unresolved. The
School of Education insists upon the development of
master teachers. The various academic departments seem
intent upon development of a subject matter degree without
additional work in education.

Personnel Administration
The following issues were important in the operation of the
College in the area of personnel administration.
1.

The major question was raised concerning the criteria for
promotion in rank, particularly for promotion to the rank
of professor. The major elements of this question seemed
to turn on the relative importance of teaching and research
in the promotion of faculty personnel to higher faculty
ranks.

2.

Other issues remained unresolved in the area of basis for
salary increments. Recommendations were made according to
a structure of (l) merit, and (2 ) individual adjustment.
However, the increments were finally assessed on more of
"an across the board" basis with a successful attempt made
to create satisfactory floors in the ranks as a basis for
future development of the salary scale. The major question
of a policy involving the assessment of salary increments
remained unresolved.

3.

Recruitment of new faculty remained difficult but more was
done this year to define new faculty members' salaries
according to effective market criteria. A greater success
was gained in the securing of new personnel than in any

91

-6-

previous year within the last five years. However, the
very success which occurred created for us a disparity
in salary patterns between those who were newly recruited
and those who were already here. This is a major area
of inequity to which we must give some definite attention
in the immediate months ahead.
it-. Faculty professional travel continued to be supported to
the extent of transportation expenses for those who were
giving papers or exercising an office in a professional
organization. Very little was done in terms of encouraging
people to attend national professional organizations if no
part in the program was played. A major improvement in the
faculty professional budget for 1 9 6 5 -I9 6 6 will be of con
siderable help in this area and also in the area of some
per diem support for participants.
5 . Faculty Turnover

The following table is offered as a means of gauging the
extent of turnover in faculty personnel. It will be
noted that total turnover was less than in any academic
year in the last five years. Eleven percent of the
faculty in the College of Arts and Sciences left for
other positions or retired. This compares with seven
teen percent the year before. In the table the item
called "Index of Unrest" indicates that in the last
three years there has been significant improvement in
faculty morale. This is measured by judging the atti
tudes of those who are leaving and the effect of such
attitudes on those who are remaining. There seems to
have been some slight retrogression in this area in
comparison with 1 9 6 3 -1 9 6 ^•

Faculty Attrition Rate and Index of Faculty Unrest Attributable to Faculty
Attrition, College of Arts and Sciences, I9 6 O-I9 6 5

Percent of
Faculty
Attrition

1 9 6 0 -6 1

1 9 6 1 -6 2

1962-63

Upper Ranks

5

8

2

12

10

Lower Ranks

19

27

21

23

12

Total

12

17

12

17

11

Index of
Unrest*

47

50

15

k

16

1963-64

*Percent of Faculty Members leaving whose
departure seems to have been unsettling
to the faculty.
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Department of Botany
Professor R. A. Diettert, Chairman
A.

General Remarks;

The teaching loads of the Botany staff have continued to be
relatively high because of (l) larger enrollments in our courses, both
lower and upper division, (2) research obligations, particularly in
connection with grants, (3) an increase in number of majors, both graduate
and undergraduate (in the past four years the number has increased from
12 to ^l), (i+) the considerable amount of time involved in preparation
for the initiation of the Ph.D. program this coming fall, (5 ) an insuf
ficient number of graduate assistants, (6) inadequate laboratory, green
house and other space facilities. Most of these items will be treated
in more detail later in this report.
The addition of a staff member for next will actually not
relieve the pressure because of (l) the added time required in the initia
tion of the Ph.D. program - we will have at least 7 or 8 student - begin
ning the program, and about an equal number in the Master's program, and
(2) the increased participation by the Botany staff in the Introduction
to Biological Science course and (3 ) an increase in enrollment in most
of our courses.
Further evidence of the rapid growth of the department is
manifested by the largest number of students in this history of the
department completing work for degrees this year; 9 received the Bachelor's
degree at the end of the Spring quarter, five or six will complete the
requirements for the Master's degree and one for the Ph.D. degree this
summer.
As I mentioned last year "In spite of these deficiencies the
teaching performance of the entire staff has been at a very high level".
We hope that increased demands for research and graduate program activities
will not have a detrimental effect on our undergraduate teaching.
B.

Activities and Achievements.
1.

Teaching performance.

I have already indicated the high level of performance in teach
ing and it is our hope that we will be able to maintain this record. Last
year I treated this at some length, so at this time would like to refer you
to that report for details which I feel are still applicable today.
2.

Research activities.

All members of the staff are engaged in research activities in
varying degrees. Considering the amount of staff time required for other
activities the research program of the department has been a rather substantial
one. A list of research projects and publications will appear later in
this report.
9o
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3.

Initiation of Ph.D. Program.

As mentioned last year the Ph.D. program will enable us to
continue our progress and establish greater prestige for the department
and the University. The additional support through two NDEA Fellowships
and an NASA Traineeship will aid considerably in getting the program
underway.
!+.

Staff addition in the area of Paleobotany.

I have for many years pointed out the need for someone trained
in this field of botany. Montana is virtually a paleobotanist's paradise
and offers great opportunities for one interested in this type of research.
Mr. Miller, who is presently completing his Ph.D. work at the University
of Michigan, in accepting the position stated that he would rather work in
Montana than anywhere else in the country because "this is where the plant
fossils are". The staff position in this field of botany m i l also be of
significant value to the Ph.D. programs in Geology and Zoology.
5.

Improved facilities for teaching and research.

Improvements in facilities were made possible through two
NSF matching fund grants during the past two years:
(a) a grant totaling $9 > 5 8 0 was made available two years ago to improve
facilities in plant physiology. These installations have now been completed
under the direction of Dr. Mark Behan,
(b) Another NSF grant of a similar
type totaling $9 j9^-0 was obtained a year ago to improve facilities in
techniques, tissue culture and photomicrography. A considerable amount of
equipment has already been purchased and put to use during the past year
under the supervision of Dr. C. C. Gordon.
6.

NSF Grant for Laboratory at Biological Station

Most of the credit for obtaining the $115,000 NSF grant for
the construction of a laboratory at the Biological Station should go to
Dr. R. A. Solberg, who spent many hours developing the plans and proposals
for this project. Completion of the laboratory m i l provide a big lift
to the progress of the Station.
7.

Staff promotions.

The deserved promotions of Drs. Gordon, Habeck and Solberg
from Assistant to Associate Professor have created a greater feeling of
contentment and provided incentive for them to continue their excellence
of performance. It is men like these, who are devoted to good teaching
and research, that we must keep here to help make this a great university.
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It has always been my policy to provide the best possible
conditions for the work of the staff. I am sure that much more can be
accomplished in an atmosphere of contentment and congeniality than if the
reverse conditions existed. However, I do not mean to indicate that our
working conditions and facilities are adequate; as I will point out later,
many improvements are urgently needed.
8.

Other activities.

(a) The NSF Institute for High School Biology Teachers,
under the directorship of Dr. Sherman Preece will have its fifth session
this summer.
This, we believe is the best teacher preparation program we
have for high school biology teachers, and its operation whould be continued
as it has been in the past.
(b) The establishment of a Biology Principles course and the
Reorganization of the course in "Introduction to Biological Science".
Mention of these changes was made in last year's report but
our first experience with these changes was during the past year. It
appears that both were highly successful. Certain modifications are plan
ned to make these offerings even better.
C.

Research activities and Publications.
1.

Roger Anderson.
Dr. Anderson has served as Visiting Assistant Professor of
Botany while Dr. Chessin is on leave. Dr. Anderson has done an excellent
job in our beginning courses and has also given an advanced course in his
field of specialization - lichenology. He will also give two courses in
the Summer Session.
During the year Dr. Anderson has collected and identified many
lichens in this region and will leave a set of his collections for our
herbarium. Lichens play an important part in ecological work, upon which
as you know, we are placing a great deal of emphasis. Dr. Anderson’s year
with us has been of inestimable value to us and we regret very much that
we cannot make a permanent position for him at this time. Present plans
are that at some later time a lichenologist should be added to the staff.
Research activities:
T ito new species of Lecidea from western North America.
Manuscript 95$ complete.
Additions to the lichen flora of North America — II.
Manuscript 8 5 $ complete.
A new genus of lichenized aseolocular ascomycetes. With
Dr. T. D. V. Swinscow of London, England. Swinscow and I have been working
on this together since about January,1 9 6 5 * We should be able to submit
a manuscript for publication by the end of this year.
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Strangospora K&rber, a genus of lichenized ascomycetes. This
is a generic revision which I started about two years ago. The manuscript
needs only to be put in final form.

the state.

The genus Khizocarpon in Colorado.
Manuscript 50$ complete.

A treatment of 19spp. in

Additions to the lichen flora of Montana. I have had the
opportunity to assemble a sizable number of collections on Montana lichens
and should be able to publish a check list by next year at this time.
Investigations of ascolocular lichens.
Some general investi
gations have been made during the course of this last year. Two additional
genera have been found to be ascolocular, in addition to those I previously
knew about and I hope to be able to communicate some of this in the next
two years.
Publications:
1965.

2.

Additions to the Lichen Flora of North America — I.
The Bryologist 5 8 : 5^-63.

Mark Behan
Research activities:
(a) Mineral Nutrition of Forest Trees.
(b) Plant-Water Relationships.
Publications:

3.

1 9 6 ^.

The effect of root aeration on water absorption
Plant Physiology 39: 57-

I9 6 I4 .

Laboratory Manual in "Plant Biochemistry".
Mimeograph, ^3pp-

Meyer Chessin

Dr. Chessin has been on leave this year doing special work in
radio-biological chemistry. He has been devoting a good share of his time
to research. His contacts with outstanding men in various fields of science
should provide him with broader concepts and with renewed vigor and impetus
to carry on his work when he returns this fall.
Research projects;
Photoreactivation of plants and viruses
Identification of virus in cacti and other wild plants
Virus growth in selenium-accumulator plants
Effect of ribonuclease on plant virus infection
Purification of clover yellow mosaic virus.
Publications:
I9 6 U. Differential sensitivity of tobacco mosaic virus and
its infectious nucleic acid by high-speed electrons.
(with R.A.Solberg, M.Jakobson) Nafedre: 820-831.
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1965.

T)

An electron microscope study on Sammons’ Opuntia
Virus, (with J. Brandes) Virology 25: 673-67^•

U . R. A. Diettert
Research projects:
Ethnobotany of the Flathead Indians
Germination of seeds and growth and development of
the seedling and corn of Fritillaria pudica.
Studies on the germination of seeds and crosses of the bearded
iris.
A study of the development of the needle of the ponderosa pine.
5.

Clarence C. Gordon
Research projects:
Morphological Studies of the Needle-Cast Fungi Found in
western Montana.
Morphogenesis of the Powdery Mildews.
Developmental Morphology of the Dwarf Mistletoes.
Publications:
1 9 6 ^. Ascocarpic Development in Diporotheca rhizophila.
(with C. Gardner Shaw). Canadian Journal of Bot.t2:
1525-1530.
1965.

6.

Embryology and development of the endosperm Haustorium
of Arceuthobium Douglasii. (with Bill Jones)
Amer. J. of Bot. 52: 127-132.

James R. Habeck
Research projects:
Phytosociological study of Intermontane Forests of
western Montana.
Analysis of Spruce Hybridization in western Montana.
Publication:
1965.

7.

The vegetation of Montana - a Bibliography, (with
E. Hartley) Northwest Science 39 (2^:60-72

LeRoy H. Harvey
Research projects:
Variations in Dodecatheon Population
Variation in Festuca idahoensis
Flora of Glacier National Park
Flora of Western Montana
Generic subdivisions in Eragrostis
The Phytogeography of the Alpine in Western Montana.

