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Acknowledgment
The Committee acknowledges and emphasizes that the Title IX Education Amendments of 1972
were passed by Edith Green of Oregon and Patsy Mink, the first Asian American to serve in the
U.S. House of Representatives.
Mink is quoted that "we have to build things that we want to see accomplished, in our life and in
our country, based on our own personal experiences....to make sure that others... do not have to
suffer the same discrimination."
We agree.
This Committee was built on survivors' backs. To those who have experienced harm, filed the
first DOE complaints, and those who have worked tirelessly to advocate for access to education
and continue to work to provide equitable access to education,
thank you.

We were established by the
Associated Students of the
University of Montana to
"advocate for students
impacted by any Title IX
proceeding, the transparency
of the complaint and
investigation processes, and
to provide student-sourced
amendments to UM’s Title IX
policy.”

Mission

The Associated Students of the University of Montana enhances the
student experience through providing services, advocating for the
rights of all University of Montana students as a diverse, unified body,
and models trust and transparency among students, faculty, and
staff.

Vision

With student-oriented agencies and services, The Associated
Students of the University of Montana will empower and build
relationships within the university community while advocating for all
University of Montana students' right to an enhanced higher
education experience.

Values

We are driven by Core Values, which include
advocacy, diligence, diversity, innovation, and
transparency.
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Timeline
October 2020
Graduate and Professional Student
Association establish Title IX Committee to
review policies.

February 2021
GPSA senators draft and pass a Resolution to
establish the Title IX Ad Hoc Committee.

April 2021
Title IX Ad Hoc provided recommendations to
UMT and BOR Title IX policies.

April 2021
ASUM establishes Committee on Equitable
Education..

June 2021
Committee on Equitable Education provides
written and oral comments to the
Department of Education Office of Civil
Rights.

August 2021
The Committee prioritizes its list for the Fall
semester and drafts and produces this report.
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COMMITTEE
NOTE
The Committee on Equitable Education would
like to acknowledge the United States
Department of Education Office of Civil
Rights has spent the Summer of 2021
working to hear student concerns and guide
schools on the 2020 Title IX policy revisions.
In doing so, they have prioritized their time
and energy into hearing students, educators,
and stakeholders.
Locally, the Committee has not received any
correspondence from the respective offices
that received the Title IX Ad Hoc Report in
April 2021. We are disappointed.
Together, we cannot understate the impact
that the silence of the Board of Regents, the
Title IX Office, the University Legal Counsel,
and the President of this University have had
on our work and progress. Their silence
speaks volumes.
However, we continue to recognize this is a
recurring behavior and part of the reason our
committee was established. We continue to
strive for equitable access to education for all
students, and for survivors in particular at the
University of Montana.

Committee On Equitable Education
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Summer 2021
Accomplishments
& Goals
AUGUST 2021
ACCOMPLISHED

PROVIDED WRITTEN PUBLIC
COMMENT ON THE TITLE IX
REGULATIONS TO THE DEPARTMENT
OF EDUCATION OFFICE OF CIVIL
RIGHTS
JUNE 11, 2021:
PROVIDED ORAL TESTIMONY AT THE
DEPARTMENT OF EDUCATION OFFICE
OF CIVIL RIGHTS LISTENING
SESSIONS

TOTAL NUMBER OF RECOMMENDATIONS TO
DOE

9

UNIVERSITY OF MONTANA SPECIFIC GOALS
FOR 2021- 2022

16
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Bodies,
Committees, &
Offices to Receive
Notice of Report
AUGUST 2021

ASSOCIATED STUDENTS OF UNIVERSITY OF
MONTANA

SENATORS

Campus
Community:

CAMPUS COMMUNITY

ONLINE PUBLIC COMMENT PERIOD
VIA COMMITTEE LINKS ON ASUM
WEBSITE
GRADUATE STUDENTS

GRADUATE AND PROFESSIONAL
STUDENT ASSOCIATION, TITLE IX
COMMITTEE
STUDENTS

ASSOCIATED STUDENTS OF THE
UNIVERSITY OF MONTANA
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OCR Listening Sessions

Hearing

Oral testimony and comment were provided by President Durnell on
June 11, 2021. A copy of the transcript can be located on the
Department of Education website.

"Good morning my name is Noah Durnell and I am the President of the Associated Students
of the University of Montana. Our Committee on Equitable Education has been closely
following the effects of the DeVos guidelines on our campus and works to provide policy
recommendations relating to their implementation at both our school and within the state
university system.
I want to note that while we advocate for the most sustainable, non-polarized, and
equitability processes, this committee was built on survivor’s backs. To those survivors,
thank you.
We further acknowledge the complex historic relationship between the University of
Montana, the Department of Education, and the Department of Justice. Our 2013 DOE MOU
has contributed to better practices at our school, increased accessibility, and reduced gaps in
survivor services. However, our institution’s growth on these issues has been stifled by the
2020 policies.
Our committee has prioritized discussing four of our eight recommendations in our oral
comment, today.
First, we would like to echo the comments of our SARC Director Jen Euell on requesting that
the Department provide a timeline on complaints. As students, we suggest from complaints
to sanction shall take no longer than 5 months or one semester.
Second, it is of utmost importance that the Department implements a robust conflict of
interest check for all parties, staff, panelists, advisors, and Title IX personnel. We emphasize
the importance of recognizing the unique complexities that exist on small to mid-sized
campuses across the nation, like ours. Montana is a small state, and the campus community
is smaller. Therefore, it is imperative that the Department implements a standardized process
of conducting conflict checks.
Third, policy relating to advisors should provide more clarity, less freedom, and should be
standardized to increase neutrality. This can be accomplished by requiring Universities to
provide a neutral and trained advisor from a maintained list. We further suggest that to
reduce delays, Universities be required to assign parties, two advisors.
Fourth, and most importantly, the Department should withdraw the use of any mandatory
dismissals and implement a system that allows complaints to be dismissed without prejudice.
Students are not experts and dismissals based on failure to raise arguments in original
complaints, dismissals resulting from a terminated relationship between the school and one
of the
parties, and failure to withhold the conferral of degrees pending the results of an
investigation, make Title IX useless to those who need its help the most.
We appreciate your time and feel there are more humane ways for the federal policies to
expand access to educational programs and activities without practicing inequitable
processes guided by protecting school liability. Thank you."

SUMMER REPORT 21

8

OCR Listening Sessions

Written

Written testimony and comment were provided by President Durnell
on June 11, 2021. A copy of the contents is accessible through the QR
code above.
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Goals for
2021-2022
TRANSPERANCY

ADVOCACY

ENSURE THAT ASUM AND THE ENTIRE
CAMPUS COMMUNITY IS AWARE OF
CURRENT POLICY, CHANGING POLICY,
AND OUR COMMITTEE WORK.

CONTINUE TO DISCUSS POLICY
REVISIONS WITH ADMINISTRATION
AND MUS.
PROVIDE CLARITY FOR COMPLEX
POLICIES AND FOSTER A
PRODUCTIVE, WELCOMING, AND
INCLUSIVE WORK ENVIRONMENT
BASED ON STUDENT- AND SURVIVOR
IDENTIFIED NEEDS.

INNOVATION

DIVERSITY

DILLIGENCE

FORGE RELATIONSHIPS WITH SARC,
THE MANSFIELD CENTER, AND
OTHERS THAT SUPPORT STUDENT
EDUCATION ON SEXUAL ASSAULT
AWARENESS AND PREVENTION.

ANALYZE AND UNDERSTAND HOW
THE POLICIES AFFECT MARGINALIZED
GROUPS. RESPOND TO AND
ADVOCATE FOR THESE CONCERNS.

UNDERSTAND THE CLERY ACT'S
HISTORY, POLICY, AND CAMPUS
FUNCTIONALITY.

Advancing Core Values
SUMMER REPORT 21
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Transperancy

Website
Update

Outreach

Reports

SUMMER REPORT 21

In preparing for the Fall semester we have reached out to Vice
President Lock to ensure ASUM's website is reflective of our
committee's needs. We have asked that we be able to accept online
annyomous public comments, provide links to our work product and
video, and include the standard committee information.

Our committee seeks to continue to forge a relationship with the
ASUM Marketing and Outreach Committee. In doing so, we have
produced a short video on our foundation, charge, prior work product,
and coming goals. This project is headed by Danielle and the
Marketing and Outreach Committee.
To ensure our work is accessible to students, we have and will
continue to develop semesterly reports on our past, current, and
future goals for the committee. These reports are accessible to
students on our website and through scholarworks. this project is
produced by Chair and Vice-Chair Pease and Keifer.
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Advocacy
AG Ltr.

The Montana Attorney General provided comments at the
Department of Education Title IX hearings. The comment was an
unproductive use of the Department's time and failed to critically
think and discuss the Title IX policies of 2020. We have begun
drafting a letter in response.

Ltr. of
Support

In the an opposite vein, Jen Euell, SARC Director provided a comment
to the Department of Education expressing concern that there is no
timeline for the process. We have drafted a thank you letter to her
and the office. It is important to acknowledge that critically analyzing
a portion of the policy is important and influential. We commend Jen
and SARC for their participation.

Award

The Committee has drafted a resolution establishing an award for
faculty and teaching assistants that met and exceed best practices
while enabling access to education for survivors. we seek to
encourage faculty and TAs to continue this behavior. This resolution
is headed by SAL Pease.

FAQ
Document

We are preparing a frequently asked questions document to break
down the complex Title IX process at the University of Montana. This
project is intended to simplify the process and ensure students can
feel they have a fundamental understanding of the process before
they start and without the need for an attorney. SAL Doran is
overseeing the project.

POLICY RECOMMENDATIONS
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Innovation

Title IX 50th
Anniversary

Policy

On June 22, 2022, Title IX will celebrate 50 years. We have decided to
look into a permanent structure on campus to commemorate access to
education. We will prepare and submit a STIP request to provide a
plaque commerating women in education. This project is overseen by
Emma.

We will continue to review best practices and practices that fit within
the federal regulations. We will produce supplemental
recommendations to BOR and the University as seen fit.

POLICY RECOMMENDATIONS
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Diversity

Policy

We will continue to review policy and ensure that marginalized
groups have access to educational opportunities, regardless of their
identity within a protected class.
We will follow up on the collection of resources the Title IX office
provides to ensure that they support survivors from all backgrounds.
The Committee is dedicated to co-partnering and producing policy
changes that ensure all protected classes are able to access education
at the University of Montana.

POLICY RECOMMENDATIONS

14

Diligence

Survey

The Committee is collecting data from students through the
production of a survey on Title IX. This is being developed by Senator
Kiefer.

Greek Life

The Committee is continuing to track and understand the relationship
of the University with Greek Life. Senator Bowles is heading this
project.

Clery Act

We are reviewing Clery. We are further working to forge a
relationship with Kelly, the Clery Compliance Officer.

Title IX

We are patiently waiting for the Department of Education to issue its
Notice of Proposed Rulemaking and will provide a comment on the
proposed regulations. We are continuing to track and will reach out to
the University about the timeline for shared governance of the current
Title IX regulations. We will speak to Lou about our concerns.

POLICY RECOMMENDATIONS

15

FINAL
NOTE
Access to higher education is both a right
and a privilege.
We understand the complex historical
underpinnings in which access to education
was weaponized to ensure specific groups
and identities did not have the ability to
advocate for themselves or others or make a
vertical socio-economic status movement.
Education is sacred and critical and we will
seek to protect that access for survivors by
maximizing our advocacy in every way
possible.

Committee On Equitable Education
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