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Sociology of Corrections 5 er. Prereq., Soc 306, 412 or consent of instr. Offered alternate years. Analysis of the operations of prisons, probation and other correctional in.stitutions and programs. Theory, research and their implementation via state and private agency
programs.
The Criminal Justice System 5 er. Prereq., Soc 306 or 311. Organizational
characteristics and operations of law making, law enforcement, courts and correctional
agencies.
The Sociology of Poverty 4 er. Offered alternate ye('lrs. A sociological examination
of the roots, prevalence and social characteristics of the poor. Analysis of policies intended to end poverty.
Seminar in Population 4 er. Prereq., Soc 304. Offered alternate years. An examination of current theoretical and empirical issues in demography readings and discussion.
Sociology of Deviance 3 er. Explanations and incidence of various forms of deviance.
Social creation of deviance, deviant lifestyles, and social policies to control deviants.
Applied Sociology 3 er. Application of sociological principles and findings to social program formulation, implementation and evaluation. Examination of political and value implications of applied sociology.
International Fertility: Social and Individual Factors 3 er. Prereq., Soc 304. Offered
alternate years. Social, psychological, economic and political factors contributing to the
success and failure of family planning programs in an international context.
Field Observation 5 er. Prereq., Soc 201. Field-based research procedures including
observing, interviewing and guided experience in actual research.
The Family and Deviance 3 er. Prereq., Soc 101 and 305 or consent of instr. The nature
and extent of deviance in the family. Investigation of links between individual deviance and
structure of families and society.
Environmental Sociology 3 er. The use of actual social impact assessments to study
interactions between human and other aspects of environments.
Field Work Practicum Variable er. (R-10) Prereq., consent of instr. Student must develop
a special field work proposal approved by the instructor and the Sociology Department chair
prior to registration.
Research Methods in Sociology: Qualitative 4 er. Prereq., Soc 418. Methods and actual
experience in the use of field observations, interviews, and library materials in sociological
research. Required of all graduate sociology majors.
Research Methods in Sociology: Quantitative 4 er. Prereq., Soc 201 and 321 or 322,
or consent of instr. Current methods used in quantitative sociological research and evaluation, from proposal to the dissemination of findings.
Research Statistics for Sociologists 4 er. Prereq., Soc 205 or equiv. Statistical models
and techniques currently used in social research and evaluation.
Seminar in Criminology/Deviance 3 er. Prereq., Soc 306 or 311 or consent of instr.
Advanced studies in criminology/deviance theory and resear.ch. Emphasis on public policies
related to crime.
Social Theory 4 er. Prereq., graduate or consent of instr. Critical analysis of major
theoretical positions in sociology.
Seminar Variable er. (R-15)
Graduate Research Variable er. (R-15)
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Internship in Applied Sociology Variable er. (R-6) Prereq., graduate standing or consent of instr. Supervised agency placements for students in MA Applied Option.
Cooperative Education Internship Variable er. (R-12) Prereq., consent of department.
Extended classroom experience which provides practical application of classroom learning during placements off campus. Prior approval must be obtained from the faculty supervisor and the Cooperative Education Office.
Field Work Practicum Variable er. (R-10) Student must develop a specific fieldwork
proposal approved by the instructor and the Sociology Department chair prior to registration.
Tutorial Topics 1-15 er. Prereq., admission to doctoral program. To be arranged with
candidate's tutor.
Ph.D. Tutorial Variable er. (R-15) Restricte~ to Ph.D. students. Independent study topics
for students accepted into the Ph.D. program.
Thesis or Dissertation Variable er. (R-9 for masters; R-15 for doctorate.)

Professors

.

C. LeRoy Anderson, Ph.D., The Ohio State University, 1962
Robert W. Balch, Ph.D., University of Oregon, 1972 (Chairman)
Rodney L. Brod, Ph.D., Stanford University, 1972
James W. Burfeind, Ph.D., Portland State, 1983
Jon J. Driessen, Ph.D., University of Colorado, 1969
William H. McBroom, Ph.D., The Ohio State University, 1968
John M. McQuiston, Ph.D., University of Southern California, 1970
Paul E. Miller, Ph.D., State University of New York at Buffalo, 1970
Fred W. Reed, Ph.D., University of North Carolina, 1972
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Instructor
Janet M. Heinsler, M.A., University of North Carolina, Chapel Hill, 1984

Faculty Affiliates
Barbara Burke, M.P.H., University of Michigan, 1976
Larry Culp, M.S., Southern Illinois University, 1969
Lawrence Dodge, Ph.D., Brown University, 1972
Eftychia F. Koehn, M.A., University of Colorado, 1967
Luana Ross, M.S.W., Portland State University, 1981
Hugo Tureck, M.S., Montana State University, 1964

Soviet Studies
Students interested in Soviet studies may choose a minor in Soviet studies as listed below.
Students will receive formal guidance for their interest in Soviet studies and recognition for completing a defined program. For assignment to an advisor in Soviet studies, the student may contact Dr. Forest Grieves, Department of Political Science.
The following requirements must be successfully completed to obtain a minor in Soviet studies:
1. Twenty credits of course work concerning the Soviet area. The Soviet Studies Faculty Committee
will designate the courses which may be used for the minor. These twenty credits will include at
least one course concerning Soviet area studies in at least three of the following disciplines: anthropology, business administration, economics, foreign languages and literatures (not including
the language requirement), geography, history, interpersonal communication, political science,
sociology.
2. Second year proficiency in the Russian language.
3. Satisfactory completion of a cross-disciplinary upper-division seminar, centered upon the Soviet
area and approached from an interdisciplinary perspective (registration through the designated
seminar or independent study course in the respective departments).

Wildlife Biology
Zoology

(See School of Forestry)

(See Biological Sciences)

Professional Schools, The Library, The Mansfield Center,
and Western Montana College of fhe University of Montana

180-Professional Schools, the Library, The Mansfield Center and Western Montana College of the University of Montana

The University of Montana has seven professional schools: Business Administration, Education, Fine Arts, Forestry, Journalism, Law, and Pharmacy and Allied
Health Sciences. Each school has a specific focus designed to develop professionals through both practical training and research. At the same time, the professional emphasis is balanced by a broad background in the liberal arts and sciences.
Each school also.maintains contact with professional organizations in its field and
provides leadership through research and service to the state of Montana and the
nation.
The professional schools, each administered by a dean, have both graduate and
undergraduate programs with the exception of the School of Law which is a
graduate school only. The professional schools concentrate on degree programs
which ensure that a student will be professionally qualified to function in his or
her chosen field, both as a successful practitioner and as a critical and informed
citizen. The quality of the professional schools is reflected by the number of
graduates who move on to excellent positions in their chosen fields.
University libraries provide a central service to the academic community and can
be aptly identified as the heart of a campus. The Maureen and Mike Mansfield
Library contains 700,000 volumes and is staffed with professional librarians who
serve the needs of students, faculty, and the public.
The Maureen and Mike Mansfield Center at the University of Montana is designed
to recognize and honor the Mansfields' public service contributions over more than
four decades. The inspiration for the Center derives from Mike Mansfield's
distinguished career and the two subjects with which he has long been identified:
a staunch commitment to high ethical standards in public affairs and insightful contributions to the nation's Asian policies. Ethics and Public Affairs and Modern Asian
Affairs thus form the Center's two principal programs. The Center offers courses,
conferences, special lectures, internships, foreign exchanges, and research
projects.
Western Montana College of the University of Montana is a small, liberal arts college in Dillon, Montana. A branch campus of the University of Montana, Western
has the special mission of preparing teachers and coaches. Western has an average
enrollment of 1,000 students and excels in individual attention, personal service
and hands-on learning experiences.
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School of Business Administration
Larry D. Gianchetta, Dean
·Robert W. Hollmann, Associate Dean
The School of Business Administration, founded in 1918, is the largest professional school of the University.
All programs are accredited by the American Assembly of Collegiate Schools of Business; its curriculum,
therefore, is similar to those of other recognized schools of business.
The aim of the School of Business Administration is to provide a broad foundation in the fundamentals
of organizational administration and management as well as exposure to the basic principles of the
specialized disciplines within the field of business administration . The complexity and scope of our contemporary society have brought about an ever-increasing need for responsible leadership in the business
community. A professional business education combined with a solid grounding in the liberal arts and
sciences prepares men and women to meet the challenges of an age of organizational revolution and
to participate actively in the molding of the future of that age.
The curriculum of the School of Business Administration provides particular preparation in a variety of
fields in addition to the core of basic courses. Areas in which the student may specialize are: accounting, financial management, administration, decision information systems, human resource management, marketing, and small business management.
The student may pursue a program of studies leading to the B.S. in Business Administration.
Opportunity for further study at the graduate level is offered through programs leading to the degrees
of Master of Business Administration and Master of Accountancy. The M.B.A. program is particularly
suited to those students whose undergraduate training has been in areas other than business administration. Opportunities for specialization in several areas are also available under this program. Further details
may be obtained from the Graduate Studies bulletin or by specific inquiries directed to: Director of Graduate
Studies, School of Business Administration.
High School Preparation
Students in high school who are planning to major in business administration at the University of Montana should take their school's college preparatory curriculum. Additional courses to improve reading
and writing skills will be beneficial. Students should take as much mathematics as possible including
two years of algebra.
Pass/Not Pass Option
Courses in the School of Business Administration are available on a Pass/Not Pass basis as follows:
For Non-Business Majors: All 100, 200, 30Q and 400-level business administration courses.
Business Majors: All courses except those required courses listed in 1 below, and courses in the student's emphasis.
Exceptions to the above, for business majors, may be made by the instructor with the approval of the
department chair.
'

Special Degree
Requirements

Refer to graduation requirements listed previously in the catalog. See index .
.To earn the B.S. in Business Administration degree, the student must:
1.

Complete the following business administration requirements: English 110 (3 credits if a grade of
B or better is earned, 6 credits if a grade lower than B is earned in the first course); Mathematics
117, 118 (must earn a C or better in both mathematics courses); Economics 211, 212, 111 or 213,
317*; Interpersonal Communication 111 or 212 or 223; Computer Science 170; Accounting 201, 202;
Finance 322; Management 250, 251, 270, 340, 341 , 342, 352, 357, 358, 360, 445 or 446 or 448.
A student must complete the following pre-business requirements before advancing to 300-level
business courses.
Engl 110-English Composition
Math 117, 118-Linear Math, Probability
Econ 211, 212 and 111 or 213-lntroduction to Economic Theory; Introduction to Political Economy
COMM 111 or 212 or 223-lntroduction to Public Speaking, Argumentation, or Business
and Professional Speaking
CS 170-Computer Applications
Acct 201, 202-Accounting Principles
Mgmt 250, 251-Business Statistics I, II
Mgmt 270-Fundamentals of Management Information Systems
A student must have completed a minimum of 90 credits and have completed the above-listed requirements before advancing to the following 300-level courses.
Fin 322-Business Finance
Mgmt 340-Management and Organization
Mgmt 341-Production Management
Mgmt 342-0rganizational Behavior
Mgmt 352-Management Science
Mgmt 357-Consumer Law
Mgmt 358-Business Law
Mgmt 360-Principles of Marketing
Mgmt 445-Small Business Policy or
Mgmt 446-Administration and Business Policy or
Mgmt 448-Management Game
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Econ 317~Monetary Economics and Institutions
*Required for accounting and financial management only.
Note: Non-business majors may take any undergraduate course numbered 300 and above with
the consent of the instructor.
2. Choose one of the following emphases before the beginning of the third quarter of the junior year:
accounting, financial management, administration, decision information systems, human resource
management, marketing, or small business management.
3. Complete course work required in the selected emphasis.
4. Complete no fewer than 78 credits in courses in the School of Business Administration. Courses
outside the school which may count toward the 78~credit requirement are: all courses offered by
the Department of Economics, History 374, 375.
5. Complete no fewer than 90 credits (exclusive of health and physical education activity credits) of
work taken in departments and schools other than the School of Business Administration.
6. Complete at least 195 credits.
7. Earn a minimum grade-point average of 2.00 on all credits in business administration courses for
which a grade is received and on all credits in the emphasis selected for which a grade is received.

Department of
Accounting and
Finance

Bruce P. Budge, Chairman

Accounting Emphasis
The accounting curriculum is designed to serve the needs of all undergraduate students intending careers
in public, industrial, or institutional accounting. Emphasis is placed on concepts rather than tools or
techniques, with the needs of the future, not of the present, in mind. A minimum basic curriculum has
been structured for those students who plan to pursue accounting in private industry, in government,
or in quasi-public institutions. For those who wish to qualify themselves for the profession of certified
public accountancy, additional courses are available, and may be completed within the four-year period.
Basic Requirements for Emphasis in Accounting
Credits
Acct 203-Accounting Principles 111. ................................. ............................................... .
3
Acct 303, 304-Cost Accounting I, 11. ... ................... .......................... ...... .... .................... .
6
Acct 305-Not-for-Profit Accounting ......................................................................... ....... .
3
Acct 306, 307, 308-lntermediate Accounting I, II, 111. ...................................................... .
9
Acct 309-Special Problems in Accounting ................... .................................................. .
3
Acct 315-Accounting Information Systems ........................................ ..............................
3
Acct 401, 402-lncome Tax I, II .......................................................................................
6
Acct 403, 404-Auditing I, II ........................................................................................... .
6
Acct 412-Accounting Theory ..........................................................................................
3
The following courses are not required for the accounting emphasis but are recommended for those
students who wish to prepare themselves for the certified public accounting profession:
Credits
Acct 410-Consolidated Statements ............................... ................................................. .
3
Acct 418-Contemporary Accounting Problems .............. ........................................... ...... .
5
Mgmt 359-Accounting Law ........................................................................................... .
3
Students who wish to complete the maximum program in accounting within the four-year period are
advised to take their accounting and selected cognate courses in the following sequence:
Credits
1st Year:
Math 117, 118-Linear Math, Probability ...........................................................................
2nd Year:
Acct 201, 202, 203-Accounting Principles I, II, 111...........................................................
Mgmt 250, 251- Business Statistics I, II ..........................................................................
Econ 211, 212, and 111 or 213-lntroduction to Economic Theory, Introduction to Political
Economy.........................................................................................................................
3rd Year:
Acct 303, 304-Cost Accounting I, 11.................................. ............... .... ................. ........ ..
Acct 305-Not-for-Profit Accounting .................................................................................
Acct 306, 307, 308- lntermediate Accounting I, II, 111........................................................
Acct 309-Special Problems in Accounting.. ....................................................................
Acct 315-Accounting Information Systems......................................................................
Mgmt 352-Management Science...................................................................................
Econ 317-Monetary Economics and Institutions..............................................................
4th Year:
Acct 401, 402-lncome Tax I, II .................................................... ...................................
Acct 403, 404-Auditing I, II ............. ...................... .........................................................
Acct 410- Consolidated Statements .................................................................................
Acct 412- Accounting Theory ............ ...... ................ ........ ... .......... ........... ... .... .. .. .............
Acct 418-Contemporary Accounting Problems.. ..............................................................
Mgmt 357, 358, 359-Consumer Law, Business Law, Accounting Law ...................... .......

6
9
6
9
6
3
9
3
3
3
4
6
6
3
3
5
9

Financial Management Emphasis
The financial management curriculum is designed 1) to give students an understanding of the financial
markets and their relation to banking and investments; and 2) to acquaint students with the concepts
and methods relevant to financial analysis and management.
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Basic Requirements for Emphasis in Financial Management
Credits
Acct 301-Management Accounting ....... ...... ................ ................................................. .
3
Acct 302-lncome Taxes for the Investor or Manager .................................................. ..
3
Econ 317-Monetary Economics and Institutions .......................................................... ..
4
Fin 323-Commercial Banking ...................................................................................... .
3
Fin 329-Theory of Business Finance .......................................................................... ..
3
Fin 420-lnvestments and Security Analysis ................................................................ ..
3
Fin 429-Analytical Methods in Finance ...................................................................... ..
3
Fin 439-Problems in Finance ...................................................................................... .
3
Plus any three of the following:
Fin 424-Money and Capital Markets ........................ ...................................... .......... .. ..
3
Acct 305-Not-For-Profit Accounting ...... .. .... ...... ............ ...... .. ..... .... .... .. ............. ............ .
3
Acct 306-lntermediate Accounting 1............... ........ ..... .......... ... .. ..... ....... ..... ......... ...... .. .
3
Acct 307-lntermediate Accounting II ......................................... ,.................................. .
3
Econ 311-lntermediate Microeconomic Analysis I .... .................................................... .
5
Econ 313-lntermediate Macroeconomic Analysis ......................................................... .
4
Econ 304-Public Finance: Expenditures ........ ........ .... ... ............................... ... .... ... ..... .
3
Econ 305-Public Finance: Taxation ............................................................................. .
3
Students interested in financial institutions should take Fin 424; those wishing to augment their accounting skills should take Acct 306 and 307; those interested in financial economics should take Econ 311
and 313, and those with special interest in the public sector should take Acct 305, Econ 304 and 305.

Department of
Management

Thomas 0. Kirkpatrick, Chairman
The Department of Management offers five emphases: Administration, Decision Information Systems,
Human Resource Management, Marketing, and Small Business Management. A description of each
follows.

Administration Emphasis
The administration emphasis equips students with the analytical, integrative, and interpretive skills to
assume a managerial role in a wide variety of business and governmental organizations. In addition
to the basic requirements of the School of Business Administration, students in the administration emphasis must complete the following courses:
Credits
Required Course:
Acct 203-Accounting Principles Ill or 301-Management Accounting ...................... .......
3
TWO of the following courses:
Fin 323-Commercial Banking........................................................................................
3
Fin 329-Theory of Business Finance..............................................................................
3
3
Fin 420-lnvestments ............................ .. ................ ...... .... ....... ... ...... .... ..........................
Fin 424-Money and Capital Markets .................... .............. .............................. ..............
3
Fin 439-Problems in Finance.........................................................................................
3
And TWO of the following courses:
3
Mgmt 361-Personal Selling............................................................................................
Mgmt 362-Analysis of Consumer Behavior .. .. .. .. .... .. .. .. .. .... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .. .. .. .. .. ..
3
3
Mgmt 363-Advertising and Sales Promotion .. .. ...... .. .. .. ...... .. .. .. .. .. .. .. .. .... .. .. .. .. .. .. .. .. .... .. ..
Mgmt 366-Marketing Research......................................................................................
3
And TWO of the following courses:
Mgmt 344-Human Resource Management.....................................................................
3
3
Mgmt 345-Personnel Psychology...................................................................................
3
Mgmt 440-Business and Society .................. ........ .......... ........ .. .... ................ ........ .........
And TWO of the following courses:
Mgmt 354-Forecasting ........................... .... ..... ..... .......... ..... ............... ...................... ......
3
Mgmt 355-Advanced Business Statistics........................................................................
3
Mgmt 370-Management Information Systems.................................................................
3
Mgmt 447-Managerial Economics ........... .................................. ....................... ....... .. .. ...
3
3
Mgmt 452-Advanced Management Science .. .... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .. .. .. .. .
3
Mgmt 453-Production Planning and Control .. .... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ..
CS 360-Analysis and Design of Business Systems.... ............................................ ........
3
3
Mgmt 475-Computer Simulation of Business Systems ...................................................
And ONE of the following courses:
3
Acct 302-lncome Tax for the Investor or the Manager.................... .... ............ ................
3
Acct 303-Cost Accounting I .. .. .. .. .. .. .. .. .... .. .... .... .. .. .. .. .... .. .. .. .. .. .. .. .. .. .... .. .. .. .. .. .... .. .. .. .. .. .. .
3
Acct 304-Cost Accounting II..........................................................................................
Ace 305-Not-For-Profit Accounting ............ ........ ......................... .......... ............... .... ... ....
3
3
Acct 306-lntermediate Accounting I ...............................................................................

Decision Information Systems Emphasis
The decision information systems curriculum prepares the student to use quantitative tools and computer applications to transform the firm's data into useful information. The emphasis focuses on: 1) modeling
complex business systems; and 2) analyzing and designing the computer systems that suggest decision making. In addition to the basic requirements of the School of Business Administration, students
in the decision information systems emphasis must complete the following courses:
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Credits
Required courses:
Acct 301-Management Accounting. ................................................................................
Mgmt 370-Management Information Systems.................................................................
Mgmt 452-Advanced Management Science...................................................................
And ONE of the following:
CS 103-FORTRAN Programming... ................................................................................
CS 131-Fundamentals of Computer Science 1.................................... ...................... .... ..
CS 260-COBOL Programming.......................................................................................
And THREE of the following:
CS 331-Data Structures.................................................................................................
CS 360-Analysis and Design of Business Systems........................................................
CS 461-Computerized Business Systems I ....................................................................
CS 462-Computerized Business Systems II .. .. ...... .. .. .. .. .............. .... .. .. .................. ...... ...
CS 463-Computerized Business Systems Ill ..................................................................
CS 365-Data Base Management Systems .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .
CS 465-Applied Analysis and Design of Business Systems .. .. .. .. .. .... .... .. .. .. .. .. .. .. .. ...... ...
Mgmt 354-Forecasting.. ..... .................... ..... .......... .............................. .... ......... .. ...... .. ....
Mgmt 355-Advanced Business Statistics........................................................................
Mgmt 453-Production Planning and Control .. ...... .. .. .. ............ ...... .. .. ...... .. .. ................ ....
Mgmt 475-Computer Simulation of Business Systems ...................................................
Econ 460-Econometrics......................... ........................................................................
And ONE of the following courses
Fin 323-Commercial Banking ........................................................................................
Fin 329-Theory of Business Finance..............................................................................
Fin 420-lnvestments .. .. ..... ........ ...... .. ..... ........... ........... ... ............. ...... ......... .. .................
Fin 424-Money and Capital Markets..............................................................................
Fin 439-Problems in Finance.........................................................................................
And ONE of the following courses:
Mgmt 361-Personal Selling.. ..........................................................................................
Mgmt 362-Analysis of Consumer Behavior ................................. ...................................
Mgmt 363-Advertising and Sales Promotion .........................................................:........
Mgmt 366-Marketing Research... ...................................................................................
And ONE of the following courses:
Mgmt 344-Human Resource Management.....................................................................
Mgmt 345-Personnel Psychology...................................................................................
Mgmt 440-Business and Society ........... ........................................................................

3
3
3
3
4
3
3
3
3
3
3
3
3
3
3
3
3
4
3
3
3
3
3
3
3
3
3
3
3
3

Human Resource Management Emphasis
The human resource management curriculum provides students with the theoretical, analytical and applied skills necessary for the management of human resources in a wide variety of business and nonbusiness organizations. In addition to the basic requirements of the School of Business Administration,
students with this emphasis must complete the following courses:
Credits
Required courses
Acct 301-Management Accounting......... ........................................................................
3
3
Mgmt 344-Human Resource Management.....................................................................
Mgmt 345-Personnel Psychology...................................................................................
3
3
Mgmt 442-Applied Human Resource Management........................................................
Econ 324- lndustrial Relations .......... ........................................... :..................................
3
And any THREE of the following:
Mgmt 349-Compensation and Performance Evaluation .... ..... ... .. .. ...... .. .. .. .............. ..... ...
3
3
Mgmt 440-Business and Society .. ... .... .. .. ..... .. .. .. ...... .. .. .. .. .. .. .. ...... .. .... .. .. .. .. .. .. .. .. .. .. .... ...
3
Econ 321-lntroduction to Labor Economics....................................................................
Econ 322-Labor Market Theory and Manpower Policy .. .. .. .. .. .. ............ .... .. ...... .. .. ........ ...
3
COMM 214-Small Group Communication.. .....................................................................
3
COMM 330-Business and Professional Interviewing ......................................................
3
COMM 416- Communication in Organizations............... ..................................................
4
COMM 485-lnterpersonal Conflict. .................................................................................
3
Psyc 240-Social Psychology ... ..... ... ........... .. ........ . ............. ..... ..... ..... .. ............... ...... .. ....
4
Soc 309-lntroduction to Complex Organizations.............................................................
4
And ONE of the following courses:
Fin 323-Commercial Banking ........................................................................................
3
3
Fin 329-Theory of Business Finance .................................................................,.............
Fin 420-lnvestments ......................................................................................... >
............ 3
Fin 424- Money and Capital Markets .. .. .. ...... .. .. .... .. .. .. .. ................. ...... .. .. .. ........... ..... ... ..
3
Fin 439-Problems in Finance.........................................................................................
3
And ONE of the following courses:
Mgmt 361-Personal Selling ..... ................... .......... ...... .... .... ...... .......... ... .. .................. .....
3
Mgmt 362-Analysis of Consumer Behavior .... ...... .. .. .................. ......... ................ ..... ......
3
3
Mgmt 363-Advertising and Sales Promotion..................................................................
Mgmt 366-Marketing Research......................................................................................
3
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Marketing Emphasis
The marketing curriculum provides the student with an understanding of the marketing process in the
firm and the contemporary role of marketing in society. The course of study is based on a view of marketing
broad enough to encompass the marketing of goods, services, and ideas in both business and nonbusiness organizations. In addition to the basic requirements of the School of Business, students with
this emphasis must complete the following courses:
Credits
Required courses:
Acct 301-Management Accounting............ .....................................................................
3
3
Mgmt 362-Consumer Behavior .... ... ........ .......... ... ........... ...................... ... ......... .............
Mgmt 363-Advertising and Sales Promotion .......... ... ... ...................... .. ........... ......... .. ....
3
3
Mgmt 366-Marketing Research........... ...........................................................................
Mgmt 461-Marketing Management.................................................................................
3
And THREE of the following courses:
Mgmt 354-Forecasting ... ................. .. ......... .... .. ..... ...... ... .......... .......... ... ................ .. .......
3
Mgmt 355-Advanced Business Statistics ........................................................................
3
Mgmt 361-Personal Selling ........ ......... .... ... .... ....... ............. .. ...... ................. ............. ......
3
3
Mgmt 364-Advertising Copywriting.................................................................................
Mgmt 365-Marketing Channels ....... ...............................................................................
3
3
Mgmt 368-lnternational Business...................................................................................
And ONE of the following courses:
3
Fin 323-Commercial Banking ...................................... ..................................................
Fin 329-Theory of Business Finance..............................................................................
3
3
Fin 420-lnvestments ................. ...... ... .. .. ............. .. ..... .. .......... ... .... ............. ......... ..... .. ....
Fin 424-Money and Capital Markets..............................................................................
3
3
Fin 439-Problems in Finance.........................................................................................
And ONE of the following courses:
3
Mgmt 344-Human Resource Management.....................................................................
3
Mgmt 345-Personnel Psychology. ..................................................................................
Mgmt 440-Business and Society .......... ..... ....... .............. ........ ....... ... ......................... ....
3

Small Business Management Emphasis
The small business management emphasis provides students with the theoretical and analytical skills
to interpret and understand the small business sector of our economy. Opportunity is also provided to
integrate techniques from the functional areas of business to solve applied business problems. In addition to the basic requirements of the School of Business Administration, students in the small business
emphasis must complete the following courses:
Credits
Required courses
Acct 301-Management Accounting.......... ........................................... ............................
3
Fin 320-Principles of Insurance and Risk Management........................................... ......
3
Fin 321-Real Estate Fundamentals.................................................................................
3
3
Mgmt 348-Entrepreneurship and Management of New Enterprises................................
Mgmt 361-Personal Selling .......................................... ..................................................
3
Mgmt 363-Advertising and Sales Promotion ......... ....... .. .................... ...................... ......
3
Acct 302-lncome Tax for the Investor or Manager..........................................................
3
And ONE of the following courses:
3
Fin 323-Commercial Banking ......... ...............................................................................
3
Fin 329-Theory of Business Finance. .............................................................................
Fin 420-lnvestments ......................................................................................................
3
Fin 424-Money and Capital Markets ..... .... ..... ................. ............ ........... ........... .............
3
3
Fin 439-Problems in Finance.........................................................................................
And ONE of the following courses:
Mgmt 362-Analysis of Consumer Behavior .............. ............ .. .................... ........ ............
3
3
Mgmt 366- Marketing Research......................................................................................
And ONE of the following:
Mgmt 344-Human Resource Management.....................................................................
3
Mgmt 345-Personnel Psychology.. .................................................................................
3
Recommended electives
Mgmt 300-Business Writing ............................................................................................
3
3
Mgmt 366-Marketing Research.. .............. ......................................................................
Mgmt 370-Management Information Systems. ................................................................
3
NOTE: Students in Small Business Emphasis must take Mgmt 445, Small Business Management, as
their business capstone course.

Suggested
Course of Study

For accounting and finance majors:
First Year
A
Mgmt 100-lntroduction to Business................................................................. 3
*Engl 110-English Composition ........... ... .................. ..... ......................... .. ....... ..
COMM 111-lntroduction to Public Speaking
or COMM 212 or 223 ..... ................................................................................ 3-5

W

s

3

(3)
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Math 117, 118-Linear Math, Probability.......................................................... 3
CS 170-Computer Applications...................................................................... .
Electives and General Education ...................................................................... 5-7

3
10

4
9-12

16
16
16
*Quarter of enrollment depends on beginning letter of student's last name. Student completes 3 hours
credit if a grade of B or higher is earned; or 6 hours credit if less than a B is earned in the first course.
Second Year
Acct 201, 202, 203* *-Accounting Principles I, II, 111........................................ 3
3
(3)
Mgmt 250, 251-Business Statistics I, 11........................................................... 3
3
Mgmt 270-Fundamentals of Management Information Systems ..................... .
3
Econ 211, 212 and 111 or 213-lntroduction to Economic
Theory I, II, Ill; Introduction to Political Economy ......................................... .. 3
3-5
3
Electives and General Education ..................................................................... . 7
7 5-10
16

16

16

3

(3)

••Accounting majors only
For management majors:
First Year
Mgmt 100-lntroduction to Business ............................... ................................. . 3
*Engl 110-English Composition ............ ..................... .... ................... ...... ......... .
COMM 212-Argumentation
and Advocacy or COMM 111 or 223 ............................................................. . 3-5
Math 117, 118-Linear Math, Probability ................ ......................................... . 3
CS 170-Computer Applications ...................................................................... .
Electives and General Education .. .......... .... ............................. .. ..... ......... ........ . 5-7

3
10

4
9-12

16
16
16
*Quarter of enrollment depends on beginning letter of student's last name. Student completes 3 hours
credit if a grade of B or higher is earned; or 6 hours credit if less than a B is earned in the first course.
Second Year
Acct 201, 202-Accounting Principles I, II ........................•............................... 3
3
3
Mgmt 250, 251-Business Statistics I, 11...........................................................
3
Mgmt 270-Fundamentals of Information Management Systems ......... ............ .
3
Econ 211, 212 and 111 or 213-lntroduction to Economic
Theory I, II, Ill; Introduction to Political Economy......... .................................. 3
3
3-5
Electives and General Education .. .................. ... ...... .. ... .. ................ ..... ............. 7
7 8-10
16
16
16
Individual programs may differ from the suggested courses of study to better accomplish the needs
of the particular student.

Courses

U = for undergraduate credit only, UG = for undergraduate or graduate credit, G = for graduate credit.
R after the credit indicates the course may be repeated for credit to the maximum indicated after the R.
Courses at the 500 and 600 levels are open only to graduate students admitted to degree programs.

Accounting
U

195

u

198

u
u
u
u

199
201
202
203

u

205

u
u

299
301

U

302

UG

303

UG

304

Special Topics Variable er. (R-6) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Cooperative Education Variable er. (R-3) Extended classroom experience which provides practical application of classroom learning during placements within the business
community. The student must complete a learning agreement with a faculty member, relating
the placement opportunity to his or her field of study.
Problems Variable er. (R-3) Prereq., consent of instr.
Accounting Principles I 3 er. Credit not allowed for Acct 201 and 205.
Accounting Principles II 3 er. Prereq., Acct 201.
Accounting Principles Ill 3 er. Prereq., Acct 202, Math 118. Application of theory and
techniques required to classify, record and report accounting data.
Financial Accounting 3 er. Introduction to financial statement analysis and the accounting
concepts employed in their development. Open to non-business administration majors only. Credit not allowed for Acct 201 and 205.
Independent Study Variable er. (R-3) Prereq., consent of instr.
Management Accounting 3 er. Prereq., junior standing, Acct 202 or consent of instr.
· Open only to non-accounting majors. Accounting for management planning and control.
Credit not allowed for both Acct 301 and Acct 303-304.
Income Tax for the Investor or Manager 3 er. Prereq., junior standing. Introduction
to principles of federal income taxation application to the investor or business manager.
Emphasis will be placed on opportunity and problem recognition. Credit not allowed for
both Acct 302 and Acct 401.
Cost Accounting I 3 er. Prereq., junior standing, Acct 203 or consent of instr. Development and application of cost systems. Analysis of cost behavior and use of cost information
by management. Credit not allowed for both Acct 303-304 and Acct 301 .
Cost Accounting II 3 er. Prereq., junior standing, Acct 303 and Mgmt 251 (may be taken
concurrently) or consent of instr. Continuation of Acct 303. Credit not allowed for both Acct
303-304 and Acct 301.

Management-187

UG

305

UG

306

UG
UG
UG

307
308
309

UG

315

u

395

u
UG

399
401

UG

402

UG

403

UG
UG
UG

404
410
412

UG

418

UG

430

UG

495

UG
G

499
595

G

605

G

690

G
G
G
G

691
692
694
697

Not-For-Profit Accounting 3 er. Prereq., junior standing and Acct 307 or consent of instr.
Principles of accounting for governmental units, schools, hospitals, and other not-for-profit
organizations.
Intermediate Accounting I 3 er. Prereq., junior standing, Acct 203 or consent of instr.
The fundamentals of valuation as applied to the balance sheet, and income determination
as related to the operating statement.
Intermediate Accounting II 3 er. Prereq., junior standing, Acct 306 or consent of instr.
Intermediate Accounting Ill 3 er. Prereq., junior standing, Acct 307 or consent of instr.
Special Problems In Accounting 3 er. Prereq., junior standing, Acct 307 or consent
of instr. Application of accounting principles to special areas such as consignment sales,
installment sales, ethics, foreign exchange, financial statement analysis, constant dollar and
other contemporary topics.
Accounting Information Systems 3 er. Prereq., junior standing, CS 170, Mgmt 270 and
Acct 308. The design, analysis, control and use of accounting and computer information
systems.
Speclal Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Undergraduate Seminar Variable er. (R-3) Prereq., consent of instr.
Income Tax I 3 er. Prereq., junior standing, Acct 202 or consent of instr. The application
of the federal income tax law as applied to individuals. Credit not allowed for both Acct 302
and Acct 401.
Income Tax II 3 er. Prereq., junior standing, Acct 401 or consent of instr. Continuation
of BA 401 applied to corporate and partnership tax problems. Special problems of federal,
estate and gift taxes.
Auditing I 3 er. Prereq., junior standing, Acct 307 or consent of instr. Scope and professional responsibilities of the independent public accountant as related to the examination
of financial statements.
Auditing II 3 er. Prereq, junior standing, Acct 403 or consent of instr.
Consolidated Statements 3 er. Prereq., junior standing, Acct 307 or consent of instr.
Accounting Theory 3 er. Prereq., junior standing, Acct 307 or consent of instr. A critical
analysis of the concepts underlying the development and application of generally accepted
accounting principles. ·
Contemporary Accounting Problems 6 er. Prereq., senior standing with at least 170
earned credits, Acct 304, 305, 306, 308, 309, 315, 402, 404, 410 and 412, or the equiv. within
the past two years with consent of instr. Coreq., Mgmt 359. Integration of accounting theory
and practice. Primarily for the student preparing to take the uniform CPA examinations.
Internship Varlable er. (R-12) Prereq., junior standing, consent of instr. Students are
placed with private or governmental organizations to receive on-the-job training. Written
reports are required.
Speclal Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Seminar Variable er. (R-6)
Special Topics Variable er. (R•12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Administrative Accounting Controls 3 er. Prereq., Acct 301 or equiv. The functions and
responsibilities of the controller in providing an effective information system for over-all financial planning and control.
Graduate Seminar 3 er. Selected topics. May be conducted as a formal seminar or may
consist of individual programs of study in the field under the guidance of the instructor.
Graduate Seminar 3 er. Selected topics. See Acct 690.
Graduate Seminar 3 er. · Selected topics. See Acct 690.
Advanced Problems Variable er. (R-12) Special research problems.
Professional Paper Variable er. (R-6) ·A professional paper written in the area of the
student's major interest based on either primary or secondary research. Subject matter must
be approved by graduate advisor.

Finance

u

195

u
u

199
228

u
UG

299
320

UG

321

Special Topics Variable er. (R-6) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Problems Variable er. (R-3) Prereq., consent of instr.
Personal Financial Planning and Investment 3 er. Principles and concepts involved
in the development of a personal investment program. Includes designing a financial plan
and the analysis of investment risks and alternative investment media. Open to any level
non-business majors and business majors of freshman or sophomore standing.
Independent Study Variable er. (R-3) Prereq ., con~ent of instr.
Principles of Insurance and Risk Management 3 er. Prereq ., junior standing, Econ
213 or consent of instr. The functions of risk management coupled with the rudiments of
the primary kinds of insurance.
Real Estate Fundamentals 3 er. Prereq., junior standing. Introduction to principles and
practice of real estate. Includes the study of real estate law, financing, appraisal, brokerage
and land use.
'
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I

u

322

UG

323

UG

324

UG

326

UG

329

u

395

u
UG

399
420

UG

424

UG

425

UG

426

UG

429

UG

430

UG

439

UG

495

UG
G

499
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G

681

G

690

G
G
G
G

691
692
694
697

Busin~ss Finance 3 er. Prereq., junior standing, Econ 212 and Acct 202 or consent of
instr. Theory and practice in managing the financial affairs of a business enterprise.
Commercial Banking 3 er. Prereq., junior standing, Fin 322 or consent of instr. Policies
and practice in commercial bank management.
Real Estate Law 3 er. Prereq., junior standing. Interests in real property, forms of ownership, conveyancing, recording and evidence of title, contracts, mortgages, personal property and fixtures, liens, landlord and tenant, restrictions and zoning, eminent domain,
brokerage relationship.
Life and Health Insurance 3 er. Prereq., junior standing, Fin 320 or consent of instr.
Analysis of individual and group life, health and accident contracts, pensions and annuity
programs.
Theory of Business Finance 3 er. Prereq., junior standing, Fin 322 or consent of instr.
Theory relating to asset and security valuation, cost of capital, capital structure, the analysis
of risk, and dividend policy.
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Undergraduate Seminar Variable er. (R-3) Prereq., consent of instr.
Investments and Security Analysis 3 er. Prereq., junior standing, Fin 322 and Econ
317 or consent of instr. Capital market institutions and analytical techniques used in selecting securities for investment purposes.
Money and Capital Markets 3 er. Prereq., junior standing, Fin 322 and Econ 317 or consent of instr. Institutional and theoretical analysis of domestic and international money and
capital markets.
Real Estate Finance 3 er. Prereq., juaior standing, Fin 321 or consent of instr. Sources
and uses of funds related to financing the industriai, commercial and residential segments
of the real estate market.
Real Estate Valuation and Investment 3 er. Prer.eq., junior standing, Fin 425. The
theories and techniques for valuing real property. Applications and methodology for making real estate investment decisions.
Analytical Methods in Finance 3 er. Prereq., senior standing, Fin 329 or consent of
instr. Concepts and techniques applicable to the analysis of financial practices, policies,
and strategies.
Internship Variable er. (R-12) Prereq., junior standing and consent of instr. Examination of current topics in finance. Students are placed with private or governmental organizations to receive on-the-job training. Writteh reports are required.
Problems in Finance 3 er. Prereq., senior standing, Fin 429 or consent of instr. Analysis
of case problems in financial management. (Formerly 422.)
Special Topics Variable er. (R-8) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Seminar Variable. er. (R-6)
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Problems in Financial Management 3 er. Prereq., Fin 322 or 523, or equiv. Advanced
theory and analysis in corporate financial management.
Graduate Seminar 3 er. Selected topics. May be conducted as a formal seminar or may
consist of individual programs of study in the field under the guidance of the instructor.
Graduate Seminar 3 er. Selected topics. See Fin 690.
Graduate Seminar 3 er. Selected topics. See Fin 690.
Advanced Problems Variable er. (R-12) Special research problems.
Professional Paper Variable er. (R-6) A professional paper written in the area of the
student's major interest based on either primary or secondary research. Subject matter must
be approved by graduate advisor.
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U
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U

150

U

195

U

198

U
U

199
250

Introduction to Business 3 er. Nature of business enterprise; role of business in society;
problems confronting business management; career opportunities in business. Open to nonbusiness majors and business majors of freshman or sophomore standing only. Business
majors are advised to register for the course their freshman year.
The Law and the Individual 3 er. Recognition of the fundamental legal problems faced
by individuals in our society. Open to non-business majors and business majors with freshman
or sophomore standing only.
Special Topics Variable er. (R-8) Experimental offerings of visiting professors, experimen- ·
tal offerings of new courses, or one-time offerings of current topics.
Cooperative Education Variable er. (R-3) Extended classroom experience which provides practical application of classroom learning during placements within the business
community. The student must complete a learning agreement with a faculty member, relating
the placement opportunity to his or her field of study.
Problems Variable er. (R-3) Prereq., consent of instr.
Business Statistics I 3 er. Prereq., Math 118 and CS 170 or consent of instr. The use
of statistical tools (both classical and Bayesian) in the business decision process. Credit
not allowed for both Mgmt 250 and Psyc 220 or Soc 205 or Math 241 or 344.
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u
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u
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u
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u
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u
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u
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344
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UG
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u
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u
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u
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UG
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Business Statistics II 3 er. Prereq., Mgmt 250 or equiv., Math 117. Continuation of Mgmt
250. Statistical decision making, regression analysis, analysis of variance, and nonparametric
statistics.
Fundamentals of Management Information Systems 3 er. Introduction to management information systems theory, system analysis, design/implementation techniques, use
in functional areas such as marketing, operations and finance, computer crime, and machine
intelligence.
Independent Study Variable er. (R-3) Prereq., consent of instr.
Business Writing 3 er. Prereq., junior standing, Engl 110. Basic writing techniques such
as organization, clarity, brevity and style and the application of these techniques to business
letters, memos, and reports.
Management and Organization 3 er. Prereq., junior standing. An intensive examination of the fundamentals of management and organization: decision making, planning,
organizing, motivation, and controlling.
Production Management 3 er. Prereq., junior standing, Mgmt 250. Management process applied to design and operation of a production system-production as a function of
the business rather than as a strictly manufacturing activity; research and development,
the role of standards, physical facilities, materials management, process design, production planning and control.
Organizational Behavior 3 er. Prereq., junior standing; Psyc 110 recommended. Selected
general behavioral models, with emphasis on perceptual, motivational and attitude change
processes. Application of psychological and social psychological concepts to management
of people in the firm, situational analysis, organizational analysis, problems of delegation
of authority and acceptance of responsibility.
Human Resource Management 3 er. Prereq., junior standing, Mgmt 340; Psyc 110
recommended. Personnel function in the business organization: staffing, equal opportunity employment, job design, training and development, performance appraisal, compensation, and labor-management relations.
Personnel Psychology 3 er. Prereq., junior standing; Psyc 110 recommended. A survey
of the research and methodology of worker selection, placement; training and attitudes as
part of human resource management.
Entrepreneurship 3 er. Prereq., junior standing in business or consent of instr. Start
up phase of small personal ventures. Setting goals, feasibility studies, developing plans
in a variety of high risk fields.
Compensation and Performance Evaluation 3 er. Prereq., junior standing, Mgmt 340,
344. Extensive examination of job analysis, job descriptions and specifications, job evaluation , wage and salary administration, employee benefits, performance standards and appraisal, and management development.
Management Science 3 er. Prereq., junior standing, Math 117, Mgmt 251. Use of formal quantitative models and the modeling process in business decision making, including
linear programming, queuing and simulation. (Formerly 350.)
Forecasting 3 er. Prereq., junior standing, Mgmt 251, 341. Business forecasting methods
using regression, exponential smoothing, leading indicators, and Box-Jenkins. Emphasis
on selections of method and practical applications.
Advanced Business Statistics 3 er. Prereq., junior standing, Mgmt 251. Introduction
. to the application of various multivariate statistical techniques. Emphasis is on use of these
techniques in business decision making.
Consumer Law 3 er. Prereq., junior standing. An analysis of the federal and state laws
affecting consumer transactions. (Formerly 257.)
Business Law 3 er. Prereq., junior standing, .Mgmt 357. Legal and ethical principles
relating to business transactions.
Accounting Law 3 er. Prereq., junior standing, Mgmt 358, or consent of instr. The legal
theory and principles relating to bankruptcy, unfair competition, suretyship, secured transactions, creditor's right, trusts and estates, wills and intestacy. (Primarily for accounting
majors intending to take the CPA examinations, but open to all students.)
Principles of Marketing 3 er. Prereq., junior standing, Econ 212 and Acct 202 or consent of instr. Product policy, marketing ethics, channels of distribution, merchandising,
marketing institutions, marketing functions, pricing, government regulation, social responsibility, and consumerism.
Personal Selling 3 er. Prereq ., junior standing, Mgmt 360 or consent of instr. Personal
management of the selling function. Theory and practice for enhancement of selling ability.
Analysis of Consumer Behavior 3 er. Prereq., junior standing, Mgmt 360 or consent
of instr; Psyc 110 or 240 recommended. A social-psychological analysis of consumer decisionmaking pertaining to the obtaining of economic goods and services.
Advertising and Sales Promotion 3 er. Prereq., junior standing, Mgmt 360 or consent
of instr. The process of marketing communications is analyzed and translated into managerial
terms, including researcb applications, budgeting, media selection, analysis of effectiveness.
Advertising Copywriting 3 er. Prereq., junior standing; Mgmt 360, 362 or 363 recommended. Students design a complete advertising campaign for a product or service. Campaign includes radio commercials, television commercials, print copy and publicity releases.
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Marketing Channels 3 er. Prereq., junior standing, Mgmt 360 or consent of instr. Study
of the functions of and interrelationships among retailers, wholesalers, and other members
of various channels of distribution, including physical, legal and managerial considerations.
Marketing Research 3 er. Prereq., junior standing, Mgmt 250, 360. Research techniques and methods including statistical analysis, quantitative experimentation and simulation. Survey of current research practices in marketing and participation in class field project.
International Business 3 er. Prereq., junior standing. Analysis of business in diverse
parts of the globe. Examines the impact of socio-economic, political, legal, educational,
and cultural factors on management.
Management Information Systems 3 er. Prereq., junior standing, CS 170, Acct 202 or
consent of instr. Data and information processing systems, including computer architecture, operating systems, data base systems and management of computer resources.
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Undergraduate Seminar Variable er. (R-3) Prereq., consent of instr.
Internship Variable er. (R-12) Prereq., junior standing in business and consent of instr.
Students are placed with privatf;! or governmental organizations to receive on-the-job training. Written reports are required .
Business and Society 3 er. Prereq., junior standing. Business organizations and their
relationship to their external environment. Emphasis on responsibilities to society and their
impact on decision making.
Applied Human Resource Management 3 er. Prereq., junior standing, Mgmt 340, 344,
345, 349. Principles and concepts of human resource management are applied in case
analyses and experiential exercises.
Small Business Policy 3 er. Prereq., senior standing, all business core or consent of
instr. Integrates the functional areas of business. Analytical skills are used in consulting
analysis for an operating business. Credit not allowed for both Mgmt 445 and 446.
Administration and Business Policies 3 er. Prereq., senior standing, all business core
or consent of instr. Course integrates the functional areas of business. Emphasis is placed
on problem identification and evaluation of alternative business strategies. Credit not allowed
for both Mgmt 445 and 446.
Managerial Economics 3 er. Prereq., seriior standing; Econ 211, 212, 213 or 111; Math
117; Mgmt 251. The application of economic analysis to the operation of a business. Demand and cost analysis, competitive and non-competitive pricing, and multi-line production and marketing problems.
Management Game 3 er. Prereq., senior standing, all business core or consent of instr.
Computer simulation exercise of a business organization in which students make executivelevel decisions.
Advanced Management Science 3 er. Prereq., Mgmt 251, 341; 352, junior standing.
Study of the theory and application of advanced management science techniques of
mathematical programming.
Production Planning and Control 3 er. Prereq., Mgmt 341, 352, junior standing. Capacity
planning, plant location and layout, scheduling and line balance algorithms, material and
capacity requirements planning.
Marketing Management 3 er. Prereq., junior standing, Mgmt 361 , 363, 365, 366 or consent of instr. Offered alternate years. Individual and class analysis of case studies in marketing
management.
Computer Simulation of Business Systems 3 er. Prereq., junior standing, Mgmt 352
or equiv. and CS 101 or CS 301 or equiv. or consent of instr. Modeling business information
and control systems for simulation on electronic computers. Applications in inventory control, planning, forecasting and budgeting.
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Seminar Variable er. (R-6)
Special Topics Variable er. (R-12) Experimental offerings of visiting professors, experimental offerings of new courses, or one-time offerings of current topics.
Research Methods 3 er. Sources of data, governmental and non-governmental; quality of data, problems of use and interpretation problem formulation, research organization
and planning; case studies and evaluation of selected research reports.
Human Resource Management 3 er. Professionally oriented overview of technical and
pragmatic application of human resource policy and administration, emphasizing personnel management proc~sses, systems, procedures and methods.
Advanced Management Problems 3 er. Interdisciplinary approach to the analysis of
problems encountered by senior administrators: determination of objectives; developments
of policies to achieve objectives: organization of executive personnel to implement policies;
coordination of the organization; appraisal and adjustments of the organization to changes
in environment.
Managerial Economics 3 er. The use of various analytical tools in the decision-making
process of business managers; discussion of selected problem solving techniques (e.g. ,
mathematical programming, decision theory, statistical methods) with application to dynamic
real world situations.
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Management Decision Making Simulation 3 er. Prereq., graduate standing and within
two quarte'rs of earning degree or consent of instr. Computer simulation of management
decision making at the corporate level.
Quantitative Analysis 3 er. Application of subjective probability and modern utility theory
to business problems arising out of risk and uncertainty; application of selected techniques,
such as mathematical programming, queuing theory, game theory, simulation and others.
Problems In Marketing Management 3 er. Prereq ., Mgmt 360 or 562 or equiv. Analysis
of major marketing problems and decision areas.
Business and Its Environment 3 er. Institutional and cultural factors, both national and
international, which influence industrial leaders in their enterprise and community relations
roles. The social-economic setting; the impacts and significance of population growth,
economic-geographic influences, and technological development. Analysis of education's
relationship to scientific progress, technological development, innovation and the
sociomanagerial implications of automation.
International Aspects of Business 3 er. Trends and contemporary problems in international operations management, business relations and services, economic policies and
related subjects. The significance and effect on foreign operations of different institutions
and political, social and economic conditions.
Graduate Seminar 3 er. Selected topics. May be conducted as a formal seminar or may
consist of individual programs of study in the field under the guidance of the instructor.
Graduate Seminar 3 er. Selected topics. See Mgmt 690.
Graduate Seminar 3 er. Selected topics. See Mgmt 690.
Advanced Problems Variable er. (R-12) Special research ~roblems.
Professional Paper Variable er. (R-6) A professional paper written in the area of the
student's major interest based on either primary or secondary research. Subject matter must
be approved by graduate advisor.

Professors
Glenn R. Barth , Ph .D. , Montana State University, 1966 (Management; Emeritus)
Teresa K. Beed , D.B.A., University of Colorado, 1981; C.P.A., Montana, 1973 (Accounting)
Paul B. Blomgren, D.B.A., Indiana University, 1952 (Management; Dean Emeritus)
Bernard J. Bowlen , Ph.D., Iowa State University, 1954 (Malmstrom Air Force Base; Emeritus)
Michael R. Brown , J.D., University of Montana, 1969; C.P.A., Montana, 1963 (Accounting)
Bruce P. Budge, Ph .D., University of Minnesota, 1968; C.P.A., Idaho, 1973 (Accounting; Chair,
Department of Accounting and Finance)
Robert J. Connole, Ph .D., University of Iowa, 1968 (Management)
Richard T. Dailey, Ph.D., Pennsylvania State University, 1968 (Management)
Patricia P. Douglas, Ph.D., University of California, Berkeley, 1967; C.P.A., Montana, 1963
(Accounting)
Maureen J. Fleming, Ph.D., Southern Illinois University, 1969 (Management)
Donald J. Emblen, Ph .D., Columbia University, 1943; C.P.A., Montana, 1950 (Accounting;
Emeritus)
Larry D. Gianchetta, Ph.D., Texas A & M, 1974 (Management; Dean)
Rudyard B. Goode, Ph.D., University of Virginia, 1953 (Finance)
Fred A. Henningsen, M.A., University of Montana, 1948; C.P.A., Montana, 1948 (Accounting;
Emeritus)
Robert W. Hollmann, Ph.D., University of Washington, 1973 (Management; Associate Dean)
Maxine C. Johnson, M.A., University of Montana, 1952 (Management; Director, Bureau of
Business and Economic Research Emeritus)
Jack J. Kempner, Ph.D., Ohio State University, 1956; C.P.A., Montana, 1957 (Accounting;
Emeritus) ,
Thomas 0 . Kirkpatrick, Ph.D., Ohio State University, 1967 (Management; Chair, Department of
Management)
Jack K. Morton, J.D., University ofMontana, 1971 (Management)
Paul E. Polzin, Ph.D., Michigan State University, 1968 (Management; Director, Bureau of Business
and Economic Research)
Perry F. Roys, M.B.A., University of Michigan, 1948 (Management; Emeritus)
Richard K. Smith, Ph.D., University of Oregon, 1971; J.D., University of Iowa, 1941 (Finance; Emeritus)
Lee N. Tangedahl, D.B.A., University of Colorado, 1976 (Management)
Norman E. Taylor, Ph '. D., University of Minnesota, 1955 (Management; Emeritus)
· David W. Weber, D.B.A., University of Colorado, 1973 (Finance)
Richard P. Withycombe, Ph.D., University of Oregon, 1972 (Management; Director, Graduate Programs
in Business)

Associate Professors
Aaron W. Andreason, Ph.D., Brigham Young University; 1975 (Management)
Mary Ellen Campbell , M.A., University of Illinois, 1968 (Management)
Gary L. Cleveland, Ph .D., University of Minnesota, 1986 (Management)
Jerry L. Furniss, J .D., University of Idaho, 1980 (Management)
Charles E. Keegan, M.S., University of Montana, 1976 (Management; Bureau of Business and
Economic Research)
Paul R. Larson, Ph.D., University of Utah, 1984 (Management)
George L. Mitchell, J.D., University of Montana, 1962 (Management; Director of Auxiliary Services)
Clyde W. Neu, Ph.D., University of Minnesota, 1973 (Management; Resident Administrator,
Billings MBA Program)

192-Education
Roy W. Regel, D.B.A., University of Colorado, 1985; C.P.A., Colorado, 1973 (Accounting)
Philip 8. Shane, Ph.D., University of Oregon, 1982; C.P.A., Illinois, 1974 (Accounting)
Thomas J. Steele, Ph.D., Pennsylvania State University, 1974 (Management)
Joseph A. Weber, Ph.D., University of Minnesota, 1983; C.P.A., Montana, 1975 (Accounting)

Assistant Professors
Gerald E. Evans, Ph.D., Claremont Graduate School, 1985 (Management)
Robert P. Harrington, Ph.D., Virginia Polytechnic Institute and State University, 1986; C.P.A.,
Virginia, 1976 (Accounting)
Chip E. Miller, M.8.A., University of Kansas, 1980 (Management)
Larry D. Swanson, Ph.D., University of Nebraska-Lincoln, 1980 (Management; Bureau of Business
and Economic Research)
Judith L. Webb, Ph.D., University of Washington, 1989; C.P.A., Indiana, 1981 (Accounting)
Mark V. White, M.S., University of Arizona, 1983 (Finance)

Instructors
Warren S. Saree, M.B.A., University of Montana, 1989 (Management)
Daniel P. Cahalan, M.A., American Graduate School of International Management, 1982 (Management)
Barbara K. Charleson, M.8.A., University of Montana, 1987 (Finance)
Tat P. Fong, M.A., University of Windsor, 1980 (Management; Bureau of Business and Economic
Research)
JoAnn M. Porter, M.B.A., University of Montana, 1979; C.P.A., Montana, 1977 (Accounting)

School of Education
John D. Pulliam, Dean
Kathleen E. Miiier, Associate Dean
The School of Education is divided into two separate departments:
Department of Professional Education
Department of Health and Physical Education
The various programs offered by each department are described later in this catalog.
The School of Education offers teacher education programs that prepare the student to teach any of
the grades. Prospective elementary and secondary teachers must have earned a bachelor degree, have
satisfactorily completed certain specified courses and have demonstrated competence in student teaching
before the University can recommend them for state certification to teach. Course programs are planned in terms of the particular field(s) in which the student expects to teach.
Those who have been granted a bachelor degree and have been certified to teach may take advanced
work at the graduate level to prepare for specialized positions-school administrator, supervisor,
counselor, curriculum coordinator, reading specialist, research director, and various other educational
settings-or to increase their competence in the fields they teach. The School of Education offers master
degrees, education specialist degrees,. and doctor degrees.
General certification requirements for Montana's elementary, junior and senior high schools are set
forth below. In addition to satisfying course, credit and degree requirements, an applicant for certification in Montana must be (1) at least 18 years of age; and (2) able to present a satisfactory health certificate signed by a physician. Additional information may be secured from the Dean of the School of
Education.
The School of Education is accredited at all levels by the National Council for Accreditation of Teacher
Education and by th\'l Northwest Association of Schools and Colleges.

Admission to Teacher Education
Students preparing to teach in the elementary grades should plan a degree major in education; those
preparing to teach particular subjects, either in junior or senior high schools, must major in the particular subject(s) they wish to teach.
All students preparing to teach must apply for admission to teacher education and obtain an advisor In the Department of Professional Education. No student may enroll in Educ 200 unless eligible
for admission to teacher education. To be eligible for and admitted to teacher education a student
must have a grade point average of 2.50 or higher in all courses, including transferred credits. To continue in teacher education a student must mainta.in a 2.50 average in all courses taken.
Students seeking a K·12 endorsement in Special Education must also apply for admission to this specific
program. No student may enroll in Educ 431 unless they .have been admitted into the Special Education program.
·
The Professional Education Department establishes policies and standards that students must meet
before being admitted to teacher education courses. Specific admission requirements and the procedures
to follow in enrolling in the courses and student teaching are included in the Teacher Education Policy
Handbook available in the University Center Bookstore. Students planning to be certified in any area
of education should obtain the handbook when enrolling at the University.

Admission to Student Teaching
Application for student teaching must be made on forms contained in the Teacher Education Policy
Handbook.
Elementary: To qualify, the student must have: (1) no grade below C in Education courses and required
courses in composition or communication skills (see Curriculum in Elementary Education); (2) consent
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of the Director of Field Experiences; (3) completed the required courses in methods of elementary
teaching.
Secondary: To qualify, the student must have: (1) no grade below C in Education courses and required
courses in composition or communication skills (see Curriculum in Secondary Education); (2) completed
at least two-thirds of the work in his or her major teaching field (and minor, if any) with a minimum gpa
of 2.50 in each teaching field, (3) consent of the Director of Field Experiences.
Education 407, Issues in Education , must be taken immediately prior to or following student teaching.
Compl~tion Requirements
Elementary: to successfully complete the program in teacher preparation at the elementary level, a
student must receive a grade of C or above in every course required in the following areas: English,
social studies, sciences and mathematics, health and physical education, music and art, Psychology
11 O and 235, and all professional education courses. None of these courses may be taken as pass/not
pass except where that is the only grade available.
Secondary: to successfully complete the program in teacher preparation at the secondary level, a student must receive a grade of C or above in every course in the following areas: teaching major, teaching
minor, professional education courses, a drug abuse course, Psychology 110 and English 420. None
of these courses may be taken as pass/not pass except where that is the only grade available.

Program

Special Degree
Requirements

Refer to graduation requirements listed previously in the catalog. See index.
In addition to the teacher certification programs, a non-teaching option in office administration is also
available. For details of this program , see an advisor in business education.

Secondary Emphasis
In addition to satisfying requirements for secondary teacher certification as specified later, candidates
for the degree in education or for a second degree major in education must elect one course from each
of two of the three designate areas: (1) educational sociology, or history or philosophy of education;
(2) library-media; (3) guidance. The student must present a minimum of 40 credits in education courses.
Beginning in August 1990, new students in secondary education (except those planning to teach Business
Education) will work toward degrees in the subject areas they plan to teach.
Curriculum in Secondary Education
First and Second Years
Students must meet the University general education requirements found elsewhere in this
catalog .
Credits
Courses in 'composition , communication or writing (e.g.,
Engl 110, COMM 110, 111, 234)............. ...
.. .................. .... .. .. .. .............. ..
Psyc 110-lntroduction to Psychology .......... .... ...... .. .................................. .. ............... ..
Educ 198-Using Micro-Computers....... .........
................... .......... .. ................. .
Educ 200-lntroduction to Teaching.........
.. .................... .. ............... ...... .
Educ 201-Education Laboratory-Elementary
.............................. ... ....... ... .
Electives; General Education and/or Courses in Major and/or Minor
Teaching Field(s) ............................................................. ..

6
5
1
2
1
80
95

Third and Fourth Years
Educ 202-Education Laboratory-Secondary .... .. .. .... .. ...... .. .... .... .. ..... .. ...... .. .... .. ..... ......
Educ 303-Educational Psychology .......................... .. ,,............... .....................................
Psyc 305-Psychology of Drug Dependence ............. ............................ ............. ... .... .... ..
Engl 420-Teaching Composition................... .... ............ ... .... .. ...... .. ........... .... ......... ... .. ...
Educ 452-Educational Measurement .................................................................. ... ........
Educ 427-Reading in Intermediate and Secondary Schools............................ .... ..........
Educ 429-Teaching Handicapped and Gifted Students in the Regular Classroom.........
Educ-Required Courses from Options Allowed..............................................................
Educ 305-Secondary School Teaching Procedures........................................ ........... ....
Educ 405-Student Teaching: Secondary ....................................... ...... ... .......................
Educ 407-lssues in Education...................................................................... ... ...... .. ......
Electives, General Education and/or Courses in Major and/or Minor
Teaching Field(s) .. ......... ..... ......... ...... . .. ...... ............. ... ............. ..... . ............... ........ .......

1
4
3
3
4•
2
3
1-6
3
10-15
3
53-63
100

Elementary Emphasis
Candidates must earn a minimum of 53 credits in education courses including these required courses:
Education 198, 200, 201 , 303, 308, 309, 310, 311, 312, 340,. 404, 407, 429 and Sci 350.
In addition , the student will complete work in the following areas: English, 17 credits including 6 credits
in composition ; social studies, 28 credits; mathematics, 14 credits; health and physical education, 12
credits; art, 6 credits; music, 9 credits; and science, 15 credits.
Elementary education majors may use their electives to strengthen any of the required academic fields,
or to complete a minor. Available minors are art, health and physical education, library media, reading
and special education which are listed later in the catalog.
Any student -who plans to do student teaching in the kindergarten must have completed Education
331-Early Childhood Education , before registering for student teaching.
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The Department of Professional Education has an Early Childhood Laboratory School located in Room
6 of McGill Hall. This program can serve as an educational experience for students who are planning
to specialize in early childhood education, and is recor:nmended as an introductory laboratory experience
for those wishing to do their student teaching in grades K-3. For further information, please contact
Susan Harper-Whalen, McGill Hall, Room 6, phone 243-4262.
Curriculum in Elementary Education
First and Second Years
- Credits
Courses in composition, communication or writing (Engl 110
and elective to be chosen from Engl 200, 312;
COMM 118, BuEd 192)................................................................................................
6
Sci 125-126-127-Science for General Education............................................................
12
Sci 128-129-130-Science Laboratory for Elementary
Education Majors....................... .... ....... .......................................................................
3
COMM 111-lntroduction to Public Speaking.. ................................................................
3
Hum 151-152-153-lntroduction to Humanities (two quarters)............................. ............
8
Geog 100-lntroi:luction to Geography............................................................................
5
Psyc 110-lntroduction to Psychology.............................................................................
5
Psyc 235-Developmental Psychology (or
, Educ 331 for students planning to teach in primary grades)........................................
3-5
Educ 198-Using Micro-Computers.................................................................................
1
Educ 200-lntroduction to Teaching................................................................................
2
Educ 201-Education Laboratory....................................................................................
2
2
HPE 103-189-Physical Education Activities ...................................................................
HPE 299-Advanced First Aid.........................................................................................
4
HPE 233-The School Health Program (includes a required unit
in alcohol-drug abuse education).................................................................................
4
8
Hist 151-152-153-·United States History (two quarters)...................................................
14
Math 131-132-133-Math for Elementary Teachers.........................................................
P Sc 1CO-American Government...................................................................................
5
Electives and General Education.....................................................................................
7-9
96
. Third and Fourth Years
Educ 303-Educational Psychology.................................................................................
Educ 308-Teaching Elementary School Reading........ ...................................................
Educ 309-Teaching Elementary School Mathematics....................................................
Educ 310-Teaching Elementary School Social Studies..................................................
Educ 311-Teaching Elementary School Science ...........................................................
Educ 312-Teaching Elementary School Language Arts and Reading............................
Educ 340-Teaching Elementary School Literature.........................................................
Art 313-314 Elementary School Art ........ .........................................................................
Sci 350-General Science: Environmental .... ...... .. ........ .... ........ ........ .............. ........ ........
HPE 339-Teaching Physical Education in Elementary Schools......................................
Mus 335-336-337-Music Education in the Elementary Schools......................................
Educ 429-Teaching Handicapped and Gifted Students in the Regular Classroom.........
Educ 404-Student Teaching: Elementary ............ ..........................................................
Educ 407-lssues in Education.......................................................................................
Electives and General Education......................................................................................

4·
5
3
3
3
3
3
6
3
4
9
3
15
3
30
97

Requirements for
a Minor

Office Administration
To earn a non-teaching minor in office administration the student must complete the following courses:
Credits
Mgmt 1CO-Introduction to Business ..... ..........................................................................
3
CS 101-lntroduction to Programming .......................................................................... ..
4
CS 170-Computer Applications ......................... ....... ................................................... ..
4
Bu Ed 180-Beginning Typewriting (or equivalent) ......................................................... ..
0-2
BuEd 181-lntermediate Typewriting (or equivalent) ..................................................... ..
0-2
BuEd 182-Advanced Typewriting ...................................................................................
2
Acct 205-Financial Accounting (or Acct 201) ................................................................ ..
3
BuEd 192-Business Communications (or Mgmt 300) .................................................... .
3
2
Bu Ed 283-lntroduction to Word Processing .................................................................. .
Bu Ed 292-0ffice Machines t[>ractice ..............................................................................
3
BuEd 293-lntroduction to Office Procedures ............................................................... ..
3
BuEd 294-Records Management ............ ..... ........... ..... ................................................ ..
3
Bu Ed 383-0ffice Management ............ ... .. ............................................................. .. ..... .
3
Mgmt 342-0rganizational Behavior (Mgmt 340 or 345) ................................................. .
3
3
Mgmt 357-Consumer Law ... .............. ,. .. ............... ........................................................ ..

Library-Media Services
To complete a non-teaching minor in
courses:

..

:

library~media

services, the student must complete the following
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Educ 343-Administration and Assessment of the Library-Media Program ............... ...... .
Educ 344-Library-Media Technical Processes .... ................................. .. ........ ............... .
Educ 345-Collection Development and Bibliography ........ .. .......................................... .
Educ 346-Aeference, Media Skills, Information Resources ........................... ................ .
Educ 347-Audiovisual Equipment and Basic Production ............................................... .
Educ 445-Library-Media Practicum ................. ..... .. ... ............... ... ......... .. ....................... .
Electives chosen in consultation with advisor ... ......................... ... .................................. .

Certification

Credits
4
4
4

4
3
5
8

The Dean of the School of Education recommends its eligible graduates for certification as elementary
or secondary teachers to the State Department of Public Instruction. The School of Education faculty
does not recommend that a prospective secondary teacher seek certification with a single endorsable
area. Students who expect to teach in states other than Montana should investigate specific requirements
because they may vary in some states.
Variations from the patterns of required courses for elementary and secondary standard teaching certification are permissible only with the approval of the Dean of the School of Education.
While not a University requirement, the Board of Public Education has mandated that effective July
1, 1986, all new applicants for initial Class 1, 2, 3, or 5 certification must provide evidence of having
completed the National Teachers Examination Core Battery with a minimum score established by the
Board. Exception: Teachers currently holding a Class 2 standard certificate will not be required to take
the test to qualify for a Class 1 certificate if they obtain the Class 1 certificate before October 1, 1991.

For Secondary School
Academic and professional requirements for University recommendation for certification to teach in
fully accredited high schools of Montana are as follows:
1. A bachelor's degree from the University or other approved institution of higher education.
2. Thirty-four or more quarter credits in education courses as follows: Education 198, 200, 201, 202,
303, 305, 405 (10-15 er.), 407, 427, 429, 452.
3. Completion of at least 9 credits in composition or communication courses including Engl 420, Methods
of Teaching Composition.
4. Completion of a course in alcohol-drug abuse education (Psychology 305 or equivalent).
5. Preparation in any one or more special subject areas commonly taught in the secondary schools
as indicated under course requirements in major and minor teaching fields, listed later. Single-field
endorsements (60 or more credits) are possible for the following teaching majors: art, biology, business
education, chemistry, English , French, general science, German, health-physical education, mathematics,
music, social sciences, and Spanish . All other teaching majors require a teaching minor.

For Elementary School
Academic and professional requirements for University recommendation for certification to teach in
fully accredited elementary schools of Montana are as follows:
1. Bachelor degree from the University or other approved institution of higher education showing that
the holder has completed a four-year course of elementary school education.
2. Specific requirements in general education that have particular reference to teaching areas in the
elementary grades .

. For Professional Certificate
The Montana professional certificate is issued to applicants with three or more years successful teaching
experience who have completed a minimum of 45 quarter credits in approved courses beyond the bachelor
degree. Students intending to qualify for this certificate must first outline their program with and receive
approval from the Dean of the School of Education.

For Professional Certificate in Reading Education
The post-graduate endorsement in reading requires the following graduate level education course sequence: Educ 520 or 521 ; 427; 484; 587; 588 (and/or 485, 486); 452; 340 or 441; 512; and six credits
of electives selected with consent of advisor.

For School Library-Media Specialists
The library-media program is designed to educate school library-media and teacher-librarians to conform with the requirements of the Northwest Association of Schools and Colleges and of the State of
Montana. The minimum requirement for library-media specialists in elementary schools of under 100
enrollment includes Education 343-344-345. Library-media specialists in larger elementary schools and
all high schools must satisfy requirements for certification in library-media as listed later.

Guidance and Counseling
School counselor endorsement requires Educ 429, 452, 464, 501, and 530 as well as G & C classes
451 , 500, 504, 505, 550, 551, 552, 553, 554, 555, 556, 559, and 621 or equivalent classes. Computer
literacy also is required.

Course Requirements for
Major and Minor
Teaching Fields

Students who wish to qualify for the Montana secondary teaching certificate must, according to the
regulations of the State Department of Public Instruction which were in effect when this catalog was
printed, complete requirements for a major teaching field (45 or more credits, depending on the field)
and a minor teaching field (30 or more credits, depending on the field) in areas commonly taught in
high schools.
Should the State Department of Public Instruction change the patterns of major and minor teaching
flelds, the University reserves the right to modify the requirements listed for them.

,

.
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Major teaching field requirements are not necessarily the same as major department requirements
for graduation. The student might satisfy requirements for the major teaching field, but still not meet
requirements for graduation as a major in the University department. Also, several courses are usually
required in the teaching field which are not required in the degree program.
Departmental recommendation regarding the student's competency for teaching In the major and/or
minor fields is prerequisite to student teaching. Certification will not be possible without this departmental recommendation.
·
Art
(K-12)

*Extended
Major
Field
(70 crs.)
Art 123-Art Fundamentals .. .......................... ...................... ..................... .
4
Art 124-Two-Dimensional Studio ... ........ ............................................. ..... .
3
Art 125-Three-Dimensional Studio ................... ... ..... ................. ................
3
Art 200-201-202-Art of Western Civilization ............................................. .
9
Art 215-Photography ................... .. ... .............. .............. ..... .................... .. .
3
Art 223-Beginning Drawing ................................. ........... ......................... .
3
Art 227~Crafts/Design ... ..... ....................... ..... ... .................. .... ....... .......... .
3
Art 229-Ceramics .................................................... ... ..... .... .................... .
3
Art 233-Printmaking ........... ....................... .................... .......................... .
3
Art 235-Sculpture ....................... .. ................. .......... ... ... .......... ................ .
3
Art 240-Painting ...................................................... .. ............ .................. .
3
Art 307-Methods of Teaching Secondary School Art ................ ............... .
3
Art 313-314-ELementary School Art .......... .... .. .... .................................... .
6
Dan 427-Creative Movement ................................................................... .
3
Phil 340-Aesthetics ............. .. ................ ............ .......................................
3
Art electives ............ :.................... ............ ............ ........... ...... .................... .
9
Drama electives ................................... .. ... ....... ......................... .......... ...... .
3
Music electives ............................................................. .. .... ....................... .
3
Strongly recommended:
Anth 152-lntroduction to Anthropology (5 crs.)
Dram 101-lntroduction to Performing Arts of Theater and Dance (3 crs.)
Engl 201 or 202-lntroduction to Creative Writing (3 crs.)
Hum 151-152-153-lntroduction to Humanities (12 crs.)
COMM 111-lntroduction to Public Speaking (3 crs.)
COMM 110-lntroduction to Communication Relationships (5 crs.)
Phil 100-lntroduction to Philosophy (5 crs.)
Psyc 110-lntroduction to Psychology (5 crs.)
Psyc 210-Learning (4 crs.)
Soc 101-Principles of Sociology (5 crs.)
*Qualifies for single field

Minor
Field
(43 crs.)
4

3

6
3
·3
3
3
3
3
3
3
6

*Extended
Minor
Major
Field
Field
(67-73 crs.) (44 crs.)
Biol 101-Unifying Concepts in Biology......................................................
4
4
Biol 121-122-lntroductory Ecology and Laboratory....... ........ .....................
4
4
Biol 221 and 224-Cell and Molecular
Biology and Laboratory ..................... ... .......... .......... ........................... ... .
5
5
Biol 222-Genetics and Evolution· ......... ......... ..... ........ .............. ................ .
5
5
-Biol 223-Developmental Biology .... ......... ............................ .... ................. .
4
5
Bot 120-General Botany .................. ... ....... ...... ....... ... ... ..... ....... ........ ....... .
5
Micb 100-101-Elementary Microbiology and Laboratory .................... :...... .
5
5
"4
Zool 110-The Animal Kingdom ..................... ..... ..................................... ..
4
Sci 350-General Science: Environmental. ....................... ......................... .
3
3
3
Educ 420-Methods of Teaching Secondary Science ..... ...... ..................... .
3
#Math 118-Probabilty ..................... .. ............... ............ ...... ...................... .
3
9
6
tChem 131-132-133-General Chemistry ............... ................................... .
Geol 100, 103-lntroduction to Geology and
Environmental Geology (or Phys 111-112-113).................... ....................
9-15
Electives-A course in Field Biology ......... ............................. :........... ........
4
*Qualifies for single-field endorsement. The student with this major is strongly advised to complete also
the requirements for a second teaching endorsement (major or minor) in another field in more demand
in the high schools. There is a limited demand in the majority of Montana high schools for teachers
wit~ a single endorsement in this teaching field. ,
#Pre,req. Math 001 or exemption by examination.
tStudents presenting a minor in chemistry may substitute Chem 141-142-143-144-145-146.
Biology

'
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Business Education (Secretarial)

*Extended
Major
Minor
Field
Field
(69-73 crs.) (38-42 crs.)
CS 101-lntroduction to Programming.......................................................
4
4
CS 170-Computer Applications.................................................................
4
4
BuEd ' 180_;Beginning Typewriting (or equiv.).............................................
0-2
0-2
BuEd 181 -Intermediate Typewriting (or equiv.)........................................
0-2
0-2
BuEd 182'-Advanced Typewriting..............................................................
2
2
15
10
BuEd 184-185-186-Stenography...............................................................
Bu Ed 192-Business Communications.......................................................
3
Acct 201-202-Accounting Principles.........................................................
6
6
Econ· 211-lntroductiori to Economic Theory..............................................
3
BuEd 283-lntroduction to Word Processing..............................................
2
2
Bu Ed 292-0ffice Machines Practice .........................................................
3
3
3
BuEd 293-lntroduction to Office Procedures................... .........................
3
BuEd 294-Records Management ..............................................................
Mgmt 357-Consumer Law ........................................................................
3
2
2
BuEd 380-Methods of Teaching Typewriting ............................................
BuEd 381-Methods of Teaching Accounting
2
2
and Basic Business .. ...... ...... .. .. .... .. ...... .. .... .. .......... ...................... ...... .....
Bu Ed 383-0ffice Management .. .... ........ ...... .. .... .. .......... ...... .. .. .. ...... .. .... .. .
3
BuEd 384-Methods of Teaching Shorthand
and Transcription... .................................................................................
2
2
· BuEd 485-Vocational
5
5
Business Education ................................................................................
BuEd 486-Advanced Technology in Vocational
Business Education ........ ...................... ..................................................
2
BuEd 487-Vocational Business
Education Program Supervision .. .......... ...... .. ................. .......... ...... .. ...... .
2
*Qualifies for single-field endorsement.
Business Education (Non-secretarial)

*Extended
Major
Minor
Field
Field
(58-62 crs.) (38-42 crs.)
CS 101-lntroduction to Programming .. .... .. .. .... .. ...... .. .... ...... .. .......... .........
4
4
CS 170-Computer Applications.................................................................
4
4
BuEd 180-Beginning Typewriting (or equivalent)......................................
0-2
0-2
BuEd 181-lntermediate Typewriting (or equivalent)...................................
0-2
0-2
BuEd 182-Advanced Typewriting..............................................................
2
2
BuEd 192-Business Communications .......................................................
3
3
Acct 201-202-203-Accounting Principles ...................................................
9
6
. Econ 211-lntroduction to Economic Theory..............................................
3
3
2
2
Bu Ed 283-lntroduction If:> Word Processing ................................... :..........
Bu Ed 292-0ffice Machines Practice.........................................................
3
3
3
3
BuEd 293-lntroduction to Office Procedures ............................................
BuEd 294-Records Management..............................................................
3
Acct 301-Management Accounting...........................................................
3
3
2
2
BuEd 380-Methods of Teaching Typewriting ............................................
BuEd 381-Methods of Teaching Accounting
2
2
and Basic Business .............. ..................................................................
3
Bu Ed 383-0ffice Management ...... .. ........... ....... ............. .... ............ ..... .....
3
Mgmt 357-Consumer Law ........................................................................
BuEd 485:--Vocational
·
Business Education ..... ........ . ......... ....... ........ ...... .............. ........... ...... .....
5
5
BuEd 486-Advanced Technology in Vocational
Business Education .... ..... .................... . ....... ..... .......... ............... ......... ....
2
BuEd 487-Vocational Business
2
Education Program Supervision..............................................................
*Qualifies for single-field endorsement.
Chemistry

Chem 132, 133, 135 ................ :...................................................... .
Chem 141 -142-143-144-145-146-College
Chemistry and Laboratory ........................................................... .
Chem 245-246-Quantitative Analysis
and Laboratory ............................................................................ .
Chem 211-212-213-214-215-216-0rganic
Chemistry and Laboratory ........................................................... .

*Extended
Major
Field
(61 er.)

Major
Field
(55-56
er.)

Minor
Field
(33 er.)
6

15

15

15

4

4

4

15

15
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#Chem 370 and 378-Physical Chemistry
for the Life Sciences and
Laboratory .......... .................. .................. ........ ............................. .
Chem 452-Physical Inorganic Chemistry ........................_. ............. .
Chem 381-382-Elementary Biochemistry ...................................... .
Educ 420-Methods of Teaching Secondary ScieRce ........ ,........... ..
Selections from Chem 348, 385, 453,
and 476 .......... ... ....... ............... ....... ..... ...... .~ ... ............................. .
Electives-Upper-Division Chemistry
Courses .......... ...... ...................................................................... .

5
3
8
3

5
3
8
3

5

3

8

2-3
#Prereq., Math 165
*Qualifies for single-field endorsement. The student with this major is strongly advised to complete also
the requirements for a second teaching endorsement {major or minor) in l;lnother field In more demand
in the high schools. There is a limited demand in the majority of Montana high schools for teachers
with a single endorsement in this teaching field.

Drama/Dance*
{Montana endorsement will be Drama)

Major
Field
{59 crs.)

Minor
Field
(38 crs.)

Dram 121-122-lntroduction to Acting ........................................... ..
6
6
Dram 131-132-133-Stagecraft ...................................................... ..
9
9
Dram 200-Beginning Workshop ........ .... ...... ........ .......... :.............. ..
6
3
Dram 201-202-203-Dramatic Literature ........................................ ..
9
St
Dram 230- Drama Play Production .. ............................................. .
4
4
Dram 244-Stage Makeup ... ............ ............................................... .
3
3
Dram 301-302-303-Theatre History .... .......................................... ..
9
Dram 311-Directing .. ........ ...... :........... .......................................... .
4
Dram 491-Theatre Projects: Methods of Teaching Theatre .......... ..
2
2
Dram 499-Seminar .. ............... .... .... ........ .......... ........................... ..
2
2
Electives ....... .. ..... .... .. .. ...... .... ......................................................... .
5
5
tAny two quarters.
NOTE: Candidates must have done the direction and technical direction of an approved one-act or
equivalent project prior to student teaching.
*The student completing a teaching major in this field is advised that the demand in Montana high
schools for teaching of courses in this field is somewhat limited. To improve employment opportunities,
the student should complete the required second endorsement {major or minor) in a field other than
Economics, Geography, Journalism, Psychology or Sociology.
Earth Science

Geog 227-Physical Geography ......................................................
Chem 131-General Chemistry .......... ............................................ .
Gaol 100-lntroduction to Geology ...... .......................................... ..
Gaol 130-Field Methods ...... ..... ........ ..... ....... ............................... ..
Gaol 199-Concepts and Methods of Paleontology and Stratigraphy
Gaol 200-General Paleontology .. ... ,..... ......................................... .
Gaol 210-lntroduction to Rocks and
Minerals .... .... ............. ................ ................................................ ..
Gaol 378-Geomorphology {or Geog 340) ...................................... .
Math 118-Probability............ .. ...................................................... ..
Educ 420-Methods of Teaching Secondary
Science ................ ....... ......... ...... ... ..... ......................................... .
Sci 350-General Science: Environmental ............... ~ ..................... ..
* Astr 131-132-Elementary Astronomy .......................................... ..
Electives-From Following Courses ................................................ .
tBiol 121-122-Ecosystem Biology and
Laboratory (4 crs.)
:t:For 210-lntroductory Soils (4 crs.)
Geog 330-Meteorology (4 crs.)
Geog 332-Climatology (3 crs.)
Geog 427-Advanced Physical
Geography (3 crs.)
Gaol 103-Environmental Geology (4 crs.)
Gaol 105-0ceanography (3 crs.)
Gaol 191-History of Life (3 crs.)
Gaol 250-Materials, Energy and Man (4 crs.)
Gaol 302-Principles of Stratigraphy (5 crs.)
*Gaol 330-Structural Geology (4 crs.)
Gaol 120-Geologic Maps and Aerial Photos (3 crs.)
Gaol 408-lntroduction to Vertebrate
Paleontology (4 crs.)

Major
Field
{57 crs.)
5
3

4
4
3
5
5
4
3
3
3
6
9
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#Phys 113-General Physics (5 crs.)
*Prereq., mathematics through trigonometry
tPrereq., Biol 101 or equiv. (4 crs.)
:j:Prereq. , Chem 131 (3 crs.)
#Prereq ., Phys 111 (5 crs.); Math 118 (3 crs.)
Economics*
Major
Minor
Field
Field
(54 crs.) (41 crs.)
Econ 111-lntroduction to Political Economy ............................................. ..... .. .
5
5
Econ 211-212-lntroduction to Economic ·
Theory I, 11 ............................................................................ ... ...... ................ .
6
6
Econ 317-Monetary Economics and Institutions ....... .. ................................. .....
4
4
Econ 304-Public Finance ................................................... .......... ....... ............ :
5
5
Econ 311-312-313-lntermed iate Economic
Analysis I, II, 111 ............................................................................. ... ............. . .
12
12
Econ 321-Labor Economics ........................................................ ... ... .. .... .........
3
3
Econ 332-lnternational Economic Relations ......... ............... ......................... ... .
3
3
Educ 428-Methods of Teaching Social Studies
in Secondary Schools ................................................ ................... :.... ........... ..
3
3
Electives-any courses in economics........................ ........ ..................... ..... .......
13
*The student completing a teaching major in this field is advised that the demand in Montana high
schools for teaching of courses in this field is somewhat limited. To improve employment opportunities
the student should complete the required second endorsement (major or minor) in a field other than
Drama, Geography, Journalism, Psychology or Sociology.
English

*Extended
Major
Field
(60 crs.)
5
3
3
3
3
3
3
3
3
6
6

Minor
Field
(44 crs.)
5
3
,3
3
3
3
3
3
3
6
6

Engl 291-Applied Literary Criticism ...................... :.................................... .
Engl 310-lntroduction to Linguistics ........................................................... .
Engl 3l2-The Structure of Modern English .. .......... ... .... .. .... ....................... .
Engl 420-Teaching Composition in High School ........... .. ................. .......... .
Engl 421-Teaching Literature in High School ... ... ........ ..... ........ .... ...... .... ....
Engl 422-Methods of Teaching English .............. ..... .... ..... ........ ...... ....... ... ..
Engl 342-Shakespeare ............................................ ....... .. .............. .. ....... ...
Engl 115-lntroduction to Poetry ................. ...... .... ............ .......................... .
Engl 211-212-213 (select 1 course) .... ............................ ....... ... ........ .... ........ .
Engl 231 -232-233 (select 2 courses) ........... ...... ........ ....... .. ....... .... .... ....... .... .
One course each in two of the following categories: .................................... .
British Medieval: 330 or 436
British Renaissance: 340 or 341 or 344 or 446
British 18th Century: 350 or 351 or 353
British Romantics: 360 or 361
British Victorian and Early Modern: 362 or 363 or 364
One course from:
American Literature: 370 or 371 or 373 or 374 .............. ... .. ....... ...... .............
3
3
English Electives .... .......................... .. ..... ...... .. . ... ..... ... ........ .. .. ........... ....... ...
16
NOTE: Not more than 26 credits at the lower-division level may apply toward the required number of
credit for this major or minor. At least 34 credits must be at the upper-division level for this major. No
more than 6 credits of creative writing may apply toward this major or minor. Engl 102, 11 O, or similar
basic composition courses from other institutions do not count toward this major or minor.
*Qualifies for single-field endorsement.

tFrench
*Extended
Major
Minor
Field
Field
(63 crs.)
(44 crs.)
15
Fran 101-102-103-Elementary French............................ .. .... ....................
15
Fran 201-202-203-lntermediate French....................................................
12
12
Fren 301-0ral and Written Expression............... .......................... ...... ......
3
3
3
Fren 302-Phonetics .... .................................... ..... ....... .......... ...................
3
3
Fran 303-French Civilization and Culture.... ............ .................................
3
3
Fran 401-Applied Linguistics (offered alternate years).............................
3
3
Fren 402-Advanced Composition.............................................................
:j:Fren 410-Methods of Teaching French (offered alternate years)............
3
3
Electives-any upper-division French courses.... .. ....................... ..... ... .. ....
18#
2
tForeign Languages and Literatures Department recommendation on student's proficiency is needed
for student teaching. In addition, an overall grade-point average of 3.00 is required in this language,
to be maintained through the student's upper-division work.

200-Education
:t:Must be taken prior to professional quarter.
#Must include Fren 311, 312, 313.
*Qualifies for single-field endorsement. The student with this major is strongly advised to complete also
the requirements for a second teaching endorsement (major or minor) in another field in more demand
in the .high schools. There is a limited demand in the majority of Montana high schools for teachers
with a single endorsement in this teaching field.
General Science
Broadfield Major

Micb 100-Elementary Microbiology .............................................................................. .
Biol 101-Unifying Concepts in Biology ............. .... ..... .. .... ............................................. .
Bot 120-General Botany ........ ......... .............. ............................................................... .
Biol 121-122-Ecosystem Biology and Laboratory ......................................................... .
Math 118-Probability .................. .. .... ..... ... .................................................................... .
Chem 131-132-133-134-135-General Chemistry and
Laboratory···'···············································································································
Sci 350-General Science: Environmental ... .................................................................. .
Geol 100-lntroduction to Geology ... ...... ..... .... .. ............................................................ .
Geol 199-Concepts of Paleontology and Stratigraphy ................ .................................. .
Phys 111-112-113-General Physics ..... ... .... .. ................................................................ .
tAstr 131-Elementary Astronomy ........... ........ .... ........... ....... ........................................ .
Zoo! 110-Animal Kingdom ........................................... ............. ................................... .
Educ 420-Methods of Teaching Secondary Science .... ................................................ .
Electives-to include at least 2 er. chemistry, 7 er.
·earth science (choose from electives listed
under Earth Science program) ........... .............................. .......................................... .
tPrereq., high school algebra and trigonometry.
*Qualifies for single-field endorsement.

*Major
Field
(85 crs.)
3
4
5
4
3
13
3

5
3
15

3
4

3
17

Geography*
Major
Field
(57 crs.)
6
5
5
3
4
4
3
6

Minor
Field
(35 crs.)
6
5

Geog 151-152-153-World Geography.................. .....................................
Geog 202-Human Geography..................................................................
Geog 227-Physical Geography ...... ...... .. ...... ... .... .... ... ..............................
5
Geog 287-Map and Air Photo Use ... ... .. ...... :..... .......................................
Geog 387-Principles of Cartography........................................................
Geog 393-Field Techniques.................................. ...................................
Geog 359-Montana...................................................... ............................
3
Geog-upper-division human geography . ...................... ............................
3
Geog-upper-division physical geography .................. .......... ... .......... .. ......
6
3
Educ 326-Teaching of Environmental Education ... ...................................
3
3
Electives-Selected from non-regional courses.... ......................................
4
Electives-Selected from upper-division regional courses..........................
8
5
*The student completing a teaching major in this field is advised that the demand in Montana high
schools for teaching of courses in this field is somewhat limited. To improve employment opportunities,
the student should complete the required second endorsement (major or minor) in a field other than
Drama, Economics, Journalism, Psychology or Sociology.
*Extended
Major
Minor
Field
Field
(43 crs.)
(62 crs.)
Germ 101-102-103-Elementary German .. ................................................ :
15
15
Germ 201-202-203-lntermediate German ...... ..... ...... ................................
12
12
Germ 205-German Pronunciation and Applied Phonetics........................
2
2
Germ 301-0ral and Written Expression 1.................................................
3
3
3
Germ 302-0ral and Written Expression ... ...... .......... ,...............................
3
Germ 311-312-313-lntro to German Literature.........................................
9
3
3
Germ 401-Applied Linguistics..................................................................
Germ 402-Advanced Composition ... ...... .... .. .. ....... ..... .... ............ .. ..... ... ....
3
:t:Germ 410-Methods of Teaching German...............................................
3
3
Electives-any upper-division German courses.. .... ....................................
9
2
tForeign Languages and Literatures Department recommendation on student's proficiency is needed
for student teaching. In addition, an overall grade-point average of 3.00 is required in this language,
to be maintained through the student's upper-division work.
:t:Must be taken prior to the professional quarter.
*Qualifies for single-field endorsement. The student with this major is strongly advised to complete also
the requirements for a second teaching endorsement (major or minor) in another field in more demand
in the high schools. There is a limited demand in the majority of Montana high schools for teachers
with a single endorsement in this teaching field .
tGerman

